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ORDINANCE NO. L ¥ -67

/
By: (& JJ

To authorize the Mayor to execute an agreement with Local
#1632, Bexley Chapter, American Federation of State, County and
Municipal Employees, AFL-CIO, which has for its purposes the pro-
motion of harmonious relations between the City and the Union, the
establishment of an equitable and peaceful procedure for the resolution
of differences; and the consideration of rates of pay, hours of work and
other conditions of employment.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO:

Section 1. That the Mayor, on behalf of the City of Bexley,
Ohio, be and he hereby is authorized and directed to execute an agreement
between the City of Bexley and Local #1622, Bexley Chapter, American
Federaftion of State, County and Municipai Employees, AFL-CIO in the
form attached hereto as Exhibit "A', and made a part hereof.

Section 2. That this ordinance shall take effect and be in force
from and after the earliest pericd allowed by law.

Passed: 5/’/’72‘- /'f‘/ , 1967

L
Vil Leadidne
/’rpresident of Council

Attest: -—\3
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Clerk of Council /" / /,’//—
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Approved: //i,’ ,1967
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AGREEMENT
: ‘ " between
':i R CITY OF BEXLEY
I ‘ A . .  and

AFSCME Local 1632, Bexley Chapter

i ;» : Preamble:

This Agreement, entered into by the'Mayor of Bexley, Ohio, as authorized by

Ordinance No. _2.&-67, and Loocal #1632, Bexley Chapter, American Federa-
tion of State, County and Municipal Emgployees, AFL-CIO, has as its purpose
the’promotion of harmonious relations bétween the. Employer and the Union;
the establishment of an equitable anft peaceful procedurz for the reso.:tion of
differenlces; and the consideration of ratés of pay, hours of work and other
conditions of employment,

ARTICLE 1
Recognition:
The City of Bexley recognizes; the Union ‘;s.s the sole and exclusive bargaining .
agent for the purpose of establishing salaries, wages, hours and other condi-
tions of employment for the employees who are members of the Union, ex-

. cluding policemen and supervisory personnel.

( ARTICLE II
‘/ .

i © Settlement of Disputes:

i Any grievance or dispute which may arise between the parties as to the appli- r

; | . cation, the meaning or the interpretation of this Agreement shall be settled

| in the following manner.

g : . Step I: Within two (2) working days of the occurrence or knowledge of same,

‘ = thz-, aggrieved employee, with or without the Unionv representative, shall orally
report his grievance to his immediate supervisor, Within one (1) working day

.

after discussing the grievance with the employee, the supervisor shall give the

R  employee his verbal decision. \
S Steg il 1f the aggrieved employee is not satisfied with the verbal decision

.of 'the supervisor, within ten (10) days from the time the aggrieved employee
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receives such decision, the Union steward shall reduce the grievance to
writing and file the same with the supervisor.

When reduced to writing the grievance musl.. be dated, must state by who*n.

it is filed and on behalf of whom it is filed, must set forth the provisions

of the contract involved, must set forth the particular facts giving rise to
the grievance and must be signed by the person or persons submitting the
grievance. Nn written grie\}ance will be considered as having been filed and
need not be considered by the City unless prepared in the above manner. The
s.'upervisor shall then attempt to adjust the matter and shall meet with the
aggrieved employee the following day. He then shall respond in writing to
the steward within three (3) working days.

Step Ili:  If the grievonce has not been settled, it shall be presented in
writing by the Union steward or the Unior; representative or grievance com-
mittee, to the Mayor of Bexley, Ohio, within five (5) working days aftwr the
superviv,r's response is due, Within two (2) wdrking days thereafter, the

Mayor shall hold a hearing thereon, which may be attended by whoever pre-~

. sented the grievance and any other interested party approved by the Mayor,
The Mayor shall respond in writing‘to the same within five (5) working days

after such hearing.' If the Mayor is absent, the above shall be delayed until

. his return.

- Step IV:  If the grievance has wot been settled, or if no answer has been
received at Step III within five (5) days, the grzevance shall be submitted in

writing to the Bexley, Ohio, Civil Servzce Comm1s sion within ten (10) days

thereafter, if said C.ommisszon has agreed to act on the same.

, sione;s will review the grievance as presented by the Union and the City, hold

a hearing thereon within ten (10) days th‘ereafter, and within one week’s time

; | advise the Union and the Citv cheir decision on the same. This step shall be
T omitted if the Commission does not wish to act on said grievance, The de-

- cision of the Commission shall be referred ba.c‘c to the Mayor and the Union ' :

‘ wwh & recommendation foxr the solution of the grievance, :

o L_*~£3é SRS
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'be filled or when funds and work are available,

- able and can be easily located.

