
City Council Meeting Agenda
Tuesday, March 22, 2022

6:00 PM

1) Call to Order

2) Roll Call of Members

3) Pledge of Allegiance

4) Presentations/Special Guests

A) Proclamation for Bexley High School Cross Country Team 

B) Proclamation for Barb Greiner

5) Public Comments (Speaker Slip Required)

6) President's Report

7) City Attorney Report

8) Auditor's Report

9) Administrative Update:

A) Service Department Update - Andy Bashore

B) Police Department Update - Interim Chief Gough

C) Recreation and Parks Update - Mike Price

D) Finance Department Update - Beecher Hale

E) Mayor's Update

10) Consent Agenda: (No Speaker Slip Required)

A) Meeting Minutes - 03/08/22 City Council Meeting

11) Third Readings: (No Speaker Slip Required)

A) Ordinance 5-22 to protect the rights of individuals to wear Face Coverings in Places of 
Public Accommodation introduced by Sam Marcellino on February 22, 2022.

B) Ordinance 4-22 to certify special assessments for the repair of sidewalks where the work 
was not done by the owner after being ordered by the City in accordance with Bexley 
Code Section 1490.15(b)(4)A or Bexley Code Section 1492.04(b)(1) and it was necessary to 
do the work and assess the owner; to assess the owner of properties with unpaid alarm 
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fees in accordance with Bexley Code Section 643.03; to certify a special assessment in 
accordance with Bexley Code Section 1490.18 (Environmental Contamination); and to 
certify special assessments for code violation abatements where work was not done by 
the owner after being ordered by the City in accordance with Bexley Code Section 1490 
and it was necessary to do the work and assess the owner introduced by Monique Lampke 
on February 22, 2022.

12) Second Readings: (Speaker Slip Required)

A) Ordinance 7-21 to amend 618.22 (Disposal of Animal Fecal Matter Required), to eliminate 
the requirement to carry equipment. Introduced by Troy Markham.

B) Resolution 1-22, confirming the Mayor’s appointments of members to the Architectural 
Review Board; the Citizens Review Board; the Recreation Board; and the Board of Zoning 
Appeals and Planning, introduced by Jen Robinson on March 8, 2022

13) First Readings: (Speaker Slip Required)

A) Ordinance 8-22 to Approve the Collective Bargaining Agreements between the Fraternal 
Order of Police, Ohio Labor Council, Inc. and the City of Bexley introduced by Monique 
Lampke on March 22, 2022

B) Ordinance 9-22 to establish the part time position of Finance and Personnel Coordinator 
and to establish the pay range at $24.84 per hour to $35.87 per hour introduced by 
Monique Lampke on March 22, 2022

14) Tabled Ordinances:

A) Ordinance 41-21 accepting the proposed donation of the Columbia Place private street in 
the Columbia Place subdivision by the City of Bexley for a public street. (Introduced by 
Jessica Saad September 28, 2021)

B) Ordinance 24-21 (Tabled), to award the Bexley Electricity Aggregation Program contract to 
AEP Energy, based upon the terms and conditions provided for in their RFP, as modified by 
the Board of Control, introduced by Mr. Sharp. (Introduced on May 25, 2021)

15) Safety and Health Committee - Sam Marcellino, Chair

16) Zoning and Development Committee - Matt Klingler, Chair 

17) Recreation and Parks Committee - Jessica Saad, Chair

18) Strategic Committee - Jen Robinson, Chair 

19) Service and Environmental Committee - Lori Ann Feibel, Chair

20) Finance Committee - Monique Lampke, Chair

21) Public Comments (No Speaker Slip Required)

22) Executive Session pursuant to 223.03 (a) To consider the appointment, employment, dismissal, 
discipline, promotion, demotion or compensation of a public employee or official, or the 
investigation of charges or complaints against a public employee or official

23) Adjourn

All agendas are subject to change.
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City Council Policy for Correspondence:
All correspondence addressed to City Council or requested to be distributed to City Council by the sender is a matter of public record and will 
be placed on the City of Bexley Website (www.bexley.org) at Public Documents > City Council > Council Correspondence. If the subject of the 
correspondence is not on the Council Agenda, the sender may discuss the issue during Public Comments. If the subject of the correspondence is 
on the Council Agenda, the sender may discuss the issue at the time the issue is addressed during the Council meeting.

City Council Policy for Public Comments:
Members of the public are encouraged to provide comments to City Council at the following times:

For issues that are not on Council’s agenda:

 At a designated public comment period near the beginning of the meeting

For items on Council’s agenda (when speaker slip has been filled out in advance):

 During an ordinance or resolution that is being discussed
 Residents may submit up to two separate speaker slips per meeting
 Please note that the speaker slip must be filled out prior to entering Council chambers and must be promptly handed to the Council 

secretary

For items on Council’s agenda (when a speaker slip has not been filled out in advance):

 During the public comment period after a motion has been made and seconded to adopt an ordinance or resolution (typically the 
third reading)

 During a designated public comment period at the end of the meeting

Time limits for public comments:
While City Council will not routinely impose time limits on either Agenda or Non-Agenda visitors who wish to address City Council, those 
commenting are asked to confine their remarks to approximately five (5) minutes and for Agenda items, to direct their comments to the subject 
matter being addressed in the legislation. This five minute limitation also applies to City Council members per 220.01 (rule 13).

Additional guidelines for public comments:

 Any speaker addressing Council shall provide his/her name and address.
 Undue interruption or other interference with the orderly conduct of remarks is not permitted.
 Defamatory or abusive remarks are always out of order.
 Violation of this policy may result in termination of the speaker's comments and/or removal from the meeting
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PROCLAMATION

WHEREAS: The 2021 cross country season brought many notable opportunities and successes for both the Boys and Girls Bexley High 
School Cross Country teams; and, 

WHEREAS: In 2021, the hard work and commitment of these runners earned both teams the win at the league meet and a third place 
finish in the Regional meet; and,

WHEREAS: Both teams also qualified for the State meet, marking the sixth year in a row for the Girls team and the fourth year in a row 
for the Boys team, with both teams also placing in the top twenty in this prestigious competition; and,

WHEREAS: The commitment and work ethic of these athletes and coaches sets an example for athletes everywhere. As we 
congratulate them on their past accomplishments, we also look forward to the great things they’ll continue to 
achieve together in 2022; 

NOW, THEREFORE, I, Ben Kessler, Mayor of the City of Bexley, Ohio, proudly honor and celebrate the 
Bexley High School Boys and Girls Cross Country teams for their outstanding season and commitment to 
excellence. 

IN WITNESS WHEREOF, I have hereunto set my hand and caused the Seal 
of the Mayor of the City of Bexley, Ohio, to be hereto affixed on this 22nd  
day of March, 2022.

________________________________________
Benjamin J. Kessler, Mayor
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PROCLAMATION
WHEREAS: Barb Greiner has given thirty-three years of devoted service to the Recreation and Parks Department and her positive 

impact on both the department and the community is beyond measure; and,

WHEREAS: Barb was hired in 1989 and has created and managed countless program offerings during her tenure, including sports, 
fitness, and art programs for a variety of ages; the introduction of lacrosse and field hockey programs; and the launch of 
the very first Jeffrey Summer Camp program; and, 

WHEREAS: Barb has also provided integral support to a variety of larger community events, including Harvest Festival and the 4th of 
July 5K, and her commitment, wisdom, and friendship have been a gift to those who worked with her; and,

WHEREAS:  Barb’s service extended beyond the confines of her work as an employee. As a committed member of DARN, Barb has 
contributed to initiatives that help families in need with utility bills and other household costs, connected students with 
educational support services, and advocated for low income housing support; and, 

WHEREAS: Our community has richly benefited from Barb’s many years of service, and her dedication, friendship, and passion for 
providing recreational opportunities for people of all ages will continue to inspire and influence the Recreation 
Department for many years to come. 

NOW, THEREFORE, I, Ben Kessler, Mayor of the City of Bexley, Ohio, do hereby proclaim, March 22, 2022 as:

“Barb Greiner Day”

IN WITNESS WHEREOF, I have hereunto set my hand and caused the Seal of the Mayor of 
the City of Bexley, Ohio, to be hereto affixed on this 22nd day of March, 2022.

   ________________________________________
   Benjamin J. Kessler, Mayor
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Service Department Update
Service Director
 Andy Bashore

       March 22nd,2022

Street Department:
The crews are working on asphalt patches and pothole repairs. This past week crews started on 
concrete work in various locations, which includes, sidewalk and curb work.  The crew will be 
installing more bike racks in the next couple of weeks. 
  
Water and Sewer Department:
The Water/Sewer crew continues to clean and video the main lines. The crews have also been 
working on our valve exercising program and replacing valves when necessary. The crews are 
currently working on cleaning catch basins throughout the city.     

Urban Forestry/Grounds Maintenance:
The tree crews are working on tree pruning throughout the city. The ground crews are working 
on stump removals. The crews have started to work on the community gardens. The work will 
include repairing beds, cleaning up, and preparing for the upcoming season. The grounds crew 
has also begun to clean and mulch city owned beds. 

Drexel Project
Drexel-Main to Broad-Preliminary work is complete. The water main, storm, and sanitary work 
is underway. The project will include water line replacement, storm line improvements, and 
asphalt resurfacing. This is a joint project between the City and ODOT.

2022 Street Project- 
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The streets have been evaluated for the annual street project. The project bid has come back in 
and is under review.   

2021-2022 Sewer Lining Project
The 2021 lining project is complete.  
The 2022 lining project will go out for bid in mid-April.

2022 Sidewalk Project
The 2022 sidewalk project area will be:
Stanwood to Gould in the north and central sections and Vernon to Chelsea in the south. 
The sidewalk panels will be marked in the next couple of weeks and the project will be put out 
to bid in early April. 
The 2021 project is complete. The project area was in the central area of the City and is roughly 
between Cassady to Remington. The invoices for 2021 project went out in early January. 

Service Dept. Highlights

 12 bike racks were installed last week on Main St., Parkview, and Cassady.
 Finished up the working agreement with Franklin Soil and Water.
 Two street lights were installed in the Broad Street median close to Wolfe park.
 The traffic engineer is working on an enhanced safety plan for College Ave. crosswalks.
 The Drexel Ave. sewer relining is complete.    
 Preliminary work has started at the future dog park.   
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Council Update – Interim Chief of Police
March 22, 2022

Animal Control Officer Jennings: Some people wonder, "What can I do to help save a life?". 
"What can I do to make a difference?" "I don't have much spare time but I want to help." There is 
something so simple, that can literally just take a few seconds out of your day, that makes a huge 
impact on our community. Take a moment and throw away litter you see laying on the ground. 
You may ask, "How can this make a huge difference, or save a life?". Recently I had to rush a 
young barred owl, that was found near Jeffrey Park, to the Ohio Wildlife Center. The owl was 
tangled up in fishing line and had a fishing lure stuck in its wing. The fate of the owl is uncertain 
but had someone taken just a few seconds to pick up that fishing line and lure this owl would not 
be injured. I have other stories like this, containers stuck on heads, birds caught in netting, 
animals tangled in plastic bags, etc... Litter is so hazardous to wildlife, and potentially even our 
pets. So, this is how taking a few extra seconds out of our busy day to pick some litter up and 
throw it in a trash can makes a HUGE difference.

I also need to say THANK YOU to the Ohio Wildlife Center for taking in this young barred owl, 
and all of the city’s sick and injured wildlife, and helping it. It is still unknown if this owl will 
make it but if it does it will be released back to where it was found. The Ohio Wildlife Center is 
a wonderful non-profit organization that helps save our native wildlife.

Administrative Sergeant Overly: BCPAA Alumni members will be attending the Franklin 
County Special Investigations presentation in Hilliard.  

A grant was submitted to Whitehall-Bexley Rotary for funding to wrap the Community Relations 
vehicle. I am waiting for artwork from Signarama. 

Detective Sergeant Brickey: Year over year numbers for the last four weeks don’t show a 
significant change in numbers.

Year to date numbers versus 2021: Thefts are down 1 (43/44), auto theft down 1 (4/5), but 
burglary/B&E is up 6 (14/8). Fraud remains static while fraud and forgeries are up 5 (8/3). Drug 
crime numbers rose by 5 (46/41) and weapon numbers are better by 4 (7/11).

Detectives have been busy submitting grand jury cases and they continue to do a good job on 
following up with prosecutors. We had two separate call outs over the last couple of weeks and 
believe we will be filing charges soon for a car stolen from Capital University last week. 

Detectives Briley and Fleming went to the CPD Academy to watch our newest officer, David 
Martin, participate in a boxing match. These matches are tests of stamina, tactics, and 
perseverance. These ‘tests’ can be quite stressful for the cadets. These stressors are necessary to 
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determine their suitability for the job. It is also necessary to build the confidence of the cadet so 
that from day one on the job, they know they can defend themselves and others.

