
City Council Meeting Agenda
Tuesday, April 12, 2022

6:00 PM

1) Call to Order

2) Roll Call of Members

3) Pledge of Allegiance

4) Presentations/Special Guests

A) Special Guest Presentation: Cole Klingler and Taylor Klingler

B) Introduction of Tim Bezbatchenko, Candidate for Appointment to Recreation Board

C) Introduction of Aly DeAngelo, candidate for appointment to Recreation Board

D) Introduction of Michael Steele, candidate for appointment as Alternate to Architectural 
Review Board

5) Public Comments (Speaker Slip Required)

6) President's Report

7) City Attorney Report

8) Auditor's Report

A) City Auditor Report for April 12, 2022 Council Meeting

9) Administrative Update:

A) Service Department Update - Andy Bashore

B) Police Department Update - Interim Chief Gough

C) Recreation and Parks Update - Mike Price

D) Finance Department Update - Beecher Hale

E) Mayor's Update

10) Consent Agenda: (No Speaker Slip Required)

A) Meeting Minutes - 03/22/22 City Council Meeting

B) Ordinance 7-21 to amend 618.22 (Disposal of Animal Fecal Matter Required), to eliminate 
the requirement to carry equipment. Introduced by Troy Markham.
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11) Third Readings: (No Speaker Slip Required)

A) Resolution 1-22, confirming the Mayor’s appointments of members to the Architectural 
Review Board; the Citizens Review Board; the Recreation Board; and the Board of Zoning 
Appeals and Planning, introduced by Jen Robinson on March 8, 2022

12) Second Readings: (Speaker Slip Required)

A) Ordinance 8-22 to Approve the Collective Bargaining Agreements between the Fraternal 
Order of Police, Ohio Labor Council, Inc. and the City of Bexley introduced by Monique 
Lampke on March 22, 2022

B) Ordinance 9-22 to establish the part time position of Finance and Personnel Coordinator 
and to establish the pay range at $24.84 per hour to $35.87 per hour introduced by 
Monique Lampke on March 22, 2022

13) First Readings: (Speaker Slip Required)

A) Resolution 2-22 to participate in the Ohio Department of Transportation’s (ODOT) annual 
road salt bid in accordance with Ohio Revised Code 5513.01(B) and hereby agrees to all of 
the following terms and conditions in its participation of the ODOT road salt contract 
introduced by Monique Lampke on April 12, 2022

B) Ordinance 10-22 to establish the rate for the Police Administrative assistant at $32.72 per 
Hour effective March 21, 2022 introduced by Monique Lampke on April 12, 2022

C) Ordinance 11-22 to provide for designated off-leash areas within Schneider Park 
introduced by Sam Marcellino on April 12, 2022.

D) Ordinance 12-22 to appropriate $111,000 to the Pool Management Account (14-550-
51190) to cover the additional costs associated with an increase in pay rates for staff, an 
increase in chemical costs, and to take on the costs associated with running the pool 
concession stand, and to add a Swimming Pool Fund Concession Stand Revenue in the 
amount of $75,000 introduced by Monique Lampke on April 12, 2022

E) Ordinance 13-22 to amend 1226.18 Appeals to the Board of Zoning and Planning, in order 
to specify the applicant as the appellant in certain instances introduced by Matt Klingler 
on April 12, 2022

F) Ordinance 14-22 to Amend Section 1266.14 Solar Panels, in order to provide for consistent 
regulation and a streamlined approval process for solar panel projects introduced by Matt 
Klingler on April 12, 2022

G) Ordinance 15-22 to amend Sections 474.07 Safe Riding Regulations for Bicycles; Section 
474.08 Parking; Locks; Section 474.12 Operation of Minibikes, Scooters, Etc. on Sidewalks, 
Park and School Grounds; and Section 474.13 Bicycle License Required.

H) Resolution 3-22 confirming the Mayor’s appointment of Kathleen Gravelleto the Board of 
Health

14) Tabled Ordinances:

A) Ordinance 41-21 accepting the proposed donation of the Columbia Place private street in 
the Columbia Place subdivision by the City of Bexley for a public street. (Introduced by 
Jessica Saad September 28, 2021)

B) Ordinance 24-21 (Tabled), to award the Bexley Electricity Aggregation Program contract to 
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AEP Energy, based upon the terms and conditions provided for in their RFP, as modified by 
the Board of Control, introduced by Mr. Sharp. (Introduced on May 25, 2021)

15) Finance Committee - Monique Lampke, Chair

16) Safety and Health Committee - Sam Marcellino, Chair

17) Zoning and Development Committee - Matt Klingler, Chair 

18) Recreation and Parks Committee - Jessica Saad, Chair

19) Strategic Committee - Jen Robinson, Chair 

20) Service and Environmental Committee - Lori Ann Feibel, Chair

21) Public Comments (No Speaker Slip Required)

22) Adjourn

All agendas are subject to change.

City Council Policy for Correspondence:
All correspondence addressed to City Council or requested to be distributed to City Council by the sender is a matter of public record and will 
be placed on the City of Bexley Website (www.bexley.org) at Public Documents > City Council > Council Correspondence. If the subject of the 
correspondence is not on the Council Agenda, the sender may discuss the issue during Public Comments. If the subject of the correspondence is 
on the Council Agenda, the sender may discuss the issue at the time the issue is addressed during the Council meeting.

City Council Policy for Public Comments:
Members of the public are encouraged to provide comments to City Council at the following times:

For issues that are not on Council’s agenda:

 At a designated public comment period near the beginning of the meeting

For items on Council’s agenda (when speaker slip has been filled out in advance):

 During an ordinance or resolution that is being discussed
 Residents may submit up to two separate speaker slips per meeting
 Please note that the speaker slip must be filled out prior to entering Council chambers and must be promptly handed to the Council 

secretary

For items on Council’s agenda (when a speaker slip has not been filled out in advance):

 During the public comment period after a motion has been made and seconded to adopt an ordinance or resolution (typically the 
third reading)

 During a designated public comment period at the end of the meeting

Time limits for public comments:
While City Council will not routinely impose time limits on either Agenda or Non-Agenda visitors who wish to address City Council, those 
commenting are asked to confine their remarks to approximately five (5) minutes and for Agenda items, to direct their comments to the subject 
matter being addressed in the legislation. This five minute limitation also applies to City Council members per 220.01 (rule 13).

Additional guidelines for public comments:

 Any speaker addressing Council shall provide his/her name and address.
 Undue interruption or other interference with the orderly conduct of remarks is not permitted.
 Defamatory or abusive remarks are always out of order.
 Violation of this policy may result in termination of the speaker's comments and/or removal from the meeting
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Auditor’s Report

General Fund-Year To Date Results
● Total Revenue in line with budget- No material call outs
● Total Expenses- remain light in most all cost centers. 
● “Income” (in this case a loss) is better than forecasted.  As a reminder, this “loss” is solely tied to 

the timing of when we collect revenue vs timing of expenses.  

Key Items on Balance Sheet
● Cash Balances- $20,671,021
● Debt- $32,439,586

○ Bonds- $12,151,000
○ Interest Free OPWC- $20,281,586
○ Annual Debt Service payments of all debt of $1,964,000

General Fund- performance to budget

All Other Funds- performance to budget

Topics
● Letters to Auditor

○ Macelleria- Letter from Liquor control
● Updates on Non General Fund accounts

No Actions
● Finance Ordinances

Quick Reference
● Moody’s Rating- Aa1- Places Bexley in top 20% of all 

Cities in the state of Ohio
● Key Links:

○ Monthly Financials-  Finance Department and 
you can find all city FInancials

○ 2022 Budgeted Revenue by Fund and Revenue 
Type

○ Payments to suppliers, etc on the Ohio 
Checkbook website.  Information is limited. If 
you or a constituent is looking for detailed 
information please contact bhale@bexley.org.
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Fund Updates General Fund- performance to budget

All Other Funds- performance to budget

State Highway Fund

● Goal-  7.5% of state gasoline and motor vehicle license taxes received by the city are 
allocated to this fund. In 2021 the City collected gasoline tax of $89,524 allocated to 
this fund and $4,686 of motor vehicle license tax.

● Revenue- We collect gasoline taxes on a monthly basis and amounts vary. With the 
increased cost of gasoline and reduction of driving, we will closely monitor impact to 
financials.   In addition, a small amount for auto license fees.    

● Expenses-  We use revenues primarily to pay  overtime for snow plowing and salt  as 
well as  other general expenses.  

● We are performing in line with budget
● Cash Balances- $113k balance

Street Maintenance and Repair

● Goal- 92.5%  of state gasoline taxes and motor vehicle license tax received by 
the city are allocated to this fund. In 2021 the City collected gasoline tax 
$481,285 allocated to this fund and $51,612 of motor vehicle license tax.

● Revenue- We collect gasoline taxes on a monthly basis and amounts vary. With 
the increased cost of gasoline and reduction of driving, we will closely monitor 
impact to financials.   In addition, a small amount for auto license fees.  

● Expenses-  We use revenues to pay wages and benefits  of 6 employees that 
provide general maintenance.  Total wages and benefits budget for 2022 is 
$518,921

● We are performing in line with budget
● Cash Balances of Fund- $389k balance
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Service Department Update
Service Director
 Andy Bashore

       April 12 th,2022

Street Department:
The crews are working on asphalt patches and pothole repairs. This past week crews started on 
concrete work in various locations, which includes, sidewalk and curb work.  The crews will be 
installing more bike racks in the next couple of weeks. 
  
Water and Sewer Department:
The Water/Sewer crews continue to clean and video the main lines. The crews are currently 
working on cleaning and rebuilding catch basins throughout the city.     

Urban Forestry/Grounds Maintenance:
The tree crews are working on tree pruning throughout the city. The crews have started to 
work on the community gardens. The work will include repairing beds, cleaning up, and 
preparing for the upcoming season. The ground crews has also begun to clean and mulch city 
owned beds. 

Drexel Project
Drexel-Main to Broad-Preliminary work is complete. The water main, storm, and sanitary work 
is underway. The project will include water line replacement, storm line improvements, and 
asphalt resurfacing. This is a joint project between the City and ODOT.

2022 Street Project- 
The streets have been evaluated for the annual street project. The project bid has come back in 
and is under review and will at the next board of control meeting for approval.   
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2021-2022 Sewer Lining Project
The 2021 lining project is complete.  
The 2022 lining project will go out for bid in late April- (Chelsea/Grandon) this will be OPWC 
work.
The phase 2 lining project will be go out for bid in mid-May.   

2022 Sidewalk Project
The 2022 sidewalk project area will be:
Stanwood to Gould in the north and central sections and Vernon to Chelsea in the south. 
The sidewalk panels will be marked in the next couple of weeks and the project will be put out 
to bid in late- April. 
The 2021 project is complete. The project area was in the central area of the City and is roughly 
between Cassady to Remington. The invoices for 2021 project went out in early January. 

Service Dept. Highlights

 Sixteen (16) bike racks have been installed throughout the city.
 Three (3) bike repair stations were installed at the three Bexley schools.
 Two (2) street lights were installed in the Broad Street median close to Wolfe park.
 The traffic engineer is working on an enhanced safety plan for College Ave. crosswalks.
 The Drexel Ave. sewer relining is complete.   
 Nine (9) trees have been planted on Gould and twenty-five (25) will be planted on Charles.
 City street lights are being evaluated and replaced as needed.  
 The Service Dept. will be starting an alley clean up in the next couple of weeks. 
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Council Update – Interim Chief of Police
April 12, 2022

Administrative Sergeant Overly: 

On Wednesday, March 30th, alumni members and myself had the honor of participating in the 
“Bless the Badge” event sponsored by Central Ohio Crimes Stoppers. Other participants 
included officers from other jurisdictions, the Columbus Chief of Police, and the Columbus 
Safety Director.

Several Run/Walk applications have been filed recently. I am working with event planners to 
organize the following events: MS Walk, Columbus Torah Academy Fun Run, Jack Roth Run, 
and the Bexley Turkey Trott. 

The BHS Senior Graduation Party is scheduled for May 29th and will be held at Jeffrey 
Mansion.  Four special duty officers will be assigned to the event.

Detective Sergeant Brickey: 

We have completed most of the homicide investigation, submitted our package to the grand jury, 
and received a true bill for the crime. We can’t comment much more about the incident until the 
case has been disposed. 

Our prosecutor and victim’s advocate has continued to work hard on the Bexley cases sent to 
Franklin County Municipal Court. There have been several cases where a defendant has failed to 
show and the victim’s advocate had concerns about the safety of our victims. Our prosecutor 
requested that we work the warrants so that orders of protection could be established and the case 
could progress to its proper conclusion. This is a very good relationship, and in my mind, how a 
police/prosecutor partnership should work. 

The cybercrime task force partnership is another relationship that is bearing fruit. We have at 
least five cases that have been presented for consideration. These cases would traditionally be 
dead on the vine, but because of the task force, we have hope that these cases will be brought 
forward.  
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Statistics: 

Start Date End Date
Calls for 
Service

Incident & 
Offense 
Reports

Arrest 
Reports

Crash 
Reports

Total 
Reports Theft     

Motor 
Vehicle 

Theft 
Burglary/     

B&E                                 Robbery

1/1/2022 4/7/2022 3385 229 98 38 365 50 6 16 0 72

1/1/2021 4/7/2021 3174 333 121 55 509 60 8 8 5 81

4/8/2021 4/7/2022 12673 1,045 445 211 1,701 300 27 78 6 411

4/8/2020 4/7/2021 10872 1,110 382 192 1,684 315 25 82 11 433
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City Council Update 
4/11/22 

 

 
Recreation Board Meeting: 

 The Recreation Board met on Wed., April 6th at 5:30p at the Senior Center. 
o The board honored Barb Greiner’s 33 years of service. 
o The board was updated on the difficulty with hiring seasonal staff as well as plans to 

increase the minimum pay.   The board was also updated on the pool contract 
increases as well as the loss of the concession stand vendor.   

 The next Recreation Board meeting is set for Wed., May 4th at 5:30p at City Hall.  
 

Pool Staffing Update: 

 We met with SwimSafe leadership last week to discuss the upcoming pool season.  The focus 
of the meeting was on the difficulties that they are also seeing with the hiring of the summer 
staff. 

 It is SwimSafe’s opinion, which we agree with, that starting pay for lifeguards need to be 
increased to $12/hr in order to secure the staff needed.  As a result, the labor cost for pool 
operations would have to increase by $32k.  Additionally, chemical costs have increased by 
nearly 50% resulting in a $3,700 increase in chemical costs. 

 We recently received word from Poolside Grill, our concession stand vendor under contract 
for the 2022 season, that they will not be able to provide the service as a result of a lack of 
employees.  We are in the process of evaluating all other options for filling this void.  
SwimSafe has provided us a quote for concession services of $35k plus an estimated $40k in 
food costs, with all revenue coming back to the department to help offset said costs.  We are 
working hard to evaluate all options for making a final decision about what is best for the 
pool/community. 

 
2022 Summer Activity Brochure: 

 The 2022 Bexley Recreation Summer Activity Brochure has been released digitally.  An email 
link has been sent out and the brochure is posted on the website at 
www.bexley.org/activitybrochure. 

 We are also excited to announce that for the first time since the 
pandemic started, we are going back to hardcopies of the brochure 
being delivered to each home in Bexley.  Residents should receive 
their copy the week of April 11th. 

 Some of the new programs in the brochure include Mixed Level 
Yoga, Sunrise Flex and Flow, Senior Water Fitness, Beginner Yoga for 
Seniors, and more. 

 The activity brochure includes information about staple summer 
programs including Jeffrey Summer Camp,   Coach Chris T-Ball , 
Coding Camp, youth sports camps, Swim Lessons, Pickleball Ladder League, Senior Walking 
Club, and more.   
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 The calendar for Adventure Days, for middle school age, has been set.  This includes trips to 
Cedar Point, Kings Island, Splatter Park Paintball, Zoombezi Bay, Camp Mary Orton and an 
overnight White Water Rafting Trip.   

 Registration opens for Bexley Residents on Mon., April 25th at 12noon.  Non-Resident 
registration opens on Wed., April 27th at 12noon.   

 To register, go to www.bexleyrec.com. 
 

Bexley Bloomers: 

 We are excited to kick off another summer with the 
amazing Bexley Bloomers volunteer group.   

 Bexley Bloomers is a volunteer organization that provides 
gardening and maintenance support for the Jeffrey Park 
Mansion grounds as well as other City properties. 

 The Bloomers meet on Thursday’s from 9am-12noon to 
tackle a variety of gardening/landscaping projects throughout Jeffrey Park.   

 The Bexley Bloomers are interested in adding additional volunteers to assist in maintain and 
improving the Crown Jewel of Bexley, Jeffrey Park.  Volunteers do not need to have gardening 
experience, just a willingness to give time and energy to make a difference.   

 If interested in joining this group, please email Mary McMunn at mcmuzz99@icloud.com. 
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Mayor’s Update
April 12, 2022

Coming up in Bexley:

Some of What I’ve Been Up To:

April 13, 4:00 pm:		  Civil Service Commission
April 13, 5:30 pm:		  Chamber of Commerce
April 13, 6:00 pm:		  Board of Education
April 14, 6:00 pm:		  Architecture Review Board
April 15, 12:00 pm:		  City Hall Closing at 12:00 pm
April 16, 9:00 am:		  Trash Talk
April 16, 12:00 pm:		  Litter Pick Up
April 16, 12:00 pm:		  Easter Egg Dash
April 19, 5:30 pm:		  Board of Health
April 19, 6:00 pm:		  ESAC
April 20, 4:00 pm:		  Tree Commission 
April 21, 6:30 pm:		  Citizens Police Academy Alumni Association
April 22, 4:30 pm:		  Trash Talk
April 23, 11:00 am - 2:00 pm:	 Green Bexley Fair
April 26, 6:00 pm:		  City Council Meeting
April 29:			   Arbor Day / Arbor Day Pancake Breakfast at City Hall
April 30, 8:00 am - 11:00 am:	 Bexley Cleanup Day 
April 30, 10:00 am - 2:00 pm: 	 Arbor Day Festival
May 14:			   Community Yard Sale & Freecycle Day

•	 Weekly departmental meetings
•	 Routine staff and cabinet touch-base meetings
•	 Extensive planning for the organization and 

presentation of the State of the Community address
•	 Meetings and grant work with Bexley Community 

Foundation
•	 Meeting with Brassica regarding Earth Month
•	 Meetings and work on Commonwealth West plan 
•	 Meetings and work on Main Event planning for 2022 

season
•	 Interview MORPC intern candidate
•	 Extensive work on police chief search including 

meetings, updates, and review of surveys and police 
chief recruitment brochure

•	 Meeting and follow up regarding composting
•	 Attended Trash Talks and Litter Pick Up events
•	 Attended BRAVO Bexley Education Foundation event

•	 Meetings with developers regarding potential 
projects

•	 EDAC Meeting
•	 COMMA Meeting
•	 Met with COTA and neighboring mayors re: LinkUS
•	 Research and Meeting on Smoke & Fire festival
•	 Met with playground vendor re: splash pad projects
•	 Bexley ReCycle Bikes workshop
•	 Attended BWC Awards ceremony
•	 Work on Green Bexley Day 
•	 Meetings and work on Drexel
•	 Met with Rumpke regarding Universal Recycling
•	 Work on Livingston Avenue Plan
•	 ESAC Planning meeting
•	 Assisted with facilitation of Arbor Day author event
•	 Attended St. Charles 6th annual Black History & 

Culture event

Keep in touch!  To sign up for weekly email updates from 
the City of Bexley, including information on community 
events and timely notifications and reminders, visit:
www.bexley.org/blast
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Chief of Police Search Update

Through late winter and early Spring we began an extensive community engagement process to help inform 
the posting of the new chief position.  This week we authorized the job description to be posted (attached).  
The job description was crafted based on the community feedback report, which was provided in text version 
to the search consultant and should be finalized any day now (charts, tables, etc being added by Saunders 
group).  I’m hoping that that will be finalized this week so that we can get it out to our community later this 
week.  The job posting is now live, and applications will be accepted through Friday, May 27th.  The timeline 
is now showing interview in mid to late June, and should not move much now that the position has been 
posted.   

The timeline now looks roughly like this:
Mid-April:	 		  Search consultant publishes position to National Association of Women Law 
				    Enforcement 	 Executives; Hispanic American Police Command Officers 
				    Association; International Association of Chiefs of Police; National Organization 	
				    of Black Law Enforcement Executives; Ohio Association of Chiefs of Police and 
				    begins active recruitment work
May 27:			   Deadline for priority review of applications
				    Search consultant conducts preliminary screenings
Early to Mid June:		  Search consultant recommends candidates to city for review and consideration
Mid June:			   City interview committee interviews candidates and narrows down to finalist 	
				    candidates
Late June:			   Finalist candidate interviews
				    Town hall / similar public forum to meet finalist candidates.  Facilitated with 	
				    opportunity for public Q&A
Late June:			   Contract offer and negotiations with selected candidate

The interview committee will include myself and members from the City’s Civil Service Commmission, Citizen 
Review Board, and City Council.  

Proposed Interview Committee:
Mayor Kessler
Tiffany Hunt, Civilian Review Board
Rachael Laing, Civil Service Commission
Council Member Monique Lampke
Council Member Sam Marcellino
Council President Troy Markham
Lee Nathans, Civil Service Commission
John Offenberg, Civil Service Commission

I’m hoping to finalize the interview committee membership soon, so that we can begin to meet and discuss 
process and procedure well in advance of any interviews beginning.

Community input will continue to be a critical and central piece of the process, both by guiding the process 
based on feedback received to date, as well as through the town hall / public forum portion of the finalist 
interview process.

Mayor’s Update to City Council
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Mayor’s Update to City Council

Bike Friendly Bexley Plan Update

Staff has been meeting weekly to work on finalizing plans for signage and markings for the proposed bike 
boulevard routes.  Work is focusing on branding, sign design, waypoints, and sign placement.

Speaking of which...

MORPC/Easton Future Vision Fellows Intern

Bexley is partnering with MORPC this summer to host an intern focused on mobility, equity, and connectivity 
to regional greenways and blueways infrastructure.  We’ve specified that the scope will include focusing 
primarily on instituting the city’s bike infrastructure plan; connectivity to regional infrastructure; and exploring 
designation of Bexley as a bike trail town.  We are being paired with Marcus Duemmel, an undergraduate student 
at The Ohio State University studying City and Regional Planning at the Knowlton School of Architecture.
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Mayor’s Update to City Council
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Mayor’s Update to City Council
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Mayor’s Update to City Council
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City of Bexley, Ohio

Police Chief
Recruitment Services Provided by Ralph Andersen & Associates

invites your interest in the position of
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City of Bexley, Ohio | Police Chief Page   2

An Outstanding Opportunity
A national search is underway to attract the next Police Chief to lead the City of Bexley Police Department (BPD) in Ohio 
with the highest level of professionalism, integrity, empathy, transparency, and accountability. This leader will understand the 
various community policing models and implement strategies that help reduce crime and violence while ensuring a culture 
of equitable and principled policing that meets the community’s service needs.

Recent events around the country have underscored the need for, and importance of, lasting collaborative relationships 
between police and the community. The City of Bexley’s Mayor and leadership are eager to pursue meaningful, evidence-
based solutions that enhance both community trust and public safety. The successful candidate will have the opportunity 
to engage with Bexley’s many neighborhoods, from its youth to its senior population, and will be committed to building 
trust among all residents. 

The City seeks a proven community-minded leader with recognized communication skills, the utmost integrity in ethical 
standards, and a commitment to transparency who will thrive as the leader of this dynamic organization. Top candidates will 
have a stellar public safety career with experience successfully managing organizational changes and advancing collaboratively 
crafted, comprehensive reforms as typified by those recommended by the President’s 21st Century Policing Task Force. 

Page 20 of 183



Mission Statement
The Mission of the City of Bexley is to provide outstanding city services, support, planning, and communication to 
the residents, businesses, and organizations of Bexley in order to:

	� Ensure safe homes and safe neighborhoods

	� Provide reliable and well-maintained infrastructure and city utilities

	� Offer engaging, meaningful, and relevant recreational opportunities

	� Cultivate an environment conducive to the success of businesses and educational institutions, and

	� Protect, preserve, and enhance Bexley’s natural and developed environment.

Vision Statement
Our vision is a Bexley that is a top-tier community of extremely high quality and excellence that:

	� Is centered on families of all kinds

	� Is known for its excellent educational institutions, 
opportunities for learning, and recreational facilities

	� Has safe homes and safe streets

	� Has an outstanding outdoor, walkable and bikeable 
environment

	� Encourages a high standard of architecture, 
streetscape, greenspace, and overall built 
environment

	� Is a source of pride in terms of heritage, history, and 
contemporary relevance

	� Is adaptable for the future, while maintaining classic 
strengths

	� Has financial self-determination and sustainability

	� Is collaborative and interdependent with surrounding 
communities

	� Has a welcoming business climate that supports 
vibrant and successful business corridors including 
Main Street, North Cassady Avenue, and Livingston 
Avenue.

Page   3City of Bexley, Ohio | Police Chief Page 21 of 183



City of Bexley, Ohio | Police Chief Page   4

About Bexley, Ohio
The Village of Bexley was incorporated in 1908, and is located just east of downtown Columbus, Ohio.   

Today, Bexley has a population of over 14,000 residents, with over 4,000 households in the City. It is geographically compact, 
located within a 2.5 square mile footprint bounded by Alum Creek to the west, Gould Road to the east, Delmar Drive to the 
north, and Livingston Avenue to the south.

A first-ring suburb of Columbus, Bexley is known for its historic and close-knit neighborhoods, highly ranked public school 
system, classic and walkable Main Street environment, prestigious private schools within its borders, and status as the home 
of Capital University.  Bexley is the home to the Ohio Governor’s residence; The Ohio State University President’s residence, 
and has a wide diversity of housing stock and demographic strata.  It is the first City arboretum in the world, and has an active 
focus on environmental sustainability, walkability, and preservation of natural environments.  

With its relatively small geographic footprint, Bexley leadership believes in the importance of building strong relationships 
with neighboring communities, and providing a welcoming environment to residents and visitors alike.  
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City of Bexley, Ohio | Police Chief Page   5

Organizational Chart
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The City of Bexley Governance
The Mayor serves as the Chief Executive Officer, safety director, and director of development for the City of Bexley. As well 
as overseeing day-to-day operations at the City and supervising City personnel, the Mayor is also tasked by the City’s charter 
with creating and implementing the City’s strategic plan. With a total staff of 89 full-time employees, the City’s 2022 budget 
is $18.5 million. The Mayor appoints the Police Chief, who is responsible for all day-to-day operations of the Bexley Police 
Department. 

The Bexley Police Department
The mission of the Bexley Police Department’s core beliefs are:

	� FAIRNESS: The fair and impartial treatment of others. Adapting to each new circumstance with professionalism and common 
sense.

	� INTEGRITY: The honest and ethical performance of our duties. The acceptance of full accountability for our actions. Doing the 
right thing, the right way, at the right time.

	� RESPECT: Respect for the law and respect for the human dignity of all people.

	� EMPATHY: The importance of seeing things from the other person’s point of view. The ability to be sensitive to the feelings of 
the people we serve.

The Bexley Police Department is represented by the Fraternal Order of Police (FOP), Ohio Labor Council, Incorporated. There 
are 32 sworn officers and 6 FTE professional support staff for a total allocation of 38. The Department is funded with an 
annual budget of over $5.8 million.
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Mission Statement 
We, the men, and women of the Bexley Police Department, are dedicated to the following as our mission:

	� Enhancing the quality of life by working with agencies and individuals to provide a safe, friendly, secure community. 

	� Treating all persons we encounter with dignity and respect.