Step V: In the eveut that the Civil Sexrvice Commission dges not wish to act
on the grievance oxr has failed to act o it as provided in Step four (4), the'
grievance may be submitted by the Union to an arbitrator acceptable to both
parties. If they areunable to agres, a qualified and impartial arbitrator
shall be naméd by the presiding judge ¢4 the Franklin 'County Common Pleas
Court. The decision of the arbitrator thall be binding on both parties. Tke
arbitra?ér shall be requested to issue his decision within fifteen (15) gays

after the conclusion of testimony and argumert. The charges of such arbi-

tration shall be shared equally.

ARTICLE III
Seniority:
1. Seniority shall be defined as the length of continuous service with the
City. Seniority shall be measured in calendar days of empioyment v-ith

the City beginning with the employee’s first date of employment.

2. When it becomes necessary through lack of work or funds to reduce the

number of employees, emergency, provisional, temperary, seasonal and

probationary employees shall be laid off first, in that order, by depa- tment.

3. Permanent employees shall be laid off by city wide seniority, in the same

or similar type jobs, v&ith the employee having the least senicrity,
in calendar days of employment with the city laid off first,

4a. The names of employees who have heen iaid off during the previous six

(6) months, shallbe kept on an appropriate recall list accordiag to their

-seniority. There employees shall be recalled first when job vacancies are to

providing the employee is avail-
Employees shall be recalled from layoff in the
reverse from which they were laid off before any new employees are hired,

The employee recalled must be basically ciualified to perform the work.

If a vacancy exists ina department, other than the employee's regular

department, racall shall be by city wide seniority, providing the empioyee is

qualified for such vacancy, However, laid off employees shall retain, for a

measyred
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period of six (6) months, the prior right to recall to 2 vacancy existing in
L.~ home department,
A recalled employee must claim his job within twenty~four hours of recall.
Shouid an employee be recalled to a department other than his reéular de~ .
partment, he shall not be entitled to the seniority benefits set forth in rara-
graph five (5) until he has worked six (6) calendar months in the department
other than his regular department. Ii, _a!t any time during the six (6} calers ir
months, an employee shall vefuse a call to his regular department, he shall
forfzit his prior seniaoxiy vights, azad i—;is seniority shall begin tc be comnuted
as of the first dar of employment in other than his previous regular depas™-
ment.
4b. If a va\can;:y o new Losiiion exists in a department of the City other thau
the Police Department or a supervisor or clerical or appointive, the posi-
tion will be posted on the bulletin boz;rd, stating the Qualifications, duties and
sa..ry, Emgloyees may apply for the position, in writing, and musé do so at

oncta., Iivery efiort will be made to promote from: wiilin the ranks, giving

. r~eference to the qualified seunior employee. Any employee so promoted

shall be given a five {5) day trial period.
5. The city shall provide un ﬁp- to-date sexlxior;:.:,v list of all city srnployees
by depart.nent. This list shail ke kept up-to-date and give each e'm'.ploy'ees;.'
date of employment. The list shall be posted for all city emplorees to s ee.
Ix the event two or more city emloyees shall have equal senioiity, by date,
it shall be determined by alphabetical order (last nasv.) Wk .k of the 2qual
employzes shall be listed first on the proper seniority listings.
6. In all cases of layoff, recalls, promotion or shilt preference, seniority
shall prevail at all vimes, if the employee is gualified,
“7.' The term "continuous service' as us e?d in this Agreement shall be so con-
strued that absence from employment duz o illness, injury, approved
leaves of absence, or layoff by the city due to lack of work or funds, shall 1
not ¢cause a break in the meaning of the term '"'continuous' for purposes of

computing s enlority.
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8, . City ermplovyees who are elected to atiend authorized Union business shall
be granted approved iecaves cf absence, but they shall receive no pay for -
any suchahscaces in excess of tbrée hours p‘er meoenth.

.9, Anav thonard steward or representatxve shall, upon request to hlB imme=~

dxate suparvieer. be aliowed a reasonable fxme to take up a grlevarce, .
! «
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"/ ARTICLEIV.

Houzs of Work ond Cvertime: e

’