Statistics: 

Start Date End Date
Number of 

Days
Calls for 
Service

Incident & 
Offense 
Reports

Arrest 
Reports

Crash 
Reports

Total 
Reports Theft     

Motor 
Vehicle 

Theft 
Burglary/     

B&E                                 Robbery

1/1/2022 3/17/2022 76 2639 176 72 29 277 43 4 14 0 61

1/1/2021 3/17/2021 76 2494 271 85 43 399 46 5 8 5 64

3/18/2021 3/17/2022 365 12607 1,054 455 214 1,723 307 85 76 6 474

3/18/2020 3/17/2021 365 10771 1,087 362 183 1,632 315 23 83 12 433

Page 10 of 163



City Council Update 
3/22/22 

 

 
Recreation Board Meeting: 

 The next Recreation Board meeting is on Wed., April 6th at 5:30p at the Senior Center. 
 

Marshall Drewry – New Recreation Coordinator: 

 We are so excited to introduce our newest BRPD Rec Coordinator, 
Marshall Drewry! Marshall was born and raised in Bexley and graduated 
in 2014 from Bexley High School. After graduating from Kent State 
University in 2018 with a degree in Sports Administration, he spent some 
time in Memphis, Tennessee, before returning home. 

 In his free time, Marshall enjoys traveling, biking, eating at new 
restaurants in Columbus and is a huge fan of all the Cleveland sports 
teams, even through the heartbreaks. We are so excited Marshall is back 
in Bexley. We can't wait for the community to meet him! 

 
Jeffrey Summer Camp Registration: 

 Registration for the 2022 Jeffrey Summer Camp has been very strong.  Currently we are 
averaging 290 campers per week.  In 2019, we averaged 260 campers 
per week.   

 While demand for the program is up, we have continued to hit a wall 
when it comes to hiring staff.  We are having a very difficult time 
acquiring enough staff to meet the current demand.  In a normal year, 
we are finishing up our summer hiring process this month.  Currently we 
do not have enough applicants to fill all positions.   

 We are currently analyzing our pay rate for camp counselors.  Having 
reached out to other area camp programs, all have seen a significant 
increase in their pay scale for their camp staff.   

 We are evaluating the impact on the program budget of adjusting our camp counselor pay up 
by $2-$3 per hour to help acquire additional staff.    

 It may require an increase to the camp budget for the 2022 year.  In the event that we need to 
increase the budget, I will present that estimate to council in the coming weeks.   
 

David H. Madison Community Pool – Early Bird Membership: 

 This is the first normal year in which families can purchase pool 
memberships online. 

 The early bird membership deadline is May 1 compared to past years 
deadline of April 1. 

 Currently we have had 172 early bird memberships sold.  In 2019, we 
sold 503 early bird memberships.  The vast majority of memberships 
come in just prior to the deadline, so we are comfortable with the 
numbers at this point.    
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Year over Year

Better Better Increase
Budget Actual (Worse) Budget Actual (Worse) Feb-21 (Decrease)

Revenue

   City Income Tax $ 1,246,225   $ 1,329,860   $ 83,635          $ 2,369,365     $ 2,415,284   $ 45,919          $ 2,335,068     $ 80,215                   
   Local Government 41,667          52,292          10,625          83,333            98,681          15,348          91,308            7,373                     
   Real Estate Tax -                       -                       -                       -                         -                       -                       -                         -                                
   Interest 16,667          16,539          (127)               33,333            25,269          (8,065)           23,744            1,525                     
   Building Permits 34,667          23,425          (11,241)        69,333            68,409          (924)               76,055            (7,646)                    
   Franchise and ROW  Fees 57,917          -                       (57,917)        65,834            -                       (65,834)        16,036            (16,036)                 
   Grants 41,250          17,620          (23,630)        82,500            67,116          (15,384)        7,500              59,616                   
  CIC Revenue 14,167          -                       (14,167)        28,333            4,167             (24,167)        40,091            (35,924)                 
   All Other 37,417          120,391       82,974          74,833            145,915       71,082          80,324            65,591                   

       Totals $ 1,489,975   $ 1,560,126   $ 70,152          $ 2,806,866     $ 2,824,841   $ 17,975          $ 2,670,126     $ 154,715                

Operating Expenditures  

General Government

  Mayor's Office $ 33,527          $ 30,019          $ 3,508             $ 108,243         $ 95,763          $ 12,480          $ 82,634            $ 13,129                   
  Grants 41,250          26,992          14,258          82,500            31,094          51,406          217,331         (186,237)              
  Auditor's Office 65,734          170,892       (105,158)      292,934         265,124       27,810          260,839         4,285                     
  Attorney's Office 14,053          13,918          136                 28,107            13,954          14,153          9,309              4,645                     

  Civil Service 1,917             40                   1,877             3,833              40                   3,793             -                         40                            
  City Council 5,439             3,954             1,486             10,879            7,995             2,884             8,137              (142)                        
  Courts 13,667          5,017             8,650             30,228            15,128          15,099          12,727            2,401                     
  Development Office 19,670          6,287             13,383          42,129            15,134          26,995          13,255            1,879                     
  Technology 31,134          17,756          13,378          70,931            41,772          29,159          45,776            (4,004)                    
  Building Department 43,837          32,700          11,137          144,317         122,206       22,111          102,139         20,067                   
  Senior Programs 16,006          11,790          4,216             43,858            33,649          10,209          22,163            11,485                   
 Boards and Commissions 2,548             2,164             384                 5,096              4,170             926                 1,123              3,048                     
      Total General Government $ 288,782       $ 321,529       $ (32,747)        $ 863,054         $ 646,028       $ 217,025       $ 775,434         $ (129,406)              

Public Health and Safety

  Police Department $ 439,958       $ 361,878       $ 78,079          $ 1,459,759     $ 1,461,405   $ (1,645)           $ 1,566,480     $ (105,076)              
  Fire Contract -                       -                       -                       -                         -                       -                       -                         -                                
  Emergency Warning -                       -                       -                       -                         18,120          (18,120)        17,419            701                         
  Street Lighting 29,026          8,215             20,811          77,503            34,453          43,050          63,105            (28,652)                 
  Health Department -                       537                 (537)               -                         537                 (537)               -                         537                         
     Total Public Health and Safety $ 468,984       $ 370,630       $ 98,354          $ 1,537,263     $ 1,514,514   $ 22,749          $ 1,647,005     $ (132,491)              

Public Service

  Service Administration $ 16,424          $ 14,978          $ 1,446             $ 52,721            $ 49,219          $ 3,502             $ 32,981            $ 16,238                   
  Building and Parks Maintenance 118,979       140,928       (21,949)        351,385         353,196       (1,811)           274,428         78,768                   
  Street Fund Transfer -                       -                       16,500            66,000          (49,500)        66,000            -                                

CITY OF BEXLEY
General Fund

February 2022 Budget vs Actual

February Year-to-Date
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Year over Year

Better Better Increase
Budget Actual (Worse) Budget Actual (Worse) Feb-21 (Decrease)

February Year-to-Date

    Total Public Service $ 135,403       $ 155,906       $ (20,503)        $ 420,606         $ 468,414       $ (47,809)        $ 373,409         $ 95,005                   

Recreation

 Jeffrey Mansion $ 18,119          $ 13,307          $ 4,811             $ 69,455            $ 59,952          $ 9,503             $ 51,416            $ 8,536                     
 Jeffrey Park 34,269          18,449          15,820          85,451            59,075          26,375          59,548            (473)                        
 Recreation Transfer -                       -                       -                       62,500            62,500          -                       90,000            (27,500)                 
   Total Recreation $ 52,388          $ 31,756          $ 20,631          $ 217,406         $ 181,527       $ 35,879          $ 200,964         $ (19,437)                 

    Operating Expenditures Before Debt Service 945,557       879,822       65,735          3,038,328     2,810,484   227,844       2,996,812     (186,328)              

Debt Service - Transfer to Bond Retirement Funds -                       -                       - 247,096         247,096       -                       247,096                
Estimated Additional Approrpiations

Estimated Unspent Appropriations

           Total Operating Expenditures $ 945,557       $ 879,822       $ 65,735          $ 3,285,424     $ 3,057,580   $ 227,844       $ 2,996,812     $ 60,768                   

1,179,908     

 Revenue Over (Under ) Expenditures and Debt Service $ 544,418       $ 680,305       $ 135,887       $ (478,558)       $ (232,739)      $ 245,819       $ (326,686)       $ 93,947                   
(326,686)       

Other Financing Sources

Debt Service repayments Repayments -                                
BWC Rebate -                       -                       397,071         (397,071)              
      Total Other Financing Sources -                       -                       -                         -                       -                       397,071         (397,071)              

Other Financing Uses -                                
Transfer to Budget Stability $ -                       $ -                       -                       37,500            $ 37,500          $ -                       $ $ 37,500                   
Transfer to Capital Improvements Fund -                       -                       -                       250,000         250,000       -                       250,000                
Employee Payout Fund -                       -                       -                       7,500              7,500             -                       30,000            (22,500)                 
Transfer to Infrastructure Development -                       -                       -                       225,000         225,000       
Transfer to Pool Fund -                       50,000            50,000          
Transfer to Economec Bond Dev. -                       -                       -                                
Prior year Encumbrances 470,989       80,967          390,022       941,977         167,634       774,343       138,427         29,207                   

        Total Other Uses $ 470,989       $ 80,967          390,022       1,511,977     $ 737,634       $ 774,343       $ 168,427         $ 294,207                

Beginning Fund Balance $ 2,143,592   $ 2,637,845   494,254       4,207,556     $ 4,207,556   $ -                       $ 3,278,366     $ 929,190                
Audit  Adjustment

   Net Increase (Decrease) 73,429          599,338       (1,990,535)   (970,373)      (98,042)          (872,331)              

      Ending Cash Fund Balance $ 2,217,021   $ 3,237,183   1,020,162   2,217,021     $ 3,237,183   $ 1,020,162   $ 3,180,324     $ 56,859                   
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Available

12/31/2021 Projected Reduction to Total Resources

12/31/2021 Cash 12/31/2021 Unencumbered 2022 Prior Year Available 2022 Year End

Fund Balance Encumbrance Balance Other Sources Encumbrances Resources Appropriations 2022

01 - GENERAL FUND Total 4,207,555                 941,977                     3,265,578            18,485,489        7,046                 21,758,113  18,579,820        3,178,293     

Special Revenue Funds

02 - STATE HIGHWAY Total 135,937                    11,267                       124,670               90,082               214,752       77,412                137,340        

03 - STREET MAINTENANCE AND REPAIR Total 131,442                    3,499                          127,943               731,600             859,543       857,342              2,201             

05 - RECREATION Total 511,471                    366,134                     145,336               2,007,000          2,152,336    2,101,922          50,414           

14 - SWIMMING POOL Total 348,043                    32,964                       315,079               320,000             635,079       403,331              231,747        

18 - LAW ENFORCEMENT TRUST FUND 8,951                         8,951                    1,300                  10,251          10,251           

20 - BEXLEY BEAUTIFICATION 3,808                         3,808                    3,808            3,808             

23 - FRIENDS OF JEFFREY PARK FUND Total 2,210                         -                                  2,210                    1,500                  3,710            1,200                  2,510             

24 - ENFORCEMENT AND EDUCATION FUND 20,774                       20,774                  610                     21,384          1,800                  19,584           

26 - BEXLEY YOUTH ATHLETIC FUND Total 19,132                       -                                  19,132                  5,400                  24,532          12,000                12,532           

27 - TOURISM PROMOTION AND COMMUNITY EVENTS  Total 5,748                         -                                  5,748                    2,300                  8,048            5,000                  3,048             

28 - EVENTS AND EQUIPMENT FUND Total 3,289                         -                                  3,289                    3,289            1,500                  1,789             

29 - MARYANNA HOLBROOK SCHOLARSHIP Total 59,465                       -                                  59,465                  13,100               72,565          30,000                42,565           

31 - MAYOR'S COURT COMPUTER FUND Total 4,737                         4,272                          465                       1,500                  1,965            1,500                  465                

35 - TAX INCENTIVE FUND 3,537                         3,537                    3,537            3,537             

36 - MAIN ST PUBLIC IMP. TAX INC. E Total 344,356                    108,876                     235,480               325,000             560,480       290,635              269,845        

52 - URBAN REDEVELOPMENT TAX INCREMENT EQIVALENT FUND Total2,086                         -                                  2,086                    108,200             110,286       77,725                32,561           

56 - Friends of Jeffrey Mansion Preschool Total 8,469                         1,449                          7,020                    7,800                  14,820          3,500                  11,320           3-22  $2,700

57 - NEIGHBORS HELPING NEIGHBORS 3,231                         3,231                    3,231            3,231             

55 - FARMERS MARKET FUND 125                            125                       125               125                

59 - BEXLEY CELEBRATIONS ASSOCIATION AND EVENTS FUND Total112                            -                                  112                       65,000               65,112          65,000                112                

70 - BEXLEY LAND BANK FUND 40,540                       40,540                  40,540          40,540           

71 - LOCAL CORONAVIRUS RELIEF FUND Total 56,625                       44,978                       11,647                  11,647          11,647           

73 - AMERICAN RESCUE PLAN ACT Total 713,187                    -                                  713,187               727,737             1,440,924    1,442,744          (1,820)           Interest income added to revenue estimete.