	�Maintaining high professional and ethical standards in the performance of our duties.

	� Reducing fear of crime by maintaining order and peace in the community.

	� Enforcing the laws of the United States, State of Ohio, and City of Bexley in a fair, impartial manner without violating the 
constitutional rights of any citizen.

Vision Statement 
The Bexley Police Department will continue to be an organization that operates in a cohesive, team-oriented fashion to 
provide service to the community.

Officers and employees will be well educated and well trained. We will be an accredited agency that operates in a facility 
designed specifically to support a law enforcement operation.

The Department and the community will maintain a positive relationship that is based on openness and trust. Department 
operations will be enhanced by the expanded use of available technology.

Our bottom line will continue to be the quality of service that we provide. Our measure of success will continue to be the 
satisfaction of our customers.
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Police Chief
The Police Chief serves as the Chief Executive Officer of the Police Department and is directly responsible for the administration, 
efficiency, and general conduct of all Department community policing, law enforcement, and holistic crime prevention activities. 
Additional responsibilities include policy development, program planning, fiscal management, and administration/operation 
of the three Department subdivisions. The Chief is expected to lead with integrity, have exceptional communication skills, and 
work closely with and under the guidance of the Mayor. 

Specific responsibilities include: 

	� Formulates, implements, and communicates Department 
mission and vision statements, rules of conduct, directives, 
policies, and procedures aligned with the mission and vision of 
the Mayor and City leadership to govern and lead the activities 
of the Department; 

	� Directs the preparation, review, and update of long-range and 
strategic plans; 

	� Develops and implements plans to increase diversity to ensure 
that the Department’s workforce reflects the community and 
surrounding communities; 

	� Actively engages with Department personnel, residents, 
community group members, businesses, and non-profit leaders 
to build rapport, cooperation, and open lines of communication; 

	� Directs, supervises, and evaluates assigned staff; handles 
employee concerns and problems; directs work, counsels, 
disciplines, and completes performance appraisals; 

	� Confers with City officials and residents on issues related 
to policing operations and policies and assists with the 
development of municipal ordinances;

	� Assists and coordinates with other governmental law 
enforcement and private agencies to maximize mutual aid 
and promote the effectiveness of the criminal justice system 
in the region; 

	� Mentors and coaches the staff, modeling exemplary professional 
policing; 

	� Monitors overtime usage and maintains adherence to the 
established budget; 

	� Recommends priorities for capital improvement projects and 
major equipment purchases; 

	� Works closely with the Jewish community to identify and 
support security needs for Bexley’s synagogues and places of 
learning;

	� Acts as a spokesperson for the Department for critical events; 
provides media with information at news conferences and 
uses social media and other means to promote awareness and 
provide transparency; 

	� Reviews data, reports, analysis, and other materials to manage 
risks and deter threats; 
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PD Budget  
$5.8 million

32 sworn officers  
6 ftes professional staff

14,000 
 individuals served ##

	� Creates and implements a staffing plan for the assignment of 
personnel throughout the organization designed to address 
current crime trends, improve the safety and quality of life 
of the residents of Bexley, and respond to emergencies and 
events; 

	� Ensures Department training programs meet State requirements 
and the needs of all personnel: by teaching superior officer 
safety tactics, using the latest best practices and techniques, 
emphasizing constitutional policing, and through the proper 
and efficient use of equipment and technology; and

	� Responds to emergency situations when on or off duty; leads in 
times of crisis; takes command at major events when necessary 
or ensures proper authority is delegated to on-scene incident 
commanders.

Specific responsibilities include continued: 
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The Ideal Candidate
The next Police Chief will be well-versed in community-oriented policing and problem solving, have a proven reputation for 
being accessible and transparent, and build partnerships between the Department and the community to address crime and 
quality of life challenges. They will be a communicative, confident, collaborative, and decisive leader with proven cultural 
sensitivity and competency, political acumen, good judgment, astute self-awareness, strong professional presence, and an 
inspiring demeanor to move the Department forward. The ideal candidate will be a reform-minded leader who conveys an 
effective command presence and has outstanding people and management skills. The ideal candidate will be capable of 
inspiring trust and confidence in all of Bexley’s diverse communities and earning the respect and confidence of both sworn 
and civilian employees. Lastly, the next Police Chief will be expected to work collaboratively with the FOP and other City 
departments. 
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The Ideal Candidate continued

The ideal candidate will: 

	� Display a demonstrated commitment to community-oriented policing and problem solving, staff development, and morale-
building to set a positive tone within the Department;

	� Possess a passion for public service and public safety as well as positive futures for all Bexley residents; 

	� Exhibit exceptional leadership and people skills; the ability to work with and establish relationships with a wide range of 
stakeholder groups, strategic partners, elected officials, colleagues, and the media; 

	� Be an active participant in important community events and forums, able to comfortably interact and communicate across a 
spectrum of backgrounds and perspectives, and be eager to spend time in both formal and informal settings to better understand 
the needs of the community and surrounding communities;

	� Have a depth of patrol or other active service experience from which to draw, as well as a willingness to perform role-appropriate 
policing activities such as light bike patrol, business community check-ins, etc.

	� Have demonstrated the ability to hold others accountable to values characterized by a commitment to integrity, honesty, 
transparency, humility, proactivity, innovation, equity, compassion, service excellence, and responsive leadership;

	� Have strong cultural competency and a respect for principals of diversity, equity, and inclusion, with a demonstrated commitment 
to equitably serving, recruiting minority candidates, and working with all spectrums of multi-racial, multi-cultural, multi-religious, 
and socioeconomically diverse communities;

	� Exhibit outstanding communication skills; be hands-on, open, and receptive to working with people to create and sustain an 
environment of trust and respect;

	� Possess the ability to be politically and technologically savvy and have the ability to receive constructive criticism; and

	� Demonstrate the ability to make decisions based on facts and merit, and to utilize metrics to analyze the efficacy of programs 
and projects.

Page 29 of 183



City of Bexley, Ohio | Police Chief Page   12

Challenges and Opportunities
	� Build a rapport with community members across all spectrums, and demonstrate core community policing concerns by being 
responsive to community groups and stakeholders and developing new and impactful community programs and initiatives;

	� Work with the community and the Department to begin to craft strategic priorities and a strategic plan/vision, and begin to 
focus on the guiding principles of such a plan;

	� Examine Departmental policy/procedure/practice with an eye to craft policies that better reflect BPD practice and aspirational 
practice; and

	� Provide accessible/open and confidence-building environment for officers to improve morale and help them flourish in their 
positions.
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Education and Experience
Education and Experience – The Chief shall have graduated from a four-year college or university with a Bachelor’s degree 
and at least 5 years of supervisory experience with a police department and the necessary knowledge, skills, and abilities for 
the efficient and effective operation of the department.

OPOTA Certification Required – The selected candidate will be required to successfully complete all Ohio Peace Officer 
Training Academy certification requirements within the first year of employment. Peace officers from other states may be 
eligible for reciprocity/credit for previous training that can be applied to Ohio’s peace officer requirements.

Desirable Residency – Upon hire, residency within the corporate limits of the City of Bexley is highly desired but not required.

Final Selection and Appointment – The Mayor will identify the final candidate for appointment based on a combination of 
education, experience, and credentials that best fit the needs of the City of Bexley.

Compensation and 
Benefits
A competitive compensation package 
with excellent benefits will be offered for 
this executive position. 
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The Selection Process
Interested candidates may apply by sending their resume, cover letter, 
and six professional references to Ralph Andersen & Associates via 
apply@ralphandersen.com.

Candidates are requested to submit materials prior to Friday,  
May 27, 2022. Candidates may be asked to complete a series of written 
responses for further evaluation and presentation and submit a summary 
of career accomplishments as part of the final steps of the selection 
process. Ideally, the selected candidate will join the City of Bexley at a 
mutually agreed upon date.

Interested individuals should be aware that Ralph Andersen & Associates 
will work closely with the City throughout this process to fully ensure 
confidentiality possible. References will not be contacted until mutual 
interest has been established. If you have questions or would like 
to discuss this opportunity further, please call Mr. Robert Burg at  
(916) 630-4900. 

Notice:  In accordance with Ohio law, all applications and 
resumes for public positions are a matter of public record and 
will be disclosed to the media or public upon proper request. 
Serious candidates are encouraged to discuss their interest with 
the Search Firm, Ralph Andersen & Associates, in advance of 
submitting their qualifications. Should you have any questions, 
please call Robert Burg to schedule a confidential telephone 
appointment to discuss this career opportunity.

The City of Bexley is an equal opportunity employer and encourages all 
qualified individuals to apply for this exceptional career opportunity.

bexley.org
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City Council Meeting Minutes
Tuesday, March 22, 2022

6:00 PM

1) Call to Order
President Markham called the meeting to order at 6:03 pm. 

2) Roll Call of Members
Council Members Present: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, 
Monique Lampke, Matt Klingler, Jessica Saad

3) Pledge of Allegiance
None. 

4) Presentations/Special Guests

A) Proclamation for Bexley High School Cross Country Team 
Mayor Kessler presented a proclamation to the Bexley High School Cross Country teams and the 
coaches spoke briefly in recognition of the athletes, families, and community. 

B) Proclamation for Barb Greiner
Mayor Kessler presented a proclamation to Ms. Greiner for her service to the City and 
proclaimed March 22, 2022 as Barb Greiner Day in Bexley. Ms. Greiner spoke  about the 
importance of our parks and our programs to people's emotional wellbeing and encouraged 
Council to continue to support the Recreation and Parks Department.

5) Public Comments (Speaker Slip Required)
No public comments. 

6) President's Report
Mr. Markham met with School Board President Victoria Powers and reported on the recent loss 
of their Deputy Superintendent. Mr. Markham also met with Ben Heckman, Library Director, and 
reported an upcoming program providing information on tree planting, which includes circulating 
shovels, and also spoke about the upcoming Memory Lab service. 
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7) City Attorney Report
Mr. Fishel reported on House Bill 563, prohibiting local municipalities from restricting short term 
rentals. He's keeping an eye on this and may recommend a City Council resolution or letter 
opposing this bill.

8) Auditor's Report
Mr. McPeek has no report this month. 

9) Administrative Update:

A) Service Department Update - Andy Bashore
Mr. Bashore had nothing to add to her written report. Mr. Bashore did briefly discuss the Drexel 
Avenue construction and asked for patience. Mr. Kessler asked if they would be out of the CSG 
area prior to the school's return from Spring Break and Mr. Bashore confirmed this is the plan. 
Mr. Klingler asked if they are working on the sewer and water at the same time, and Mr. Bashore 
answered this. Ms. Saad asked about progress on the dog park and Mr. Bashore and Mr. Kessler 
provided an update on this, and offered to show a rough estimate of the area and plan to Council 
if interested. 

B) Police Department Update - Interim Chief Gough
Chief Gough has nothing to add to his report tonight, but said he will likely bring a statement 
regarding the new Concealed Carry Law and Mr. Kessler mentioned this may be a point of 
discussion at an upcoming COMMA meeting. 

C) Recreation and Parks Update - Mike Price
Mr. Price provided a brief overview of his Recreation Report, including a mention of hiring 
challenges and the need to hire at higher than anticipated pay rates. Mr. Price is also evaluating 
the pay for preschool teachers. Ms. Feibel asked if there has been any discussion about 
potentially charging more for preschool, and Mr. Price confirmed there was a recent increase in 
cost, but it isn't quite enough to offset these expenses. Mr. Marcellino asked if they are having 
issues filling positions and Mr. Price answered this, stating that yes, there have been challenges 
when using previous pay ranges. Ms. Lampke asked about flexibility in ratios, which Mr. Price 
answered. She also asked about Mr. Price's timeline and about retention, both of which Mr. Price 
answered.  Mr. Price also reported on some recently received grant funds. Ms. Saad asked if it 
was on the Blast, and Mr. Kessler confirmed we should give this another push. 

D) Finance Department Update - Beecher Hale
Mr. Hale provided a brief overview of the Februrary 2022 financial report.

E) Mayor's Update
Mayor Kessler provided an overview of upcoming events and spoke about some of the work he's 
been focused on in the past two weeks and discussed upcoming activities for Earth Month and 
Arbor Day Month. Ms. Saad asked about Gahanna's Feet on the Street program and how many 
residents were included, which Mr. Kessler answered. Mr. Klingler asked about the payroll 
position and Mr. Kessler confirmed there is an ordinance tonight regarding this. Mr. Klingler also 
asked about the Columbia Gas station request, which Mr. Kessler answered. 

10) Consent Agenda: (No Speaker Slip Required)
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A) Meeting Minutes - 03/08/22 City Council Meeting
Mr. Fishel read the item on the consent on the consent agenda. 

Mr. Klingler moved to approve the items on the Consent Agenda.
Ms. Feibel seconded.
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Matt Klingler, Jessica 
Saad, Monique Lampke
Opposed: None
Motion passed 7-0. 

11) Third Readings: (No Speaker Slip Required)

A) Ordinance 5-22 to protect the rights of individuals to wear Face Coverings in Places of 
Public Accommodation introduced by Sam Marcellino on February 22, 2022.

Mr. Fishel read this ordinance and Mr. Marcellino provided an update on this ordinance which 
was presented on the Bexley This Week news and was also presented to the Chamber of 
Commerce. Mr. Marcellino reported not receiving much input from businesses which Mr. Kessler 
confirmed. 

Mr. Richard Sharp of 845 College Avenue spoke in opposition to this ordinance.

Mr. Marcellino moved to pass Ordinance #5-22
Ms. Robinson seconded.
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Monique Lampke
Opposed: Jessica Saad, Matt Klingler 
Motion passed 5-2

B) Ordinance 4-22 to certify special assessments for the repair of sidewalks where the work 
was not done by the owner after being ordered by the City in accordance with Bexley 
Code Section 1490.15(b)(4)A or Bexley Code Section 1492.04(b)(1) and it was necessary to 
do the work and assess the owner; to assess the owner of properties with unpaid alarm 
fees in accordance with Bexley Code Section 643.03; to certify a special assessment in 
accordance with Bexley Code Section 1490.18 (Environmental Contamination); and to 
certify special assessments for code violation abatements where work was not done by 
the owner after being ordered by the City in accordance with Bexley Code Section 1490 
and it was necessary to do the work and assess the owner introduced by Monique Lampke 
on February 22, 2022.

Mr. Fishel read the ordinance and Ms. Lampke and Mr. Kessler provided some additional 
information on this ordinance.

Ms. Lampke moved to amend Ordinance 4-22 as proposed.
Mr. Klingler seconded.
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Matt Klingler, Jessica 
Saad, Monique Lampke
Opposed: None
Motion passed 7-0.
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Ms. Lample moved to adopt amended Ordinance 4-22.
Mr. Marcellino seconded.
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Matt Klingler, Jessica 
Saad, Monique Lampke
Opposed: None
Motion passed 7-0.

12) Second Readings: (Speaker Slip Required)

A) Ordinance 7-21 to amend 618.22 (Disposal of Animal Fecal Matter Required), to eliminate 
the requirement to carry equipment. Introduced by Troy Markham.

Mr. Fishel read the ordinance and Mr. Markham provided information about the small changes 
that were made. and asked if there were any questions.

Mr. Markham moved to amend Ordinance 7-22 as shown.
Ms. Lampke seconded.
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Matt Klingler, Jessica 
Saad, Monique Lampke
Opposed: None
Motion passed 7-0.

This ordinance will be moved to the Consent Agenda at the next meeting. 

B) Resolution 1-22, confirming the Mayor’s appointments of members to the Architectural 
Review Board; the Citizens Review Board; the Recreation Board; and the Board of Zoning 
Appeals and Planning, introduced by Jen Robinson on March 8, 2022

Mr. Fishel read this ordinance and Ms. Robinson reminded Council these appointees would be at 
the next meeting. 

13) First Readings: (Speaker Slip Required)

A) Ordinance 8-22 to Approve the Collective Bargaining Agreements between the Fraternal 
Order of Police, Ohio Labor Council, Inc. and the City of Bexley introduced by Monique 
Lampke on March 22, 2022

Mr. Fishel read this ordinance and Ms. Lampke asked Mr. Fishel to summarize the negotiations 
that led to these proposed agreements, which he did. Hearing no questions or comments, Mr. 
Markham moved on. 

B) Ordinance 9-22 to establish the part time position of Finance and Personnel Coordinator 
and to establish the pay range at $24.84 per hour to $35.87 per hour introduced by 
Monique Lampke on March 22, 2022

Mr. Fishel read this ordinance and Ms. Lampke asked Mr. Kessler to provide some detail on the 
ordinance and the job description which he did. Ms. Lampke asked if this would create some 
uniformity across departments on the financial realm, which Mr. Kessler answered. Ms. Lampke 
asked if the pay structure would be sufficient for this role, which Mr. Kessler and Mr. McPeek 
answered. Mr. Hale also agreed with these items. 
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14) Tabled Ordinances:

A) Ordinance 41-21 accepting the proposed donation of the Columbia Place private street in 
the Columbia Place subdivision by the City of Bexley for a public street. (Introduced by 
Jessica Saad September 28, 2021)

B) Ordinance 24-21 (Tabled), to award the Bexley Electricity Aggregation Program contract to 
AEP Energy, based upon the terms and conditions provided for in their RFP, as modified by 
the Board of Control, introduced by Mr. Sharp. (Introduced on May 25, 2021)

No action on Tabled Ordinances at this time.

15) Safety and Health Committee - Sam Marcellino, Chair
Mr. Marcellino had no report tonight. 

16) Zoning and Development Committee - Matt Klingler, Chair 
Mr. Klingler mentioned the upcoming BZAP meeting and also mentioned that if anyone has seen 
the large mound of dirt near St. Charles this is due to the beginning of their build of their new 
convocation center. 

17) Recreation and Parks Committee - Jessica Saad, Chair
Ms. Saad welcomed new Recreation and Parks employee Marshall Drury, and also invited 
everyone to attend this Saturday's Bravo event, which includes an online auction as well. Ms. 
Saad also mentioned the BMPA online auction from March 19-26. Ms. Saad also mentioned the 
upcoming Bexley March Madness Mulch sale. 

18) Strategic Committee - Jen Robinson, Chair 
Ms. Robinson has no report, but is hoping to have an update soon on the communications plan 
discussed at the City Council retreat. 

19) Service and Environmental Committee - Lori Ann Feibel, Chair
Ms. Feibel reported that the Tree and Garden Commission is meeting tomorrow at 4pm. 

20) Finance Committee - Monique Lampke, Chair
Ms. Lampke brought everyone's attention to the Bexley Community Foundation Lead the Way 
Cares invitation for May 20. Ms. Lampke also reported a Chamber of Commerce Women in 
Business event on March 30. 

21) Public Comments (No Speaker Slip Required)
No comment at this time. 

22) Executive Session pursuant to 223.03 (a) To consider the appointment, employment, dismissal, 
discipline, promotion, demotion or compensation of a public employee or official, or the 
investigation of charges or complaints against a public employee or official
Mr. Markham moved to enter Executive Session according to 223.03(a)
Mr. Klingler seconded.
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Matt Klingler, Jessica 
Saad, Monique Lampke
Opposed: None
Motion passed 7-0.
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City Council entered executive session at 7:22 pm.

Mr. Markham moved to exit Executive Session.
Mr. Klingler seconded
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Matt Klingler, Jessica 
Saad, Monique Lampke
Opposed: None
Motion passed 7-0.

Council exited executive session at 7:40 pm.

23) Adjourn
Ms. Feibel moved to Adjourn.
Mr. Klingler seconded.
All in Favor: Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, Matt Klingler, Jessica 
Saad, Monique Lampke
Opposed: None
Motion passed 7-0.

Council President Markham adjourned the meeting at 7:41 pm.
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ORDINANCE NO.  - 22

By: Troy Markham

An Ordinance to amend 618.22 (Disposal of Animal Fecal Matter Required), to 
eliminate the requirement to carry equipment.

Whereas, the current law of Bexley requires that fecal matter of animals be picked 
up and disposed of properly; 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO:

Section 1: That Section 618.22 be amended to read as follows:

618.22  DISPOSAL OF ANIMAL FECAL MATTER REQUIRED.

   (a)   No person being the owner or having charge of any animal shall fail to pick up 
and properly dispose of, in a sanitary manner, any fecal matter left by his the animal on 
any public or private property other than the property of the owner or person having 
charge of such animal.
   (b)   No person being the owner or having charge of any animal on any public or 
private property other than the property of the owner or person having charge of such 
animal, shall fail to have in his possession a wood, plastic or metal device or other 
container for the purpose of picking up and properly disposing of, in a sanitary manner, 
any fecal matter left by his animal.
   (cb)   Any person who violates or fails to comply with this section is guilty of a minor 
misdemeanor. 

Section 2. That this Ordinance shall go into effect, and be in force from and after the 
earliest period allowed by law.

Passed: , 2022

Troy D. Markham, President of Council
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Attest:
Matthew McPeek, Clerk of Council

Approved: _________, 2022

______________________
                Benjamin Kessler, Mayor 

First Reading:  March 8, 2022
Second Reading: March 22, 2022
Third Reading:
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PROPOSED AMENDED RESOLUTION NO.  1 - 22

By: Jen Robinson

A Resolution confirming the Mayor’s appointments of members to the Architectural Review 
Board; the Recreation Board; and the Board of Zoning Appeals and Planning

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO: 

Section 1.   That City Council hereby confirms the following appointments to the Architectural 
Review Board:

Nominee Position Term Expiring
Michael Steele Alternate June 30, 2024

Section 2.   That City Council hereby confirms the following appointments to the Recreation 
Board:

Nominee Position Term Expiring
Aly DeAngelo Member June 30, 2022
Tim Bezbatchenko Member June 30, 2023

Section 3.   That City Council hereby confirms the following appointments to the Board of 
Zoning Appeals and Planning:

Nominee Position Term Expiring
Keith Hall Member June 30, 2022

Section 4.   That this Resolution is an emergency measure necessary for the immediate 
preservation of the public peace, health, safety or welfare, and shall take effect upon its 
passage and approval by the Mayor.

Passed __________________, 2022 _______________________________
Troy Markham, President of Council 

Attest: __________________, 2022
Matt McPeek, Clerk of Council 

Approved: _________, 2022

_________________________
                Benjamin Kessler, Mayor 
First Reading:  March 8, 2022
Second Reading: March 22, 2022
Third Reading: April 12, 2022
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Ordinance No. 8 - 22

By: Monique Lampke

An Ordinance to Approve the Collective Bargaining Agreements between the Fraternal Order 
of Police, Ohio Labor Council, Inc. and the City of Bexley

Whereas, dispatchers and the animal control officer in the Bexley Police Department are 
represented by the Fraternal Order of Police, Ohio Labor Council, Inc. (FOP) for purposes of 
collective bargaining; and

Whereas, the collective bargaining agreements between the FOP and the City expired on 
December 31, 2021; and

Whereas, the parties have been engaged in negotiations for successor collective bargaining 
agreements in accordance with Chapter 4117 of the Ohio Revised Code; and

Whereas, the parties have reached a tentative agreement on successor collective bargaining 
agreements to be effective from January 1, 2022 through December 31, 2024;

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Bexley, Ohio:

Section 1:  The Bexley City Council hereby approves the successor collective bargaining 
agreements attached hereto as Exhibits A and B and authorizes the Mayor to execute the 
agreements.

Section 2:     That this Ordinance is hereby declared to be an emergency measure immediately 
necessary for the preservation of the public health, peace, safety and shall go into full force and 
effect upon the approval of the Mayor. 

Passed: , 2022

Troy Markham, President of Council

Attest:
Matthew McPeek, Clerk of Council
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Approved: ______________, 2022

Benjamin J. Kessler, Mayor

First Reading:  March 8, 2022
Second Reading: 
Third Reading:
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Agreement between FOP/OLC and City of Bexley- Animal Control Officer
2022-2024 

COLLECTIVE BARGAINING AGREEMENT

Between

The City of Bexley

and

The
Fraternal Order of Police/Ohio Labor 

Council, Inc.

 

Animal Control Officers
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ARTICLE 1
AGREEMENT

Section 1.1 Agreement 

This Agreement is made and entered into by and between the City of Bexley, Ohio (hereinafter 
referred to as the City), and the Fraternal Order of Police, Ohio Labor Council, Inc. (hereinafter 
referred to as the Union). 

Section 1.2 Purpose 

This Agreement is made for the purpose of setting forth the understandings and agreements 
between the parties governing the wages, hours, terms and other conditions of employment for 
those employees included in the Bargaining Unit as defined herein. 

Section 1.3 Severability

If a court of competent jurisdiction finds any provision of this Agreement to be contrary to law, 
or if the parties mutually agree that any provision is invalid by operation of law, such provision 
shall be of no further force and effect, but the remainder of the Agreement shall remain in full 
force and effect. In the event of such invalidity, the parties will schedule a meeting at a 
mutually agreeable time, within thirty (30) days of one party's written request to the other, to 
discuss alternative language on the subject matter held to be or found to be invalid.
 
Section 1.4 Amendment of Agreement

No changes in this Agreement shall be negotiated during its duration unless the parties agree in 
writing to so amend the Agreement. 

Section 1.5 Past Benefits and Practices

The City and Union agree that any past benefit or practice which is not contained in this 
Agreement shall not be altered or discontinued until the City has notified the Union of such 
intention and provided an opportunity for the Union to provide input through discussion at a 
Labor Relations Meeting. 

ARTICLE 2
RECOGNITION

Section 2.1 Recognition 

The City recognizes the Union as the sole and exclusive representative of all employees 
included in the Bargaining Unit described herein in any and all matters relating to wages, hours, 
terms and other conditions of employment, and the continuation, modification, or deletion of an 
existing provision of this Agreement and for the administration of this Agreement. 
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Section 2.2 Bargaining Units 

The Bargaining Unit shall consist of all full-time Animal Control Officers.  Excluded from this 
Bargaining Unit are all other employees. The inclusions and exclusions are as certified by the 
Ohio State Employment Relations Board in Case No.2012-REP-01-0002, dated June 25, 2012 
and 2012-REP-10-0121 amended on November 15, 2012.
 

ARTICLE 3 
 UNION SECURITY

Section 3.1  Dues Deduction.
 
The City agrees to deduct Union membership dues as certified by the Union to the City upon 
written authorization signed by the employee on a form to be provided and which may be 
presented to the City by the employee or the employee’s representative.  Fifty percent (50%) of 
membership dues shall be deducted from the first paycheck of each month and fifty percent 
(50%) from the second paycheck of each month. The City shall also deduct initiation fees and 
assessments of the exclusive representative upon presentation of a written deduction 
authorization by the employee. The City agrees to furnish to the Labor Council, once each 
calendar month, a warrant in the aggregate amount of the deductions made for that calendar 
month, together with a listing of the members for whom deductions were made.  

Section 3.2  Union Responsibility

The parties agree that the City assumes no obligation, financial or otherwise, arising out of the 
provisions of this Agreement regarding the deduction of Union dues. The Union hereby agrees 
that it will indemnify and hold the City harmless from any claims, actions or proceedings 
including the defense thereof, by any employee arising from deductions made by the City 
pursuant to this Article.  If requested, the Union shall pay for legal counsel (at no cost to the 
City) to defend the City in any claim, action or proceeding. Once the funds are remitted to the 
Union, their disposition thereafter shall be the sole and exclusive obligation and responsibility of 
the Union.

Section 3.3  City Responsibility

The City shall be relieved from making individual dues deduction payments to the Union when a 
member: 

1) Resigns or is separated from City employment
2) Is laid off from City employment 
3) Provides written revocation of dues deduction authorization to both the City and 

the Union
4) Is on an unpaid leave of absence when the dues deduction would otherwise be 

due
5) At any time when dues are otherwise due, fails to receive sufficient wages to 

make all legally required deductions in addition to the deduction of Union dues, 
provided that the member's dues shall thereafter be deducted in the first 
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available pay period in which the member has sufficient wages to make the dues 
deduction in addition to all legally required deductions.