i v
1. The reguiaz"‘wor;c we:.?k shall be‘zrom 12:01 A, M, Thuriday to 12 Midnight
" Weadnesdar, and the no'r.mal straight-:time work week of employees will
‘ inf_lude five {5) days of eight (8) hc;'tra each.
; . Work schédule may be a.djus&:ed‘ibf.:;r“the City for just cause aud/or an ermner-
| gency but the employee or empl::y'ce‘s% a:ﬁ'ected wil l be 1.1} of this change
A
as carly as possible, |
:2.‘, This Agreement does not guarajxjxte‘é to any erpployee any number of hours
"of work per day or per week ,o'r_ ;’;arys of work per week.
3. . One and one-half (1-1/2) times the basx"‘ rate of pay will be paid for all
‘ work: per‘ofmed in excess of exgbc (8) houis in any one day or in excess
of foxrty (40; hours per week,’ whxrhever overtxme hours are greater, wut
' notfo b oth. o  ' :
; No employ‘e shall be requu-ed to reduce his regular scheduled working
' ; “mu.rs because of overtxme wor! <ed if such »egularly scheduizd work is avail- .
: N | fa.ble, but émploye.es who have worked eight (8) hours in any one day may be
§ : excused from further work dumng that. '1ay
E 1 ,\’4 No employee shalz e equu-ed to work in excess of zixteen (16} hours =
’ ‘ ‘ a.ny wmkmg day , |
' v Employees not req\ured %0 w&k on i:he followmg helidays; New Years,
_ : s sthxngtcma erthday. N mor‘al Day, Independence Day, Labor Day,
, K Thanksnging Day, Christmas Day, sha.ll receive eight (d) hours pay at their
regular rau, providing cmployee haa not been absent that week nor the work- ‘
1 mg day before or after the holzday. .unless the absence has beeq granted,
e .
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When 5 holiday falls on a day an employee is not scheduled to work,the eight-

: (8).hours credit for the holiday wili not be credited for weekly overtime,

6 Employees that required to work on holidays set forth in Sectioa (6),
Article IV, shail be paid one ar.;:i one-~half (i-l/Z) times their pfevailing ‘

~ rate of pay;, in addition %o the pay f.orv the iioliday. o

© 7. Overtime shali be distributed on an equal basis, as nearly as possible.

8. Lmergency overtime .shall be distributed on an equal basis, as nearly
" as possible, except that the Cl‘tf_may consider the following in arriving
2* such distribution: o « o e

A, Qualifications

B, . Availability
“C, Type emergency
D, .Residcace location
ARTICLE V

P.eopoxting Pay:

If ax empioyee reports for work without receiving notice prior to his schedulzd
starting time, and there is no work availabl> at his regulax job, he will be

given four (4) hours pay at his reguiax; rate of pay.

ARTICLE VI

Vacations:

Zach employee of the C/ir of Bexley shall receive one (1) week va: =‘ion with. ,

pay after one (1) year of service;'two (2) weeks vacation with pay after four
(4) )'rears of Bervice; three (3) weéks vacation with pay aftezr iwelve (12}

years of service.

1. Vacation pay shall be paid at the starting tirne -7 %l vacation period.
. 2 Employees who have been deprived of part or il of their vacation will

:"beipa.id for vacation days due them ‘at the end of the year,

o If an emplfoyee's vacation is cancelled by the supervision, tha employee

will not be required to take his vacation at another date uniess he so chooses,

.but the superviscr shail have the right to discuss adjusiments in vacations
! , . :

I | i‘x‘:\__the event he desires to do so.
KB Lo ‘ . o
- i 4. Vacatlon schedules shall be posted in each department no later than
. ; . ') :\. e . ' B .
xl s _ , = 1.6 -‘
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‘January 15th of each year, the scnior employees will have preference.

'

- ' ’ ART'ICLE VII

Hc'mpitalization.:
' For each employee, the City shali pay the full cost of Blue Cross and

.. Blue Shield contracts, plus a $1,000. life insurance policy.

 ARTICLE VIII ‘ .
Transferc: 4 ' ‘ e
1. ‘In the event an employee is permaﬂent_ly transferred to a higher pt.id'“‘

job, he shall be paid the rate of that 3ob.

2. In the event of temporary transfers, an em)yloyee working on a lower

raied job shall receive his regular rate of puy,

ARTICLE IX

Permanent - Temporary - Seasonal Employees:

A T e e R

1. The probaticusry period for permanent employees i5s one hundred twenty

(120) days. At the completion of this probationary period, the employes

shal! bscome 2 permanent employee and accurnulate seniority as outlined

i Articie III, Seniority.

[33)

- Seasonal and temporary employe=s shall be hired for certain stated or
for specific projects. Such seasonal or temporary employees shall not
replace pernanent employees, .unless such permanent eraployee has quit
or been discharg~4 for cause.

- ARTICLE X

.. Safety Committee:

I, "I‘he City agrees to racognize a safety committee of Local 1622 and,
' upon requ;st to t?':..e en -.,.sy‘e‘r, attgpd rﬁeetings ‘o be held at a mutually con-

-veﬁzfe:;lt: time between_ the admélmistrativé }'x'ead of the City and the Safety Cqm-

mitte 2 for the v:rpose of discussion of zafety problems, but at least five {5)
- days "!prior to each meeting, matters to be discﬁ.ssed shall be submitted in

Wriimg to the administrative head for investigation, The decision of the ads

\ -7
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ministrative head of the city regarding safety problems shall be final.
2. Defective equipment shall be immediately reported by any employee at
i . any time to the supervisor for his investigation, consideration and action.