75 - INFRASTRUCTURE DEVELOPMENT FUND 1,100,000                 1,100,000            1,100,000    1,100,000     

   Total Special Revenue Funds 3,527,274                 573,440                     2,953,833            4,408,129          -                         7,361,962    5,372,612          1,989,351     

Debt Service Funds

06 - BOND RETIREMENT Total 467,507                    -                                  467,507               1,964,016          2,431,523    1,964,016          467,507        

51 - ECONOMIC DEVELOPMENT BOND SERV Total 16,897                       -                                  16,897                  91,450               108,347       88,700                19,647           

  Total Debt Service Funds 484,405                    -                                  484,405               2,055,466          -                         2,539,871    2,052,716          487,155        

Capital Projects Funds

08 - SPECIAL ASSESSMENTS Total 94,494                       -                                  94,494                  94,494          94,000                494                

13 - CAPITAL IMPROVEMENTS Total 1,505,101                 451,483                     1,053,618            1,000,000          2,053,618    1,427,432          626,186        

34 - STREETS AND ALLEYS Total 736,811                    174,169                     562,643               2,239,400          2,802,043    2,025,030          777,012        

55 - BROAD STREET FUND 8,580                         8,580                    8,580            8,580             

64 - ASHBOURNE AND ROOSEVELT 164,884                    164,884               164,884       164,884        

68 - JEFFREY MANSION FUND Total 39,500                       39,500                       -                            -                    -                     

69 - CASSINGHAM AND VERNON Total -                                  -                            -                    -                     

72 - SOUTH DREXEL AND GRANDON AVE. IMPROVEMENTS Total236,583                    236,298                     285                       2,197,151          236,298            2,433,734    2,433,449          285                6-22 $236,298

   Total Capital Projects Funds 2,785,952                 901,450                     1,884,502            5,436,551          236,298            7,557,351    5,979,911          1,577,440     

Enterprise Funds

09 - WATER Total 1,497,460                 99,174                       1,398,287            3,064,152          4,462,439    3,253,090          1,209,349     

10 - SEWER Total 3,784,220                 1,196,199                  2,588,020            2,978,038          5,566,058    3,037,816          2,528,242     

11 - REFUSE Total 1,448,050                 9,710                          1,438,340            1,373,653          2,811,993    1,501,429          1,310,564     

   Total Enterprise Funds 6,729,730                 1,305,083                  5,424,647            7,415,843          -                         12,840,490  7,792,335          5,048,155     

Fiduciary Funds

12 - POLICE PENSION Total 362,733                    -                                  362,733               625,000             987,733       774,484              213,249        

25 - BLDG. STANDARDS FEE ASSESSMENT Total 14,227                       3,600                          10,627                  1,767                  12,394          12,394           

32 - UNCLAIMED FUNDS 11,491                       11,491                  11,491          11,491           

39 - SEWER CAPACITY FUND 14,873                       14,873                  14,873          14,873           

60 - POLICE OFFICER OPTIONAL EQ. FUND 12,710                       12,710                  12,710          12,710           

62 - HEALTH INSURANCE FUND Total 401,599                    -                                  401,599               2,825,876          3,227,475    1,623,672          1,603,803     

63 - Employee Separation Fund Total 58,733                       -                                  58,733                  30,000               88,733          30,000                58,733           

   Total Fiduciary Funds 876,365                    3,600                          872,765               3,482,643          -                         4,355,408    2,428,156          1,927,252     

Notes

City of Bexley

Projected Resources and Appropriations

March 22, 2022
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Fund Budget YTD Remaining

02 - STATE HIGHWAY Total 88,679$              30,324$              58,355$                

03 - STREET MAINTENANCE AND REPAIR Total 860,841              207,480              653,361                

05 - RECREATION Total 2,468,057           431,078              2,036,978             

06 - BOND RETIREMENT Total 1,964,016           115,409              1,848,607             

08 - SPECIAL ASSESSMENTS Total 94,000                -                           94,000                  

09 - WATER Total 3,352,263           264,300              3,087,964             

10 - SEWER Total 4,234,015           576,082              3,657,933             

11 - REFUSE Total 1,511,139           275,457              1,235,682             

12 - POLICE PENSION Total 774,484              110,285              664,199                

13 - CAPITAL IMPROVEMENTS Total 1,878,915           68,022                1,810,893             

14 - SWIMMING POOL Total 436,295              8,400                   427,895                

23 - FRIENDS OF JEFFREY PARK FUND Total 1,200                   1,200                   -                             

25 - BLDG. STANDARDS FEE ASSESSMENT Total 5,400                   -                           5,400                    

26 - BEXLEY YOUTH ATHLETIC FUND Total 12,000                -                           12,000                  

27 - TOURISM PROMOTION AND COMMUNITY EVENTS  Total 5,000                   -                           5,000                    

28 - EVENTS AND EQUIPMENT FUND Total 1,500                   -                           1,500                    

29 - MARYANNA HOLBROOK SCHOLARSHIP Total 30,000                -                           30,000                  

30 - BUDGET STABILITY FUND Total -                           -                           -                             

31 - MAYOR'S COURT COMPUTER FUND Total 5,772                   2,500                   3,272                    

34 - STREETS AND ALLEYS Total 2,199,199           363,390              1,835,809             

36 - MAIN ST PUBLIC IMP. TAX INC. E Total 399,511              176,200              223,311                

51 - ECONOMIC DEVELOPMENT BOND SERV Total 88,700                -                           88,700                  

52 - URBAN REDEVELOPMENT TAX INCREMENT EQIVALENT FUND Total 77,725                -                           77,725                  

56 - Friends of Jeffrey Mansion Preschool Total 2,249                   158                      2,091                    

59 - BEXLEY CELEBRATIONS ASSOCIATION AND EVENTS FUND Total 65,000                -                           65,000                  

62 - HEALTH INSURANCE FUND Total 1,623,672           342,711              1,280,961             

63 - Employee Separation Fund Total 30,000                -                           30,000                  

68 - JEFFREY MANSION FUND Total 39,500                20,741                18,759                  

69 - CASSINGHAM AND VERNON Total 2,197,151           576,393              1,620,758             

70 - BEXLEY LAND BANK FUND Total -                           -                           -                             

71 - LOCAL CORONAVIRUS RELIEF FUND Total 44,978                57,312                (12,334)                 

72 - SOUTH DREXEL AND GRANDON AVE. IMPROVEMENTS Total 4,692,063           435,514              4,256,549             

73 - AMERICAN RESCUE PLAN ACT Total 1,442,744           2,925                   1,439,819             

Grand Total 30,626,070$      4,065,881$         26,560,188$        

CITY OF BEXLEY
Non- General Funds

From: 1/1/2022 to 2/28/2022
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Fund Description

Beginning 

Balance

Net Revenue 

YTD

Net Expense 

YTD

Unexpended 

Balance

1 GENERAL FUND 4,207,555$          2,824,841$         3,795,214$         3,237,181$         

2 STATE HIGHWAY 135,937                7,900                    30,324                 113,513               

3 STREET MAINTENANCE AND REPAIR 131,442                174,814               207,480               98,776                 

5 RECREATION 511,471                266,440               431,078               346,833               

6 BOND RETIREMENT 467,507                861,856               115,409               1,213,954            

8 SPECIAL ASSESSMENTS 94,494                  -                             -                             94,494                 

9 WATER 1,497,460             618,363               264,300               1,851,524            

10 SEWER 3,784,220             619,717               576,082               3,827,855            

11 REFUSE 1,448,050             328,007               275,457               1,500,600            

12 POLICE PENSION 362,733                162                       110,285               252,610               

13 CAPITAL IMPROVEMENTS 1,505,101             250,000               68,022                 1,687,079            

14 SWIMMING POOL 348,043                50,352                 8,400                    389,995               

18 LAW ENFORCE. TRUST FUND 8,951                     501                       -                             9,452                    

23 FRIENDS OF JEFFREY PARK FUND 2,210                     -                             1,200                    1,010                    

24 ENFORCEMENT & EDUCATION FUND 20,774                  120                       -                             20,894                 

25 BLDG. STANDARDS FEE ASSESSMENT 14,227                  229                       -                             14,456                 

26 BEXLEY YOUTH ATHLETIC FUND 19,132                  -                             -                             19,132                 

27 TOURISM PROMOTION AND COMMUNITY EVENTS 5,748                     139                       -                             5,887                    

28 EVENTS AND EQUIPMENT FUND 3,289                     -                             -                             3,289                    

29 MARYANNA HOLBROOK SCHOLARSHIP 59,465                  2,500                    -                             61,965                 

30 BUDGET STABILITY FUND 1,725,000             37,500                 -                             1,762,500            

31 MAYOR'S COURT COMPUTER FUND 4,737                     137                       2,500                    2,374                    

32 UNCLAIMED FUNDS 11,491                  -                             -                             11,491                 

33 WINTER MEDLEY FUND -                              -                             -                             -                             

34 STREETS AND ALLEYS 736,811                16,500                 363,390               389,921               

35 TAX INCENTIVE FUND 3,537                     -                             -                             3,537                    

36 MAIN ST PUBLIC IMP. TAX INC. E 344,356                -                             176,200               168,155               

39 SEWER CAPACITY FUND 14,873                  -                             -                             14,873                 

42 BEXLEY BANNER FUND -                              -                             -                             -                             

52 URBAN REDEVELOPMENT TAX INCREMENT EQIVALENT FUND 2,086                     -                             -                             2,086                    

53 NORTHEAST QUADRANT PROJECT FUND -                              -                             -                             -                             

56 Friends of Jeffrey Mansion Preschool 8,469                     -                             158                       8,311                    

57 Neighbors Helping Neighbors Fund 3,231                     -                             -                             3,231                    

58 FARMERS MARKET 125                        -                             -                             125                       

59 BEXLEY CELEBRATIONS ASSOCIATION AND EVENTS FUND 112                        -                             -                             112                       

60 POLICE OFFICER OPTIONAL EQUIPMENT FUND 12,710                  348                       -                             13,057                 

61 MAIN EVENT FUND -                              -                             -                             -                             

62 HEALTH INSURANCE FUND 401,599                1,202,205            342,711               1,261,093            

63 Employee Separation Fund 58,734                  7,500                    -                             66,234                 

64 ASHBOURNE AND ROOSEVELT PROJECT FUND 164,884                -                             -                             164,884               

65 2106 EAST MAIN ST ENVIRONMENTAL CLEANUP FUND -                              -                             -                             -                             

68 JEFFREY MANSION FUND 39,500                  -                             20,741                 18,759                 

69 CASSINGHAM AND VERNON -                              576,393               576,393               -                             

70 BEXLEY LAND BANK FUND 40,540                  -                             -                             40,540                 

71 LOCAL CORONAVIRUS RELIEF FUND 56,626                  686                       57,312                 0                            

72 SOUTH DREXEL AND GRANDON AVE. IMPROVEMENTS 236,583                435,514               435,514               236,583               

73 AMERICAN RESCUE PLAN ACT 713,187                916                       2,925                    711,177               

75 INFRASTRUCTURE DEVELOPMENT FUND 1,100,000             225,000               -                             1,325,000            

Grand Total: 20,336,283          8,520,070            7,861,096            20,995,257         

Statement of Cash Position

City of Bexley

Statement of Cash Position

From: 1/1/2022 to 2/28/2022
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RECONCILIATION OF CASH POSITION

TO CHECKING AND INVESTMENT ACCOUNT STATEMENTS

Bank Reconciliation as of   > 30-Nov-21 31-Dec-21 31-Jan-22 28-Feb-22

PNC Checking Account per Bank  1,422,618$     944,571$        1,730,236$     1,716,875$     

Less Outstanding Checks (386,591)$       (1,009,156)$    (485,946)$       (158,512)$       

Net I Cloud Adjustments (1,314)$           

Pre-posted Expense 10,898            

Unposted-Posted Revenue

Payroll Pulled From Wrong Account by PNC 3,684              (6,187)             

Other Adjustments (net) 403                 215                 (281)                2,912              

PNC Account per Books 1,038,800$     (70,557)$         1,254,907$     1,561,275$     

Other Accounts:

STAR 500,000$        100,000$        100,000$        100,000$        

First Financial 223,979          223,998          224,016          224,034          

Ohio State Bank 250,000          250,000          250,000          250,000          

Ohio State Bank (Savings) 4,476,812       4,480,033       3,481,685       3,483,021       

US Bank Trust 15,327,146     15,355,170     15,360,413     15,376,832     

Payroll 256                 

  Investment Accounts sub-total 20,778,193$   20,409,201$   19,416,114$   19,433,887$   

 First Financial Interest

Net US Bank Trust Interest

Ohio State Bank Interest (2,129)             

Trust Fees

Other Adjustments  - (231)                95                   

Investment Accounts per Books 20,778,193$   20,406,841$   19,416,114$   19,433,982$   

Total Cash Fund Balances per Books 21,816,992$   20,336,283$   20,671,021$   20,995,257$   
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Mayor’s Update
March 22, 2022

Coming up in Bexley:

Some of What I’ve Been Up To:

March 23, 4:00 pm: 		  Tree and Gardens Commission
March 24, 6:00 pm:		  Board of Zoning and Planning
March 25, 10:30-4:30pm:	 American Red Cross Blood Drive at Bexley Public Library
March 26, 9:00 am:		  Trash Talk with the Mayor!  Feat. special guest.... ?
March 26, 7:00 pm:		  BRAVO! by Bexley Education Foundation  
March 31, 6:30 pm:		  State of the Community Address
April 1:				   First Day of Earth and Arbor Month 
April 2, 9:00-11:00am:		  Re:Cycle Bikes Open Workshop
April 6, 5:30 pm:		  Recreation Board 
April 7, 6:00 pm:		  Board of Zoning and Planning
April 7, 7:00 pm:		  South Bexley Neighborhood Association
April 9, 9:00 am:		  Trash Talk with Mayor Kessler/Green Bexley Field Trip
April 12, 6:00 pm: 		  City Council Meeting
April 16, 12:00 pm:		  Easter Egg Dash
April 23:			   Green Bexley Fair
April 30:			   Cleanup Day & Arbor Day Festival
May 14:			   Community Yard Sale & Freecycle Day

•	 Weekly departmental meetings
•	 Routine staff and cabinet touch-base meetings
•	 Planning and facilitation of community LinkUS 

informational meeting
•	 Maple Syrup Festival follow up including label design 

and bottle preparation
•	 Meeting regarding Bexley Home and Garden Tour
•	 Resident visits and emails to assess ongoing water 

intrusion issues. 
•	 Commission/Transportation Policy Committee 

Meeting
•	 Architectural Review Board Meeting
•	 Continued work on police chief search including 

criteria review and officer one on one meetings
•	 OEC Board Meeting
•	 Review and comments on final Livingston Avenue 

Report

•	 Follow up calls and emails with residents regarding 
rennovation and other projects

•	 Attended BCE Meeting
•	 Met with Columbia Gas representative 
•	 Work on State of Community event planning and 

outreach to community leaders
•	 Meeting with Mayor Jadwin
•	 Follow up work and resident letter review for Drexel 

Avenue project 
•	 Youth Interaction Policy Meeting and initial policy 

review
•	 Research and meeting on code enforcement resident 

issue
•	 COMMA Exec. Board Meeting

Keep in touch!  To sign up for weekly email updates from 
the City of Bexley, including information on community 
events and timely notifications and reminders, visit:
www.bexley.org/blast
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Chief of Police Search Update

The Saunders PR Group is due to provide us a draft community engagement report at any time now.  This 
report will be used to finalize the candidate profile/brochure with Ralph Andersen.  We’re hoping to have the 
position fully published next week, indicating a late April / early May interview cycle.  I’ve been meeting with 
Robert Burg and working on concepts for the interview process and community engagement with finalist 
candidates.  More detail to come on that front...  Additionally, I’ve been continuing officer ride alongs to get 
a full spectrum of input, with 20 officer ride alongs completed and 9 more scheduled in the coming weeks. 

Aggregation Update

With energy prices wildly fluctuating over the past several months, we’re taking a long pause on looking at 
aggregation.  We’ll revisit the idea once markets have stabilized.

State of the Community

March 31st at Jeffrey Mansion - mark your calendars!

Mayor’s Update to City Council
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Mayor’s Update to City Council
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Mayor’s Update to City Council
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Mayor’s Update to City Council
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Drexel Avenue Draft Layout
March ___, 2022 revision

Dexel Avenue: Main to Brentwood cross section

Dexel Avenue: Brentwood to Elm cross section

Dexel Avenue: Elm to Broad cross section

 To provide feedback, please sign up for a conference with City Engineer Dave Koch
and Service Director Andy Bashore by contacing Jordan Cavallero at ________ by 

_________

Public Feedback Opportunity:
DREXEL AVENUE IMPROVEMENTS

DRAFT LAYOUT COMMENT PERIOD
As a follow-up to the February 8th City Council discussion regarding traffic calming options as part of the upcoming Drexel 
Avenue improvements, a draft layout has been created for review and comment.  To view a large PDF of the proposed layout, 
please visit _____________.  The public feedback period is open until _______, during which time project engineers are 
considering feedback on the layout, primarily as it relates to specific property frontages on the street.  To schedule a time to 
discuss feedback with the City engineer and Service Director, please contact Jordan Cavallero at _______ by _________.
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City Council Meeting Minutes
Tuesday, March 8, 2022

6:00 PM

1) Call to Order
Council President Markham called the meeting to order at 6:03 pm with words of 
acknowledgement on the difficult situation continuing to develop in the Ukraine.

2) Roll Call of Members
Council Members in Attendance: Sam Marcellino, Jennifer Robinson, Lori Ann Feibel, Troy 
Markham, Matt Klingler, Jessica Saad, Monique Lampke

3) Pledge of Allegiance

4) Presentations/Special Guests
None.

5) Public Comments (Speaker Slip Required)
No public comment at this time.

6) President's Report
Mr. Markham stated how pleasant it is to see everyone's faces without masks and also spoke 
about how fun and unique the Jeffrey Woods festival is and expressed his thanks to the Mayor 
and the Recreation Department for their work on that. Mr. Markham also thanked Ms. Robinson 
for her work on the Council retreat along with Mr. McPeek, Mr. Kessler, and Ms. Ellman who all 
contributed to the success of the retreat. 
 

7) City Attorney Report
Mr. Fishel spoke about a piece of legislation working it's way through the statehouse right now 
which would significantly limit local municpalities from restricting or prohibiting Air BNB activity. 
He will keep Council up to date on this as it develops.

8) Auditor's Report
Mr. McPeek provided an update on the cadence of how financial information will be reported 
each month and also reported that he met with the City's financial investors this week and is 
gaining familiarity with that aspect of his role. 
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9) Administrative Update:

A) Service Department Update - Andy Bashore
Mr. Bashore had no additions to his report. Mr. Markham asked if there would be any additions 
to the sidewalk project this year and Mr. Bashore reported that it should be finished this year. 

B) Police Department Update - Interim Chief Gough
Chief Gough doesn't have any additions to his written report. Mr. Markham praised the police 
department's work on the pet food and supplies drive. Ms. Lampke asked for clarification on the 
new prosecutor for the City and Chief Gough spoke about the positive impact of our new 
prosecutor. Ms. Robinson, Ms. Lampke, and Ms. Saad acknowledged some of the positive 
developments here as well. 

Ms. Feibel expressed concerns over attrition reported at Columbus Police Department, and 
stated she feels Council will need to be very aware and careful to support our officers.

Mr. Fishel, with President Markham's permission, spoke briefly about the process of criminal 
charges and prosecution in the City of Bexley, clarifying which cases are heard by Mayor's Court 
versus Municipal Court. The Mayor then added additional comments regarding the Victim 
Advocate program. Chief Gough closed with comments praising the work of the officers. 

C) Recreation and Parks Update - Mike Price
Mr. Price has nothing to add to his written report. Mr. Kessler commended Ms. Greiner on her 
long service to Bexley and urged Council members to come to the Open House for Ms. Greiner's 
retirement. Mayor Kessler also extended his thanks for Mr. Price's department for their hard 
work on the Jeffrey Woods Festival. Mr. Price specifically acknowledged Ron Gould's hard work 
for the Jeffrey Woods Festival. 

D) Finance Department Update - Beecher Hale
Mr. Hale had no other additions to his written report but did ask Council to consider the 
suspension and adoption of ordinance 6-22 to reappropriate funds. 

E) Mayor's Update
Mr. Kessler summarized the highlights of his report, speaking to some upcoming events and also 
sharing his gratitude for the one-on-one officer meetings he's been having. Mr. Kessler also 
reported a recent update from the COGO bikes program, which recently reported a significant 
fee increase for the service. Columbus will be subsidizing the cost of the COGO bike program and 
has approached Bexley about sharing their portion of this cost, which would be more than 
$45,000. Ms. Saad asked if they track ridership by station, to see if bikes leave or arrive in Bexley 
from other areas. Mr. Kessler answered this and provided some additional information.

Mr. Kessler then spoke about the South Drexel Avenue project and addressed the part-time 
Finance and Personnel Coordinator position which they are proposing and feel would be a cost 
neutral solution to address some of the onsite Finance Department need and to create better 
redundancy and job separation. Mr. Fishel spoke about his agreement with the need for this 
position and expressed his opinion that the position should be full time.
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i) Feet on the Street Presentaiton
Mr. Kessler then invited Ms. Ellman to speak regarding the Feet on the Street program, which 
addresses recycling contamination and provides training and support with the goal of reducing 
contamination through a tagging system and educational materials. Ms. Feibel asked for details 
on the costs when the grant is included, which Ms. Ellman and Mr. Kessler addressed. Mr. Kessler 
stated that he has been convinced of the merits of a program like this in Bexley. Ms. Lampke 
asked about tagging system and the potential for an increase in recyclables behind thrown away 
with regular trash and Mr. McPeek expressed concerns over the punitive nature of this program. 
Ms. Saad commended Ms. Ellman for bringing this program before Council, and asked if we could 
have a presentation more specific to Bexley, and expressed other concerns. Mr. Marcellino asked 
if there was an opportunity to elect a portion of the City, rather than the City as a whole, which 
Ms. Ellman answered. Ms. Feibel expressed her support for the program and feels that if we're 
going to recycle, we should do it correctly. Mr. Markham asked for clarification on the level of 
contamination that would institute a tag or rejection and expressed concern about punitive 
action. Ms. Robinson agreed with Ms. Feibel's support but also expressed her concerns that are 
similar to others expressed regarding punitive measures.

10) Consent Agenda: (No Speaker Slip Required)

A) Meeting Minutes - 02/22/22 City Council Meeting

B) Ordinance 3-22 to appropriate $2700 from the Friends of Jeffrey Preschool Fund to pay 
preschool related expenses in 2022. (Introduced by Monique Lampke on February 8, 2022)

Ms. Lampke moved to approve the items on the Consent Agenda.
Mr. Klingler seconded.
All in Favor: Jessica Saad, Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, 
Monique Lampke, and Matt Klingler
Opposed: None
Motion Passed 7-0

11) Third Readings: (No Speaker Slip Required)
None. 

12) Second Readings: (Speaker Slip Required)

A) Ordinance 6-22 to re appropriate $236,298.33 from the South Drexel Avenue and Grandon 
Avenue Project Fund to pay the City's matching share on this project introduced by 
Monique Lampke on February 22, 2022. 

Mr. Fishel read the ordinance and Ms. Lampke reminded Council that Mr. Hale requested that 
this be opened for Suspension and Adoption. Mr. Kessler provided some additional background 
on this funding.

Ms. Lampke moved to suspend the three reading requirement for Ordinance 6-22.
Ms. Feibel seconded.
All in Favor: Jessica Saad, Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, 
Monique Lampke, and Matt Klingler
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Opposed: None
Motion Passed 7-0

Ms. Lampke moved to adopt Ordinance 6-22.
Ms. Robinson seconded.
All in Favor: Jessica Saad, Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, 
Monique Lampke, and Matt Klingler
Opposed: None
Motion Passed 7-0

B) Ordinance 5-22 to protect the rights of individuals to wear Face Coverings in Places of 
Public Accommodation introduced by Sam Marcellino on February 22, 2022.

Mr. Fishel read this ordinance and Mr. Marcellino explained that this ordinance is in place to 
protect those who elect to wear masks. Ms. Saad expressed opposition to this ordinance as she 
doesn't feel this will be necessary in Bexley. Mr. Marcellino replied, reiterating his belief that a 
proactive approach is best for Council in this situation. Ms. Lampke asked if there has been any 
feedback from businesses about this ordinance and Ms. Saad asked Council to review the 
penalties clause. Mr. Kessler clarified that this would be a code enforcement issue, not police 
enforcement as it is not a criminal offense. Ms. Saad restated her belief that the ordinance is 
unnecessary. Hearing no further questions, Mr. Markham moved to the next item on the agenda.

 

C) Ordinance 4-22 to certify special assessments for the repair of sidewalks where the work 
was not done by the owner after being ordered by the City in accordance with Bexley 
Code Section 1490.15(b)(4)A or Bexley Code Section 1492.04(b)(1) and it was necessary to 
do the work and assess the owner; to assess the owner of properties with unpaid alarm 
fees in accordance with Bexley Code Section 643.03; to certify a special assessment in 
accordance with Bexley Code Section 1490.18 (Environmental Contamination); and to 
certify special assessments for code violation abatements where work was not done by 
the owner after being ordered by the City in accordance with Bexley Code Section 1490 
and it was necessary to do the work and assess the owner introduced by Monique Lampke 
on February 22, 2022.

Mr. Fishel read the ordinance and Ms. Lampke and Mr. Kessler provided some additional 
information and answered questions. 

13) First Readings: (Speaker Slip Required)

A) Ordinance 7-21 to amend 618.22 (Disposal of Animal Fecal Matter Required), to eliminate 
the requirement to carry equipment. Introduced by Troy Markham.

Mr. Fishel read the ordinance and Mr. Markham provided some additional information on the 
background and reasoning for this ordinance, which is primarily to clean up the ordinance. Ms. 
Lampke asked how the fecal matter will be picked up without an item. Mr. Markham responded 
to this stating that even responsible pet owners could run out of bags and would still comply with 
the law if they needed to return to the site. Ms. Lampke and Mr. Marcellino added some 
thoughts on small edits to the language of this ordinance. 