Section 3.4 Errors in Processing 

It is agreed that neither the employees nor the Union shall have a claim against the City for 
errors in the processing of deductions unless a claim of error is made to the City in writing 
within sixty (60) days after the date such an error is claimed to have occurred. If it is found an 
error was made, it will be corrected at the next pay period that the Union dues or fee deduction 
will normally be made by deducting the proper amount. Payroll collection of dues shall be 
authorized for the exclusive bargaining agent only, and for no other organization attempting to 
represent the employees within the Bargaining Unit as herein determined.

Section 3.5 Bulletin Board

The Union shall be permitted to maintain a Union bulletin board at Department headquarters. 
Such bulletin boards will be supplied by the City. Union bulletins, Union material, and 
communications of interest to Bargaining Unit members only shall be permitted to be posted on 
this board. No derogatory material shall be posted on the Union bulletin board. 

Section 3.6 Ballot Boxes 

The Union shall be permitted, upon prior notification to the Chief of Police, to place a ballot box 
at Department headquarters for the purpose of collecting members' ballots on all Union issues 
subject to ballot. Such box shall be the property of the Union and neither the ballot box nor its 
contents shall be subject to the Department's review. 

Section 3.7 Use of Intra-Department Mail System 

The Union shall be permitted reasonable use of the intra-department mail system, i.e. access to 
members' mail slots, for the direct distribution of material pertaining to collective bargaining, 
contract administration, or other similar business germane to the Union's role as exclusive 
representative of the Bargaining Unit. The Union shall observe established Departmental 
procedure for the distribution of all such materials; however, the material, when placed in a 
sealed envelope clearly marked as a Union communication, shall not be subject to review by the 
City and/or Department.

ARTICLE 4
NON-DISCRIMINATION

Section 4.1 Joint Pledge 

Neither the City nor the Union shall discriminate against any Bargaining Unit employee on the 
basis of age, sex, race, color, creed, religion, ancestry, national origin, handicap, or application 
for participation in the Ohio Workers' Compensation Program.
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 Section 4.2 Gender 

All references to employees in this Agreement designate both sexes, and wherever the male 
gender is used it shall be construed to include male and female employees. 

Section 4.3 City Pledge 

The City agrees not to interfere with the rights of Bargaining Unit members to become 
members of the Union, and the Employer shall not discriminate, interfere, or coerce any 
employee because of Union membership or because of or regarding activities as an officer or 
other representative of the Union.
 
Section 4.4 Union Pledge 

The Union agrees not to interfere with the rights of a member to refrain from or resign from 
membership in the Union, and the Union shall not discriminate, interfere, restrain, or coerce any 
member for exercising the right to abstain from membership in the Union. 

ARTICLE 5 
GRIEVANCE PROCEDURE

Section 5.1 Grievance Defined

A grievance is defined as an allegation that there has been a breach, misinterpretation or 
improper application of any term or terms of this Agreement.

Section 5.2 Qualifications 

A grievance may be filed by Bargaining Unit member(s) or by the Union as group of Bargaining 
Unit members who are affected by the act or condition giving rise to the grievance in the same 
or similar manner. A Bargaining Unit member has the right to present grievances and have 
them adjusted, without intervention of the Union, as long as the adjustment is consistent with 
the terms of this Agreement and as long as the Union is present at the adjustment.
 
Section 5.3 Jurisdiction 

Nothing in this Grievance Procedure shall deny Bargaining Unit members the opportunity to 
appeal to and/or exercise their legal right to appear before any judicial or administrative forum, 
except the Bexley Municipal Civil Service Commission as hereinafter provided. If a Bargaining 
Unit member elects to pursue such a judicial or administrative remedy, and an administrative 
tribunal or court takes jurisdiction, a member is thereafter precluded from seeking a remedy 
under the Grievance Procedure. In that this Grievance Procedure culminates in final and binding 
arbitration, the Bexley Municipal Civil Service Commission shall have no jurisdiction to receive 
and determine any appeals relating to matters which are proper subjects under this Grievance 
Procedure.
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Section 5.4 Grievance Procedure

The following steps and procedures shall be utilized in the resolution of grievances: 

 Informal Procedure: A grievance may be processed through an oral discussion 
with the employee's immediate supervisor within seven (7) calendar days of the day the 
grievant became aware or should have become aware of the incident giving rise to the 
grievance. If the informal discussion is used, the immediate supervisor shall meet informally 
with the grievant. Neither the supervisor nor the grievant shall be represented in these informal 
discussions, except by a local grievance representative. 

 Formal Procedure: 

STEP ONE:

1) If the grievance is not resolved to the satisfaction of the grievant using the informal 
procedure outlined above, the grievance shall be reduced to writing and filed with the 
employee's immediate supervisor no later than fourteen (14) calendar days from the 
date the grievant became aware ( or should have become aware) of the incident giving 
rise to the grievance. This written grievance shall be submitted to the supervisor on the 
Grievance Form agreed upon by the parties. The supervisor shall date-stamp the Form 
on the date of its receipt.  

2) As soon as is practicable, but no later than seven (7) calendar days after receipt of the 
written grievance, the immediate supervisor shall affix a written response and return 
one copy of it to the grievant. 

STEP TWO:

1) Should the grievant not be satisfied with the response to the grievance at Step One of 
the procedure, the grievant may appeal the grievance to the Chief or designated next 
level supervisor. The grievant shall initiate this appeal within seven (7) calendar days 
after receipt of the Step One response, by delivering a copy of the Grievance Form 
containing the written responses from prior steps, and any other pertinent documents, 
to the office of the Chief (or designated supervisor.) 

2) The Chief (or designated supervisor) shall date-stamp the Grievance Form on the date 
of its receipt. Within fourteen (14) calendar days of receipt of the Grievance Form, the 
Chief( or designated supervisor) shall investigate the grievance and shall schedule and 
conduct a meeting to discuss the grievance with, the grievant. 

3) The grievant may bring to the meeting a Grievance Representative and/or a non-
employee Union representative. 

4) The Chief (or designated supervisor) may be joined in the meeting by any designated 
representative. The parties may mutually agree to the attendance of other persons. 

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. 

6) The City may elect to inquire of the grievant or respond in the meeting in addition to the 
required written response. Within seven (7) calendar days after the meeting at this Step, 
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the Chief (or designated supervisor) shall submit to the grievant a written response to 
the grievance, which response shall be signed and dated. 

STEP THREE:

1) Should the grievant not be satisfied with the response to the grievance at Step Two of 
the procedure, the grievant may appeal the grievance to the Mayor/Safety Director. The 
grievant shall initiate this appeal within fourteen (14) calendar days after receipt of the 
Step Two response, by delivering a copy of the Grievance Form containing the written 
responses from prior steps, and any other pertinent documents, to the office of the 
Mayor/Safety Director. 

2) The Mayor/Safety Director shall date-stamp the Grievance Form on the date of its 
receipt. Within ten (10) calendar days of receipt of the Grievance Form, the 
Mayor/Safety Director (or designee) shall investigate the grievance and shall schedule 
and conduct a meeting to discuss the grievance with the grievant. 

3) The Grievant may bring to the meeting a Grievance Representative and/or a non--
employee Union Representative. 

4) The Mayor/Safety Director (or designee) may be joined in the meeting by the Chief or 
the individual who conducted the Step Two grievance meeting and a designated City 
Representative.

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. The City may elect to inquire of the grievant or respond in the meeting in 
addition to the required written response. Within fourteen (14) calendar days after the 
meeting at this Step, the Mayor/Safety Director (or designee) shall submit to the 
grievant a written response to the grievance, which response shall be signed and dated. 

6) Should the grievant not be satisfied with the Mayor/Safety Director's response to the 
grievance at Step Three, the grievant shall notify the Grievance Representative of the 
desire to proceed to arbitration. 

7) The Grievance Representative will present the grievance request for arbitration to the 
Union.  Should the Union determine to proceed to arbitration with the grievance, the 
Union shall so notify the City by written notification.   This written notification shall be 
delivered by hand or received by the Mayor/Safety Director within fourteen (14) 
calendar days after the grievance receipt of the Mayor/Safety Director's written 
response. 

Section 5.5 Time Off for Presenting Grievances 

A Bargaining Unit member and Grievance Representative shall be allowed time off from regular 
duties with pay for attendance at scheduled meetings under the Grievance Procedure with prior 
approval of their respective supervisors. If approval is withheld, any applicable time limit shall 
thereby be extended for the period of time necessary to allow the grievant and/or 
representative time off to attend such meetings. When a grievance meeting is held on a shift 
other than the scheduled shift hours of the grievant and/or the Grievance Representative, both 
the grievant and the Grievance Representative shall be compensated for the time spent in the 
grievance meeting. At no time shall attendance at a grievance meeting by a Grievance 
Representative result in overtime pay. Such time off with pay when not on a regularly assigned 
shift shall not be considered as hours worked or paid status when calculating overtime.
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Section 5.6 Time Limits 

It is the City's and the Union's intention that all time limits in the above Grievance Procedure 
shall be met. However, to the end of encouraging thoughtful responses at each Step, the 
parties' designated representatives may mutually agree, at any Step, to time extensions, but 
any such agreement must be in writing and signed by the parties. In the absence of such 
mutual extensions, either party may, at any Step where a submission of the grievance appeal or 
a response is not forthcoming within the specified time limits, presume the grievance to have 
been advanced to the next Step in the Procedure on the day following the expiration of the time 
limit. Any Step in the Grievance Procedure may be waived by mutual consent. If an office 
specified for receipt of a grievance, grievance appeal, or grievance response is closed for an 
entire day, which day is the last day of the time period prescribed for the filing of a response to 
a grievance or grievance appeal, then the grievance, grievance appeal, or response may be filed 
on the next day on which such office is open. 

Section 5.7 Representative in Meetings 

In each step of the Grievance Procedure outlined in Section 5.4 after the Informal Discussion, 
certain specific representatives shall be given approval to attend the meetings therein 
prescribed. It is expected that, in the usual grievance, these will be the only representatives in 
attendance at such meetings. However, it is understood by the parties that, in the interest of 
resolving grievances at the earliest possible step, it may be beneficial that other 
representatives, not specifically designated, be in attendance. Therefore, the parties may 
mutually agree to the attendance of other representatives. 

Section 5.8 Grievance Forms 

The City and the Union shall develop jointly a Grievance Form. Such forms will be supplied by 
the Union and made available to all Grievance Representatives.

ARTICLE 6
ARBITRATION

Section 6.1 Selection of Arbitrator 

Within fourteen (14) calendar days following the receipt of the Union’s written notification of 
the Union's intention to proceed to arbitration, the Mayor/Safety Director or the Chief of Police, 
either personally or through an appropriate City designee, and the Union will consult and 
attempt to select an impartial arbitrator by mutual agreement. In the event these 
representatives cannot reach agreement on an arbitrator, by joint letter the parties will request 
the American Arbitration Association, or the Federal Mediation Conciliation Services, to submit a 
panel of nine (9) arbitrators from which the City and the Union shall select one by mutual 
agreement. If an agreement cannot be reached as to one mutually acceptable arbitrator from 
the panel, an arbitrator will then be selected by the representatives of the parties by 
alternatively striking names and selecting the final remaining name. Either party shall have the 
option to completely reject the list of names and request another list only once. 
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Section 6.2 Authority of Arbitrator 

The arbitrator shall conduct a fair and impartial hearing on the grievance hearing testimony and 
evidence from both parties, unless the parties mutually agree to submit their dispute on written 
stipulations. The arbitrator shall not have authority to add to, subtract from, modify, change or 
alter any provision of this Agreement. The arbitrator shall be expressly confined to the precise 
issue(s) submitted for arbitration and shall, absent mutual agreement of the parties, "have no 
authority to determine any other issue not so submitted. The arbitrator shall not issue 
observations or declarations of opinion which are not directly essential in reaching a decision on 
the issue(s) in question. The" arbitrator shall not establish any new or different wage rates not 
negotiated as part of this Agreement. In disciplinary cases, the arbitrator shall have the 
authority to affirm, disaffirm or modify said discipline. The question of arbitrability of a 
grievance may be raised by either party before the arbitrator hears the merits of the grievance. 
If a question of arbitrability is raised, the arbitrator may either rule on this issue or reserve 
ruling on the same and hear the merits of the grievance before issuing a ruling on this question. 
The decision of the arbitrator shall be final and binding upon the Union, its grievant, and the 
City. 

Section 6.3 Arbitration Costs 

The costs of any proof produced at the direction of the arbitrator, and the rent, if any, for the 
hearing room shall be borne equally by each party. The expenses of any non-employee 
witnesses shall be borne, if at all, by the party calling them. The fees of the court reporter shall 
be paid by the party asking for one; such fees shall be split equally if both parties desire a 
reporter or request a copy of any transcript. Any affected member in attendance for such 
hearing shall not lose pay or any benefits to the extent such hearing hours are during normally 
scheduled working hours on the day of the hearing. All costs directly related to the services of 
the arbitrator shall be split equally by both parties. Nothing herein precludes the parties' ability 
to reach a settlement wherein the arbitrator's fees are allocated by mutual agreement of the 
parties. 

Section 6.4 Arbitrator's Award 

The arbitrator's decision will be in writing and should be emailed to the Union and the City 
within thirty (30) days from the date the hearing record is closed. 

ARTICLE 7
UNION REPRESENTATION

Section 7.1 Union Representatives 

Representatives of the Union shall be admitted to the City's facilities for the purpose of 
processing grievances or attending meetings. 
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Section 7.2 Grievance Representatives 

The Union shall designate no more than one (1) member of the Bargaining Unit to serve as 
Grievance Representative who shall be recognized by the City. It is understood that the 
Grievance Representative may, while on duty, assist members in the processing of grievances 
and consult with Union Representatives and members in regard to contractual matters, 
provided that advance supervisory approval is obtained and provided such activity does not 
interfere with, disrupt, or interrupt normal departmental operations. 

Section 7.3  Union Representatives             

Any Authorized Union Representative will be released with pay, or compensatory time to attend 
negotiations meetings, not to exceed one representative.

ARTICLE 8
MANAGEMENT RIGHTS

Section 8.1 Management Rights and Responsibilities 

To the extent provided by law, the City retains the exclusive right and authority to administer 
the business of the City of Bexley in addition to other functions and responsibilities which are 
required by law, and the full right and responsibility to direct the operations of the Department, 
to promulgate rules and regulations and to otherwise exercise the prerogatives of management, 
which more particularly include but are not limited to the following: 

A. Determine matters of inherent managerial policy which include, but are not limited to, 
areas of discretion or policy such as the functions and programs of the public employer, 
standards of service, its over-all budget, utilization of technology, and organizational 
structure; 

B. Direct, supervise, evaluate or hire employees; 
C. Maintain and improve the efficiency and effectiveness of governmental operations;
D. Determine the overall methods, process, mean's, or personnel by which governmental 

operations are to be conducted; 
E. Discipline, suspend, demote, or discharge for just cause; or layoff, transfer, assign, 

schedule, promote, or retain employees; 
F. Determine the adequacy of the work force; 
G. Determine the overall mission of the Employer as a unit of government; 
H. Effectively manage the work force; 
I. Take action to carry out the mission of the public employer as a governmental unit.

 Section 8.2 Matters Bargained and Not Bargained 

The exercise of the foregoing powers, rights, authority, duties and responsibilities, the adoption 
of reasonable policies, rules and regulations and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited only by the express terms of 
the Agreement. The City is not required to bargain with the Union during the terms of this 
Agreement on subjects reserved to its management and direction, except as affect wages, 
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hours, terms and other conditions of employment and the continuation, modification or deletion 
of a provision of this Agreement. 

ARTICLE 9 
INVESTIGATIONS, CORRECTIVE ACTION AND RECORDS

Section 9.1 Internal Investigations 

This section is designed to address internal investigations of members of the Bargaining Unit. 
During such investigations, the following criteria apply: 

A. Whenever an investigation appears to be leading to an employee being disciplined 
including being suspended from work or discharged, the employee will receive notice, in 
advance of the interview, as to the specific facts which support allegations made against 
the member.  During such questioning, the employee has the right of choice to privately 
consult with and be advised by Union Representative from the employee’s Bargaining 
unit or an attorney, provided that such representative is not also a subject of the 
investigation.       

B. Whenever an investigation appears to be leading to criminal charges being brought 
against an employee, the employee will be informed of the criminal nature of the 
investigation prior to any questioning. During such questioning, the employee has the 
right to be represented and advised by a Union Representative. from the employee's 
Bargaining Unit ,an O.L.C. Staff Representative and or an attorney, provided that such 
representative is not also a subject of the investigation. 

C. In all internal investigations, the member's chosen representative shall have a 
reasonable period of time to appear for the investigation interview. However, such 
interviews shall not be unduly delayed due to the unavailability of a particular 
representative. 

D. Before a member may be charged with insubordination for refusing to answer questions 
or participate in any investigation, the member shall be advised that such conduct, if 
continued, may be the basis for such a charge. 

E. Any interviewing of a member will be conducted at hours reasonably related to the 
member’s shift, preferably during work hours, unless the seriousness of the offense in 
question warrants otherwise. Sessions shall be for reasonable periods of time and time 
shall be allowed during such interviews for rest periods and attendance to other 
personal necessities.

F. Members shall be informed of the nature of the investigation prior to any questioning, 
including whether or not the investigation is focused on the member for either a 
potential felony or misdemeanor charge if known at the time. 

G. When a member suspected of a violation is being interviewed in an internal 
investigation, such questioning will be taped by the City. A copy of the tape will be 
provided to the member being investigated, if requested.

H. Any evidence obtained in the course of internal investigations through the use of 
threats, coercion, or promises shall not be admissible in any subsequent criminal action 
or internal hearing. However, explaining to a member that potential corrective action 
could result if the member continues to refuse to answer questions or participate in an 
investigation shall not be construed as such threats, coercions, or promises. Further, 
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explanation of the potential disciplinary consequences as to the matter under 
investigation shall not be construed as a threat or coercion.

I. In the course of internal investigations, a member may be given a polygraph 
examination “only if the member is the primary focus of the investigation or a known 
witness to an incident which precipitates the investigation, or at the member's written 
request directly to the Chief of Police. No polygraph examination shall be administered 
without the member's consent. However, refusal to consent to a polygraph is evidence 
which may be admitted in a disciplinary proceeding. Polygraph examinations shall be 
administered by a polygraph examiner certified by a school accredited by the American 
Polygraph Association, provided that the polygraph examiner is from an outside agency 
and has no interest in the proceedings. No polygraph examination may be given without 
the advance permission of the Chief of Police (or designee). The results of the 
examination shall not be used in any subsequent criminal action unless agreed to by 
both parties. For purposes of the Agreement, polygraph examinations include, without 
limitation, devices, instruments and procedures which purport to differentiate between 
truthful and untruthful statements (e.g. polygraphs, psychological stress evaluations 
(PSE), etc.). 

J. When a member is to be interviewed in an investigation of any other member, such 
interview will be conducted in accordance with the procedures established in this 
section. 

K. A member who is charged with violating Department orders or regulations will be 
provided a copy of the report issued as a result of the completed investigation. Such 
access shall be provided in advance of any Department hearing related to the charge 
involved. 

L. All complaints, internal investigation and Department charges shall initially be 
investigated by a supervisor who shall make recommendations to the Chief of Police 
through the chain of command. Prior to any suspension, reduction in pay, position or 
termination being taken against any member based on complaints or charges, the 
Mayor/Safety Director shall conduct a hearing. At such hearing, the member and/or the 
member’s representative shall have the opportunity to confront and cross-examine any 
accusers and offer testimony and other evidence on the member’s behalf. Reasonable 
advance notice (no less than forty-eight [48] hours) of a hearing date and time, as well 
as the charges to be heard, will be provided to the member.

M. Any member who has been under internal investigation and has been interviewed shall 
be informed, in writing, of the outcome of the case at the conclusion of the 
investigation. 

N. If any of these procedures are violated, such violation shall be subject to the Grievance 
Procedure beginning at Step 3. 

O. A member may make a public records request prior to the investigation interview.
                                           
Section 9.2 Corrective Action for Cause 

No Bargaining Unit member shall be reduced in pay or position, suspended, removed, or 
reprimanded, except for just cause. 

Page 56 of 183



Agreement between FOP/OLC and City of Bexley- Animal Control Officer
2022-2024 

12

Section 9.3 Progressive Corrective Action 

The principles of progressive corrective action will be uniformly followed with respect to minor 
infractions, as determined by the Chief of Police. The progression may include a documented 
counseling, a written reprimand, and a suspension for the same or related offenses prior to 
dismissal. The City may deviate from this progression for serious job related misconduct or for 
any serious criminal misconduct. 

Section 9.4 Departmental Hearings 

Prior to a Departmental hearing before the Mayor/Safety Director, the Bargaining Unit member 
will receive from the Chief of Police a written statement of all charges and specifications. At 
such hearing, the member will be allowed to be represented by a Union representative, will be 
allowed to call witnesses and will be given an opportunity to cross-examine adverse witnesses. 
A member who is charged, the member’s attorney or Union Representative may make a request 
for a continuance of the hearing which shall be granted by the Mayor/Safety Director, where 
good cause is shown. If a member is charged with a serious offense(s) that could result in the 
suspension or termination of the member's employment, the member may be suspended from 
performing regular duty without loss of pay until a hearing is held on these allegations. Such 
hearing will be scheduled by the Safety Director within five (5) working days from the date the 
member is made aware of the offense(s). 

Section 9.5 Appeal from Mayor's Disciplinary Decision 

A member may appeal a disciplinary decision made by the Mayor/Safety Director directly to 
arbitration without resort to the steps in the grievance procedure set forth in Section 5.4. Such 
appeal must be made with the approval of the Union within fourteen (14) calendar days of the 
member's receipt of the disciplinary decision of the Mayor/Safety Director. In order to invoke 
the arbitration process, the appeal must be delivered by hand or received by the Mayor/Safety 
Director within this fourteen (14) calendar day period.

Section 9.6  Duration of Records 

Advice and Instruction Memorandum. The Department may use an Advice and Instruction 
Memorandum for instruction purposes. Such a Memorandum is not part of the disciplinary 
progression and is not a progressive disciplinary record. An Advice and Instruction 
Memorandum may be retained for no more than six (6) months after the date of issuance.
Progressive disciplinary records shall be maintained as follows: 

A. Documented counseling" is a warning which is the first step in the disciplinary 
progression. This is different from an advice and instruction memorandum which is not 
part of the disciplinary progression. The record of a documented counseling may be 
retained for no more than one (1) year after the date of issuance, provided that no 
intervening discipline occurs within this one (1) year period, and the record of a 
documented counseling shall have no further force and effect and shall be removed 
from the file upon request of the member. The retention period shall be extended for a 
like period of time if disciplinary action of the same or similar nature is taken against a 
member. 
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 Advice and instruction memorandum* may be retained for no more than six 
(6) months.

B. Written reprimands may be retained for no more than two (2) years after the date of 
issuance, provided that no intervening discipline occurs within this two (2) year period, 
and the record of a written reprimand shall have no further force and effect and shall be 
removed from the file upon request of the member. The retention period shall be 
extended for a like period of time if disciplinary action of the same or similar nature is 
taken against a member. 

C. Suspensions of less than thirty (30) working days may be retained for no more than four 
(4) years after the date of issuance, provided that no intervening discipline occurs within 
this four (4) year period, and shall be removed from the file after this period upon 
request of the member. The retention period shall be extended for a like period of time 
if disciplinary action of the same or similar nature is taken against a member. 

D. Suspensions of thirty (30) working days or more, reductions, or removals will not be 
removed from the member's personnel file. 

Section 9.7 Review of Personnel Files 

Every member shall be allowed to review any of their own personnel files at any reasonable 
time upon written request. A member of the Union may also authorize an attorney or Union 
representative to review the personnel file. Such request shall be made to the supervisor 
directly responsible for the maintenance of such files and such review shall be made in the 
presence of such supervisor (or designee). No unfounded, unsubstantiated, inaccurate, 
irrelevant, untimely or incomplete information as determined by the City shall be maintained in 
a member's personnel file. 

Section 9.8 Inaccurate Documents 

Should a member have reason to believe there are improper or inappropriate documents in the 
member’s file, the member may notify the Chief of Police in writing of the alleged improper or 
inappropriate information. The member shall have the right to submit a written statement 
detailing objections to the materials in question. If the claim is agreed to by the Chief of Police, 
the parties will attach the appropriate documentation to substantiate the agreement. If the 
claim cannot be mutually agreed upon, the member and/or the City may attach a written 
rebuttal to the material in question. 

Section 9.9 Performance Evaluations 

A member's signature on any performance evaluation shall be viewed by the parties only as a 
representation that the employee has read it and shall not be viewed as a representation that 
the Bargaining Unit member has concurred in any or all of the contents or comments therein. 
The member of the Unit shall receive a copy of the evaluation in its final form and nothing shall 
be added thereafter. 
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Section 9.10 Placement of Material in Personnel File 

No document which does not include as a part of its normal distribution a copy to the member, 
or which does not originate with the member, shall be placed in the personnel file unless the 
member is simultaneously provided a copy. Anonymous material shall never be placed in the 
member's personnel file. 

ARTICLE 10 
WORK RULES AND DIRECTIVES

Section 10.1 New Work Rules 

The City agrees that new work rules adopted after the effective date of this Agreement shall be 
reduced to writing and provided to the Union in advance of their enforcement. 

Section 10.2 Effect of Work Rules 

Any charge by a member that a work rule is in violation of this Agreement shall be the proper 
subject of a grievance, as is a charge that a work rule has not been applied or interpreted 
uniformly to all affected members. No member shall be disciplined for an alleged violation of a 
work rule which has not been promulgated as set forth in Section 10.1 of this Article.
 
Section 10.3 Public Records

The City obligates itself to promptly attempt to notify a member when a public records’ request 
is made to review the member’s personnel file and the City intends to comply with the request. 
The member shall be allowed to review the file prior to the request being honored if the 
member chooses.

ARTICLE 11 
LABOR RELATIONS MEETINGS

The parties agree that Labor Relations Meetings for this Bargaining Unit may be held jointly 
with other bargaining units. When that occurs, the provisions of this Article will be waived. 

Section 11.1 Philosophy 

The City and the Union recognize the responsibility each have to make full use of the 
knowledge, talent and commitment of all who are involved in the delivery of police services to 
the citizens of the City. The City and the Union recognize the benefit to each of exploration and 
study of issues which may enhance or detract from the ability of the Department to provide the 
highest standards of service. Toward this end, the City and the Union agree to create and 
maintain Labor Relations Meetings as an active forum for the exploration of mutual concerns. 
The City and the Union shall use this forum not as a substitute for collective bargaining nor as a 
mechanism for modifying the Agreement; rather, the forum is seen as an adjunct to the 
collective bargaining process and as an aide in implementing and maintaining the Agreement. 
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This forum will also be useful as a place to discuss issues which arise outside the context of 
collective bargaining but which represent impediments to a quality work environment or which 
threaten the Department's ability to deliver police services in the most efficient manner 
possible. No issue which is the subject of a pending grievance will be decided in this forum 
unless mutually agreed to by the City and the Union. 