. If no action is taken, the same may be reported to the Mayor.

| - ) ~© ARTICLE XI

Sick Leave: (Will be negotiated after January 1, 1968, in accordance with

previous verbal agreement, after expericnce with present plan has been

evaluated).

~

ARTICLE XII

Precent Benefits and Past Practices

, The sick leave benefits in effect prior to this Agreement and not covered

by this A,greenient shall remain in fuil force and effect until January 1, 1968,

i i after which it shall be subject to negotiaz. ns by the two periiss,

ARTICLE XIIiI

Disciplinary Action or Discharge, or No Action, at the Option of the City:

-+ 1, . (A) Consumption or possession of intoxicants or intoxication in the City

or during working hours.
{B) Willfully provoking any disturbance in the City.
. (C) Stealing or possession of material or equipment, title to which'is - -

vested in the employer {City) or its customers, or employees stealing

+ (D) Willful dest ruction of materials, .equipment: or property title to

which is vested in the City or its customers.

w i (E) Absent for sickness after five (5) different times in any one year.
: " b (F) Miarepresentation.in employment application.

: 1 | . {G) Absences or late in excess -of 15 minutes after three (3) times in
! ' | any one year, 'uz'xless excused for a legitimate reason.

-~ (H) Failure to comply with his duties or failure or refusal to do them
S N

efficiently. o |

P : personal property from other employees of the City. ‘.'f;--':
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: (I) Failure to wear -safety devices and to comply with the provisions of
.I state. safety codes and city safety and other rules.
.- {J) Confined by law under sentence of conviction for a felony or for-a
. ' misdemeanor when i:.f.mfinemént is of more thau five (5) caienéar
days duration. This clause (J) is void if an employee is confined for
a violation of Labor - Management Relations Act of 1947.
2. Any.‘employee who has been discharged, for any of the above 1easons may

appeal thru the grievance procedure provided herein.

3. ’Any member of the Union discharged or disciplined by layoff may, within

three (3) sched led days of work, demand a hearing before the Mayor, with
shop steward pressnt. In thé event it should be decided under the terms of
this Agreement that the employee was improperly discharged or disciplined
by layoff, the City shall re'instate.s uch employee and pay full compengation

at the employee's average hourly straight time rate for time lost, providing

~ the same is not contrary to law as determined by the Auditor of State.

In the event that the Union fails to take the matter up in writing with the

‘City within three (3) scheduled days of werk, the case is considered closed,

ARTICLE X1V

- Job Classification System & Rate Change:

1. It shall be agreed that upon acceptance of this Agreement by both parties

. to the Agreement, that a program. shall be initiated, after July 1, 1968, to

establish in the city service of the City of Bexley, Ohio, a job classification

study for each position in the city service, except police, supervisory and

cierical. Each position or classification so established will be assigned a

-specific salary range. '

%“. ‘The pay ranges may contain automatic pay step increases with a minimum
and maximum pay scale, if it seems advisable in view of the uncertainty of

available public¢ funds,

‘

L : ~ ARTICLE XV.

Management Rights:

" Except as otherwise expressly provided in this agreement, the City re-

B
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. including the selection and retention of employees in accordance with re-

i For the Union:

tains ali ‘rights which it would have had if this agreement had not been made
znd in particular the management of the operations and business of the City,
including the determination of the means and methods of operation, the .

rnachinery and equipment t+ be used, the direction nf the working forces,

quirements determined by the City, determii.ation of fhe work and duties
to which employees are assigned, the right to discontinue any opera'tion,
Fthe right 'to fire and the right to layoff fbf:-lack of work, the right to transfer,
promote, suspend, discharge and demote for just cause, the rightto estab- w
lish, change,,‘ comkbine or abolish job.;:laséifi.cations and the job content
thereof, and the right to make reasonable rules and regulations concu’ - uag
the conduct of the business and of the employees are all vested exclusively
in the City; provided that no action may be taken in violation of the terms of
t'his agreement nor ior thg purpose of di;criminating agains{ any employee
because of his memberslip in the Union.

ARTICLE XVI

Termination:

This agreement shall be effective as of the _ day of , 1967,

and shall remain in full force and effect until the 31st day of December, 1963.
It shall continue thereafter on a year-to-year basis, except that it can be re-
opened thereafter by either party at the end of any month on at least ten (10)

davs notice to the other party, and except that the parties will attempt to work

out a sick leave provision amendment after January 1, 1968, anda job classi- " "

fication system after July 1, 1968,

IN WITNESS WHEREOF, the parties hereto have set their hands

At}:fis. V.éj/dayof '/W%WW,;I%I

For the Employer:

.

v ‘ -  CITY OF BEXLEY, OHIO ,
LT 2

| - — Byl 7 ([l zperatot

| Lo Mayor. ,
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