B) Resolution 1-22, confirming the Mayor’s appointments of members to the Architectural 
Review Board; the Citizens Review Board; the Recreation Board; and the Board of Zoning 
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Appeals and Planning, introduced by Jen Robinson on March 8, 2022
Mr. Fishel read the ordinance and Ms. Robinson provided a brief overview of the purpose of this 
resolution. Mr. Kessler provided some additional information on the ordinance and a brief 
overview of each of each appointee. Ms. Robinson clarified that these appointees will be visiting 
Council for introductions in the coming meetings.

14) Tabled Ordinances:

A) Ordinance 41-21 accepting the proposed donation of the Columbia Place private street in 
the Columbia Place subdivision by the City of Bexley for a public street. (Introduced by 
Jessica Saad September 28, 2021)

No action at this time.

B) Ordinance 12-21 (Tabled), to adopt and approve the City of Bexley Electric Aggregation 
Plan of Operation and Governance, and to declare an emergency, introduced by Mr. Sharp 
(introduced on March 9, 2021).

Ms. Feibel moved to take ordinance 12-21 off the table for discussion.
Mr. Klingler seconded.
Motion passed by voice vote 7-0.

Ms. Feibel stated that while we had expected to discuss this, the world energy market is in crisis 
currently, but urged Council to hold the document she sent and be prepared to revisit this. Mr. 
Kessler then provided more background on the aggregation program proposal and stated 
reasoning for Council to consider approval of this ordinance now, which will allow Council to 
decide and vote on any future steps as the energy market settles and clearer rates are available.

Ms. Feibel moved to approve Ordinance 12-21
Ms. Robinson seconded.
All in Favor: Jessica Saad, Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, 
Monique Lampke, and Matt Klingler
Opposed: None
Motion Passed 7-0

Mr. Kessler then provided a brief update on the aggregation status.  

C) Ordinance 24-21 (Tabled), to award the Bexley Electricity Aggregation Program contract to 
AEP Energy, based upon the terms and conditions provided for in their RFP, as modified by 
the Board of Control, introduced by Mr. Sharp. (Introduced on May 25, 2021)

No action at this time.

15) Zoning and Development Committee - Matt Klingler, Chair 
Mr. Klingler reported there is an ARB meeting this Thursday. 

16) Recreation and Parks Committee - Jessica Saad, Chair
Ms. Saad reminded Bexley Seniors that they can apply for senior center membership for only $25 
onling or by calling Parks and Recreation. Ms. Saad also reported on behalf of Bryan Drewry 
regarding a BMPA sponsored art auction being held both online and in person at Bexley Public 
Library. 
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17) Strategic Committee - Jen Robinson, Chair 
Ms. Robinson has no report today. 

18) Service and Environmental Committee - Lori Ann Feibel, Chair
Ms. Feibel has nothing to report on the Service and Environmental Committee, but did briefly 
speak about the progress of the Celebrations and Events Committee and also about a program 
tomorrow night about Bexley's Miss America. 

19) Finance Committee - Monique Lampke, Chair
Ms. Lampke spoke thanked Members of Council and the Mayor for coming to the Chamber of 
Commerce event last week. Ms. Lampke also complimented Ms. Robinson on the Council retreat. 
Ms. Lampke also shared that the Bexley Women's Club is working with the City to organize a 
donation drive to benefit victims in the Ukraine and this will be shared soon. Ms. Lample also 
acknowledged International Women's Day and expressed her gratitude for working with three 
other amazing women on Council. 

20) Safety and Health Committee - Sam Marcellino, Chair
Mr. Marcellino has nothing to report on Safety or Health, but extended congratulations to the 
Bexley High School Cheer team on their state championship. 

Mr. Klingler then also mentioned that Bexley Bravo invitations have been sent. 

21) Public Comments (No Speaker Slip Required)
No Comment at this Time. 

22) Adjourn
Mr. Klingler moved to adjourn.
Ms. Saad seconded.
All in Favor: Jessica Saad, Sam Marcellino, Jen Robinson, Lori Ann Feibel, Troy Markham, 
Monique Lampke, and Matt Klingler
Opposed: None
Motion Passed 7-0

Mr. Markham adjourned the meeting at 7:49 pm.
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Ordinance No. 05 - 22

By: Sam Marcellino

An ordinance to protect the rights of individuals to wear Face Coverings in
Places of Public Accommodation.

WHEREAS, The COVID-19 pandemic has resulted in the wearing of face coverings, by individuals, for 
public health purposes; and

WHEREAS, It is the position of the City that individuals shall have a right to wear Face Coverings for 
public health purposes when visiting Places of Public Accommodation; 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO:

Section 1

That Chapter 838 shall be created as follows:

CHAPTER 838 FACE COVERINGS FOR PUBLIC HEALTH PURPOSES 

838.01 PURPOSE
(a) This chapter is created in order to protect the rights of individuals to wear face 

coverings in public spaces in order to protect their own health and/or the health of 
those around them.

838.02 DEFINITIONS
(a) “Face Covering” shall mean a covering designed to cover the nose and mouth of the 

individual wearing it, for the purpose of reducing the spread and intake of respiratory 
droplets and/or for public health purposes.  Face Coverings can include, but are not 
limited to, surgical or procedural masks, cloth masks, and other devices intended to 
protect against respiratory spread.

(b) "Place of Public Accommodation" means any inn, restaurant, eating house, 
barbershop, public conveyance by air, land or water, theater, store, or other place for 
the sale of merchandise, or any other place of public accommodation or amusement 
where the accommodation advantages, facilities, or privileges thereof are available to 
the public.

838.03 PROHIBITION AGAINST REFUSING SERVICE BASED UPON OR PROHIBITING THE 
WEARING OF FACE COVERINGS IN PUBLIC SPACES AND PLACES OF PUBLIC 
ACCOMODATION
(a)  Owners and operators of places of public accommodation may not require the 

removal of Face Coverings in public spaces, or refuse service based upon an 
individual’s refusal to remove Face Coverings in a Place of Public Accommodation, 
subject to the exceptions contained herein.

(b)  Owners and operators may request the temporary removal of a mask for 
identification or security purposes.
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838.99 PENALTIES
(a) Whoever violates any provision of this Chapter for which no other specific penalty has 

been provided other than the denial, suspension or revocation of a license, shall be 
fined not more than $100. Each day's continuance shall constitute a separate offense. 

Section 2
That this Ordinance shall go into effect and be in full force from and after the earliest period allowed by 
law. 

 Passed: , 2022

Troy Markham, President of Council

Attest:
Matt McPeek, Clerk of Council

Approved:______________, 2022

Benjamin J. Kessler, Mayor

First Reading:  February 22, 2022
Second Reading: 
Third Reading:
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PROPOSED AMENDED ORDINANCE NO. 04 - 22

By:  Monique Lampke

An Ordinance to certify special assessments for the repair of sidewalks where the work was 
not done by the owner after being ordered by the City in accordance with Bexley Code 

Section 1490.15(b)(4)A or Bexley Code Section 1492.04(b)(1) and it was necessary to do the 
work and assess the owner; to assess the owner of properties with unpaid alarm fees in 

accordance with Bexley Code Section 643.03; to certify a special assessment in accordance 
with Bexley Code Section 1490.18 (Environmental Contamination); and to certify special 

assessments for code violation abatements where work was not done by the owner after 
being ordered by the City in accordance with Bexley Code Section 1490 and it was necessary 

to do the work and assess the owner

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO:

Section 1.
That the assessment of the cost of repairing the sidewalks, where the work was not done by the 
owner is assessed to the owner; notice of filing the assessment has been given as required by 
law to be and the same is hereby adopted and confirmed to wit:
Capital University 675 Sheridan Ave Bexley, Ohio, 43209 $200.00 020-004415-00
Capital University 691 Sheridan Ave Bexley, Ohio, 43209 $200.00 020-001311-00
Capital University 707 Sheridan Ave Bexley, Ohio, 43209 $200.00 020-001736-00
Capital University 713 Sheridan Ave Bexley, Ohio, 43209 $200.00 020-000027-00
Capital University 766/768 Sheridan Ave Bexley, Ohio, 43209 $200.00  020-000005-00
Capital University Parking off Pleasant Ridge Bexley, Ohio, 43209 $200.00 020001986-00
Joseph & Quinn Armstrong829 Francis Ave Bexley, Ohio, 43209 $200.00 020-004254-00
Michael Watson 137 S. Columbia Ave Bexley, Ohio, 43209 $200.00 020-002984-00
Jay Sokol 2379 Sherwood Bexley, Ohio, 43209 $200.00  020-001494-00
Lee Tenenbaum 325 S Dawson Ave Bexley, Ohio, 43209 $200.00 020-001663-00
Shelly Bloom 474 S. Parkview Ave Bexley, Ohio, 43209 $200.00 020-002061-00
Edward Hines 420 S. Parkview Ave Bexley, Ohio, 43209 $200.00 020-002427-00
Meredith Weprin 2241 Dale Ave Bexley, Ohio, 43209 $200.00 020-002892-00
Michael Flinner 2409 Plymouth Ave Bexley, Ohio, 43209 $200.00  020-000309-00
Kimberly Wilson 2404 Bexley Park Rd Bexley, Ohio, 43209 $200.00 020-001940-00
Ashwin Suresh and Mathura Sridharan361 N. Parkview Ave Bexley, Ohio, 43209 $200.00 020-001971-00
Joseph & Paola Basar 112 Ashbourne Rd Bexley, Ohio, 43209 $200.00 020-001588-00
Capital University North parking lot- Pleasant Ridge Bexley, Ohio, 43209 $400.00 020001986-00
Carol & Carl Skrade 845 Pleasant Ridge Bexley, Ohio, 43209 $400.00  020-002243-00
Jessica George & James Davis2188 Bryden Rd Bexley, Ohio, 43209 $400.00  020-003047-00
Michael Kirkman 2324 Bexley Park Rd Bexley, Ohio, 43209 $400.00  020-001282-00
Patricia Witman 260 S. Parkview Ave Bexley, Ohio, 43209 $400.00 020-002995-00
Asal Farhadi 150 S. Parkview Ave Bexley, Ohio, 43209 $400.00 020-000848-00
Erin & Scott Cril ly 43 Bullit Park Place Bexley, Ohio, 43209 $400.00 020-000055-00
William Rhoads 44 Bullit Park Place Bexley, Ohio, 43209 $400.00 020-000042-00
Philip & Lisa Kessler 254 Stanbery Ave Bexley, Ohio, 43209 $400.00  020-001613-00
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Section 2. 
That the assessment of the cost of repairing the sidewalks, where the work was not done by the 
owner is assessed to the owner; notice of filing the assessment has been given as required by 
law to be and the same is hereby adopted and confirmed to wit; and the assessment for 
amounts of $600 or more shall be divided up evenly over a three year period:

Section 3.
That the assessment of the cost of unpaid alarm fees; notice of filing the assessment has been 
given as required by law to be and the same is hereby adopted and confirmed to wit:

Bexley Gateway Plaza 2158 East Main St. Bexley, Ohio, 43209  $    100.00 020-004740-00

Tim Donut US Limited Inc. 2062 E. Livingston Ave. Bexley, Ohio, 43209  $    150.00 020-004851-00

Richard Haynes 2130 E. Livingston Ave. Bexley, Ohio, 43209  $    150.00 020-003804-00

Section 4.
That in accordance with 1490.18(c), the property owner has failed to comply with the City's 
environmental contamination ordinance, and has been assessed for failure to comply and has 
been notified of said assessment, and the same hereby is adopted and confirmed, to wit:

Owner Parcel Number Amount
2761 Main Investment LLC 020-001855 $20,000
2761 E. Main St. 
Bexley, OH 43209

Ellensara Evans 965 Francis Ave Bexley, Ohio, 43209 $600.00  020-004430-00
Shelby Furman 410 S. Columbia Ave Bexley, Ohio, 43209 $600.00 020-002840-00
John Groeber 276 Ashbourne Place Bexley, Ohio, 43209 $600.00 020-001571-00
Capital University Lohman Hall-Pleasant Ridge Bexley, Ohio, 43209 $800.00 020-002002-00
Sondra Ruanpae 167 S. Columbia Ave Bexley, Ohio, 43209 $800.00  020-001999-00
Dale Clark 2448 Seneca Park Place Bexley, Ohio, 43209 $800.00  020-003637-00
Cynthia Carver & Cari Edwards818 Sheridan Ave Bexley, Ohio, 43209 $1,000.00 020-003535-00
Tensing Maa & James Jeffers207 Ashbourne Rd Bexley, Ohio, 43209 $1,000.00 020-001622-00
Benjamin & Lisa Horn 230 Ashbourne Rd Bexley, Ohio, 43209 $1,400.00 020-001578-00
Capital University Capital center- Pleasant Ridge Bexley, Ohio, 43209 $1,600.00 020-004154-00
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Section 5.
That the property owner has failed to pay expenses duly incurred in association with abatement 
services performed pursuant to Section 1492; that a bill for said abatement services has been 
given as required by law; and that in accordance with 1492.04, said abatement costs are hereby 
adopted and confirmed for assessment, to wit:

Address of Abatement Parcel ID Year of Work Description of work Amount

235 S Stanwood Rd 020-003289-00 2021 Grass/Weed Abatements $480

2220 E Livingston Av 020-003499-00 2021 Weed, Trash Abatements $720

407 Northview Dr 020-004324-00 2021 Grass/Weed Abatement $85

1026 S Cassingham Rd 020-003426-00 2021 Grass/Weed Abatement $60

2798 Allegheny Av 020-000164-00 2021 Grass/Weed Abatements $110

915 Sheridan Av 020-000186-00 2021 Grass/Weed Abatement $55

700 Grandon 020-001821-00 2021 Grass/Weed Abatements $260

2693 Bellwood Av 020-004140-00 2021 Couch Removal $175

956 Ferdale Pl 020-003780-00 2021 Debris Removal $175

949 Ferdale Pl 020-003789-00 2021 Debris Removal $175

2761 E Main St 020-001855-00 2021 Debris Removal $80

940 Mayfield Pl 020-004521-00 2021 Debris Removal $200

2220 E Livingston Av 020-003499-00 2021 Board Up Exterior $375

2220 E Livingston Av 020-003499-00 2020 Grass/Weed Abatement $120

2798 Allegheny Av 020-000164-00 2020 Grass/Weed Abatement $60

2702 Bellwood Av 020-000250-00 2020 Grass/Weed Abatement $60

2741 E Main St 020-002925-00 2020 Grass/Weed Abatement $75

235 S Stanwood Rd 020-003289-00 2020 Grass, Yard Clean Up, Pool $1,432
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Section 6.
That this ordinance shall go into effect and be in force from and after the earliest period 
allowed by law.  