Section 11.2 Role of Participants 

Participation in Labor Relations Meetings does not imply a change in roles for the participants 
relative to their duties within the Department or the Union. Each participant will continue to 
have the same responsibilities and obligations as now fall upon the participant consistent with 
the participant’s rank. Police decisions now within the Chief’s responsibility shall continue to be 
made by the Chief of Police. Decisions relative to the conduct of affairs of the Union will 
continue to be made by the Union. Participation in Labor Relations Meetings will not change 
former roles; however, it is the expectation of both parties that the free flow of information and 
the active discussion of common concerns will positively influence both the decisions made by 
each party and the chances for acceptance of those decisions. 

Section 11.3 Times of Meetings 

Unless mutually agreed otherwise, once every month on a mutually agreeable day and time, the 
Mayor/Safety Director ( or designated representative,) and not more than three (3) other 
members of management shall meet with not more than one (1) employee representative and 
one non-employee representative of the Union who are selected by the Union. Upon mutual 
agreement, non-participants may be included in meetings if they are thought to have 
information or resources which could assist in the resolution of agenda items. Furthermore, it is 
agreed by both the City and the Union that additional meetings shall be held as often as is 
mutually agreed necessary. Agendas will be exchanged by both parties at least five (5) working 
days in advance of the scheduled meetings which contain a list of matters to be taken up in the 
meeting and the names of those representatives who will be attending.

Section 11.4 Commitments 

The success of the Labor Relations Meetings will depend upon the strength of the commitment 
made jointly and independently by the City and the Union. The City and the Union agree that: 

A. They will use the forum for constructive exploration of difficult issues. 
B. They will make every effort to develop the meetings into substantive open non-

emotional explorations of the issues which form the mutually agreed upon agenda 
for such meetings. 

C. They will recognize their separate viewpoints on and responsibilities for issues, but 
attempt to hear the viewpoints of others with the' objective of finding constructive 
resolutions for problems. 

The City agrees: 
A. It will work in good faith with the Union to attempt to reach consensus on the best 

means of resolving issues.
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B. For each member selected to represent the Union at the Labor Relations Meetings, 
the City will consider such service to be a part of the member’s job duties when the 
meeting occurs during the assigned work hours of the representative. 

The Union agrees: 
A. It will work in good faith with the City to reach consensus on the best means for 

resolving issues. 
B. It will take whatever actions are necessary to keep the Bargaining Unit members 

informed about developments in the Labor Relations Meetings and decisions made 
through this process. 

Section 11.5 Purpose 

The purpose of such meeting shall be to: 
A. Discuss the administration of the Agreement. 
B. Discuss grievances which have not been processed to the third-party adjudication 

step of the procedure when such discussions are mutually agreed to by the parties.
C. Notify the Union of changes made or contemplated by the Employer as permitted by 

the collective bargaining agreement which effect Bargaining Unit members of the 
Union, including advising on new or combined classifications. 

D. Disseminate general information of interest to the parties. 
E. Give the Union Representative the opportunity to share the views of the members 

and/or make suggestions on subjects of interest to the members, including 
interpretations of the Agreement where such discussion may prevent the necessity 
of filing a grievance.

F. Discuss ways to increase productivity and improve efficiency. 

Section 11.6 Miscellaneous 

Written responses, reasonably requested by the City or the Union during such meetings in 
regard to items raised by either party who attended such meetings, shall be furnished to the 
receiving party within ten (10) days after such meetings, unless the parties mutually agree to a 
time extension. It is further agreed that if special labor-management meetings have been 
requested, and mutually agreed upon, they shall be convened as soon as possible. 

ARTICLE 12
LAYOFFS / JOB ABOLISHMENTS

Section 12.1 Action 

When the City determines that a layoff or job abolishment is necessary, the City shall determine 
the classification(s) to be affected and notify the member(s) with the least seniority within the 
classification(s) a minimum of thirty (30) days in advance of the layoff or job abolishment. The 
least senior member within the affected classification shall be first laid off and any layoffs 
thereafter shall be by reverse seniority by classification. The City agrees to discuss with the 
Union the impact of the layoff or job abolishment’s on Bargaining Unit members prior to the 
City's notification to the affected employees. 
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Section 12.2 Recall and Reinstatement 

When employees are laid off, the City shall create a recall list. The City shall recall employees 
by classification from layoff as needed. The recall shall be according to seniority beginning with 
the most senior employee within the classification being recalled and progressing to the least 
senior employee. An employee shall be eligible for recall for a period of three (3) years after the 
effective date of the layoff. Notice of recall from a layoff shall be sent to the Bargaining Unit 
member by certified mail with copies to the Union. The mailing shall be to the last mailing 
address provided by the Bargaining Unit member and the Bargaining Unit member has an 
obligation to keep the City advised of this current mailing address. The recalled employee shall 
have fourteen (14) calendar days following the receipt of the recall notice to notify the City of 
the intention to return to work and shall have fourteen (14) calendar days following the receipt 
of the recall notice in which to report to duty, unless a later date is otherwise specified. 

ARTICLE 13
MISCELLANEOUS

  
13.1 Health and Safety 

It is agreed that safety is a prime concern and responsibility of the City, the members, and the 
Union. In this regard: 

A. The City agrees to provide safe working conditions and equipment for members. 
B. The member accepts the responsibility to follow all safety rules and safe working 

methods of the City. All unsafe working conditions shall be reported by the member 
to the member’s supervisor as soon as any unsafe working condition is known. 

C. The City and the Union shall consider and discuss safety and health related matters 
and explore ideas for improving safety at the regularly scheduled Labor/Management 
Meetings. 

Section 13.2 Agreement Copies 

As soon as possible, following the signing of this Agreement, the City and the Union shall have 
printed copies of this Agreement printed. Copies shall be provided to the City and the Union for 
distribution to all Bargaining Unit members. 

Section 13.3 Liability Insurance 

The City agrees to continue to furnish and maintain a liability policy which will indemnify and 
reimburse the cost of defense and to protect Bargaining Unit members from loss, liability, 
claims and suits resulting from their duties with the City.

Section 13.4 Probationary Period

All new hired full time employee will be required to successfully complete an initial probationary 
period. The initial probationary period shall be twelve (12) months from the date of hire.  A newly 
hired employee may be terminated at any time during the probationary period for unsatisfactory 
service and shall have no right to appeal the termination under this Agreement.                                                                                                                                                                                           
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Section 14.1 Wages 

The following salary schedule for the Animal Control Officer is to become effective on the dates 
listed below:                         4.0%                        4.0%                  3.0%
  

1/1/22 1/1/2023 1/1/2024

HOURLY
$34.03 $35.39 $36.45

ANNUAL EQUIVALENT
$70,782.40 $73,613.69 $75,822.11

   
Section 14.2 

All members shall be paid bi-weekly. 

Section 14.3 Application of Pay Rates

The rates of pay set forth in subsection 1 of this Article are based on full time employment of 
forty (40) hours in a workweek, eighty (80) hours in a biweekly period, and two thousand 
eighty (2,080) hours annually.

Section 14.4 Working out of Classification

Bargaining Unit may be requested to cover pre-approved leave request of dispatchers in 
addition to overtime postings as needed.

ARTICLE 15 
LONGEVITY PAY / SHIFT DIFFERENTIAL

Section 15.1 Longevity Pay 

All members shall be entitled to longevity pay effective on each member's anniversary date. 
Such longevity pay shall be paid annually and will be included in the first full pay following the 
member's anniversary date each year and shall be in accordance with the schedule below: 

Beginning Year Effective: January 2019
5 $1,000.00
9 $1,150.00
13 $1,300.00
17 $1,600.00
21 $2,000.00
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Longevity pay shall be paid to a member upon the member's retirement, either voluntarily or by 
disability, or upon a member's death. Such payment shall be pro-rated from the member's most 
recent anniversary date to the date on which the separation occurs. In the event of a member's 
death, the payment shall be made to the member's spouse, or secondarily, to member's estate.

Section 15.2 Longevity for the purposes of overtime calculations only 

Longevity pay will be included to calculate the regular hourly rate of pay for the member. 

Section 15.3  Shift Differential Pay 

Shift differential pay, in the amount of one dollar twenty-fifteen cents ($1.15) per hour, shall be 
provided for a forty (40) hour work week and for which the majority of work hours occur after 
2:30 P.M. and prior to 6:30 A.M., and to members normally assigned to such hours regardless 
of the shift hours they actually work, for all hours worked but excluding hours in paid status 
while on approved leave, except for injury leave.  Employees who work at least four (4) 
hours of overtime during these hours shall receive shift differential. 

Section 15.4  Method of Shift Differential Payment 

Shift differential pay shall be paid only for actual hours worked during the work day. Shift 
differential shall not be paid in addition to regular pay for any hours of leave with pay. If shift 
differential pay is applicable and authorized overtime occurs in conjunction with the regular 
work day, the shift differential shall be paid for each hour of overtime worked. However, the 
shift differential pay shall not be added to the base hourly rate prior to computing the overtime 
rate. Shift differential pay is not applicable to court appearance time, but is applicable to hours 
worked when called back to duty if the member otherwise qualifies for the shift differential pay. 
Shift differential pay will be paid on a biweekly basis and will not be cumulative under any 
circumstance.

Section 15.5 Training Pay 

Any employee who performs training to other new hire employees shall receive a pay 
supplement of two dollars ($2.00) per hour for every hour spent training new hire employees.
 

ARTICLE 16 
HOLIDAYS

Section 16.1 Holidays 

The following shall be considered legal holidays for Bargaining Unit members: 

1 New Year’s Day                  (January 1)
2 Martin Luther King Day         (3rd Monday in January)
3 President's Day                    (3rd Monday in February)
4 Memorial Day                       (1st Monday in May.)
5 Juneteenth  (June 19th)
6 Independence Day                (July 4th)
7 Bexley Day                           (Second Monday in August)
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8 Labor Day                            (1st Monday in September)
9 Thanksgiving Day                 (4th Thursday in November)
10 Friday after Thanksgiving      (4th Friday in November)
11 Christmas Day                      (December 25th)

Section 16.2 When a holiday as set forth in subsection 1 of this Article falls on a member's 
regularly scheduled work day, that member shall receive the day off.  

Section 16.3 Called to Work on a Holiday

Whenever a member is called in to work on a holiday, and the member was not regularly 
scheduled to work on that holiday, the member will receive two (2) times the member’s regular 
rate of pay for all overtime hours worked. If a member is scheduled to work on the holiday, but 
is called in at a time prior to or after the scheduled shift, but not contiguous to the shift, the 
member will also receive two (2) times the regular rate of pay for all overtime hours worked.  

Whenever one of the holidays above falls on a Saturday, it shall be observed the Friday 
immediately preceding the actual date of the holiday. When a holiday falls on a Sunday, it shall 
be observed on the Monday immediately following the actual date of the holiday. 

For purposes of this Article, a holiday shall be one of the days listed in section 16.1 above 
beginning at midnight and ending at 11:59 p.m.

ARTICLE 17 
REGULAR WORK PERIODS AND OVERTIME

Section 17.1 Definition 

The workweek shall consist of forty (40) hours based on five (5) consecutive eight (8) hour 
workdays and two (2) consecutive days off. "Paid status" shall include work hours as well as all 
hours in paid status while on any approved leave, including holiday, vacation, injury, military 
and sick leave. 

Section 17.2  Overtime

All hours in paid status in excess of forty (40) hours per week shall be compensated at the rate 
of one and one-half (1 1/2) times the member's straight time hourly rate of pay including any 
longevity increment. No member shall be paid for overtime work which has not been authorized 
by a supervisor. 

Section 17.3 Court Pay 

For court appearances scheduled at a time other than a member's regularly scheduled shift, a 
member shall be paid a minimum of three (3) hours overtime, including any longevity 
increment, for all court appearances.
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 Section 17.4 Training 

In the case of a member's overtime resulting from attendance at a regularly scheduled training 
or educational school, class or clinic, overtime will be calculated at one and one-half (1 1/2) 
times the number of hours actually worked in training including any longevity increment.

Section 17.5 Call In Pay

1) When a member is ordered to report to work at a time which is not contiguous to the 
member’s regularly scheduled shift, the member shall be paid a minimum of three (3) 
hours at the overtime rate including the longevity increment. Notwithstanding the 
above, the provisions of paragraph (2) shall apply.  

2) Paragraph (1) of this section shall not apply if the member is ordered to report for a 
disciplinary hearing or a grievance hearing where the member is the subject of such 
disciplinary hearing or of which the member is the grievant. 

Section 17.6 Compensatory Time 

A member may accumulate and maintain up to eighty (80) hours of compensatory time. The 
member must notify the City each pay period to indicate that they want this earned overtime to 
be accumulated as compensatory time. Compensatory time off requests must be made in 
advance and are subject to supervisory approval. Compensatory time may be carried over up 
until January 31st of the succeeding year adjusted to the rate of pay in effect in the preceding 
year.

Section 17.7 Compensatory Time Annual Conversion

A member has the option to be paid out for compensatory time hours which have been 
accumulated but not used in any calendar year, provided that the member notifies the City by 
January 31st of the following year the number of hours the member requests to be paid for.  
Such payment shall be made at the member’s hourly rate of pay as of December 31st of the 
calendar year in which the compensatory time was earned and accrued.  Such payment shall be 
made in February of the following year.

ARTICLE 18 
VACATION AND PERSONAL DAYS

Section 18.1 

The following shall be the vacation accrual rate for Bargaining Unit members: 
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Beginning year(s) Of Service Vacation Hours 
6 months 44
2 96
4 120
8 152
12 160
15 192
18 200
22 240

                                                                 
Section 18.2 Personal Days 

In addition to any vacation days accrued, each Bargaining Unit member will receive five 
(5) personal days off per calendar year, except that during a member's first calendar 
year of service, personal leave entitlement is as follows:

 If a member is hired between January 1 and March 31, that 
member is entitled to forty (40) personal hours to be used 
during the remainder of the calendar year.

 If a member is hired between April 1 and June 30, that 
member is entitled to thirty-two (32) personal hours to be 
used during the remainder of the calendar year.

 If a member is hired between July 1 an September 30, that 
member is entitled to twenty-four (24) personal hours to be 
used during the remainder of that calendar year.

 If a member is hired between October 1 and December 31, 
that member is entitled to sixteen (16) personal hours to be 
used during the remainder of that calendar year.

Section 18.3 Accrual and Carry Over 

Annual Vacation and Personal Leave Scheduling.  Vacation and personal leave, to be taken in 
eight (8) hour shift increments may be scheduled on an annual basis as follows:

A. By November 1 of each year, the Chief (or designee) will post make available to 
members an annual calendar for the following year which will include days on which no 
vacation or personal leave will be available, if any.  The Chief may designate on the 
calendar shifts on which no vacation or personal leave will be available, which, if so designated, 
shall be limited to all shifts on July 4 and second shift on Trick or Treat Night.   
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B. By December 1 of each year, members will indicate on the annual calendar their 
individual requests for vacation and personal leave for the following year.  

C. By December 15 of each year, the Chief will post an approved annual calendar for the 
following year.  Any conflicts in request for vacation or personal leave on the annual calendar 
shall be resolved based upon consideration of rank and seniority within each unit (shift), such 
that rank and then seniority (length of continuous service within the rank as a City of Bexley 
Police Dispatcher) shall govern in case of conflict, provided that:

1. By December 1 of each year, members will turn in their preapproved requests 
indicate on the annual calendar their individual requests for vacation and personal leave for the 
following year. 
 

2. The Chief retains the right to cancel any vacation or personal leave on any day 
declared as an emergency and/or when an unexpected and extraordinary situation develops 
where additional officers are needed to maintain control and to preserve the public safety.

Subject to the approval of the Chief and based upon classification seniority, accrued vacation 
may be scheduled to be taken in one day increments. Each employee shall be required to 
schedule a full vacation during every anniversary year. It shall be the City's general policy that 
every employee shall use their vacation, and payment for accrued vacation in lieu of use of 
vacation will only be authorized in extraordinary circumstances. Vacation leave may accrue to 
an employee in an amount equal to the accrual of one year's vacation at an employee's current 
accrual rate. If an employee is not able to use the employees accrued vacation prior to the 
employee’s next anniversary date, with the approval of the Chief the unused hours will 
automatically be converted into paid compensation at the rate of pay in effect in the pay period 
immediately preceding the anniversary date, and will be included in the first paycheck 
immediately following the employee's anniversary date. Notwithstanding the foregoing, a 
maximum of eighty (80) hours of vacation time may be carried over from year to year upon the 
written request of an employee to the Chief, with the exception that employees with twenty-
two( 22) or more years of vacation eligibility may carry over a maximum of (120 )one hundred-
twenty hours of vacation leave.
 
Section 18.4 Termination of Employment 

An employee who is separated from City service through removal, resignation, retirement or a 
layoff and who has unused vacation leave available shall be paid in a lump sum for such unused 
vacation leave at the time of separation. When an employee dies, any unused vacation leave 
available shall be paid in a lump sum to the surviving spouse or, if there is no spouse, the 
estate of the deceased. Employees will also be paid for any unused personal days in addition to 
the vacation time.
                 
Section 18.5 Use of Vacation Leave   

Unit members may use vacation and personal leave in increments of no less than (1/2) hour, 
but only with the prior approval of the Captain, or in the Captain's absence, the unit supervisor 
(Sergeant or acting Sergeant). This leave may be granted during a shift if minimum manpower 
requirements and work load make it possible. Vacation leave in (1/2) hour increments will be 
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approved, if at all, only if five (5) or more police officers will be on duty during the period in 
which the leave is to occur. The Captain or unit supervisor's decision to grant or not grant such 
leave is grieveable to step four (Mayor/Safety Director) but is not arbitral.
 

ARTICLE 19
INSURANCE

Section 19.1 Maintenance of Current Insurance 

All members shall be furnished insurance as follows: health care insurance, dental care 
insurance, and vision care insurance, with the same benefit levels and coverage that is provided 
to the other employees and elected officials of the City.  In addition, the City will furnish at no 
cost to the member, life insurance of seventy five thousand dollars ($75,000) with double 
indemnity for members killed in the line of duty. Employees will be afforded the opportunity to 
purchase additional life insurance coverage, with each participating employee responsible for 
paying the cost of such additional life insurance coverage.

                
Section 19.2 Premium Percentages               

A. The following percentages of the premiums shall be paid by the City and each member 
for single or family coverage under the health insurance plan: R

B. Bargaining unit members shall pay fifty percent (50%) of the monthly premium for 
vision and dental insurance.

ARTICLE 20 
SICK LEAVE

Section 20.1 Sick Leave Accrual 
For each completed eighty (80) hours in active pay status, [seventy nine (79) or eighty one 
(81) hours during the pay period when the change from standard time to daylight savings time 
or vice versa occurs] (including, but not limited to, vacation, sick and personal leave), an 
employee shall earn 4.616 hours of sick leave. The amount of sick leave time which may be 
accrued is one thousand nine hundred twenty 1,920 hours. All hours of sick leave accrued in 
excess of one thousand nine hundred twenty 1,920 hours shall annually be converted into a 
cash payment on the basis of one hour of pay for each hour of unused sick leave which shall be 
made to an employee as soon as practicable after the close of each calendar year. Sick leave 
shall accrue and be recorded at the employee's base rate of pay in effect during the pay period 
when the sick leave is earned. Each time an employee is approved to use or convert sick leave, 
the sick leave available which accrued at the lowest base rate of pay shall be credited first. All 

 
        SINGLE  FAMILY
EMPLOYER  80% 80%

MEMBER 20 % 20%
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sick leave accrued prior to the effective date of Ordinance 15-90 shall be accounted for as if it 
had been earned at the base rate of pay in effect on January 1, 1990. 

Section 20.2 Use of Sick Leave 

An employee may request sick leave for the following reasons: 
1) Illness or injury of the employee or a member of the employee’s immediate family.
2) Exposure of the employee or member of the employee’s immediate family to a contagious 
disease which would have the potential of jeopardizing the health of the employee or the health 
of others. 
3) Death of a member of the employee's immediate family. 
4) Pregnancy, childbirth and/or related medical conditions
5) Necessary medical, dental or optical examinations or treatment of the employee or a 
member of the employee’s immediate family. For the purpose of this Article, the "immediate 
family" is defined as only: 

 Spouse 
 Mother or Father
 Step-Mother or Step-Father
 Mother-In-Law or Father-In-Law
 Brother or Sister
 Grandparents or Spouse Grandparents
 Child or Stepchild
 Grandchild or Step Grandchild
 Brother-In-Law or Sister-In-Law
 Son-In-Law or Daughter-In-Law
 Legal Guardian or other person who stands in the place of a parent, or for whom 

the member stands in loco parentis. 

In addition to the above family members, bargaining unit employees may take one day of sick 
leave for bereavement purposes only upon the death of an aunt or uncle.

Section 20.3  Sick Leave Approval 

An employee requesting sick leave shall inform the radio dispatcher on duty of the fact and 
reason at least  two 2) hours prior to the employee’s scheduled starting time. Failure to do so 
may result in denial of sick leave for the period of absence unless the employee provides to the 
department head a written explanation for non-compliance which the department head 
reasonably determines to be acceptable. The employee may be required to submit to a medical 
examination if the City suspects sick leave abuse. This examination may be conducted by the 
employee's physician and/or in consultation with a City designated physician at the discretion of 
the Mayor. The City may require an employee to furnish a satisfactory written, signed 
statement to justify the use of sick leave. If medical attention is required, a certificate stating 
the nature of the illness from a licensed physician or practitioner may be required to justify the 
use of sick leave. Falsification of illness information given verbally, by written, signed statement, 
by a physician's or practitioner's certificate or by any other means shall be grounds for 
disciplinary action up to and including dismissal. Prior to returning to duty, any member who is 
marked off sick for a period of three or more days must provide a certificate from an attending 
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physician or practitioner indicating the nature of the illness, the necessity for the member to be 
marked off and the member's fitness for return to normal duties. 

Section 20.3 a  Multiple Mark-Offs 

For members, the first two (2) days of the seventh and any subsequent sick mark off in a 
calendar year will be without pay unless one of the following exceptions apply:
 
1) Intermittent periods of sick leave for the same illness or injury, documented by the 
member's attending physician, will be counted as one mark off if they occur within a thirty (30) 
day period from the date the member returns to work. The member must submit a letter, with 
the medical documentation specified in this paragraph, to the Chief of Police requesting that the 
mark offs be combined. 
2) Bereavement leave. 
3) FMLA leave. 
                                                                                                
Section 20.4 Termination of service
                                                                                                                                 
When a full-time employee terminates service, said employee also will receive one hour of pay 
for each eight (8)hours of unused sick leave to the employee’s credit for total unused sick leave 
up to and including three hundred twenty  ( 320) hours; one (1) hour of pay for each two (2) 
hours of unused sick leave in excess of three hundred twenty (320) up to and including one 
thousand nine hundred twenty (1,920) hours. The payment shall be calculated in accordance 
with subsection one (1) of this Article and shall constitute payment in full of all sick leave credit 
accrued but unused by the employee. No pay will be made to any employee, for any unused 
sick leave, unless it is in excess of two hundred thirty two (232) hours. When termination of 
service results from the death of the employee, all unused sick leave to such employee’s credit 
shall be paid at the rate set forth above, in a lump sum to the employee’s surviving spouse or, if 
there is no spouse, to the employee’s estate. 

Section 20.5 Wellness Payment 

Any member who works an entire quarter of a year without any use of sick leave shall be paid 
eight (8) hours of straight time which will be paid, if practicable, the next full pay period.  A 
member may convert these hours to vacation leave, provided that advanced notice is given by 
the member to the Chief of this option by the end of each calendar quarter in which payments 
would otherwise be made. Use of sick leave as bereavement or use of injury leave under Article 
21 shall not deprive a member of the Wellness payment.  

ARTICLE 21
INJURY LEAVE

 
Section 21.1 Paid Injury Leave 

All Bargaining Unit members shall be allowed injury leave with full regular salary not to exceed 
one hundred thirty (130) workdays for each service connected injury. Injury leave with pay may 
be extended by the City Council upon such terms as the Council in its discretion may establish. 
Any injury leave extension decision by City Council is not subject to the Grievance Procedure.
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Section 21.2 Distinguished from Sick Leave 

The provisions of this Article dealing with injury leave are separate and apart from the 
contractual provisions relating to the accumulation and usage of paid sick leave. 

Section 21.3 Injury Leave Administration 

Injury leave may be granted to a Bargaining Unit member only for injuries determined by a 
licensed physician (and/or in consultation with a City designated physician at the discretion of 
the Mayor) to have so disabled such member that such member cannot perform the duties of 
the position. For purposes of this Agreement, all heart diseases and respiratory diseases shall 
be considered as on-duty or service connected injuries                                             
                       
Section 21.4 Coordination with Workers' Compensation 

Injury leave with pay shall not be granted until an agreement is signed by the employee and 
the City whereby the employee agrees to reimburse the City for any wage or salary benefits 
received by him said employee from the Bureau of Workers' Compensation for the time period 
for which injury pay is awarded. 

ARTICLE 22
BEREAVEMENT LEAVE

Section 22.1 Bereavement Leave 

In the event of the death of a Bargaining Unit member's immediate family member, as defined 
in Section 20.2, the Bargaining Unit member shall be granted three (3) working days off as sick 
leave with regular pay to attend the funeral or to attend to any other necessary business. If the 
funeral occurs outside of the State of Ohio, the employee may be granted sick leave usage for a 
maximum of five (5) working days. Additional days may be approved by the Mayor on a case-
by-case basis. 

 ARTICLE 23 
CLOTHING ALLOWANCE

Section 23.1 Clothing Allowance 

Each member of the bargaining unit shall be authorized to purchase various articles of clothing 
to be worn as part of the member’s official uniform as prescribed by the Chief of Police not to 
exceed six hundred dollars ($600.00) per calendar year.

1.    Invoices on such purchases are to be made to the City. 
2.    The City agrees that up to three hundred dollars ($300) of the annual clothing allowance 
may be used, at a Bargaining Unit member's option, for dry cleaning of uniform parts.
3.    The City will contract with a City-approved vendor to provide this service. 
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ARTICLE 24 
MILITARY LEAVE/JURY DUTY

Section 24.1 Military Leave 

Paid Military Leave of Twenty-Two (22) Days  or Less.  In each calendar year, members who serve 
in the Ohio National Guard, Ohio Military Reserve, Ohio Naval Militia, U.S. Air Force Reserve, U.S. 
Army Reserve, U.S. Marine Corps Reserve, U.S. Coast Guard Reserve, or the U.S. Naval Reserve 
(defined as “military duty”) shall be granted military leave of absence without loss of pay for a period 
or periods not to exceed twenty-two (22) eight (8) hour days or one hundred seventy-six (176) 
hours during each federal fiscal year (October 1 to September 30) when a member is ordered to 
active duty, when a member is ordered to military training exercises conducted in the field, when a 
member fulfills his/her their unit training assembly requirements, and/or when the Governor of the 
State of Ohio or the President of the United States declares that a state of emergency exists, and 
the member is ordered to active duty for purposes of that emergency.

A member’s regular wages shall be paid for the period (or periods) of time so served without 
deduction or offset for whatever amount such member may receive as military base pay.

Members are required to submit to the City an order or statement from the appropriate military 
commander as evidence of such duty. There is not a requirement that the service be in one 
continuous period of time. The maximum numbers of hours for which payment will be made in any 
one fiscal year under this provision is one hundred seventy-six (176) hours. 

Members of those components listed in paragraph one above will be granted emergency leave for 
mob, riot, civil defense, or similar duties when so ordered by the Governor to assist civil authorities. 
Such emergency leave will be without pay if it exceeds authorized military leave for the fiscal year. 
Members who are called or ordered to service by the President of the United States or an act of 
Congress for periods beyond the authorized military leave for the fiscal year shall be compensated 
consistent with the Ohio Revised Code. The leave will cover the official period of the emergency.