Passed:__________, 2022

______________________________
Troy Markham, President of Council

Attest:_______________________
Matthew McPeek, Clerk of Council

Approved:___________, 2022

_______________________
Ben Kessler, Mayor

First Reading: February 22, 2022
Second Reading: March 8, 2022
Third Reading: March 22, 2022
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ORDINANCE NO.  - 22

By: Troy Markham

An Ordinance to amend 618.22 (Disposal of Animal Fecal Matter Required), to 
eliminate the requirement to carry equipment.

Whereas, the current law of Bexley requires that fecal matter of animals be picked 
up and disposed of properly; 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO:

Section 1: That Section 618.22 be amended to read as follows:

618.22  DISPOSAL OF ANIMAL FECAL MATTER REQUIRED.

   (a)   No person being the owner or having charge of any animal shall fail to pick up 
and properly dispose of, in a sanitary manner, any fecal matter left by his the animal on 
any public or private property other than the property of the owner or person having 
charge of such animal.
   (b)   No person being the owner or having charge of any animal on any public or 
private property other than the property of the owner or person having charge of such 
animal, shall fail to have in his possession a wood, plastic or metal device or other 
container for the purpose of picking up and properly disposing of, in a sanitary manner, 
any fecal matter left by his animal.
   (cb)   Any person who violates or fails to comply with this section is guilty of a minor 
misdemeanor. 

Section 2. That this Ordinance shall go into effect, and be in force from and after the 
earliest period allowed by law.

Passed: , 2022

Troy D. Markham, President of Council
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Attest:
Matthew McPeek, Clerk of Council

Approved: _________, 2022

______________________
                Benjamin Kessler, Mayor 

First Reading:  March 8, 2022
Second Reading: March 22, 2022
Third Reading:
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RESOLUTION NO.  1 - 22

By: Jen Robinson

A Resolution confirming the Mayor’s appointments of members to the Architectural Review 
Board; the Citizens Review Board; the Recreation Board; and the Board of Zoning Appeals and 

Planning

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO: 

Section 1.   That City Council hereby confirms the following appointments to the Architectural 
Review Board:

Nominee Position Term Expiring
Michael Steele Alternate June 30, 2024

Section 2.   That City Council hereby confirms the following appointments to the Citizens 
Review Board:

Nominee Position Term Expiring
Dave Coleman Member June 30, 2022

Section 3.   That City Council hereby confirms the following appointments to the Board of 
Health:

Nominee Position Term Expiring
Katherine Gravelle Member June 30, 2023

Section 4.   That City Council hereby confirms the following appointments to the Recreation 
Board:

Nominee Position Term Expiring
Aly DeAngelo Member June 30, 2022
Tim Bezbatchenko Member June 30, 2023
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Section 5.   That City Council hereby confirms the following appointments to the Board of 
Zoning Appeals and Planning:

Nominee Position Term Expiring
Keith Hall Member June 30, 2022

Section 6.   That this Resolution is an emergency measure necessary for the immediate 
preservation of the public peace, health, safety or welfare, and shall take effect upon its 
passage and approval by the Mayor.

Passed __________________, 2022

_______________________________
Troy Markham, President of Council 

Attest: __________________, 2022
Matt McPeek, Clerk of Council 

Approved: _________, 2022

______________________
                Benjamin Kessler, Mayor 

First Reading:  March 8, 2022
Second Reading:
Third Reading:
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Ordinance No. 8 - 22

By: Monique Lampke

An Ordinance to Approve the Collective Bargaining Agreements between the Fraternal Order 
of Police, Ohio Labor Council, Inc. and the City of Bexley

Whereas, dispatchers and the animal control officer in the Bexley Police Department are 
represented by the Fraternal Order of Police, Ohio Labor Council, Inc. (FOP) for purposes of 
collective bargaining; and

Whereas, the collective bargaining agreements between the FOP and the City expired on 
December 31, 2021; and

Whereas, the parties have been engaged in negotiations for successor collective bargaining 
agreements in accordance with Chapter 4117 of the Ohio Revised Code; and

Whereas, the parties have reached a tentative agreement on successor collective bargaining 
agreements to be effective from January 1, 2022 through December 31, 2024;

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Bexley, Ohio:

Section 1:  The Bexley City Council hereby approves the successor collective bargaining 
agreements attached hereto as Exhibits A and B and authorizes the Mayor to execute the 
agreements.

Section 2:     That this Ordinance is hereby declared to be an emergency measure immediately 
necessary for the preservation of the public health, peace, safety and shall go into full force and 
effect upon the approval of the Mayor. 

Passed: , 2022

Troy Markham, President of Council

Attest:
Matthew McPeek, Clerk of Council
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Approved: ______________, 2022

Benjamin J. Kessler, Mayor

First Reading:  March 8, 2022
Second Reading: 
Third Reading:
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Agreement between FOP/OLC and City of Bexley- Animal Control Officer
2022-2024 

COLLECTIVE BARGAINING AGREEMENT

Between

The City of Bexley

and

The
Fraternal Order of Police/Ohio Labor 

Council, Inc.

 

Animal Control Officers

January 1, 2022 through December 31, 2024
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1

ARTICLE 1
AGREEMENT

Section 1.1 Agreement 

This Agreement is made and entered into by and between the City of Bexley, Ohio (hereinafter 
referred to as the City), and the Fraternal Order of Police, Ohio Labor Council, Inc. (hereinafter 
referred to as the Union). 

Section 1.2 Purpose 

This Agreement is made for the purpose of setting forth the understandings and agreements 
between the parties governing the wages, hours, terms and other conditions of employment for 
those employees included in the Bargaining Unit as defined herein. 

Section 1.3 Severability

If a court of competent jurisdiction finds any provision of this Agreement to be contrary to law, 
or if the parties mutually agree that any provision is invalid by operation of law, such provision 
shall be of no further force and effect, but the remainder of the Agreement shall remain in full 
force and effect. In the event of such invalidity, the parties will schedule a meeting at a 
mutually agreeable time, within thirty (30) days of one party's written request to the other, to 
discuss alternative language on the subject matter held to be or found to be invalid.
 
Section 1.4 Amendment of Agreement

No changes in this Agreement shall be negotiated during its duration unless the parties agree in 
writing to so amend the Agreement. 

Section 1.5 Past Benefits and Practices

The City and Union agree that any past benefit or practice which is not contained in this 
Agreement shall not be altered or discontinued until the City has notified the Union of such 
intention and provided an opportunity for the Union to provide input through discussion at a 
Labor Relations Meeting. 

ARTICLE 2
RECOGNITION

Section 2.1 Recognition 

The City recognizes the Union as the sole and exclusive representative of all employees 
included in the Bargaining Unit described herein in any and all matters relating to wages, hours, 
terms and other conditions of employment, and the continuation, modification, or deletion of an 
existing provision of this Agreement and for the administration of this Agreement. 
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2

Section 2.2 Bargaining Units 

The Bargaining Unit shall consist of all full-time Animal Control Officers.  Excluded from this 
Bargaining Unit are all other employees. The inclusions and exclusions are as certified by the 
Ohio State Employment Relations Board in Case No.2012-REP-01-0002, dated June 25, 2012 
and 2012-REP-10-0121 amended on November 15, 2012.
 

ARTICLE 3 
 UNION SECURITY

Section 3.1  Dues Deduction.
 
The City agrees to deduct Union membership dues as certified by the Union to the City upon 
written authorization signed by the employee on a form to be provided and which may be 
presented to the City by the employee or the employee’s representative.  Fifty percent (50%) of 
membership dues shall be deducted from the first paycheck of each month and fifty percent 
(50%) from the second paycheck of each month. The City shall also deduct initiation fees and 
assessments of the exclusive representative upon presentation of a written deduction 
authorization by the employee. The City agrees to furnish to the Labor Council, once each 
calendar month, a warrant in the aggregate amount of the deductions made for that calendar 
month, together with a listing of the members for whom deductions were made.  

Section 3.2  Union Responsibility

The parties agree that the City assumes no obligation, financial or otherwise, arising out of the 
provisions of this Agreement regarding the deduction of Union dues. The Union hereby agrees 
that it will indemnify and hold the City harmless from any claims, actions or proceedings 
including the defense thereof, by any employee arising from deductions made by the City 
pursuant to this Article.  If requested, the Union shall pay for legal counsel (at no cost to the 
City) to defend the City in any claim, action or proceeding. Once the funds are remitted to the 
Union, their disposition thereafter shall be the sole and exclusive obligation and responsibility of 
the Union.

Section 3.3  City Responsibility

The City shall be relieved from making individual dues deduction payments to the Union when a 
member: 

1) Resigns or is separated from City employment
2) Is laid off from City employment 
3) Provides written revocation of dues deduction authorization to both the City and 

the Union
4) Is on an unpaid leave of absence when the dues deduction would otherwise be 

due
5) At any time when dues are otherwise due, fails to receive sufficient wages to 

make all legally required deductions in addition to the deduction of Union dues, 
provided that the member's dues shall thereafter be deducted in the first 
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available pay period in which the member has sufficient wages to make the dues 
deduction in addition to all legally required deductions.

Section 3.4 Errors in Processing 

It is agreed that neither the employees nor the Union shall have a claim against the City for 
errors in the processing of deductions unless a claim of error is made to the City in writing 
within sixty (60) days after the date such an error is claimed to have occurred. If it is found an 
error was made, it will be corrected at the next pay period that the Union dues or fee deduction 
will normally be made by deducting the proper amount. Payroll collection of dues shall be 
authorized for the exclusive bargaining agent only, and for no other organization attempting to 
represent the employees within the Bargaining Unit as herein determined.

Section 3.5 Bulletin Board

The Union shall be permitted to maintain a Union bulletin board at Department headquarters. 
Such bulletin boards will be supplied by the City. Union bulletins, Union material, and 
communications of interest to Bargaining Unit members only shall be permitted to be posted on 
this board. No derogatory material shall be posted on the Union bulletin board. 

Section 3.6 Ballot Boxes 

The Union shall be permitted, upon prior notification to the Chief of Police, to place a ballot box 
at Department headquarters for the purpose of collecting members' ballots on all Union issues 
subject to ballot. Such box shall be the property of the Union and neither the ballot box nor its 
contents shall be subject to the Department's review. 

Section 3.7 Use of Intra-Department Mail System 

The Union shall be permitted reasonable use of the intra-department mail system, i.e. access to 
members' mail slots, for the direct distribution of material pertaining to collective bargaining, 
contract administration, or other similar business germane to the Union's role as exclusive 
representative of the Bargaining Unit. The Union shall observe established Departmental 
procedure for the distribution of all such materials; however, the material, when placed in a 
sealed envelope clearly marked as a Union communication, shall not be subject to review by the 
City and/or Department.

ARTICLE 4
NON-DISCRIMINATION

Section 4.1 Joint Pledge 

Neither the City nor the Union shall discriminate against any Bargaining Unit employee on the 
basis of age, sex, race, color, creed, religion, ancestry, national origin, handicap, or application 
for participation in the Ohio Workers' Compensation Program.
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 Section 4.2 Gender 

All references to employees in this Agreement designate both sexes, and wherever the male 
gender is used it shall be construed to include male and female employees. 

Section 4.3 City Pledge 

The City agrees not to interfere with the rights of Bargaining Unit members to become 
members of the Union, and the Employer shall not discriminate, interfere, or coerce any 
employee because of Union membership or because of or regarding activities as an officer or 
other representative of the Union.
 