Members called to Active Duty by an order of the Governor or President, or an act of Congress shall 
be paid whichever is the lesser of Five Hundred ($500) per month, or the difference of the total of 
their military wages and allowances and their City wages for active duty military leave beyond the 
one hundred seventy-six (176) granted each fiscal year. If the military wages and allowances are 
higher than the City wage, no difference will be paid. Members will be responsible for all regular 
deducted benefit segments. 

Section 24.2 Jury Duty Leave 

The City shall grant full pay where a member is summoned for any jury duty or subpoenaed as 
a witness by any court or other adjudicatory body. All compensation for such duty must be 
reimbursed to the City unless such duty is performed totally outside of normal working hours. It 
is not proper to pay members when appearing in court for criminal or civil cases, when the case 
is being heard in connection with the employee's personal matters, such as traffic court, divorce 
proceedings, custody, appearing as directed with juvenile, etc. These absences would be leave 
without pay or vacation time at the discretion of the employee. A member shall request prior 
approval for court leave, in order for such leave to be granted. 
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ARTICLE 25
TUITION REIMBURSEMENT PROGRAM

Section 25.1 Participation

Members are eligible to participate in a tuition reimbursement program offered by the City. 
Participation is voluntary and available to those who elect job related self-development courses 
during non-working hours. All course work must be taken in accordance with a planned 
program of professional improvement approved in advance by the Chief of Police. 

Section 25.2 Reimbursement 

For approved courses, a member shall be reimbursed one hundred percent (100%) of the 
tuition expense, to a maximum of four thousand dollars ($4,000.00) during each calendar year, 
provided that the member satisfactorily completes the approved course by attaining a grade of 
"C " or better. For approved courses, the City shall reimburse one hundred percent (100%) of 
the expenses incurred for required textbooks. The amount of the reimbursement for textbooks 
and laboratory fees shall be deducted from a member's maximum reimbursable tuition during 
each calendar year. No reimbursement is available for any other expense related to course 
attendance. Reimbursement shall be made to a member upon submission of official transcripts, 
tuition statements and receipt for textbooks and laboratory fees.   However, any member who 
is granted course credit through verified learning experience or CLEP/DANTES examinations 
shall be reimbursed the cost of the test and / or application fee.  
                      
Section 25.3 Tuition Reimbursement Repayment 

If a member within two (2) years of receipt of tuition reimbursement leaves City employment 
for any reason other than to commence regular or disability retirement, the member shall repay 
the City any and all tuition reimbursement received during the two (2) year period prior to 
leaving City employment. 

Section 25.4 Mileage for Training

Use of Personal Vehicle - Mileage Reimbursement for Training.  The City will provide mileage 
reimbursement to members for only the miles in excess of an employee’s normal commute to 
work.  Employees will attempt to take the shortest route from home to the training location.  Such 
reimbursement shall be made at the IRS rate.  Members must submit requests using the 
department’s Mileage Reimbursement Form.

ARTICLE 26 
NO STRIKE / NO LOCKOUT

Section 26.1 No Strike 

The Union recognizes that Bargaining Unit members are prohibited by state law from engaging 
in a strike during the term of this Agreement. In recognition of this prohibition, the Union shall 
meet any obligation imposed upon it by state law. 
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Section 26.2 No Lockout

The City recognizes that it is prohibited from instituting a lockout of Bargaining Unit members. 
The City shall meet any obligation imposed upon it by state law. 

ARTICLE 27
WAIVER IN CASE OF EMERGENCY

Section 27.1 Waiver 

In case of a publicly declared emergency affecting the City of Bexley, defined as Acts of God or 
Civil Disorder declared by the President of the United States, the Governor of the State of Ohio, 
the Mayor of the City of Bexley, the Federal or State Legislature, the following conditions of this 
Agreement may be suspended by the Employer: 

1) Time limits for replies on grievances: and, 
2) All work rules and/or agreements and practices relating to the assignment of all employees. 

Section 27.2 Mayor's Action 

An "emergency" declared by the Mayor, as used in this Article, includes only those situations 
which prevent the normal day to day operations of the City. 

Section 27.3 Grievance Processing 

Upon the termination of the emergency, should valid grievances exist, they shall be processed, 
in accordance with the provisions outlined in the grievance procedure, and shall proceed from 
the point in the grievance procedure to which they (the grievance(s)) have properly progressed. 

ARTICLE 28
FITNESS PROGRAM                                                                                                                                                                     

 
Section28.1                                                                                                                                                                                                                                                                                                                                                                                                     
Effective  April 1, 2022 this bargaining unit may ( by majority vote ) choose to participate in the 
cities" Fitness Program"

ARTICLE 29
DISPUTE RESOLUTION PROCEDURE                                                                                                                                                                                                                                                                                                                                                                                                                                                         

                                                                                                                                                
Section 29.1
The statutory dispute resolution procedure set forth in Ohio Revised Code Section 4117.14, including 
final offer settlement proceedings under Ohio Revised Code Section 4117.14(D)(1), shall be 
applicable to successor negotiations. 
 
The dispute resolution procedure set forth in Ohio Revised Code Chapter 4117, including final 
offer settlement, shall be applicable to successor negotiations. 
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  Duration   All the provisions of this Agreement shall become effective upon signing the 
agreement unless other specified.   This agreement shall continue in full force and effect until 
midnight, December 31, 2024.                                                                                                                                                                               
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Signed and dated at Bexley, Ohio, on this day of ____________________________________.

                                                 SIGNATURE PAGE

FOR THE CITY OF BEXLEY:                       FOR THE FRATERNAL ORDER OF 
     POLICE, OHIO LABOR COUNCIL, INC. 

 
Benjamin Kessler Tracy Rader, Staff Representative
Mayor, City of Bexley Fraternal Order Of Police, Ohio Labor 

Council, Inc. 

 
Kenneth Gough Amy Jennings, 
Interim Chief of Police Animal Control Officer

Marc Fishel  
City Attorney                                                              

DATE  _____________                                               DATE-----------------------
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ARTICLE 1
AGREEMENT

Section 1.1 Agreement 

This Agreement is made and entered into by and between the City of Bexley, Ohio (hereinafter 
referred to as the City), and the Fraternal Order of Police, Ohio Labor Council, Inc. (hereinafter 
referred to as the Union). 

Section 1.2 Purpose 

This Agreement is made for the purpose of setting forth the understandings and agreements 
between the parties governing the wages, hours, terms and other conditions of employment for 
those employees included in the Bargaining Unit as defined herein. 

Section 1.3 Severability

If a court of competent jurisdiction finds any provision of this Agreement to be contrary to law, 
or if the parties mutually agree that any provision is invalid by operation of law, such provision 
shall be of no further force and effect, but the remainder of the Agreement shall remain in full 
force and effect. In the event of such invalidity, the parties will schedule a meeting at a 
mutually agreeable time, within thirty (30) days of one party's written request to the other, to 
discuss alternative language on the subject matter held to be or found to be invalid.
 
Section 1.4 Amendment of Agreement

No changes in this Agreement shall be negotiated during its duration unless the parties agree in 
writing to so amend the Agreement. 

Section 1.5 Past Benefits and Practices

The City and Union agree that any past benefit or practice which is not contained in this 
Agreement shall not be altered or discontinued until the City has notified the Union of such 
intention and provided an opportunity for the Union to provide input through discussion at a 
Labor Relations Meeting. 

ARTICLE 2
RECOGNITION

Section 2.1 Recognition 

The City recognizes the Union as the sole and exclusive representative of all employees 
included in the Bargaining Unit described herein in any and all matters relating to wages, hours, 
terms and other conditions of employment, and the continuation, modification, or deletion of an 
existing provision of this Agreement and for the administration of this Agreement. 
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Section 2.2  Bargaining Units 

The Bargaining Units shall consist of all full-time police radio dispatchers. Excluded from this 
Bargaining Unit are all other employees. The inclusions and exclusions are as certified by the 
Ohio State Employment Relations Board in Case No.2012-REP-01-0002, dated June 25, 2012 
and 2012-REP-10-0121 amended on November 15, 2012.

ARTICLE 3 
 UNION SECURITY

Section 3.1  Dues Deduction.
 
The City agrees to deduct Union membership dues as certified by the Union to the City upon 
written authorization signed by the employee on a form to be provided and which may be 
presented to the City by the employee or the employee’s representative.  Fifty percent (50%) of 
membership dues shall be deducted from the first paycheck of each month and fifty percent 
(50%) from the second paycheck of each month. The City shall also deduct initiation fees and 
assessments of the exclusive representative upon presentation of a written deduction 
authorization by the employee. The City agrees to furnish to the Labor Council, once each 
calendar month, a warrant in the aggregate amount of the deductions made for that calendar 
month, together with a listing of the members for whom deductions were made.  

Section 3.2  Union Responsibility

The parties agree that the City assumes no obligation, financial or otherwise, arising out of the 
provisions of this Agreement regarding the deduction of Union dues. The Union hereby agrees 
that it will indemnify and hold the City harmless from any claims, actions or proceedings 
including the defense thereof, by any employee arising from deductions made by the City 
pursuant to this Article.  If requested, the Union shall pay for legal counsel (at no cost to the 
City) to defend the City in any claim, action or proceeding. Once the funds are remitted to the 
Union, their disposition thereafter shall be the sole and exclusive obligation and responsibility of 
the Union.

Section 3.3  City Responsibility

The City shall be relieved from making individual dues deduction payments to the Union when a 
member: 

1) Resigns or is separated from City employment
2) Is laid off from City employment 
3) Provides written revocation of dues deduction authorization to both the City and 

the Union
4) Is on an unpaid leave of absence when the dues deduction would otherwise be 

due
5) At any time when dues are otherwise due, fails to receive sufficient wages to 

make all legally required deductions in addition to the deduction of Union dues, 
provided that the member's dues shall thereafter be deducted in the first 
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available pay period in which the member has sufficient wages to make the dues 
deduction in addition to all legally required deductions.

Section 3.4 Errors in Processing 

It is agreed that neither the employees nor the Union shall have a claim against the City for 
errors in the processing of deductions unless a claim of error is made to the City in writing 
within sixty (60) days after the date such an error is claimed to have occurred. If it is found an 
error was made, it will be corrected at the next pay period that the Union dues or fee deduction 
will normally be made by deducting the proper amount. Payroll collection of dues shall be 
authorized for the exclusive bargaining agent only, and for no other organization attempting to 
represent the employees within the Bargaining Unit as herein determined.

Section 3.5 Bulletin Board

The Union shall be permitted to maintain a Union bulletin board at Department headquarters. 
Such bulletin boards will be supplied by the City. Union bulletins, Union material, and 
communications of interest to Bargaining Unit members only shall be permitted to be posted on 
this board. No derogatory material shall be posted on the Union bulletin board. 

Section 3.6 Ballot Boxes 

The Union shall be permitted, upon prior notification to the Chief of Police, to place a ballot box 
at Department headquarters for the purpose of collecting members' ballots on all Union issues 
subject to ballot. Such box shall be the property of the Union and neither the ballot box nor its 
contents shall be subject to the Department's review. 

Section 3.7 Use of Intra-Department Mail System 

The Union shall be permitted reasonable use of the intra-department mail system, i.e. access to 
members' mail slots, for the direct distribution of material pertaining to collective bargaining, 
contract administration, or other similar business germane to the Union's role as exclusive 
representative of the Bargaining Unit. The Union shall observe established Departmental 
procedure for the distribution of all such materials; however, the material, when placed in a 
sealed envelope clearly marked as a Union communication, shall not be subject to review by the 
City and/or Department.

ARTICLE 4
NON-DISCRIMINATION

Section 4.1 Joint Pledge 

Neither the City nor the Union shall discriminate against any Bargaining Unit employee on the 
basis of age, sex, race, color, creed, religion, ancestry, national origin, handicap, or application 
for participation in the Ohio Workers' Compensation Program.
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 Section 4.2 Gender 

All references to employees in this Agreement designate both sexes, and wherever the male 
gender is used it shall be construed to include male and female employees. 

Section 4.3 City Pledge 

The City agrees not to interfere with the rights of Bargaining Unit members to become 
members of the Union, and the Employer shall not discriminate, interfere, or coerce any 
employee because of Union membership or because of or regarding activities as an officer or 
other representative of the Union.
 
Section 4.4 Union Pledge 

The Union agrees not to interfere with the rights of a member to refrain from or resign from 
membership in the Union, and the Union shall not discriminate, interfere, restrain, or coerce any 
member for exercising the right to abstain from membership in the Union. 

ARTICLE 5 
GRIEVANCE PROCEDURE

Section 5.1 Grievance Defined

A grievance is defined as an allegation that there has been a breach, misinterpretation or 
improper application of any term or terms of this Agreement.

Section 5.2 Qualifications 

A grievance may be filed by Bargaining Unit member(s) or by the Union as group of Bargaining 
Unit members who are affected by the act or condition giving rise to the grievance in the same 
or similar manner. A Bargaining Unit member has the right to present grievances and have 
them adjusted, without intervention of the Union, as long as the adjustment is consistent with 
the terms of this Agreement and as long as the Union is present at the adjustment.
 
Section 5.3 Jurisdiction 

Nothing in this Grievance Procedure shall deny Bargaining Unit members the opportunity to 
appeal to and/or exercise their legal right to appear before any judicial or administrative forum, 
except the Bexley Municipal Civil Service Commission as hereinafter provided. If a Bargaining 
Unit member elects to pursue such a judicial or administrative remedy, and an administrative 
tribunal or court takes jurisdiction, a member is thereafter precluded from seeking a remedy 
under the Grievance Procedure. In that this Grievance Procedure culminates in final and binding 
arbitration, the Bexley Municipal Civil Service Commission shall have no jurisdiction to receive 
and determine any appeals relating to matters which are proper subjects under this Grievance 
Procedure.
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Section 5.4 Grievance Procedure

The following steps and procedures shall be utilized in the resolution of grievances: 

 Informal Procedure: A grievance may be processed through an oral discussion with the 
employee's immediate supervisor within seven (7) calendar days of the day the grievant 
became aware or should have become aware of the incident giving rise to the grievance. If 
the informal discussion is used, the immediate supervisor shall meet informally with the 
grievant. Neither the supervisor nor the grievant shall be represented in these informal 
discussions, except by a local grievance representative. 

 Formal Procedure: 

STEP ONE:

1) If the grievance is not resolved to the satisfaction of the grievant using the informal 
procedure outlined above, the grievance shall be reduced to writing and filed with the 
employee's immediate supervisor no later than fourteen (14) calendar days from the 
date the grievant became aware (or should have become aware) of the incident giving 
rise to the grievance. This written grievance shall be submitted to the supervisor on the 
Grievance Form agreed upon by the parties. The supervisor shall date-stamp the Form 
on the date of its receipt.  

2) As soon as is practicable, but no later than seven (7) calendar days after receipt of the 
written grievance, the immediate supervisor shall affix a written response and return 
one copy of it to the grievant. 

STEP TWO:

1) Should the grievant not be satisfied with the response to the grievance at Step One of 
the procedure, the grievant may appeal the grievance to the Chief or designated next 
level supervisor. The grievant shall initiate this appeal within seven (7) calendar days 
after receipt of the Step One response, by delivering a copy of the Grievance Form 
containing the written responses from prior steps, and any other pertinent documents, 
to the office of the Chief (or designated supervisor.) 

2) The Chief (or designated supervisor) shall date-stamp the Grievance Form on the date 
of its receipt. Within fourteen (14) calendar days of receipt of the Grievance Form, the 
Chief (or designated supervisor) shall investigate the grievance and shall schedule and 
conduct a meeting to discuss the grievance with, the grievant. 

3) The grievant may bring to the meeting a Grievance Representative and/or a non-
employee Union representative. 

4) The Chief (or designated supervisor) may be joined in the meeting by any designated 
representative. The parties may mutually agree to the attendance of other persons. 

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. 

6) The City may elect to inquire of the grievant or respond in the meeting in addition to the 
required written response. Within seven (7) calendar days after the meeting at this Step, 
the Chief (or designated supervisor) shall submit to the grievant a written response to 
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the grievance, which response shall be signed and dated. 

STEP THREE:

1) Should the grievant not be satisfied with the response to the grievance at Step Two of 
the procedure, the grievant may appeal the grievance to the Mayor/Safety Director. The 
grievant shall initiate this appeal within fourteen (14) calendar days after receipt of the 
Step Two response, by delivering a copy of the Grievance Form containing the written 
responses from prior steps, and any other pertinent documents, to the office of the 
Mayor/Safety Director. 

2) The Mayor/Safety Director shall date-stamp the Grievance Form on the date of its 
receipt. Within ten (10) calendar days of receipt of the Grievance Form, the 
Mayor/Safety Director (or designee) shall investigate the grievance and shall schedule 
and conduct a meeting to discuss the grievance with the grievant. 

3) The Grievant may bring to the meeting a Grievance Representative and/or a non--
employee Union Representative. 

4) The Mayor/Safety Director (or designee) may be joined in the meeting by the Chief or 
the individual who conducted the Step Two grievance meeting and a designated City 
Representative.

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. The City may elect to inquire of the grievant or respond in the meeting in 
addition to the required written response. Within fourteen (14) calendar days after the 
meeting at this Step, the Mayor/Safety Director (or designee) shall submit to the 
grievant a written response to the grievance, which response shall be signed and dated. 

6) Should the grievant not be satisfied with the Mayor/Safety Director's response to the 
grievance at Step Three, the grievant shall notify the Grievance Representative of the 
desire to proceed to arbitration. 

7) The Grievance Representative will present the grievance request for arbitration to the 
Union.  Should the Union determine to proceed to arbitration with the grievance, the 
Union  shall so notify the City by written notification.   This written notification shall be 
delivered by hand or received by the Mayor/Safety Director within fourteen (14) 
calendar days after the grievance receipt of the Mayor/Safety Director's written 
response. 

Section 5.5 Time Off for Presenting Grievances 

A Bargaining Unit member and Grievance Representative shall be allowed time off from regular 
duties with pay for attendance at scheduled meetings under the Grievance Procedure with prior 
approval of their respective supervisors. If approval is withheld, any applicable time limit shall 
thereby be extended for the period of time necessary to allow the grievant and/or 
representative time off to attend such meetings. When a grievance meeting is held on a shift 
other than the scheduled shift hours of the grievant and/or the Grievance Representative, both 
the grievant and the Grievance Representative shall be compensated for the time spent in the 
grievance meeting. At no time shall attendance at a grievance meeting by a Grievance 
Representative result in overtime pay. Such time off with pay when not on a regularly assigned 
shift shall not be considered as hours worked or paid status when calculating overtime.
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Section 5.6 Time Limits 

It is the City's and the Union's intention that all time limits in the above Grievance Procedure 
shall be met. However, to the end of encouraging thoughtful responses at each Step, the 
parties' designated representatives may mutually agree, at any Step, to time extensions, but 
any such agreement must be in writing and signed by the parties. In the absence of such 
mutual extensions, either party may, at any Step where a submission of the grievance appeal or 
a response is not forthcoming within the specified time limits, presume the grievance to have 
been advanced to the next Step in the Procedure on the day following the expiration of the time 
limit. Any Step in the Grievance Procedure may be waived by mutual consent. If an office 
specified for receipt of a grievance, grievance appeal, or grievance response is closed for an 
entire day, which day is the last day of the time period prescribed for the filing of a response to 
a grievance or grievance appeal, then the grievance, grievance appeal, or response may be filed 
on the next day on which such office is open. 

Section 5.7 Representative in Meetings 

In each step of the Grievance Procedure outlined in Section 5.4 after the Informal Discussion, 
certain specific representatives shall be given approval to attend the meetings therein 
prescribed. It is expected that, in the usual grievance, these will be the only representatives in 
attendance at such meetings. However, it is understood by the parties that, in the interest of 
resolving grievances at the earliest possible step, it may be beneficial that other 
representatives, not specifically designated, be in attendance. Therefore, the parties may 
mutually agree to the attendance of other representatives. 

Section 5.8 Grievance Forms 

The City and the Union shall develop jointly a Grievance Form. Such forms will be supplied by 
the Union and made available to all Grievance Representatives.

ARTICLE 6
ARBITRATION

Section 6.1 Selection of Arbitrator 

Within fourteen (14) calendar days following the receipt of the Union’s  written notification of 
the Union's intention to proceed to arbitration, the Mayor/Safety Director or the Chief of Police, 
either personally or through an appropriate City designee, and the Union  will consult and 
attempt to select an impartial arbitrator by mutual agreement. In the event these 
representatives cannot reach agreement on an arbitrator, by joint letter the parties will request 
the American Arbitration Association, or the Federal Mediation Conciliation Services, to submit a 
panel of nine (9) arbitrators from which the City and the Union shall select one by mutual 
agreement. If an agreement cannot be reached as to one mutually acceptable arbitrator from 
the panel, an arbitrator will then be selected by the representatives of the parties by 
alternatively striking names and selecting the final remaining name. Either party shall have the 
option to completely reject the list of names and request another list only once. 
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Section 6.2 Authority of Arbitrator 

The arbitrator shall conduct a fair and impartial hearing on the grievance hearing testimony and 
evidence from both parties, unless the parties mutually agree to submit their dispute on written 
stipulations. The arbitrator shall not have authority to add to, subtract from, modify, change or 
alter any provision of this Agreement. The arbitrator shall be expressly confined  to the precise 
issue(s) submitted for arbitration and shall, absent mutual agreement of the parties, "have no 
authority to determine any other issue not so submitted. The arbitrator shall not issue 
observations or declarations of opinion which are not directly essential in reaching a decision on 
the issue(s) in question. The" arbitrator shall not establish any new or different wage rates not 
negotiated as part of this Agreement. In disciplinary cases, the arbitrator shall have the 
authority to affirm, disaffirm or modify said discipline. The question of arbitrability of a 
grievance may be raised by either party before the arbitrator hears the merits of the grievance. 
If a question of arbitrability is raised, the arbitrator may either rule on this issue or reserve 
ruling on the same and hear the merits of the grievance before issuing a ruling on this question. 
The decision of the arbitrator shall be final and binding upon the Union, its grievant, and the 
City. 

Section 6.3 Arbitration Costs 

The costs of any proof produced at the direction of the arbitrator, and the rent, if any, for the 
hearing room shall be borne equally by each party. The expenses of any non-employee 
witnesses shall be borne, if at all, by the party calling them. The fees of the court reporter shall 
be paid by the party asking for one; such fees shall be split equally if both parties desire a 
reporter or request a copy of any transcript. Any affected member in attendance for such 
hearing shall not lose pay or any benefits to the extent such hearing hours are during normally 
scheduled working hours on the day of the hearing. All costs directly related to the services of 
the arbitrator shall be split equally by both parties. Nothing herein precludes the parties' ability 
to reach a settlement wherein the arbitrator's fees are allocated by mutual agreement of the 
parties. 

Section 6.4 Arbitrator's Award 

The arbitrator's decision will be in writing and should be emailed to the Union and the City 
within thirty (30) days from the date the hearing record is closed. 

ARTICLE 7
UNION REPRESENTATION

Section 7.1 Union Representatives 

Representatives of the Union shall be admitted to the City's facilities for the purpose of 
processing grievances or attending meetings. 

Section 7.2 Grievance Representatives 

The Union shall designate no more than one (1) member of the Bargaining Unit to serve as 
Grievance Representative who shall be recognized by the City. It is understood that the 
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Grievance Representative may, while on duty, assist members in the processing of grievances 
and consult with Union Representatives and members in regard to contractual matters, 
provided that advance supervisory approval is obtained and provided such activity does not 
interfere with, disrupt, or interrupt normal departmental operations. 

Section 7.3  Union Representatives             

Any Authorized Union Representative will be released with pay, or compensatory time to attend 
negotiations meetings, not to exceed one representative.

ARTICLE 8
MANAGEMENT RIGHTS

Section 8.1 Management Rights and Responsibilities 

To the extent provided by law, the City retains the exclusive right and authority to administer 
the business of the City of Bexley in addition to other functions and responsibilities which are 
required by law, and the full right and responsibility to direct the operations of the Department, 
to promulgate rules and regulations and to otherwise exercise the prerogatives of management, 
which more particularly include but are not limited to the following: 

A. Determine matters of inherent managerial policy which include, but are not limited to, 
areas of discretion or policy such as the functions and programs of the public employer, 
standards of service, its over-all budget, utilization of technology, and organizational 
structure; 

B. Direct, supervise, evaluate or hire employees; 
C. Maintain and improve the efficiency and effectiveness of governmental operations;
D. Determine the overall methods, process, mean's, or personnel by which governmental 

operations are to be conducted; 
E. Discipline, suspend demote, or discharge for just cause; or layoff, transfer, assign, 

schedule, promote, or retain employees; 
F. Determine the adequacy of the work force; 
G. Determine the overall mission of the Employer as a unit of government; 
H. Effectively manage the work force; 
I. Take action to carry out the mission of the public employer as a governmental unit.

 Section 8.2 Matters Bargained and Not Bargained 

The exercise of the foregoing powers, rights, authority, duties and responsibilities, the adoption 
of reasonable policies, rules and regulations and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited only by the express terms of 
the Agreement. The City is not required to bargain with the Union during the terms of this 
Agreement on subjects reserved to its management and direction, except as affect wages, 
hours, terms and other conditions of employment and the continuation, modification or deletion 
of a provision of this Agreement. 
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ARTICLE 9 
INVESTIGATIONS, CORRECTIVE ACTION AND RECORDS

Section 9.1 Internal Investigations 

This section is designed to address internal investigations of members of the Bargaining Unit. 
During such investigations, the following criteria apply: 

A. Whenever an investigation appears to be leading to an employee being disciplined 
including being suspended from work or discharged, the employee will receive notice, in 
advance of the interview, as to the specific facts which support allegations made against 
the member.  During such questioning, the employee has the right of choice to privately 
consult with and be advised by Union Representative from the employee’s Bargaining 
unit or an attorney, provided that such representative is not also a subject of the 
investigation.       

B. Whenever an investigation appears to be leading to criminal charges being brought 
against an employee, the employee will be informed of the criminal nature of the 
investigation prior to any questioning. During such questioning, the employee has the 
right to be represented and advised by a Union Representative from the employee's 
Bargaining Unit, a FOP/OLC Staff Representative and or an attorney, provided that such 
representative is not also a subject of the investigation. 

C. In all internal investigations, the member's chosen representative shall have a 
reasonable period of time to appear for the investigation interview. However, such 
interviews shall not be unduly delayed due to the unavailability of a particular 
representative. 

D. Before a member may be charged with insubordination for refusing to answer questions 
or participate in any investigation, the member shall be advised that such conduct, if 
continued, may be the basis for such a charge. 

E. Any interviewing of a member will be conducted at hours reasonably related to the 
member’s shift, preferably during work hours, unless the seriousness of the offense in 
question warrants otherwise. Sessions shall be for reasonable periods of time and time 
shall be allowed during such interviews for rest periods and attendance to other 
personal necessities.

F. Members shall be informed of the nature of the investigation prior to any questioning, 
including whether or not the investigation is focused on the member for either a 
potential felony or misdemeanor charge if known at the time. 

G. When a member suspected of a violation is being interviewed in an internal 
investigation, such questioning will be taped by the City. A copy of the tape will be 
provided to the member being investigated, if requested.

H. Any evidence obtained in the course of internal investigations through the use of 
threats, coercion, or promises shall not be admissible in any subsequent criminal action 
or internal hearing. However, explaining to a member that potential corrective action 
could result if the member continues to refuse to answer questions or participate in an 
investigation shall not be construed as such threats, coercions, or promises. Further, 
explanation of the potential disciplinary consequences as to the matter under 
investigation shall not be construed as a threat or coercion.

I. In the course of internal investigations, a member may be given a polygraph 
examination “only if the member is the primary focus of the investigation or a known 
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witness to an incident which precipitates the investigation, or at the member's written 
request directly to the Chief of Police. No polygraph examination shall be administered 
without the member's consent. However, refusal to consent to a polygraph is evidence 
which may be admitted in a disciplinary proceeding. Polygraph examinations shall be 
administered by a polygraph examiner certified by a school accredited by the American 
Polygraph Association, provided that the polygraph examiner is from an outside agency 
and has no interest in the proceedings. No polygraph examination may be given without 
the advance permission of the Chief of Police (or designee). The results of the 
examination shall not be used in any subsequent criminal action unless agreed to by 
both parties. For purposes of the Agreement, polygraph examinations include, without 
limitation, devices, instruments and procedures which purport to differentiate between 
truthful and untruthful statements (e.g. polygraphs, psychological stress evaluations 
(PSE), etc.). 

J. When a member is to be interviewed in an investigation of any other member, such 
interview will be conducted in accordance with the procedures established in this 
section. 

K. A member who is charged with violating Department orders or regulations will be 
provided a copy of the report issued as a result of the completed investigation. Such 
access shall be provided in advance of any Department hearing related to the charge 
involved. 

L. All complaints, internal investigation and Department charges shall initially be 
investigated by a supervisor who shall make recommendations to the Chief of Police 
through the chain of command. Prior to any suspension, reduction in pay, position or 
termination being taken against any member based on complaints or charges, the 
Mayor/Safety Director shall conduct a hearing. At such hearing, the member and/or the 
member’s representative shall have the opportunity to confront and cross-examine any 
accusers and offer testimony and other evidence on the member’s behalf. Reasonable 
advance notice (no less than forty-eight [48] hours) of a hearing date and time, as well 
as the charges to be heard, will be provided to the member.

M. Any member who has been under internal investigation and has been interviewed shall 
be informed, in writing, of the outcome of the case at the conclusion of the 
investigation. 

N. If any of these procedures are violated, such violation shall be subject to the Grievance 
Procedure beginning at Step 3. 

O. A member may make a public records request prior to the investigation interview.

Section 9.2 Corrective Action for Cause 

No Bargaining Unit member shall be reduced in pay or position, suspended, removed, or 
reprimanded, except for just cause. 

Section 9.3 Progressive Corrective Action 

The principles of progressive corrective action will be uniformly followed with respect to minor 
infractions, as determined by the Chief of Police. The progression may include a documented 
counseling, a written reprimand, and a suspension for the same or related offenses prior to 
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dismissal. The City may deviate from this progression for serious job related misconduct or for 
any serious criminal misconduct. 

Section 9.4 Departmental Hearings 

Prior to a Departmental hearing before the Mayor/Safety Director, the Bargaining Unit member 
will receive from the Chief of Police a written statement of all charges and specifications. At 
such hearing, the member will be allowed to be represented by a Union representative, will be 
allowed to call witnesses and will be given an opportunity to cross-examine adverse witnesses. 
A member who is charged, the member’s attorney or Union Representative may make a request 
for a continuance of the hearing which shall be granted by the Mayor/Safety Director, where 
good cause is shown. If a member is charged with a serious offense(s) that could result in the 
suspension or termination of the member's employment, the member may be suspended from 
performing regular duty without loss of pay until a hearing is held on these allegations. Such 
hearing will be scheduled by the Safety Director within five (5) working days from the date the 
member is made aware of the offense(s). 

Section 9.5 Appeal from Mayor's Disciplinary Decision 

A member may appeal a disciplinary decision made by the Mayor/Safety Director directly to 
arbitration without resort to the steps in the grievance procedure set forth in Section 5.4. Such 
appeal must be made with the approval of the Union within fourteen (14) calendar days of the 
member's receipt of the disciplinary decision of the Mayor/Safety Director. In order to invoke 
the arbitration process, the appeal must be delivered by hand or received by the Mayor/Safety 
Director within this fourteen (14) calendar day period.

Section 9.6  Duration of Records 

Advice and Instruction Memorandum. The Department may use an Advice and Instruction 
Memorandum for instruction purposes. Such a Memorandum is not part of the disciplinary 
progression and is not a progressive disciplinary record. An Advice and Instruction 
Memorandum may be retained for no more than six (6) months after the date of issuance.
Progressive disciplinary records shall be maintained as follows: 

A. Documented counseling is a warning which is the first step in the disciplinary 
progression. This is different from an advice and instruction memorandum which is not 
part of the disciplinary progression. The record of a documented counseling may be 
retained for no more than one (1) year after the date of issuance, provided that no 
intervening discipline occurs within this one (1) year period, and the record of a 
documented counseling shall have no further force and effect and shall be removed 
from the file upon request of the member. The retention period shall be extended for a 
like period of time if disciplinary action of the same or similar nature is taken against a 
member. 

 Advice and instruction memorandum* may be retained for no more than six 
(6) months.

B. Written reprimands may be retained for no more than two (2) years after the date of 
issuance, provided that no intervening discipline occurs within this two (2) year period, 

Page 91 of 183



Agreement between FOP/OLC and City of Bexley- Dispatchers
2022-2024 

13

and the record of a written reprimand shall have no further force and effect and shall be 
removed from the file upon request of the member. The retention period shall be 
extended for a like period of time if disciplinary action of the same or similar nature is 
taken against a member. 

C. Suspensions of less than thirty (30) working days may be retained for no more than four 
(4) years after the date of issuance, provided that no intervening discipline occurs within 
this four (4) year period, and shall be removed from the file after this period upon 
request of the member. The retention period shall be extended for a like period of time 
if disciplinary action of the same or similar nature is taken against a member. 

D. Suspensions of thirty (30) working days or more, reductions, or removals will not be 
removed from the member's personnel file. 

Section 9.7 Review of Personnel Files 

Every member shall be allowed to review any of their own personnel files at any reasonable 
time upon written request. A member of the Union may also authorize an attorney or Union 
representative to review the personnel file. Such request shall be made to the supervisor 
directly responsible for the maintenance of such files and such review shall be made in the 
presence of such supervisor (or designee). No unfounded, unsubstantiated, inaccurate, 
irrelevant, untimely or incomplete information as determined by the City shall be maintained in 
a member's personnel file. 

Section 9.8 Inaccurate Documents 

Should a member have reason to believe there are improper or inappropriate documents in the 
member’s file, the member may notify the Chief of Police in writing of the alleged improper or 
inappropriate information. The member shall have the right to submit a written statement 
detailing objections to the materials in question. If the claim is agreed to by the Chief of Police, 
the parties will attach the appropriate documentation to substantiate the agreement. If the 
claim cannot be mutually agreed upon, the member and/or the City may attach a written 
rebuttal to the material in question. 

Section 9.9 Performance Evaluations 

A member's signature on any performance evaluation shall be viewed by the parties only as a 
representation that the employee has read it and shall not be viewed as a representation that 
the Bargaining Unit member has concurred in any or all of the contents or comments therein. 
The member of the Unit shall receive a copy of the evaluation in its final form and nothing shall 
be added thereafter. 

Section 9.10 Placement of Material in Personnel File 

No document which does not include as a part of its normal distribution a copy to the member, 
or which does not originate with the member, shall be placed in the personnel file unless the 
member is simultaneously provided a copy. Anonymous material shall never be placed in the 
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member's personnel file. 

ARTICLE 10 
WORK RULES AND DIRECTIVES

Section 10.1 New Work Rules 

The City agrees that new work rules adopted after the effective date of this Agreement shall be 
reduced to writing and provided to the Union in advance of their enforcement. 

Section 10.2 Effect of Work Rules 

Any charge by a member that a work rule is in violation of this Agreement shall be the proper 
subject of a grievance, as is a charge that a work rule has not been applied or interpreted 
uniformly to all affected members. No member shall be disciplined for an alleged violation of a 
work rule which has not been promulgated as set forth in Section 10.1 of this Article.

Section 10.3 Public Records

The City obligates itself to promptly attempt to notify a member when a public records’ request 
is made to review the member’s personnel file and the City intends to comply with the request. 
The member shall be allowed to review the file prior to the request being honored if the 
member chooses.

ARTICLE 11 
LABOR RELATIONS MEETINGS

The parties agree that Labor Relations Meetings for this Bargaining Unit may be held jointly 
with other bargaining units. When that occurs, the provisions of this Article will be waived. 

Section 11.1 Philosophy 

The City and the Union recognize the responsibility each have to make full use of the 
knowledge, talent and commitment of all who are involved in the delivery of police services to 
the citizens of the City. The City and the Union recognize the benefit to each of exploration and 
study of issues which may enhance or detract from the ability of the Department to provide the 
highest standards of service. Toward this end, the City and the Union agree to create and 
maintain Labor Relations Meetings as an active forum for the exploration of mutual concerns. 
The City and the Union shall use this forum not as a substitute for collective bargaining nor as a 
mechanism for modifying the Agreement; rather, the forum is seen as an adjunct to the 
collective bargaining process and as an aide in implementing and maintaining the Agreement. 
This forum will also be useful as a place to discuss issues which arise outside the context of 
collective bargaining but which represent impediments to a quality work environment or which 
threaten the Department's ability to deliver police services in the most efficient manner 
possible. No issue which is the subject of a pending grievance will be decided in this forum 
unless mutually agreed to by the City and the Union. 
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Section 11.2 Role of Participants 

Participation in Labor Relations Meetings does not imply a change in roles for the participants 
relative to their duties within the Department or the Union. Each participant will continue to 
have the same responsibilities and obligations as now fall upon the participant consistent with 
the participant’s rank. Police decisions now within the Chief’s responsibility shall continue to be 
made by the Chief of Police. Decisions relative to the conduct of affairs of the Union will 
continue to be made by the Union. Participation in Labor Relations Meetings will not change 
former roles; however, it is the expectation of both parties that the free flow of information and 
the active discussion of common concerns will positively influence both the decisions made by 
each party and the chances for acceptance of those decisions. 

Section 11.3 Times of Meetings 

Unless mutually agreed otherwise, once every month on a mutually agreeable day and time, the 
Mayor/Safety Director (or designated representative), and not more than three (3) other 
members of management shall meet with not more than one (1) employee representative and 
one non-employee representative of the Union who are selected by the Union. Upon mutual 
agreement, non-participants may be included in meetings if they are thought to have 
information or resources which could assist in the resolution of agenda items. Furthermore, it is 
agreed by both the City and the Union that additional meetings shall be held as often as is 
mutually agreed necessary. Agendas will be exchanged by both parties at least five (5) working 
days in advance of the scheduled meetings which contain a list of matters to be taken up in the 
meeting and the names of those representatives who will be attending.

Section 11.4 Commitments 

The success of the Labor Relations Meetings will depend upon the strength of the commitment 
made jointly and independently by the City and the Union. The City and the Union agree that: 

A. They will use the forum for constructive exploration of difficult issues. 
B. They will make every effort to develop the meetings into substantive open non-

emotional explorations of the issues which form the mutually agreed upon agenda 
for such meetings. 

C. They will recognize their separate viewpoints on and responsibilities for issues, but 
attempt to hear the viewpoints of others with the' objective of finding constructive 
resolutions for problems. 

The City agrees: 
A. It will work in good faith with the Union to attempt to reach consensus on the best 

means of resolving issues.
B. For each member selected to represent the Union at the Labor Relations Meetings, 

the City will consider such service to be a part of the member’s job duties when the 
meeting occurs during the assigned work hours of the representative. 

The Union agrees: 
A. It will work in good faith with the City to reach consensus on the best means for 

resolving issues. 
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B. It will take whatever actions are necessary to keep the Bargaining Unit members 
informed about developments in the Labor Relations Meetings and decisions made 
through this process. 

Section 11.5 Purpose 

The purpose of such meeting shall be to: 
A. Discuss the administration of the Agreement. 
B. Discuss grievances which have not been processed to the third-party adjudication 

step of the procedure when such discussions are mutually agreed to by the parties.
C. Notify the Union of changes made or contemplated by the Employer as permitted by 

the collective bargaining agreement which effect Bargaining Unit members of the 
Union, including advising on new or combined classifications. 

D. Disseminate general information of interest to the parties. 
E. Give the Union Representative the opportunity to share the views of the members 

and/or make suggestions on subjects of interest to the members, including 
interpretations of the Agreement where such discussion may prevent the necessity 
of filing a grievance.

F. Discuss ways to increase productivity and improve efficiency. 

Section 11.6 Miscellaneous 

Written responses, reasonably requested by the City or the Union during such meetings in 
regard to items raised by either party who attended such meetings, shall be furnished to the 
receiving party within ten (10) days after such meetings, unless the parties mutually agree to a 
time extension. It is further agreed that if special labor-management meetings have been 
requested, and mutually agreed upon, they shall be convened as soon as possible. 

ARTICLE 12
LAYOFFS / JOB ABOLISHMENTS

Section 12.1 Action 

When the City determines that a layoff or job abolishment is necessary, the City shall determine 
the classification(s) to be affected and notify the member(s) with the least seniority within the 
classification(s) a minimum of thirty (30) days in advance of the layoff or job abolishment. The 
least senior member within the affected classification shall be first laid off and any layoffs 
thereafter shall be by reverse seniority by classification. The City agrees to discuss with the 
Union the impact of the layoff or job abolishment’s on Bargaining Unit members prior to the 
City's notification to the affected employees. 

Section 12.2 Recall and Reinstatement 

When employees are laid off, the City shall create a recall list. The City shall recall employees 
by classification from layoff as needed. The recall shall be according to seniority beginning with 
the most senior employee within the classification being recalled and progressing to the least 
senior employee. An employee shall be eligible for recall for a period of three (3) years after the 
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effective date of the layoff. Notice of recall from a layoff shall be sent to the Bargaining Unit 
member by certified mail with copies to the Union. The mailing shall be to the last mailing 
address provided by the Bargaining Unit member and the Bargaining Unit member has an 
obligation to keep the City advised of this current mailing address. The recalled employee shall 
have fourteen (14) calendar days following the receipt of the recall notice to notify the City of 
the intention to return to work and shall have fourteen (14) calendar days following the receipt 
of the recall notice in which to report to duty, unless a later date is otherwise specified. 

ARTICLE 13
MISCELLANEOUS

  
Section 13.1 Health and Safety 

It is agreed that safety is a prime concern and responsibility of the City, the members, and the 
Union. In this regard: 

A. The City agrees to provide safe working conditions and equipment for members. 
B. The member accepts the responsibility to follow all safety rules and safe working 

methods of the City. All unsafe working conditions shall be reported by the member 
to the member’s supervisor as soon as any unsafe working condition is known. 

C. The City and the Union shall consider and discuss safety and health related matters 
and explore ideas for improving safety at the regularly scheduled Labor Relations 
Meetings. 

Section 13.2 Agreement Copies 

As soon as possible, following the signing of this Agreement, the City and the Union shall have  
copies of this Agreement printed. Copies shall be provided to the City and the Union for 
distribution to all Bargaining Unit members. 

Section 13.3 Liability Insurance 

The City agrees to continue to furnish and maintain a liability policy which will indemnify and 
reimburse the cost of defense and to protect Bargaining Unit members from loss, liability, 
claims and suits resulting from their duties as Police Radio Dispatchers of with the City.

Section 13.4 Probationary Period

Every newly hired full time employee will be required to successfully complete an initial 
probationary period. The initial probationary period shall be twelve (12) months from the date of 
hire.  A newly hired employee may be terminated at any time during the probationary period for 
unsatisfactory service and shall have no right to appeal the termination under this Agreement.  

ARTICLE 14
WAGES

                                                                                                                                         
Section 14.1 Wages The following salary schedule for Dispatchers is to become effective on 
the dates listed below:
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  Effective January 1, 2022 4%

STEPS 1 2 3
HOURLY $25.12 $29.56 $34.03
ANNUAL EQUIVALENT $52,249.60 $61,484.80 $70,782.40

  Effective January 1, 2023  4%
STEPS 1 2 3
HOURLY $26.12 $30.74 $35.39
ANNUAL EQUIVALENT $54,339.58 $63,944.19 $73,613.69

,  Effective January 1, 2024 3%
STEPS 1 2 3
HOURLY $26.91 $31.66 $36.45
ANNUAL EQUIVALENT $55,969.77 $65,862.52 $75,822.11 

                                                                                 
Section 14.2

Each step increase in the wage scale as set forth in subsection 1 of this Article shall become 
effective on each Bargaining Unit member's anniversary date of hire. 

Section 14.3 

All members shall be paid bi-weekly. 

Section 14.4 Application of Pay Rates

The rates of pay set forth in subsection 1 of this Article are based on full time employment of 
forty (40) hours in a workweek, eighty (80) hours in a biweekly period, and two thousand 
eighty (2,080) hours annually.

Section14.5 Advanced Starting Pay

At the sole discretion of the Chief a Dispatcher may receive starting pay at an advanced step 
rather that under Step 1.  The decision will be based on the Dispatcher’s experience, education 
or expertise.

ARTICLE 15 
LONGEVITY PAY / SHIFT DIFFERENTIAL

Section 15.1 Longevity Pay 

All members shall be entitled to longevity pay effective on each member's anniversary date. 
Such longevity pay shall be paid annually and will be included in the first full pay following the 
member's anniversary date each year and shall be in accordance with the schedule below: 
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Beginning Year Effective: January 2022
5 $1,000.00
9 $1,150.00
13 $1,300.00
17 $1,600.00
21 $2,000.00

 
Longevity pay shall be paid to a member upon the member's retirement, either voluntarily or 
by disability, or upon a member's death. Such payment shall be pro-rated from the member's 
most recent anniversary date to the date on which the separation occurs. In the event of a 
member's death, the payment shall be made to the member's spouse, or secondarily, to the 
member’s estate.
 
Section 15.2 Longevity for the purposes of overtime calculations only 

Longevity pay will be included to calculate the regular hourly rate of pay for the member. 

Section 15.3  Shift Differential Pay 

Shift differential pay, in the amount of ($1.15) per hour, shall be provided for a forty (40) hour 
work week and for which the majority of work hours occur after 2:30 P.M. and prior to 6:30 
A.M., and to members normally assigned to such hours regardless of the shift hours they 
actually work, for all hours worked but excluding hours in paid status while on approved leave, 
except for injury leave.  Employees who work at least four (4) hours of overtime during these 
hours shall receive shift differential.

Section 15.4  Method of Shift Differential Payment 

Shift differential pay shall be paid only for actual hours worked during the work day. Shift 
differential shall not be paid in addition to regular pay for any hours of leave with pay. If shift 
differential pay is applicable and authorized overtime occurs in conjunction with the regular 
work day, the shift differential shall be paid for each hour of overtime worked. However, the 
shift differential pay shall not be added to the base hourly rate prior to computing the overtime 
rate. Shift differential pay is not applicable to court appearance time, but is applicable to hours 
worked when called back to duty if the member otherwise qualifies for the shift differential pay. 
Shift differential pay will be paid on a biweekly basis and will not be cumulative under any 
circumstance.

Section 15.5 Training Pay 

Any employee who performs training to other new hire employees shall receive a pay 
supplement of two dollars ($2.00) per hour for every hour spent training new hire employees.
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ARTICLE 16 
HOLIDAYS

Section 16.1 Holidays 

The following shall be considered legal holidays for Bargaining Unit members: 

1 New Year’s Day               (January 1st
2 Martin Luther King Day     (3rd Monday in January
3 President's Day                (3rd Monday in February
4 Memorial Day                  (1st Monday in May
5 Juneteenth       (June 19th)
6 Independence Day           (July 4th.
7 Bexley Day                      (Second Monday in August 
8 Labor Day                       (1st. Monday in September
9 Veteran's Day                  (November 11th.
10 Thanksgiving Day             (4th Thursday in November
11 Christmas Day                  (December 25th.

                                                                                                                                         
Section 16. 2 Holiday Pay

Holiday pay for the entire calendar year shall be calculated as an hourly rate and shall be 
included in the member's base hourly rate, including for purposes of overtime calculation. 

Section 16.3 Called to Work on a Holiday

Whenever a member is called in to work on a holiday, and the member was not regularly 
scheduled to work on that holiday, the member will receive two (2) times the member’s regular 
rate of pay for all overtime hours worked. If a member is scheduled to work on the holiday, but 
is called in at a time prior to or after the scheduled shift, but not contiguous to the shift, the 
member will also receive two (2) times the regular rate of pay for all overtime hours worked.  

For purposes of this Article, a holiday shall be one of the days listed in section 16.1 above 
beginning at midnight and ending at 11:59 p.m.

ARTICLE 17 
REGULAR WORK PERIODS AND OVERTIME

Section 17.1 Definition 

The workweek shall consist of forty (40) hours based on five (5) consecutive eight (8) hour 
workdays and two (2) consecutive days off. "Paid status" shall include work hours as well as all 
hours in paid status while on any approved leave, including holiday, vacation, injury, military 
and sick leave. 
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Section 17.2  Overtime

All hours in paid status in excess of forty (40) hours per week shall be compensated at the rate 
of one and one-half (1 1/2) times the member's straight time hourly rate of pay including any 
longevity increment. No member shall be paid for overtime work which has not been authorized 
by a supervisor. 

Section 17.3 Court Pay 

For court appearances scheduled at a time other than a member's regularly scheduled shift, a 
member shall be paid a minimum of three (3) hours overtime, including any longevity 
increment, for all court appearances.

 Section 17.4 Training 

In the case of a member's overtime resulting from attendance at a regularly scheduled training 
or educational school, class or clinic, overtime will be calculated at one and one-half (1 1/2) 
times the number of hours actually worked in training including any longevity increment.

 Section 17.5 Substitution (Trading) of Time 

If a member, with the approval of a supervisor, and solely at the member's option, agrees to 
substitute during scheduled work hours for another member, the hours the member works as a 
substitute shall be excluded in the calculation of hours for which the member is entitled to 
overtime. The Department is permitted, but not required, to keep a record of the hours of the 
substitute work. 

Section 17.6 Call In Pay

1) When a member is ordered to report to work at a time which is not contiguous to the 
member’s regularly scheduled shift, the member shall be paid a minimum of three (3) 
hours at the overtime rate including the longevity increment. Notwithstanding the 
above, the provisions of paragraph (2) shall apply.  

2) Paragraph (1) of this section shall not apply if the member is ordered to report for a 
disciplinary hearing or a grievance hearing where the member is the subject of such 
disciplinary hearing or of which the member is the grievant. 

Section 17.7 Compensatory Time 

A member may accumulate and maintain up to eighty (80) hours of compensatory time. The 
member must notify the City each pay period to indicate that they want this earned overtime to 
be accumulated as compensatory time. Compensatory time off requests must be made in 
advance and are subject to supervisory approval. Compensatory time may be carried over up 
until January 31st of the succeeding year adjusted to the rate of pay in effect in the preceding 
year.
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Section 17.8 Compensatory Time Annual Conversion

A member has the option to be paid out for compensatory time hours which have been 
accumulated but not used in any calendar year, provided that the member notifies the City by 
January 31st of the following year the number of hours the member requests to be paid for.  
Such payment shall be made at the member’s hourly rate of pay as of December 31st of the 
calendar year in which the compensatory time was earned and accrued.  Such payment shall be 
made in February of the following year.

Section 17.9 Dispatcher Coverage 

If the Union employee who is scheduled to perform dispatching duties is unavailable to perform 
that work as scheduled, the City shall give the initial opportunity to fill the absence to the part-
time dispatchers, then to the members of the Police Dispatcher bargaining unit that is qualified 
to perform dispatching functions. 

If the absence causes a shift to not be covered, the supervisor will determine how the shortage 
is to be covered. One alternative is for the dispatcher on the preceding shift to be held over 
four (4) additional hours and the dispatcher on the following shift to be brought in four (4) 
hours early. 

ARTICLE 18 
VACATION AND PERSONAL DAYS

Section 18.1 

The following shall be the vacation accrual rate for Bargaining Unit members: 
                                             

Beginning year(s) Of Service Vacation Hours 
6 months 44
2 96
4 120
8 152
12 160
15 192
18 200
22 240

                                                                 
Section 18.2 Personal Days 

In addition to any vacation days accrued, each Bargaining Unit member will receive five (5) 
personal days off per calendar year, except that during a member’s first calendar year of 
service, personal leave entitlement is as follows:

 If a member is hired between January 1 and March 31, that member is 
entitled to forty (40) personal hours to be used during the remainder of 
that calendar year.
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 If a member is hired between April 1 and June 30, that member is 
entitled to thirty-two (32) personal hours to be used during the 
remainder of that calendar year.

 If a member is hired between July 1 and September 30, that member is 
entitled to twenty-four (24) personal hours to be used during the 
remainder of that calendar year.

 If a member is hired between October 1 and December 31, that member 
is entitled to sixteen (16) personal hours to be used during the 
remainder of that calendar year.

  

Section 18.3 Accrual and Carry Over 

Annual Vacation and Personal Leave Scheduling.  Vacation and personal leave, to be taken in 
eight (8) hour shift increments may be scheduled on an annual basis as follows:

A. By November 1 of each year, the Chief (or designee) will post make available to 
members an annual calendar for the following year which will include days on which no 
vacation or personal leave will be available, if any.  The Chief may designate on the 
calendar shifts on which no vacation or personal leave will be available, which, if so designated, 
shall be limited to all shifts on July 4 and second shift on Trick or Treat Night.   

B. By December 1 of each year, members will turn in their preapproved requests 
indicate on the annual calendar their individual requests for vacation and personal leave for the 
following year. 

C. By December 15 of each year, the Chief will post an approved annual calendar for the 
following year.  Any conflicts in request for vacation or personal leave on the annual calendar 
shall be resolved based upon consideration of rank and seniority within each unit, such that 
rank and then seniority (length of continuous service within the rank as a City of Bexley Police 
Dispatcher) shall govern in case of conflict, provided that:

1. The Chief will approve vacation and/or personal leave, provided that such leave 
will not result in fewer than one (1) Dispatcher per shift to be on duty. 

2. The Chief retains the right to cancel any vacation or personal leave on any day 
declared as an emergency and/or when an unexpected and extraordinary situation develops 
where additional dispatchers are needed to maintain control and to preserve the public safety.

3. Subject to the above conditions, the City shall approve at least ninety-six (96) 
hours of annual vacation leave/personal leave for each dispatcher making such requests during 
the pre-approval period regardless of shift shortages such approval may create.  Each 
dispatcher shall designate the ninety-six (96) hours the dispatcher wants to be guaranteed at 
the time the request is submitted during the pre-approved period.  This provision is not 
designed to restrict dispatchers to requesting no more than ninety-six (96) hours during the 
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pre-approval but only ninety-six (96) hours are guaranteed.  The City may fill shift shortages in 
accordance with section 18.6.  

D. If a conflict later develops, then any readjustment to the approved annual calendar shall 
be in reverse seniority. 

Subject to the approval of the Chief and based upon classification seniority, accrued vacation 
may be scheduled to be taken in one day increments. Each employee shall be required to 
schedule a full vacation (at least 40 consecutive hours) during every anniversary year. It shall 
be the City's general policy that every employee shall use their vacation, and payment for 
accrued vacation in lieu of use of vacation will only be authorized in extraordinary 
circumstances. Vacation leave may accrue to an employee in an amount equal to the accrual of 
one year's vacation at an employee's current accrual rate. If an employee is not able to use the 
employees accrued vacation prior to the employee’s next anniversary date, with the approval of 
the Chief the unused hours will automatically be converted into paid compensation at the rate 
of pay in effect in the pay period immediately preceding the anniversary date, and will be 
included in the first paycheck immediately following the employee's anniversary date. 
Notwithstanding the foregoing, a maximum of eighty (80) hours of vacation time may be 
carried over from year to year upon the written request of an employee to the Chief, with the 
exception that employees twenty-two (22) or more years of vacation eligibility may carry over 
a maximum of one hundred twenty (120) hours of vacation leave.