Section 4.4 Union Pledge 

The Union agrees not to interfere with the rights of a member to refrain from or resign from 
membership in the Union, and the Union shall not discriminate, interfere, restrain, or coerce any 
member for exercising the right to abstain from membership in the Union. 

ARTICLE 5 
GRIEVANCE PROCEDURE

Section 5.1 Grievance Defined

A grievance is defined as an allegation that there has been a breach, misinterpretation or 
improper application of any term or terms of this Agreement.

Section 5.2 Qualifications 

A grievance may be filed by Bargaining Unit member(s) or by the Union as group of Bargaining 
Unit members who are affected by the act or condition giving rise to the grievance in the same 
or similar manner. A Bargaining Unit member has the right to present grievances and have 
them adjusted, without intervention of the Union, as long as the adjustment is consistent with 
the terms of this Agreement and as long as the Union is present at the adjustment.
 
Section 5.3 Jurisdiction 

Nothing in this Grievance Procedure shall deny Bargaining Unit members the opportunity to 
appeal to and/or exercise their legal right to appear before any judicial or administrative forum, 
except the Bexley Municipal Civil Service Commission as hereinafter provided. If a Bargaining 
Unit member elects to pursue such a judicial or administrative remedy, and an administrative 
tribunal or court takes jurisdiction, a member is thereafter precluded from seeking a remedy 
under the Grievance Procedure. In that this Grievance Procedure culminates in final and binding 
arbitration, the Bexley Municipal Civil Service Commission shall have no jurisdiction to receive 
and determine any appeals relating to matters which are proper subjects under this Grievance 
Procedure.
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Section 5.4 Grievance Procedure

The following steps and procedures shall be utilized in the resolution of grievances: 

 Informal Procedure: A grievance may be processed through an oral discussion 
with the employee's immediate supervisor within seven (7) calendar days of the day the 
grievant became aware or should have become aware of the incident giving rise to the 
grievance. If the informal discussion is used, the immediate supervisor shall meet informally 
with the grievant. Neither the supervisor nor the grievant shall be represented in these informal 
discussions, except by a local grievance representative. 

 Formal Procedure: 

STEP ONE:

1) If the grievance is not resolved to the satisfaction of the grievant using the informal 
procedure outlined above, the grievance shall be reduced to writing and filed with the 
employee's immediate supervisor no later than fourteen (14) calendar days from the 
date the grievant became aware ( or should have become aware) of the incident giving 
rise to the grievance. This written grievance shall be submitted to the supervisor on the 
Grievance Form agreed upon by the parties. The supervisor shall date-stamp the Form 
on the date of its receipt.  

2) As soon as is practicable, but no later than seven (7) calendar days after receipt of the 
written grievance, the immediate supervisor shall affix a written response and return 
one copy of it to the grievant. 

STEP TWO:

1) Should the grievant not be satisfied with the response to the grievance at Step One of 
the procedure, the grievant may appeal the grievance to the Chief or designated next 
level supervisor. The grievant shall initiate this appeal within seven (7) calendar days 
after receipt of the Step One response, by delivering a copy of the Grievance Form 
containing the written responses from prior steps, and any other pertinent documents, 
to the office of the Chief (or designated supervisor.) 

2) The Chief (or designated supervisor) shall date-stamp the Grievance Form on the date 
of its receipt. Within fourteen (14) calendar days of receipt of the Grievance Form, the 
Chief( or designated supervisor) shall investigate the grievance and shall schedule and 
conduct a meeting to discuss the grievance with, the grievant. 

3) The grievant may bring to the meeting a Grievance Representative and/or a non-
employee Union representative. 

4) The Chief (or designated supervisor) may be joined in the meeting by any designated 
representative. The parties may mutually agree to the attendance of other persons. 

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. 

6) The City may elect to inquire of the grievant or respond in the meeting in addition to the 
required written response. Within seven (7) calendar days after the meeting at this Step, 
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the Chief (or designated supervisor) shall submit to the grievant a written response to 
the grievance, which response shall be signed and dated. 

STEP THREE:

1) Should the grievant not be satisfied with the response to the grievance at Step Two of 
the procedure, the grievant may appeal the grievance to the Mayor/Safety Director. The 
grievant shall initiate this appeal within fourteen (14) calendar days after receipt of the 
Step Two response, by delivering a copy of the Grievance Form containing the written 
responses from prior steps, and any other pertinent documents, to the office of the 
Mayor/Safety Director. 

2) The Mayor/Safety Director shall date-stamp the Grievance Form on the date of its 
receipt. Within ten (10) calendar days of receipt of the Grievance Form, the 
Mayor/Safety Director (or designee) shall investigate the grievance and shall schedule 
and conduct a meeting to discuss the grievance with the grievant. 

3) The Grievant may bring to the meeting a Grievance Representative and/or a non--
employee Union Representative. 

4) The Mayor/Safety Director (or designee) may be joined in the meeting by the Chief or 
the individual who conducted the Step Two grievance meeting and a designated City 
Representative.

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. The City may elect to inquire of the grievant or respond in the meeting in 
addition to the required written response. Within fourteen (14) calendar days after the 
meeting at this Step, the Mayor/Safety Director (or designee) shall submit to the 
grievant a written response to the grievance, which response shall be signed and dated. 

6) Should the grievant not be satisfied with the Mayor/Safety Director's response to the 
grievance at Step Three, the grievant shall notify the Grievance Representative of the 
desire to proceed to arbitration. 

7) The Grievance Representative will present the grievance request for arbitration to the 
Union.  Should the Union determine to proceed to arbitration with the grievance, the 
Union shall so notify the City by written notification.   This written notification shall be 
delivered by hand or received by the Mayor/Safety Director within fourteen (14) 
calendar days after the grievance receipt of the Mayor/Safety Director's written 
response. 

Section 5.5 Time Off for Presenting Grievances 

A Bargaining Unit member and Grievance Representative shall be allowed time off from regular 
duties with pay for attendance at scheduled meetings under the Grievance Procedure with prior 
approval of their respective supervisors. If approval is withheld, any applicable time limit shall 
thereby be extended for the period of time necessary to allow the grievant and/or 
representative time off to attend such meetings. When a grievance meeting is held on a shift 
other than the scheduled shift hours of the grievant and/or the Grievance Representative, both 
the grievant and the Grievance Representative shall be compensated for the time spent in the 
grievance meeting. At no time shall attendance at a grievance meeting by a Grievance 
Representative result in overtime pay. Such time off with pay when not on a regularly assigned 
shift shall not be considered as hours worked or paid status when calculating overtime.
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Section 5.6 Time Limits 

It is the City's and the Union's intention that all time limits in the above Grievance Procedure 
shall be met. However, to the end of encouraging thoughtful responses at each Step, the 
parties' designated representatives may mutually agree, at any Step, to time extensions, but 
any such agreement must be in writing and signed by the parties. In the absence of such 
mutual extensions, either party may, at any Step where a submission of the grievance appeal or 
a response is not forthcoming within the specified time limits, presume the grievance to have 
been advanced to the next Step in the Procedure on the day following the expiration of the time 
limit. Any Step in the Grievance Procedure may be waived by mutual consent. If an office 
specified for receipt of a grievance, grievance appeal, or grievance response is closed for an 
entire day, which day is the last day of the time period prescribed for the filing of a response to 
a grievance or grievance appeal, then the grievance, grievance appeal, or response may be filed 
on the next day on which such office is open. 

Section 5.7 Representative in Meetings 

In each step of the Grievance Procedure outlined in Section 5.4 after the Informal Discussion, 
certain specific representatives shall be given approval to attend the meetings therein 
prescribed. It is expected that, in the usual grievance, these will be the only representatives in 
attendance at such meetings. However, it is understood by the parties that, in the interest of 
resolving grievances at the earliest possible step, it may be beneficial that other 
representatives, not specifically designated, be in attendance. Therefore, the parties may 
mutually agree to the attendance of other representatives. 

Section 5.8 Grievance Forms 

The City and the Union shall develop jointly a Grievance Form. Such forms will be supplied by 
the Union and made available to all Grievance Representatives.

ARTICLE 6
ARBITRATION

Section 6.1 Selection of Arbitrator 

Within fourteen (14) calendar days following the receipt of the Union’s written notification of 
the Union's intention to proceed to arbitration, the Mayor/Safety Director or the Chief of Police, 
either personally or through an appropriate City designee, and the Union will consult and 
attempt to select an impartial arbitrator by mutual agreement. In the event these 
representatives cannot reach agreement on an arbitrator, by joint letter the parties will request 
the American Arbitration Association, or the Federal Mediation Conciliation Services, to submit a 
panel of nine (9) arbitrators from which the City and the Union shall select one by mutual 
agreement. If an agreement cannot be reached as to one mutually acceptable arbitrator from 
the panel, an arbitrator will then be selected by the representatives of the parties by 
alternatively striking names and selecting the final remaining name. Either party shall have the 
option to completely reject the list of names and request another list only once. 
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Section 6.2 Authority of Arbitrator 

The arbitrator shall conduct a fair and impartial hearing on the grievance hearing testimony and 
evidence from both parties, unless the parties mutually agree to submit their dispute on written 
stipulations. The arbitrator shall not have authority to add to, subtract from, modify, change or 
alter any provision of this Agreement. The arbitrator shall be expressly confined to the precise 
issue(s) submitted for arbitration and shall, absent mutual agreement of the parties, "have no 
authority to determine any other issue not so submitted. The arbitrator shall not issue 
observations or declarations of opinion which are not directly essential in reaching a decision on 
the issue(s) in question. The" arbitrator shall not establish any new or different wage rates not 
negotiated as part of this Agreement. In disciplinary cases, the arbitrator shall have the 
authority to affirm, disaffirm or modify said discipline. The question of arbitrability of a 
grievance may be raised by either party before the arbitrator hears the merits of the grievance. 
If a question of arbitrability is raised, the arbitrator may either rule on this issue or reserve 
ruling on the same and hear the merits of the grievance before issuing a ruling on this question. 
The decision of the arbitrator shall be final and binding upon the Union, its grievant, and the 
City. 

Section 6.3 Arbitration Costs 

The costs of any proof produced at the direction of the arbitrator, and the rent, if any, for the 
hearing room shall be borne equally by each party. The expenses of any non-employee 
witnesses shall be borne, if at all, by the party calling them. The fees of the court reporter shall 
be paid by the party asking for one; such fees shall be split equally if both parties desire a 
reporter or request a copy of any transcript. Any affected member in attendance for such 
hearing shall not lose pay or any benefits to the extent such hearing hours are during normally 
scheduled working hours on the day of the hearing. All costs directly related to the services of 
the arbitrator shall be split equally by both parties. Nothing herein precludes the parties' ability 
to reach a settlement wherein the arbitrator's fees are allocated by mutual agreement of the 
parties. 

Section 6.4 Arbitrator's Award 

The arbitrator's decision will be in writing and should be emailed to the Union and the City 
within thirty (30) days from the date the hearing record is closed. 

ARTICLE 7
UNION REPRESENTATION

Section 7.1 Union Representatives 

Representatives of the Union shall be admitted to the City's facilities for the purpose of 
processing grievances or attending meetings. 
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Section 7.2 Grievance Representatives 

The Union shall designate no more than one (1) member of the Bargaining Unit to serve as 
Grievance Representative who shall be recognized by the City. It is understood that the 
Grievance Representative may, while on duty, assist members in the processing of grievances 
and consult with Union Representatives and members in regard to contractual matters, 
provided that advance supervisory approval is obtained and provided such activity does not 
interfere with, disrupt, or interrupt normal departmental operations. 

Section 7.3  Union Representatives             

Any Authorized Union Representative will be released with pay, or compensatory time to attend 
negotiations meetings, not to exceed one representative.

ARTICLE 8
MANAGEMENT RIGHTS

Section 8.1 Management Rights and Responsibilities 

To the extent provided by law, the City retains the exclusive right and authority to administer 
the business of the City of Bexley in addition to other functions and responsibilities which are 
required by law, and the full right and responsibility to direct the operations of the Department, 
to promulgate rules and regulations and to otherwise exercise the prerogatives of management, 
which more particularly include but are not limited to the following: 

A. Determine matters of inherent managerial policy which include, but are not limited to, 
areas of discretion or policy such as the functions and programs of the public employer, 
standards of service, its over-all budget, utilization of technology, and organizational 
structure; 

B. Direct, supervise, evaluate or hire employees; 
C. Maintain and improve the efficiency and effectiveness of governmental operations;
D. Determine the overall methods, process, mean's, or personnel by which governmental 

operations are to be conducted; 
E. Discipline, suspend, demote, or discharge for just cause; or layoff, transfer, assign, 

schedule, promote, or retain employees; 
F. Determine the adequacy of the work force; 
G. Determine the overall mission of the Employer as a unit of government; 
H. Effectively manage the work force; 
I. Take action to carry out the mission of the public employer as a governmental unit.