Section 18.4 Termination of Employment 

An employee who is separated from City service through removal, resignation, retirement or a 
layoff and who has unused vacation leave available shall be paid in a lump sum for such unused 
vacation leave at the time of separation. When an employee dies, any unused vacation leave 
available shall be paid in a lump sum to the surviving spouse or, if there is no spouse, the 
estate of the deceased. Employees will also be paid for any unused personal days in addition to 
the vacation time.

Section 18.5 Use of Vacation Leave   

Unit members may use vacation and personal leave in increments of no less than (1/2) hour, 
but only with the prior approval of the Captain, or in the Captain's absence, the unit supervisor 
(Sergeant or acting Sergeant). This leave may be granted during a shift if minimum manpower 
requirements and work load make it possible The Captain or unit supervisor's decision to grant 
or not grant such leave is grieveable to step four (Mayor/Safety Director) but is not arbitral.
 
Section 18.6   Scheduling of Vacation

1) All vacation requests must have prior approval. In the event of two or more employees 
requesting the same period of time for vacation, the time off will be awarded on a 
seniority basis within the Bargaining Unit.

2) If the granting and scheduling of vacation causes a shift to not be covered, the 
supervisor will determine how the shortage is to be covered. One alternative is for the 
dispatcher on the preceding shift to be held over four (4) additional hours and the 
dispatcher on the following shift to be brought in four (4) hours early. 
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3) More than one dispatcher may be off at any one time, with the understanding the 
supervisor has the sole authority to approve or disapprove all vacation requests. 
Vacation requests will not be approved, however, unless coverage for the shift has been 
arranged using part-time dispatchers or other Bargaining Unit members.  

4) For purposes of this subsection, "supervisor" means the Chief of Police (or designee). 

During the pre-approved vacation requests period, a shift shortage may occur on holidays due to 
an open shift. The shift shortage will be offered to the part-time dispatchers and if declined it will 
be offered to the full-time dispatchers

Section 18.6 a Shift Shortage

In the event of a shift shortage, a dispatcher/part time dispatcher may volunteer to work 
sixteen (16) hours consecutively only if another member of the bargaining unit is unavailable to 
either split or work the entire shift.  A dispatcher may only work sixteen (16) hours 
consecutively (twice) in a calendar year unless otherwise approved by the Captain or, in the 
absence, the unit supervisor (sergeant or acting sergeant).

Section 18.6 b Shift Shortage
A member shall have the option while on vacation/personal leave to accept overtime if a shift 
shortage should occur except their own scheduled shift.

ARTICLE 19 INSURANCE

Section 19.1 Maintenance of Current Insurance 

All members shall be furnished insurance as follows: health care insurance, dental care 
insurance, and vision care insurance, with the same benefit levels and coverage that is provided 
to the other employees and elected officials of the City.  In addition, the City will furnish at no 
cost to the member, life insurance of seventy five thousand dollars ($75,000) with double 
indemnity for members killed in the line of duty. Employees will be afforded the opportunity to 
purchase additional life insurance coverage, with each participating employee responsible for 
paying the cost of such additional life insurance coverage.

Section 19.2 Premium Percentages 

A. The following percentages of the premiums shall be paid by the City and each member 
for single or family coverage under the health insurance plan: 

B. Bargaining unit members shall pay fifty percent (50%) of the monthly premium for vision 
and dental insurance.

 
SINGLE FAMILY

EMPLOYER 80% 80%
MEMBER 20 % 20%

Page 104 of 183



Agreement between FOP/OLC and City of Bexley- Dispatchers
2022-2024 

26

 
ARTICLE 20 
SICK LEAVE

Section 20.1 Sick Leave Accrual 

For each completed eighty (80) hours in active pay status, [seventy nine (79) or eighty one 
(81) hours during the pay period when the change from standard time to daylight savings time 
or vice versa occurs] (including, but not limited to, vacation, sick and personal leave), an 
employee shall earn 4.616 hours of sick leave. The amount of sick leave time which may be 
accrued is one thousand nine hundred twenty (1,920) hours. All hours of sick leave accrued in 
excess of one thousand nine hundred twenty (1,920) hours shall annually be converted into a 
cash payment on the basis of one hour of pay for each hour of unused sick leave which shall be 
made to an employee as soon as practicable after the close of each calendar year. Sick leave 
shall accrue and be recorded at the employee's base rate of pay in effect during the pay period 
when the sick leave is earned. Each time an employee is approved to use or convert sick leave, 
the sick leave available which accrued at the lowest base rate of pay shall be credited first. All 
sick leave accrued prior to the effective date of Ordinance 15-90 shall be accounted for as if it 
had been earned at the base rate of pay in effect on January 1, 1990. 

Section 20.2 Use of Sick Leave 

An employee may request sick leave for the following reasons: 
1) Illness or injury of the employee or a member of the employee’s immediate family.
2) Exposure of the employee or member of the employee’s immediate family to a 

contagious disease which would have the potential of jeopardizing the health of the 
employee or the health of others. 

3) Death of a member of the employee's immediate family. 
4) Pregnancy, childbirth and/or related medical conditions
5) Necessary medical, dental or optical examinations or treatment of the employee or a 

member of the employee’s immediate family. For the purpose of this Article, the 
"immediate family" is defined as only: 

 Spouse 
 Mother or Father
 Step-Mother or Step-Father
 Mother-In-Law or Father-In-Law
 Brother or Sister
 Grandparents or Spouse Grandparents
 Child or Stepchild
 Grandchild or Step Grandchild
 Brother-In-Law or Sister-In-Law
 Son-In-Law or Daughter-In-Law
 Legal Guardian or other person who stands in the place of a parent, or for 

whom the member stands in loco parentis. 

In addition to the above family members, bargaining unit employees may take one day of sick 
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leave for bereavement purposes only upon the death of an aunt or uncle.

Section 20.3  Sick Leave Approval 

An employee requesting sick leave shall inform the radio dispatcher on duty of the fact and 
reason at least two (2) hours prior to the employee’s scheduled starting time. Failure to do so 
may result in denial of sick leave for the period of absence unless the employee provides to the 
department head a written explanation for non-compliance which the department head 
reasonably determines to be acceptable. The employee may be required to submit to a medical 
examination if the City suspects sick leave abuse. This examination may be conducted by the 
employee's physician and/or in consultation with a City designated physician at the discretion of 
the Mayor. The City may require an employee to furnish a satisfactory written, signed 
statement to justify the use of sick leave. If medical attention is required, a certificate stating 
the nature of the illness from a licensed physician or practitioner may be required to justify the 
use of sick leave. Falsification of illness information given verbally, by written, signed statement, 
by a physician's or practitioner's certificate or by any other means shall be grounds for 
disciplinary action up to and including dismissal. Prior to returning to duty, any member who is 
marked off sick for a period of three or more days must provide a certificate from an attending 
physician or practitioner indicating the nature of the illness, the necessity for the member to be 
marked off and the member's fitness for return to normal duties. 

Section 20.3 a  Multiple Mark-Offs 

For members, the first two (2) days of the seventh and any subsequent sick mark off in a 
calendar year will be without pay unless one of the following exceptions apply:

 
1) Intermittent periods of sick leave for the same illness or injury, documented by the 

member's attending physician, will be counted as one mark off if they occur within a 
thirty (30) day period from the date the member returns to work. The member must 
submit a letter, with the medical documentation specified in this paragraph, to the Chief 
of Police requesting that the mark offs be combined. 

2) Bereavement leave. 
3) FMLA leave. 

Section 20.4 Termination of Service 

When a full-time employee terminates service, said employee also will receive one hour of pay 
for each eight hours of unused sick leave to the employee’s credit for total unused sick leave up 
to and including three hundred twenty (320) hours; one hour of pay for each two (2) hours of 
unused sick leave in excess of three hundred twenty (320) up to and including one thousand 
nine hundred twenty (1,920) hours. The payment shall be calculated in accordance with 
subsection 1 of this Article and shall constitute payment in full of all sick leave credit accrued 
but unused by the employee. No pay will be made to any employee, for any unused sick leave, 
unless it is in excess of two hundred - thirty two (232) hours. When termination of service 
results from the death of the employee, all unused sick leave to such employee’s credit shall be 
paid at the rate set forth above, in a lump sum to the employee’s surviving spouse or, if there is 
no spouse, to the employee’s estate. 
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Section 20.5 Wellness Payment 

Any member who works an entire calendar quarter of a year without any use of sick leave 
shall be paid eight (8) hours of straight time which will be paid, if practicable, the next full pay 
period.  A member may convert these hours to vacation leave, provided that advanced notice is 
given by the member to the Chief of this option by the end of each calendar quarter in which 
payments would otherwise be made. Use of sick leave as bereavement or use of injury leave 
under Article  twenty-one (21) shall not deprive a member of the Wellness payment.  

ARTICLE 21
INJURY LEAVE

 
Section 21.1 Paid Injury Leave 

All Bargaining Unit members shall be allowed injury leave with full regular salary not to exceed 
one hundred thirty (130) workdays for each service connected injury. Injury leave with pay may 
be extended by the City Council upon such terms as the Council in its discretion may establish. 
Any injury leave extension decision by City Council is not subject to the Grievance Procedure.

Section 21.2 Distinguished from Sick Leave 

The provisions of this Article dealing with injury leave are separate and apart from the 
contractual provisions relating to the accumulation and usage of paid sick leave. 

Section 21.3 Injury Leave Administration 

Injury leave may be granted to a Bargaining Unit member only for injuries determined by a 
licensed physician (and/or in consultation with a City designated physician at the discretion of 
the Mayor) to have so disabled such member that such member cannot perform the duties of 
the position. For purposes of this Agreement, all heart diseases and respiratory diseases shall 
be considered as on-duty or service connected injuries 

Section 21.4 Coordination with Workers' Compensation 

Injury leave with pay shall not be granted until an agreement is signed by the employee and 
the city whereby the employee agrees to reimburse the City for any wage or salary benefits 
received by him from the Bureau of Workers' Compensation for the time period for which injury 
pay is awarded. 

ARTICLE 22
BEREAVEMENT LEAVE

Section 22.1 Bereavement Leave 

In the event of the death of a Bargaining Unit member's immediate family member, as defined 
in Section 20.2, the Bargaining Unit member shall be granted three (3) working days off as sick 
leave with regular pay to attend the funeral or to attend to any other necessary business. If the 
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funeral occurs outside of the State of Ohio, the employee may be granted sick leave usage for a 
maximum of five (5) working days. Additional days may be approved by the Mayor on a case-
by-case basis. 

 ARTICLE 23 
CLOTHING ALLOWANCE

Section 23.1 Clothing Allowance 

Each member of Bargaining Unit A shall be authorized to purchase various articles of clothing to 
be worn as part of the member’s official uniform as prescribed by the Chief of Police not to 
exceed five six hundred dollars ($600.00) per calendar year.  

Invoices on such purchases are to be made to the City. 
1.    The City agrees that up to three hundred dollars ($300) of the annual clothing 

allowance may be used, at a Bargaining Unit member's option, for dry cleaning of 
uniform parts.

2.    The City will contract with a City-approved vendor to provide this service. 

ARTICLE 24 
MILITARY LEAVE/JURY DUTY

Section 24.1 Military Leave 

Paid Military Leave of Twenty-Two (22) Days or Less.  In each calendar year, members who serve 
in the Ohio National Guard, Ohio Military Reserve, Ohio Naval Militia, U.S. Air Force Reserve, U.S. 
Army Reserve, U.S. Marine Corps Reserve, U.S. Coast Guard Reserve, or the U.S. Naval Reserve 
(defined as “military duty”) shall be granted military leave of absence without loss of pay for a period 
(or periods) not to exceed twenty-two (22) eight (8) hour days or one hundred seventy-six (176) 
hours during each federal fiscal year (October 1 to September 30) when a member is ordered to 
active duty, when a member is ordered to military training exercises conducted in the field, when a 
member fulfills his/her their unit training assembly requirements, and/or when the Governor of the 
State of Ohio or the President of the United States declares that a state of emergency exists, and 
the member is ordered to active duty for purposes of that emergency.

A member’s regular wages shall be paid for the period (or periods) of time so served without 
deduction or offset for whatever amount such member may receive as military base pay.

Members are required to submit to the City an order or statement from the appropriate military 
commander as evidence of such duty. There is not a requirement that the service be in one 
continuous period of time. The maximum numbers of hours for which payment will be made in any 
one fiscal year under this provision is one hundred seventy-six (176) hours. 

Members of those components listed in paragraph one above will be granted emergency leave for 
mob, riot, civil defense, or similar duties when so ordered by the Governor to assist civil authorities. 
Such emergency leave will be without pay if it exceeds authorized military leave for the fiscal year. 
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Members who are called or ordered to service by the President of the United States or an act of 
Congress for periods beyond the authorized military leave for the fiscal year shall be compensated 
consistent with the Ohio Revised Code. The leave will cover the official period of the emergency.

Members called to Active Duty by an order of the Governor or President, or an act of Congress shall 
be paid whichever is the lesser of five hundred dollars ($500) per month, or the difference of the 
total of their military wages and allowances and their City wages for active duty military leave beyond 
the one hundred seventy-six (176) granted each fiscal year. If the military wages and allowances 
are higher than the City wage, no difference will be paid. Members will be responsible for all regular 
deducted benefit segments. 

Section 24.2 Jury Duty Leave 
The City shall grant full pay where a member is summoned for any jury duty or subpoenaed as 
a witness by any court or other adjudicatory body. All compensation for such duty must be 
reimbursed to the City unless such duty is performed totally outside of normal working hours. It 
is not proper to pay members when appearing in court for criminal or civil cases, when the case 
is being heard in connection with the employee's personal matters, such as traffic court, divorce 
proceedings, custody, appearing as directed with juvenile, etc. These absences would be leave 
without pay or vacation time at the discretion of the employee. A member shall request prior 
approval for court leave, in order for such leave to be granted. 

ARTICLE 25
TUITION REIMBURSEMENT PROGRAM

Section 25.1 Participation

Members are eligible to participate in a tuition reimbursement program offered by the City. 
Participation is voluntary and available to those who elect job related self-development courses 
during non-working hours. All course work must be taken in accordance with a planned 
program of professional improvement approved in advance by the Chief of Police. 

Section 25.2 Reimbursement 

For approved courses, a member shall be reimbursed one hundred percent (100%) of the 
tuition expense, to a maximum of four thousand dollars ($4,000.00) during each calendar year, 
provided that the member satisfactorily completes the approved course by attaining a grade of  
"C" or better. For approved courses, the City shall reimburse one hundred percent (100%) of 
the expenses incurred for required textbooks. The amount of the reimbursement for textbooks 
and laboratory fees shall be deducted from a member's maximum reimbursable tuition during 
each calendar year. No reimbursement is available for any other expense related to course 
attendance. Reimbursement shall be made to a member upon submission of official transcripts, 
tuition statements and receipt for textbooks and laboratory fees.   However, any member who 
is granted course credit through verified learning experience or CLEP/DANTES examinations 
shall be reimbursed the cost of the test and / or application fee.  
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Section 25.3 Tuition Reimbursement Repayment 

If a member within two (2) years of receipt of tuition reimbursement leaves City employment 
for any reason other than to commence regular or disability retirement, the member shall repay 
the City any and all tuition reimbursement received during the two (2) year period prior to 
leaving City employment. 

Section 25.4 Mileage for Training

Use of Personal Vehicle - Mileage Reimbursement for Training.  The City will provide mileage 
reimbursement to members for only the miles in excess of an employee’s normal commute to 
work.  Employees will attempt to take the shortest route from home to the training location.  Such 
reimbursement shall be made at the IRS rate.  Members must submit requests using the 
department’s Mileage Reimbursement Form.

ARTICLE 26 
NO STRIKE / NO LOCKOUT

Section 26.1 No Strike 

The Union recognizes that Bargaining Unit members are prohibited by state law from engaging 
in a strike during the term of this Agreement. In recognition of this prohibition, the Union shall 
meet any obligation imposed upon it by state law. 

Section 26.2 No Lockout

The City recognizes that it is prohibited from instituting a lockout of Bargaining Unit members. 
The City shall meet any obligation imposed upon it by state law. 

ARTICLE 27
WAIVER IN CASE OF EMERGENCY

Section 27.1 Waiver 

In case of a publicly declared emergency affecting the City of Bexley, defined as Acts of God or 
Civil Disorder declared by the President of the United States, the Governor of the State of Ohio, 
the Mayor of the City of Bexley, the Federal or State Legislature, the following conditions of this 
Agreement may be suspended by the Employer: 

1) Time limits for replies on grievances: and, 
2) All work rules and/or agreements and practices relating to the assignment of all 

employees. 

Section 27.2 Mayor's Action 

An "emergency" declared by the Mayor, as used in this Article, includes only those situations 
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which prevent the normal day to day operations of the City. 

Section 27.3 Grievance Processing 

Upon the termination of the emergency, should valid grievances exist, they shall be processed, 
in accordance with the provisions outlined in the grievance procedure, and shall proceed from 
the point in the grievance procedure to which they (the grievance(s)) have properly progressed. 

ARTICLE 28
FITNESS PROGRAM                                                                                                                                                                                                     

                                                                                                                                                                                                                                                                                      
Section 28.1 Program 

Effective March 1,2022 bargaining unit members may choose to participate in the City's fitness 
program. 

Article  29
Dispute  Resolution  Procedure

Section 29.1                                                                                                                                                                                                                        
The statutory dispute resolution procedure set forth in Ohio Revised Code Section 4117.14, including 
final offer settlement proceedings under Ohio Revised Code Section 4117.14(D)(1), shall be 
applicable to successor negotiations. 
 
Notwithstanding the provisions of section 32.2, the parties agree that the restrictions placed on the 
conciliator’s authority set forth in O.R.C. section 4117 shall not apply to reopener or successor 
negotiations.  As such, the parties agree that a conciliator will have the authority to issue an award 
that provides for increases in rates of compensation, if any, and other matters with cost implications 
retroactive to the date of the expiration of this Agreement.

The dispute resolution procedure set forth in Ohio Revised Code Chapter 4117, including final 
offer settlement, shall be applicable to successor negotiations. 

Article30
Signatures

Signed and dated at Bexley, Ohio, on this day of ____________________________________.

 

FOR THE CITY OF BEXLEY:                         FOR THE FRATERNAL ORDER OF 
     POLICE, OHIO LABOR COUNCIL, INC. 

Benjamin Kessler Tracy Rader, Staff Representative
Mayor, City of Bexley Fraternal Order Of Police, Ohio Labor 
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Council, Inc. 

Kenneth Gough, Brad McMenamin, Associate                                   
Interim Chief of Police Radio Dispatcher

Marc Fishel  
City Attorney
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ORDINANCE NO.  9 - 22

By: Monique Lampke

An ordinance to establish the part time position of Finance and Personnel Coordinator and to 
establish the pay range at $24.84 per hour to $35.87 per hour.

Whereas, it has been determined that an additional part time employee in the Finance 
Department will benefit the operations in City Hall by providing improved internal control in the 
form of increased separation of duties, as well as serving in a back up role for payroll 
preprocessing and assisting in various human resource roles.

Whereas, it is anticipated the average work week for this position will be twenty (20) hours per 
week.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY

Section 1.
That the position of Part Time Finance and Personnel Coordinator is herby established with the 
duties set for the in Exhibit A attached hereto.

Section 2.
That the pay range for this position will be $24.84 per hour to $35.87 per hour.

Section 3.
That this ordinance shall go into effect and be in force from and after the earliest time 
allowed by law.

Passed:__________, 2022
______________________________
Troy Markham, President of Council

Attest: __________________________
Matt McPeek, Clerk of Council

Approved:___________, 2022

_______________________
Mayor Ben Kessler

First Reading: March 22, 2022
Second Reading:
Third Reading:
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Finance and Personnel Coordinator 

Position Description 
 

Position Title: Finance and Personnel Coordinator 
Hours per Week: 20 hrs average 
Reports to: Mayor 
Department: Mayor’s Office 
Pay Range: $24.84 to $35.87 per hour 
Revision Date: March 8, 2022 

    

Purpose of Work 
Supports the financial and personnel functions of the City through execution of various functions 
and processes including purchase order managements, preparation of check runs and bank 
deposits, reconciliation of payroll and Mayor’s court accounts; coordination of employee benefits 
including enrollments, changes, and/or terminations. 
 

Essential Position Functions 
1. Manages all purchase orders including review and approval of requisitions, and 

adjustments and closures throughout the year 
2. Updates and maintains vendor records 
3. Reconcile the payroll and Mayor’s court bank accounts 
4. Serves as backup for payroll processing 
5. Serves as fixed asset coordinator 
6. Coordinates annual open enrollment benefits process 
7. Coordinates benefit enrollments, changes, and/or terminations throughout the year and 

responds to employee inquiries regarding the same 
8. Assists with posting of job descriptions and open positions 
9. Maintains and prepares new hire packets for new associates 
10. Create new employee files to ensure required documentation for payroll and benefits 

enrollment is properly filed.  
11. Assists with various internal and external inquiries to the Finance Department 
12. Assists with other projects as needed, including audit of reports and records and other 

projects.  
13. Demonstrates a positive attitude and supports City goals and objectives; 
14. Other duties as assigned 

 

Supervisory Responsibilities 
None. 
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Position Description: City of Bexley Sustainability Programs Coordinator Page 2 of 2 

 

Minimum Qualifications 
1. Bachelor’s degree or equivalent professional experience and knowledge, skills, and/or 

experience in accounting, human resources, or a related field 
2. Demonstrated ability to independently and accurately process detail-oriented, time 

sensitive work within allotted deadlines 
3. Consistently utilizes sound judgement and discretion in handling information and records   
4. Demonstrated ability to develop and maintain effective working relationships with 

internal and external stakeholders 
5. Proficiency in word processing and spreadsheet software 
6. Ability to work additional hours periodically during high volume periods. 

 

Preferred Qualifications 
1. Finance experience including purchase orders, payroll, and other basic accounting 

functions  
2. Benefits coordination experience including communication, organization, and processing 

 

Physical Demands  
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions.   
 
While performing the duties of this job, the employee is regularly required to sit, use hands to 
finger, handle or feel, and talk and hear. The employee is frequently required to stand and 
reach with hands and arms. The employee must occasionally lift and/or move up to 10 pounds. 
Specific vision abilities required by this job include close vision, color vision and the ability to 
adjust focus.  

 
Working Conditions  
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 
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RESOLUTION 2-22 AUTHORIZING PARTICIPATION
IN THE ODOT ROAD SALT CONTRACTS AWARDED IN 2022

by: Monique Lampke 

WHEREAS, the City of Bexley (hereinafter referred to as the “Political Subdivision”) hereby submits this 
written agreement to participate in the Ohio Department of Transportation’s (ODOT) annual road salt 
bid in accordance with Ohio Revised Code 5513.01(B) and hereby agrees to all of the following terms 
and conditions in its participation of the ODOT road salt contract:   

a. The Political Subdivision hereby agrees to be bound by all terms and conditions established 
by ODOT in the road salt contract and acknowledges that upon of award of the contract by 
the Director of ODOT it shall be bound by all such terms and conditions included in the 
contract; and 

b. The Political Subdivision hereby acknowledges that upon the Director of ODOT’s signing of 
the road salt contract, it shall effectively form a contract between the awarded salt supplier 
and the Political Subdivision; and

c. The Political Subdivision agrees to be solely responsible for resolving all claims or disputes 
arising out of its participation in the ODOT road salt contract and agrees to hold the 
Department of Transportation harmless for any claims, actions, expenses, or other damages 
arising out of the Political Subdivision’s participation in the road salt contract; and

d. The Political Subdivision’s electronic order for Sodium Chloride (Road Salt) will be the 
amount the Political Subdivision agrees to purchase from its awarded salt supplier at the 
delivered bid price per ton awarded by the Director of ODOT; and

e. The Political Subdivision hereby agrees to purchase a minimum of 90% of its electronically 
submitted salt quantities from its awarded salt supplier during the contract’s effective 
period; and 

f. The Political Subdivision hereby agrees to place orders with and directly pay the awarded 
salt supplier on a net 30 basis for all road salt it receives pursuant to ODOT salt contract; and 

g. The Political Subdivision acknowledges that should it wish to rescind this participation 
agreement it will do so by written, emailed request by no later than Friday, April 29 by 5:00 
p.m. The written, emailed request to rescind this participation agreement must be received 
by the deadline by the ODOT Office of Contract Sales, Purchasing Section email:  
Contracts.Purchasing@dot.ohio.gov. The Department, upon receipt, will respond that it has 
received the request and that it has effectively removed the Political Subdivision’s 
participation request. Furthermore, it is the sole responsibility of the Political Subdivision to 
ensure ODOT has received this participation agreement as well as the receipt of any request 
to rescind this participation agreement. The Department shall not be held responsible or 
liable for failure to receive a Political Subdivision’s participation agreement and/or a Political 
Subdivision’s request to rescind its participation agreement. 
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NOW, THEREFORE, be it ordained by the Council of the City of Bexley that this participation agreement 
for the ODOT road salt contract is hereby approved, funding has been authorized, and the Political 
Subdivision agrees to the above terms and conditions regarding participation on the ODOT salt contract: 

Passed:__________, 2022

____________________________
Troy Markham President of Council

Attest:___________________________     ____________________________
Matt McPeek, Clerk of Council     Mayor Ben Kessler

First Reading:
Second Reading:
Third Reading:
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ORDINANCE 10-22

By Monique Lampke:

An Ordinance to establish the rate for the Police Administrative assistant at $32.72 per 
Hour effective March 21, 2022

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO

Section 1 .   That the rate for the Police Administrative Assistant is hereby established at 
$32.72 per hour effective March 21,2022.

Section 2.
That this ordinance shall go into effect and be in force from and after the earliest period
allowed by law.   

Passed:  ______________________, 2022

______________________________
Troy Markham, President of Council

Attest_____________________
Matt McPeek, Clerk of Council

______________________________
Mayor Ben Kessler

First Reading: April 12, 2022
Second Reading: 
Third Reading:
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February 8, 2022 

 

JOB ANNOUNCEMENT  

 

The Bexley Police Department is currently accepting applications for a part-time Administrative 

Assistant. Selected applicant must pass a background check, including a polygraph test. All 

applications must be received by March 1, 2022.  

 

Please send your application to Yvette Nguyen, Executive Assistant:  

 

ynguyen@bexley.org  

 

or 

 

Bexley Police Department  

Attention: Yvette Nguyen 

559 N. Cassingham Road 

Bexley, Ohio 43209 

 

 

 

 

 

 

 

 

 

 

 

 

 

Bexley Police Department 
559 N. Cassingham Road 
Bexley, Ohio 43209 
P: 614.559.4444 
F: 614.559.4439 
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Police Administrative Assistant 

20220208 

 

                      Administrative Assistant                  

                                                                  

  
Position Title:  Police Administrative Assistant  

Position Type:  Part-Time (20-25 hours per week) 

FLSA Status: Eligible 

Reports to:  Executive Assistant  

Pay $30.60/hour 

Department:  Police Department  

       

Position Summary  
Under direction of the Executive Assistant, assists with a variety of departmental functions for the Police 

Department; such as records management, maintaining police department files and reports; performing 

data entry, computer queries, answering the telephone and receiving the general public.  

 

Essential Duties and Responsibilities  
 

1. Process statistical and crime status reports. 

2. Maintain police department webpage. 

3. Process local background checks and public record requests.  

4. Records Management duties: maintain digital records (CAD/RMS systems) and physical case 

packets (retention and destruction).  

5. Processes expungement of records as directed by the court(s).  

6. Acts as back-up to Executive Assistant:  

• Process payroll 

• Accounts Payable  

• Process leave and overtime requests 

7. Other administrative duties as necessary.  
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20220208 

Supervisory Responsibilities  
This job has no supervisory responsibilities.  

  

Education and/or Experience  
Minimum requirement of a High school diploma or General Education Degree (GED), strong knowledge 

or experience in accounting preferred.   

  

Qualifications  
Individual must be able to perform each essential duty satisfactorily. The requirements listed below are 

representative of the knowledge, skill and/or ability required. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions.  

 

Language Skills  
Ability to effectively present information in one-on-one and small group situations to citizens, clients, 

and other employees of the City.  

  

Mathematical Skills  
Ability to add, subtract, multiply, and divide in all units of measure, using whole numbers, common 

fractions, and decimals. Ability to compute rate, ratio, and percent and to draw and interpret bar 

graphs.  

  

Reasoning Ability  
Ability to apply common sense understanding to carry out instructions furnished in written, oral, or 

diagram form. Ability to deal with problems involving a limited number of distinct tasks and functions in 

standardized situations.   

  

Computer Skills  
To perform this job successfully, an individual should have knowledge of spreadsheet software and 

word processing software and be familiar with records management software that may be utilized.   
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Police Administrative Assistant 

20220208 

Certificates, Licenses, Registrations  
1. Successful completion of Public Records Law and Sunshine Laws Training within 6 months of 

hire.    

2. LEADS certified within 6 months of hire.  

3. Notary Public within 6 months of hire.  

  

Other Skills and Abilities   
1. Must have excellent written and verbal language skills.   

2. Must be able to prepare and maintain accurate documentation.   

3. Must be able to develop working relationships with co-workers, members of other city 

departments and the general public.  

  

Physical Demands  
The physical demands described here are representative of those that must be met by an employee to 

successfully perform the essential functions of this job. Reasonable accommodations may be made to 

enable individuals with disabilities to perform the essential functions.   

  

While performing the duties of this job, the employee is regularly required to sit, use hands to finger, 

handle or feel, and talk and hear. The employee is frequently required to stand and reach with hands 

and arms. The employee must occasionally lift and/or move up to 20 pounds. Specific vision abilities 

required by this job include close vision, color vision and the ability to adjust focus.  

  

Working Conditions  
The work environment characteristics described here are representative of those an employee 

encounters while performing the essential functions of this job. Reasonable accommodations may be 

made to enable individuals with disabilities to perform the essential functions.  
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ORDINANCE NO. 11  - 22

By: Sam Marcellino

An ordinance to provide for designated off-leash areas within Schneider Park.

Whereas, funding and a recreational easement for the planned Bexley Dog Park at Schneider 
Park have been obtained; and

Whereas, Bexley code must be amended in order to allow for legal operation of the dog park; 
and

Whereas, the Mayor has proposed also providing for off-leash hours in trails adjacent to the 
dog park, in order to provide for a legal off-leash option for dog owners in Bexley; 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY:

Section 1

That 618.01 Dogs and Other Animals Running at Large, is hereby amended as follows:

618.01  DOGS AND OTHER ANIMALS RUNNING AT LARGE.

   (a)   No person who is the owner or keeper of any animal shall permit it to run at large 
upon any public property, including, without limitation, sidewalks and streets, or upon 
the premises of another.

   (b)   No owner, keeper or harborer of any dog shall permit it to go beyond the 
premises of the owner, keeper or harborer unless the dog is on a leash, cord or tether of 
not more than six feet in length, which is controlled by a person of such age, size and 
discretion that he is capable of preventing the dog from approaching any person or 
other animal in a menacing fashion, with the exception of conditions outlined in 
section (d).

   (c)   No owner, keeper or harborer of any dog shall fail at any time to keep it either 
physically confined or restrained upon the premises of the owner, keeper or harborer by 
a leash, tether, adequate fence, or secure enclosure to prevent escape, or under 
reasonable control of a person of such age, size and discretion that he is capable of 
preventing the dog from approaching any person or other animal in a menacing fashion.

(d)  Notwithstanding the following, the Mayor may authorize designated off-leash 
areas within Schneider Park, along with restrictions that he or she deems appropriate.  
Any owner, keeper or harborer of any dog shall only permit their dog to be off-leash 
within designated areas if their dog has demonstrated an ability to obey verbal 
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commands and has not at any time been classified as a Dangerous or Vicious Dog by 
the City of Bexley or any other jurisdiction.  Any owner, keeper or harborer of any dog 
that is off-leash in designated off-leash areas shall maintain reasonable control of 
their dog, and shall ensure that their dog is within view at all times.  

   (e)   Strict liability is intended to be imposed for a violation of this section.

   (f)   Whoever violates this section is guilty of a misdemeanor of the fourth degree.    

Section 2.
That this ordinance shall go into effect and be in force from and after the earliest time 
allowed by law.

Passed:__________, 2022
______________________________
Troy Markham, President of Council

Attest: __________________________
Matt McPeek, Clerk of Council

Approved:___________, 2022

_______________________
Mayor Ben Kessler

First Reading: 
Second Reading:
Third Reading:
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ORDINANCE  NO. 12-22

By:  Monique Lampke:

An ordinance to appropriate $111,000 to the Pool Management Account (14-550-51190) to 
cover the additional costs associated with an increase in pay rates for staff, an increase in chemical 
costs, and to take on the costs associated with running the pool concession stand, and to add a 
Swimming Pool Fund Concession Stand Revenue in the amount of $75,000. 

Whereas, the market hourly rate for securing seasonal staff has risen sharply; and 

Whereas, SwimSafe Pool Management has indicated they have had a very difficult time securing 
staff for the upcoming pool season at the current starting rate of $9.85/hr; and

Whereas, SwimSafe has recommended increasing hourly rates by $2.15/hr to a starting rate of 
$12/hr increasing wage costs by $32,719.31; and

Whereas, pool chemical costs have increased by 46.6% resulting in a $3,747 increase; and  

Whereas, the pool concession vendor, Poolside Grill, has backed out of their commitment to run 
the concession stand, and Swimsafe has provided the City with a proposal to be responsible for pool 
concession operations at a cost of $35,000 plus food costs, currently estimated at $40,000; and  

Whereas, all revenue from the pool concession operations will be deposited as revenue to the 
recreation department requiring the addition of a pool concession revenue line to the budget of the 
Swimming Pool Fund of $75,000; and  

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY

Section 1. The Pool Management Account (14-550-51190) will receive an additional 
appropriation of $111,000.

Section 2. The swimming pool fund budget for 2022 will have a $75,000 “Concession Stand” 
revenue line added.

Section 3. That this ordinance shall go into effect and be in force from and after the earliest 
period allowed by law.  
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Passed:__________, 2022

______________________________
Troy Markham, President of Council

Attest:__________________________
          Matt McPeek, Clerk of Council

Approved:______________, 2022

______________________________
Ben Kessler, Mayor
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Ordinance -22 Page 1 of 2

Ordinance 13 – 22

By: Matt Klingler

An Ordinance to amend 1226.18 Appeals to the Board of Zoning and Planning, in order to 
specify the applicant as the appellant in certain instances.

Whereas, The Board of Zoning and Planning can hear and decide appeals of decisions by 
the Zoning Officer or the Architectural Review Board for decisions made in their interpretation 
of the code.  In such instances, appeals 

The code currently specifies that appeals to council of Board of Zoning and Planning 
Commission orders, adjudications, or decisions may be made within 30 days after approval of 
minutes; and

Whereas, In instances where the Board has taken a month of, or where a monthly meeting 
is not held because a quorum of the Board is unable to be obtained, the timeline for appeals 
can be unreasonably lengthened, resulting in hardship to property owners whose project timing 
and purchase process often rely on having final zoning entitlements;

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO:

Section 1:
That Section 1226.18 be amended as follows:

1226.18  APPEALS TO BOARD OF ZONING AND PLANNING.
(a)     The Board of Zoning and Planning (hereinafter “Board”) shall have the power to hear 

and decide appeals, by an applicant, from a decision of the Zoning Officer or the 
Architectural Review Board which have been duly filed with the Zoning Officer 
within ten days of the date of the written decision of the Architectural Review Board or 
the Zoning Officer or other administrative official in their interpretation of the 
provisions of this Zoning Code. The Board may, in conducting its hearing, reverse, affirm 
or modify the order, requirement, decision or determination appealed.  The decision of 
BZAP shall be subject to appeal to City Council as provided in Section 1226.19.

(b)  In the instance of a final order, adjudication, or decision of the Architectural Review 
Board made concerning an application regulated in whole or in part by Section 
1223.05, such final order, adjudication, or decision may be appealed by any Bexley 
property owner that is directly and adversely affected by such decision to the Board of 
Zoning and Planning (hereinafter “Board”).  The Board shall have the power to hear 
and decide appeals from a decision of the Architectural Review Board which have 
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Ordinance -22 Page 2 of 2

been duly filed with the Zoning Officer within ten days of the date of the written 
decision of the Architectural Review Board. The Board may, in conducting its hearing, 
reverse, affirm or modify the order, requirement, decision or 
determination appealed.  The decision of the Board shall be subject to appeal to City 
Council as provided in Section 1226.19.

Section 2.
That this Ordinance shall go into effect, and be in force from and after the earliest period 
allowed by law.

Passed: , 2022

Troy D. Markham, President of Council

Attest:
Matthew McPeek, Clerk of Council

Approved: _________, 2022

______________________
                Benjamin Kessler, Mayor 

First Reading:  
Second Reading: 
Third Reading:
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Ordinance 14 – 22

By: Matt Klingler

An ordinance to Amend Section 1266.14 Solar Panels, in order to provide for consistent 
regulation and a streamlined approval process for solar panel projects.

Whereas, City staff has been reviewing the City’s solar panel code in light of 
recommendations provided through the City’s climate action planning process; and

Whereas, This proposed ordinance provides for more streamlined approval of solar panel 
installations, while simultaneously preserving aesthetic controls; and

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY:

Section 1.

That Section 1266.14 shall be amended as follows:

1266.14  SOLAR PANELS.
   A solar photovoltaic panel, or solar hot air or water panel collector device, which relies upon 
solar radiation as an energy source for the generation of electricity or transfer of stored heat, 
shall comply with the following restrictions:
   (a)   Location.  
      (1)   Ground mounted solar panels exceeding two (2) square feet in area shall be located in a 
side or rear yard only, with the same setback requirement as accessory structures.  shall 
maintain a setback of ten (10) feet from property lines.
      (2)    Roof and flush-mounted solar panels shall be allowed, subject to architectural review 
staff review.
         Architectural Staff review will consider the following:
         A.   Rear and side locations are preferred. Any installations on the front roof facade shall 
be justified by providing an analysis of why the front facade is necessary in order to generate 
viable output.
         B.   The color of the solar panels and solar panel trim shall be complementary to roof color 
as determined by staff the Architectural Review Board.  For the purpose of this provision, 
“complimentary” does not mean that staff shall require panel or panel trim colors that are 
not standard selections that are readily available on the market.
         C.   The configuration and profile of the assembly shall be complementary to the roof line 
and roof façade as determined by staff review the Architectural Review Board. Installations 
should minimize the number of corners, and should avoid complex and/or nonsymmetrical 
configurations.

Page 129 of 183



         D.   Wiring and supporting infrastructure should be designed in such a way as to minimize 
visibility from the right-of-way.
         E.   Installations should be sensitive to the property, surrounding properties, and 
neighborhood context.
   (b)    Height. 
      (1)   Ground mounted solar panels shall not exceed the height limit for accessory 
structures. six (6) feet in height.
      (2)   Roof and flush-mounted solar panels shall not project vertically above the peak of the 
roof to which it is attached, or project vertically more than four (4) feet above a flat roof 
installation.
   (c)    Aesthetic Consideration. Ground mounted solar panels shall be fully screened at grade 
from adjacent properties by fencing or structures (detached garages, neighboring accessory 
structures, etc) or a combination of evergreen and deciduous plantings.  Flat roof solar 
installations shall be appropriately screened, as determined by the Architectural Review Board 
and applicable design guidelines.
   (d)   Glare. No glare, lights, or reflection shall be permitted which are a nuisance to other 
property owners or tenants or which could impair the vision of a driver or any motor vehicle or 
which are detrimental to public health, safety, and welfare.
   (e)   Exemptions.
      (1)   Solar panels less than two (2) square feet in area and those installed within the right-of-
way by the City are not subject to the regulations set forth above.
      (2)   Solar panels that are not facing an adjacent street right-of-way are exempt from review 
by the Architectural Review Board and are subject to review and approval by the Zoning Officer, 
applying the standards set forth in this section. 

Passed __________________, 2022

_______________________________
Troy Markham, President of Council 

Attest: __________________, 2022
Matt McPeek, Clerk of Council 

Approved: _____________, 2022

______________________________
                Benjamin Kessler, Mayor 

First Reading:  April 12, 2022
Second Reading:  
Third Reading: 
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ORDINANCE NO.  15 - 22

By: Sam Marcellino

An ordinance to amend Sections 474.07 Safe Riding Regulations for Bicycles; Section 474.08 
Parking; Locks; Section 474.12 Operation of Minibikes, Scooters, Etc. on Sidewalks, Park and 

School Grounds; and Section 474.13 Bicycle License Required.

Whereas, The City’s bicycle code has several provisions which are not in keeping with 
current best practices; 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY:

Section 1

That 474.07 Safe Riding Regulations for Bicycles, is hereby amended as follows:

474.07  SAFE RIDING REGULATIONS FOR BICYCLES.
   (a)    Whenever a designated usable path for bicycles has been provided adjacent to a 
street, bicycle riders shall use such path and shall not use the street.
   (b)    Whenever a person is riding a bicycle upon a sidewalk or street or in a public 
park, such person shall yield the right of way to any pedestrian and shall give an audible 
signal before attempting to overtake and pass a pedestrian or another bicycle. This 
audible signal must be given only by bell or other warning device capable of giving an 
audible signal and shall be given at such a distance and in such a manner as not to 
startle the person being overtaken and passed.
   (c)    Whenever a person is riding a bicycle upon a sidewalk, no person shall ride a 
bicycle across or through any intersection involving a through street. Such intersections 
are to be crossed by walking the bicycle across or through the intersection.
   (d)    Whenever a person is riding a bicycle upon a sidewalk, the person, before 
overtaking and passing a blind person carrying a white or metallic cane, shall dismount 
and overtake or pass on foot.
   (e)    When a bicycle is operated on the street, the operator shall give hand signals 
before turning, changing lanes or stopping. Such signals shall conform with Section
432.14.
   (f)   Every rider of a bicycle shall exercise due care to avoid colliding with any 
pedestrian or any vehicle upon any roadway, sidewalk or bicycle path, or endangering 
the life, limb or property of any person while in the lawful use of the streets, sidewalks 
or any other private or public property.
   (g)    No person shall operate a bicycle at a speed greater than is reasonable and 
proper under the conditions then existing.
   (h)    The operator of a bicycle emerging from or turning into an alley, driveway or 
building shall, upon approaching a sidewalk or the sidewalk area extending across any 
alley, driveway or building, yield the right of way to all pedestrians approaching on such 
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sidewalk area. Upon entering the street, such operator shall yield the right of way to all 
vehicles approaching on such street.

(i) No person shall engage in trick riding or operate a bicycle without both hands 
upon the handle grips except when necessary to give the hand signals required 
herein dangerous behavior while operating a bicycle which threatens the safety 
of themselves or surrounding pedestrians or other vehicle operators.

   Penalty - see Sections
408.01,
408.02 and
474.10

Section 2.

That 474.08 Parking; Locks, is hereby amended as follows:

474.08  PARKING; LOCKS. 
   (a)    No person shall park a bicycle upon a sidewalk in such a manner as to interfere 
with pedestrian traffic, or otherwise impede accessibility in accordance with 
regulations promulgated by the Americans with Disabilities Act, or damage the 
property of another. 
   (b)    No person shall park a bicycle upon a roadway in such a manner as to interfere 
with vehicular traffic. 
   (c)    No bicycle shall remain unlocked when parked upon any public way or place.

Section 3.

That 474.12 Operation of Minibikes, Scooters, Etc. on Sidewalks, Park and School Grounds, is 
hereby amended as follows:

474.12  OPERATION OF MINIBIKES, SCOOTERS, ETC. ON SIDEWALKS, PARK AND 
SCHOOL GROUNDS.
   No person shall ride a minibike, motor scooter, motor-assisted bicycle or moped on 
any sidewalk or in any public park in the City, or in or upon any school ground in the 
City, except as permitted by regulation adopted by the school authority in charge of 
such ground. This section shall not be construed to apply to Electric Bicycles (ref. 
474.18).

Section 4.

That 474.13 Bicycle License Required, is hereby removed and rescinded:

Page 132 of 183



474.13  BICYCLE LICENSE REQUIRED. 
   No person who resides within the City shall ride or propel a bicycle on any street or 
sidewalk, or on public property, unless such bicycle has been licensed and a City license 
plate decal attached thereto. New residents shall have a grace period of thirty days.

Section 5.
That this ordinance shall go into effect and be in force from and after the earliest time 
allowed by law.

Passed:__________, 2022
______________________________
Troy Markham, President of Council

Attest: __________________________
Matt McPeek, Clerk of Council

Approved:___________, 2022

_______________________
Mayor Ben Kessler

First Reading: 
Second Reading:
Third Reading:
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Resolution -22  Appointments Page 1 of 1

RESOLUTION NO.  3 - 22

By: Jen Robinson

A Resolution confirming the Mayor’s appointment of Kathleen Gravelle
to the Board of Health

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO: 

Section 1.   That City Council hereby confirms the following appointments to the Board of 
Health:

Nominee Position Term Expiring
Kathleen Gravelle Member June 30, 2023

Section 2.   That this Resolution is an emergency measure necessary for the immediate 
preservation of the public peace, health, safety or welfare, and shall take effect upon its 
passage and approval by the Mayor.

Passed __________________, 2022

_______________________________
Troy Markham, President of Council 

Attest: __________________, 2022
Matt McPeek, Clerk of Council 

Approved: _________, 2022

______________________
                Benjamin Kessler, Mayor 

First Reading:  April 12, 2022
Second Reading:
Third Reading:
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ORDINANCE NO.  41-21

By:  ______________________________

An Ordinance accepting the proposed donation of the Columbia Place private street 
in the Columbia Place subdivision by the City of Bexley for a public street.

WHEREAS, the Columbia Place Association, an Ohio nonprofit corporation in good 
standing in the State of Ohio, is the owner of a certain private street known as “Columbia Place” 
located in the Columbus Place Subdivision and Resubdivision, located entirely in the City of 
Bexley, being Franklin County Auditor’s Parcel No. 020020-004617 and platted as a private street 
in Plat Book 58, Page 10 and Plat Book 61, Page 86; and

WHEREAS, the Columbia Place Association filed Case No. 21 CV 907 in Franklin County 
Common Pleas Court to resolve any discrepancy in its title and ownership of Columbia Place 
(Private Drive) and received judgment declaring the Association owns fee simple title to all of the 
Columbia Place private drive, being Franklin County Parcel No. 020-004617; and

WHEREAS, the Columbia Place Association has offered to donate and convey to the City 
of Bexley that private street known as “Columbia Place” to be owned by the City of Bexley and 
become a public street; and

WHEREAS, it is in the interest and benefit of the City of Bexley and public at large that the 
City accept the donation of such Columbia Place as and for a public street.

NOW THEREFORE, BE IT ORDAINED by the Council of the City of Bexley, County of 
Franklin, State of Ohio, that:

Section 1. The City of Bexley accepts donation of the private street known as Columbia Place 
as platted in the Columbia Place subdivision recorded in Plat Book 58, Page 10 and 
platted in the Resubdivision of Reserve “A” of the Columbia Place subdivision 
recorded in Plat Book 61, Page 86 from the Columbia Place Association to the City 
of Bexley as and for public use and a public street, by General Warranty Deed in a 
form substantially similar as the General Warranty Deed attached hereto as 
Exhibit 1.

Section 2. The Mayor is authorized to do all acts and to execute all agreements and 
instruments appropriate or necessary to facilitate and carry out the donation and 
acceptance of the property and property interests identified in this ordinance, and 
to make any minor modifications to the instruments attached to this ordinance 
that are necessary to carry out the intent of this ordinance and the recording of 
the deed and any related easements.
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Section 3. This Ordinance shall become effective from and after the earliest period provided 
by law.

Passed __________________, 2021
________________________________
Lori Ann Feibel, President of Council 

Attest: ______________________________
William Harvey, Clerk of Council

 
Approved: ___________________, 2021

__________________________________
Ben Kessler, Mayor 

First Reading:  

Second Reading:

Third Reading:

Passed:
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ORDINANCE NO.  ______________

EXHIBIT A

GENERAL WARRANTY DEED

COLUMBIA PLACE ASSOCIATION, an Ohio Nonprofit Corporation, for valuable 
consideration paid, grants, with general warranty covenants, to THE CITY OF BEXLEY, Ohio, 
whose tax-mailing address is 2242 East Main Street, Bexley, Ohio 43209, the following real 
property as situated in the County of Franklin, in the State of Ohio, and in the City of Bexley, 
and bounded and described as follows: 

Being all of that private drive known as “Columbia Place” as shown on the 
Columbia Place plat recorded in Plat Book 58, Page 10 and that “Private Drive” 
as shown in the Resubdivision of Reserve A of Columbia Place plat of record in 
Plat Book 61 page 86, in the Recorder’s office, Franklin County, Ohio.

Parcel ID: 020-004617-00
Prior Instrument Reference:  Grantor claims title to the property by virtue of Instrument No. 

198206300073134 as recorded with the Franklin County, Ohio Recorder, as clarified by 
the Judgment Entry filed on August 24, 2021, in Franklin County Common Pleas Case No. 
21 CV 907.

IN WITNESS WHEREOF, the said Grantor hereunto has set its hand, this             day 
of _____________________, 2021. 

COLUMBIA PLACE ASSOCIATION

Karen McCoy, M.D., President
STATE OF OHIO
COUNTY OF FRANKLIN SS:

Executed before me on the ___ day of ___________________, 2021, by Karen McCoy, M.D., 
president of the Columbia Place Association, who acknowledged the same to be her free and 
voluntary act on behalf of the Columbia Place Association.

_______________________________________________
Notary Public

Prepared by and return to: THE BEHAL LAW GROUP LLC, 501 South High, Columbus, Ohio 43215
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Columbia Place

Franklin County Auditor
Sources: Esri, HERE, Garmin, Intermap, increment P Corp.,
GEBCO, USGS, FAO, NPS, NRCAN, GeoBase, IGN, Kadaster NL,
Ordnance Survey, Esri Japan, METI, Esri China (Hong Kong), (c)
OpenStreetMap contributors, and the GIS User Community

October 13, 2020
0 0.02 0.040.01 mi

0 0.035 0.070.0175 km

1:974

Copyright 2015
Franklin County Auditors Office
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Parcel Address
Auditor 

Valuation
Property Taxes 

to City
Street Levy 

Portion
020-004611 475 Columbia Place $411,800 $677.55 $391.61
020-004612 485 Columbia Place $656,700 $1,080.49 $624.51
020-004628 495 Columbia Place $477,200 $785.16 $453.81
020-004627 505 Columbia Place $535,000 $880.26 $508.77
020-004626 510 Columbia Place $891,700 $1,467.15 $847.98
020-004625 500 Columbia Place $649,500 $1,068.65 $617.66
020-004613 480 Columbia Place $581,700 $957.09 $553.18

$3,997.52
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Annual Depreciation / Replacement Cost Calculation
Columbia Place, City of Bexley Ohio
Prepared By David B Koch, PE  10/11/2021

Ref: Street, Water, Sanitary, Storm Plans from 1980

Item Quantity Units Unit Cost Total Cost Est. Life Annual Cost
(2021 $) (years)

Pavement Base 680 SY 70 $47,600 80 $595

Asphalt Surface 680 SY 20 $13,600 15 $907

Concrete Curb 590 LF 40 $23,600 50 $472

Storm Sewer 305 LF 65 $19,825 80 $248
(lining cost only)

Sanitary Sewer 275 LF 45 $12,375 80 $155
(lining cost only)

Water Main 260 LF 200 $52,000 80 $650

Water Services 9 Ea 3000 $27,000 80 $338
(main to curb)

Totals $196,000 $3,364

Above Costs do not include:
Cost to repair current deficiencies
Sanitary Sewer Services (Private)
Water Services behind curb (Private)
Storm Sewer Service Lines for Roof Drains and Sump Pumps (Private)
Sidewalks or Driveways (Private)
Misc. Costs to replace improvements built on top of utility easements (trees, sidewalks, driveways, landscape)
Irrigation System Repair when other work in Right of Way is replaced (Private)

Notes: 
The existing pavement is only 2" thick asphalt on top of 9" of gravel. 
This is less than a typical City Street. Typical would be 3"(+) of asphalt on top of a 6" thick concrete base.
Pavement width is only 15' between curbs and may be difficult to plow snow if vehicles are allowed to park on street.
Some sidewalk panels were installed with excessive cross-slope and are not ADA Accessible.
The existing water main is a dead end and cannot be flushed as there is not a fire hydrant located at the end.
This may result in poor water quality and potential issues with sediment and buildup of deposits.
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Ordinance 24 - 21  Page 1 of 2 

Ordinance 24 - 21 
 
By: Richard Sharp 
 

An Ordinance to award the Bexley Electricity Aggregation Program contract to 
AEP Energy, based upon the terms and conditions provided for in its RFP,  

as modified by the Board of Control. 
 
WHEREAS, the City of Bexley (“City”) has determined that it is in the best interest of its residents 
to take action to address the electricity supply requirements of its residents and, to that end, to 
proceed with creating an electricity aggregation program for the City and its residents (the 
“Program”); and 
 
WHEREAS, on November 6, 2001, the electors of the City of Bexley approved of the City’s plan to 
create an electric aggregation program for customers located within the boundaries of the City; 
and 
 
WHEREAS, the City wishes to encourage and facilitate the development of Ohio renewable 
energy projects and, to that end, shall include a 100% renewable content in its City aggregation 
RFP with an emphasis on renewable energy produced or to be produced in Ohio; and  
 
WHEREAS, the City developed and issued a request for proposals (RFP) to qualified electricity 
suppliers to provide electricity and related services to the City’s Program; and 
 
WHEREAS, the City wishes to explore, after a public hearing and additional education, the 
awarding of the contract to AEP Energy; 
 
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO: 
 
Section 1.   
That, based upon its being the most qualified and responsive electricity supplier to respond to 
the City’s Request for Proposals, that AEP Energy be selected as the electric supplier for the City’s 
Electricity Aggregation Program, based upon the terms and conditions provided for in the 
Request for Proposal attached hereto as “Exhibit A”, with the following modifications: 
 

1. Use of the Midwest Renewable Energy Credit program as discussed with AEP Energy, at 
an agreed upon rate of $5.499 per kilowatt hour; 

2. Specification that residents may opt out of the aggregation program at any time 
 
And that the Mayor shall be authorized to execute such agreement in form approved by the City’s 
legal counsel and consistent with this Ordinance. 
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Ordinance 24 - 21  Page 2 of 2 

Section 2.   
That this Ordinance shall go into effect and be in force from and after the earliest period allowed 
by law. 
 
 
 
Passed: __________, 2021 

 
 
____________________________ 
Lori Ann Feibel, President of Council 

 
 
 
Attest:  ___________________________ 
            William Harvey, Clerk of Council 
 
 
      Approved:___________, 2021 
 
 
 
      _______________________ 
      Ben Kessler, Mayor 
 
 
First Reading:    May 25, 2021 
Second Reading:   
Third Reading:   
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