 Section 8.2 Matters Bargained and Not Bargained 

The exercise of the foregoing powers, rights, authority, duties and responsibilities, the adoption 
of reasonable policies, rules and regulations and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited only by the express terms of 
the Agreement. The City is not required to bargain with the Union during the terms of this 
Agreement on subjects reserved to its management and direction, except as affect wages, 
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hours, terms and other conditions of employment and the continuation, modification or deletion 
of a provision of this Agreement. 

ARTICLE 9 
INVESTIGATIONS, CORRECTIVE ACTION AND RECORDS

Section 9.1 Internal Investigations 

This section is designed to address internal investigations of members of the Bargaining Unit. 
During such investigations, the following criteria apply: 

A. Whenever an investigation appears to be leading to an employee being disciplined 
including being suspended from work or discharged, the employee will receive notice, in 
advance of the interview, as to the specific facts which support allegations made against 
the member.  During such questioning, the employee has the right of choice to privately 
consult with and be advised by Union Representative from the employee’s Bargaining 
unit or an attorney, provided that such representative is not also a subject of the 
investigation.       

B. Whenever an investigation appears to be leading to criminal charges being brought 
against an employee, the employee will be informed of the criminal nature of the 
investigation prior to any questioning. During such questioning, the employee has the 
right to be represented and advised by a Union Representative. from the employee's 
Bargaining Unit ,an O.L.C. Staff Representative and or an attorney, provided that such 
representative is not also a subject of the investigation. 

C. In all internal investigations, the member's chosen representative shall have a 
reasonable period of time to appear for the investigation interview. However, such 
interviews shall not be unduly delayed due to the unavailability of a particular 
representative. 

D. Before a member may be charged with insubordination for refusing to answer questions 
or participate in any investigation, the member shall be advised that such conduct, if 
continued, may be the basis for such a charge. 

E. Any interviewing of a member will be conducted at hours reasonably related to the 
member’s shift, preferably during work hours, unless the seriousness of the offense in 
question warrants otherwise. Sessions shall be for reasonable periods of time and time 
shall be allowed during such interviews for rest periods and attendance to other 
personal necessities.

F. Members shall be informed of the nature of the investigation prior to any questioning, 
including whether or not the investigation is focused on the member for either a 
potential felony or misdemeanor charge if known at the time. 

G. When a member suspected of a violation is being interviewed in an internal 
investigation, such questioning will be taped by the City. A copy of the tape will be 
provided to the member being investigated, if requested.

H. Any evidence obtained in the course of internal investigations through the use of 
threats, coercion, or promises shall not be admissible in any subsequent criminal action 
or internal hearing. However, explaining to a member that potential corrective action 
could result if the member continues to refuse to answer questions or participate in an 
investigation shall not be construed as such threats, coercions, or promises. Further, 
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explanation of the potential disciplinary consequences as to the matter under 
investigation shall not be construed as a threat or coercion.

I. In the course of internal investigations, a member may be given a polygraph 
examination “only if the member is the primary focus of the investigation or a known 
witness to an incident which precipitates the investigation, or at the member's written 
request directly to the Chief of Police. No polygraph examination shall be administered 
without the member's consent. However, refusal to consent to a polygraph is evidence 
which may be admitted in a disciplinary proceeding. Polygraph examinations shall be 
administered by a polygraph examiner certified by a school accredited by the American 
Polygraph Association, provided that the polygraph examiner is from an outside agency 
and has no interest in the proceedings. No polygraph examination may be given without 
the advance permission of the Chief of Police (or designee). The results of the 
examination shall not be used in any subsequent criminal action unless agreed to by 
both parties. For purposes of the Agreement, polygraph examinations include, without 
limitation, devices, instruments and procedures which purport to differentiate between 
truthful and untruthful statements (e.g. polygraphs, psychological stress evaluations 
(PSE), etc.). 

J. When a member is to be interviewed in an investigation of any other member, such 
interview will be conducted in accordance with the procedures established in this 
section. 

K. A member who is charged with violating Department orders or regulations will be 
provided a copy of the report issued as a result of the completed investigation. Such 
access shall be provided in advance of any Department hearing related to the charge 
involved. 

L. All complaints, internal investigation and Department charges shall initially be 
investigated by a supervisor who shall make recommendations to the Chief of Police 
through the chain of command. Prior to any suspension, reduction in pay, position or 
termination being taken against any member based on complaints or charges, the 
Mayor/Safety Director shall conduct a hearing. At such hearing, the member and/or the 
member’s representative shall have the opportunity to confront and cross-examine any 
accusers and offer testimony and other evidence on the member’s behalf. Reasonable 
advance notice (no less than forty-eight [48] hours) of a hearing date and time, as well 
as the charges to be heard, will be provided to the member.

M. Any member who has been under internal investigation and has been interviewed shall 
be informed, in writing, of the outcome of the case at the conclusion of the 
investigation. 

N. If any of these procedures are violated, such violation shall be subject to the Grievance 
Procedure beginning at Step 3. 

O. A member may make a public records request prior to the investigation interview.
                                           
Section 9.2 Corrective Action for Cause 

No Bargaining Unit member shall be reduced in pay or position, suspended, removed, or 
reprimanded, except for just cause. 
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Section 9.3 Progressive Corrective Action 

The principles of progressive corrective action will be uniformly followed with respect to minor 
infractions, as determined by the Chief of Police. The progression may include a documented 
counseling, a written reprimand, and a suspension for the same or related offenses prior to 
dismissal. The City may deviate from this progression for serious job related misconduct or for 
any serious criminal misconduct. 

Section 9.4 Departmental Hearings 

Prior to a Departmental hearing before the Mayor/Safety Director, the Bargaining Unit member 
will receive from the Chief of Police a written statement of all charges and specifications. At 
such hearing, the member will be allowed to be represented by a Union representative, will be 
allowed to call witnesses and will be given an opportunity to cross-examine adverse witnesses. 
A member who is charged, the member’s attorney or Union Representative may make a request 
for a continuance of the hearing which shall be granted by the Mayor/Safety Director, where 
good cause is shown. If a member is charged with a serious offense(s) that could result in the 
suspension or termination of the member's employment, the member may be suspended from 
performing regular duty without loss of pay until a hearing is held on these allegations. Such 
hearing will be scheduled by the Safety Director within five (5) working days from the date the 
member is made aware of the offense(s). 

Section 9.5 Appeal from Mayor's Disciplinary Decision 

A member may appeal a disciplinary decision made by the Mayor/Safety Director directly to 
arbitration without resort to the steps in the grievance procedure set forth in Section 5.4. Such 
appeal must be made with the approval of the Union within fourteen (14) calendar days of the 
member's receipt of the disciplinary decision of the Mayor/Safety Director. In order to invoke 
the arbitration process, the appeal must be delivered by hand or received by the Mayor/Safety 
Director within this fourteen (14) calendar day period.

Section 9.6  Duration of Records 

Advice and Instruction Memorandum. The Department may use an Advice and Instruction 
Memorandum for instruction purposes. Such a Memorandum is not part of the disciplinary 
progression and is not a progressive disciplinary record. An Advice and Instruction 
Memorandum may be retained for no more than six (6) months after the date of issuance.
Progressive disciplinary records shall be maintained as follows: 

A. Documented counseling" is a warning which is the first step in the disciplinary 
progression. This is different from an advice and instruction memorandum which is not 
part of the disciplinary progression. The record of a documented counseling may be 
retained for no more than one (1) year after the date of issuance, provided that no 
intervening discipline occurs within this one (1) year period, and the record of a 
documented counseling shall have no further force and effect and shall be removed 
from the file upon request of the member. The retention period shall be extended for a 
like period of time if disciplinary action of the same or similar nature is taken against a 
member. 
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 Advice and instruction memorandum* may be retained for no more than six 
(6) months.

B. Written reprimands may be retained for no more than two (2) years after the date of 
issuance, provided that no intervening discipline occurs within this two (2) year period, 
and the record of a written reprimand shall have no further force and effect and shall be 
removed from the file upon request of the member. The retention period shall be 
extended for a like period of time if disciplinary action of the same or similar nature is 
taken against a member. 

C. Suspensions of less than thirty (30) working days may be retained for no more than four 
(4) years after the date of issuance, provided that no intervening discipline occurs within 
this four (4) year period, and shall be removed from the file after this period upon 
request of the member. The retention period shall be extended for a like period of time 
if disciplinary action of the same or similar nature is taken against a member. 

D. Suspensions of thirty (30) working days or more, reductions, or removals will not be 
removed from the member's personnel file. 

Section 9.7 Review of Personnel Files 

Every member shall be allowed to review any of their own personnel files at any reasonable 
time upon written request. A member of the Union may also authorize an attorney or Union 
representative to review the personnel file. Such request shall be made to the supervisor 
directly responsible for the maintenance of such files and such review shall be made in the 
presence of such supervisor (or designee). No unfounded, unsubstantiated, inaccurate, 
irrelevant, untimely or incomplete information as determined by the City shall be maintained in 
a member's personnel file. 

Section 9.8 Inaccurate Documents 

Should a member have reason to believe there are improper or inappropriate documents in the 
member’s file, the member may notify the Chief of Police in writing of the alleged improper or 
inappropriate information. The member shall have the right to submit a written statement 
detailing objections to the materials in question. If the claim is agreed to by the Chief of Police, 
the parties will attach the appropriate documentation to substantiate the agreement. If the 
claim cannot be mutually agreed upon, the member and/or the City may attach a written 
rebuttal to the material in question. 

Section 9.9 Performance Evaluations 

A member's signature on any performance evaluation shall be viewed by the parties only as a 
representation that the employee has read it and shall not be viewed as a representation that 
the Bargaining Unit member has concurred in any or all of the contents or comments therein. 
The member of the Unit shall receive a copy of the evaluation in its final form and nothing shall 
be added thereafter. 
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Section 9.10 Placement of Material in Personnel File 

No document which does not include as a part of its normal distribution a copy to the member, 
or which does not originate with the member, shall be placed in the personnel file unless the 
member is simultaneously provided a copy. Anonymous material shall never be placed in the 
member's personnel file. 

ARTICLE 10 
WORK RULES AND DIRECTIVES

Section 10.1 New Work Rules 

The City agrees that new work rules adopted after the effective date of this Agreement shall be 
reduced to writing and provided to the Union in advance of their enforcement. 

Section 10.2 Effect of Work Rules 

Any charge by a member that a work rule is in violation of this Agreement shall be the proper 
subject of a grievance, as is a charge that a work rule has not been applied or interpreted 
uniformly to all affected members. No member shall be disciplined for an alleged violation of a 
work rule which has not been promulgated as set forth in Section 10.1 of this Article.
 
Section 10.3 Public Records

The City obligates itself to promptly attempt to notify a member when a public records’ request 
is made to review the member’s personnel file and the City intends to comply with the request. 
The member shall be allowed to review the file prior to the request being honored if the 
member chooses.

ARTICLE 11 
LABOR RELATIONS MEETINGS

The parties agree that Labor Relations Meetings for this Bargaining Unit may be held jointly 
with other bargaining units. When that occurs, the provisions of this Article will be waived. 

Section 11.1 Philosophy 

The City and the Union recognize the responsibility each have to make full use of the 
knowledge, talent and commitment of all who are involved in the delivery of police services to 
the citizens of the City. The City and the Union recognize the benefit to each of exploration and 
study of issues which may enhance or detract from the ability of the Department to provide the 
highest standards of service. Toward this end, the City and the Union agree to create and 
maintain Labor Relations Meetings as an active forum for the exploration of mutual concerns. 
The City and the Union shall use this forum not as a substitute for collective bargaining nor as a 
mechanism for modifying the Agreement; rather, the forum is seen as an adjunct to the 
collective bargaining process and as an aide in implementing and maintaining the Agreement. 
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This forum will also be useful as a place to discuss issues which arise outside the context of 
collective bargaining but which represent impediments to a quality work environment or which 
threaten the Department's ability to deliver police services in the most efficient manner 
possible. No issue which is the subject of a pending grievance will be decided in this forum 
unless mutually agreed to by the City and the Union. 

Section 11.2 Role of Participants 

Participation in Labor Relations Meetings does not imply a change in roles for the participants 
relative to their duties within the Department or the Union. Each participant will continue to 
have the same responsibilities and obligations as now fall upon the participant consistent with 
the participant’s rank. Police decisions now within the Chief’s responsibility shall continue to be 
made by the Chief of Police. Decisions relative to the conduct of affairs of the Union will 
continue to be made by the Union. Participation in Labor Relations Meetings will not change 
former roles; however, it is the expectation of both parties that the free flow of information and 
the active discussion of common concerns will positively influence both the decisions made by 
each party and the chances for acceptance of those decisions. 

Section 11.3 Times of Meetings 

Unless mutually agreed otherwise, once every month on a mutually agreeable day and time, the 
Mayor/Safety Director ( or designated representative,) and not more than three (3) other 
members of management shall meet with not more than one (1) employee representative and 
one non-employee representative of the Union who are selected by the Union. Upon mutual 
agreement, non-participants may be included in meetings if they are thought to have 
information or resources which could assist in the resolution of agenda items. Furthermore, it is 
agreed by both the City and the Union that additional meetings shall be held as often as is 
mutually agreed necessary. Agendas will be exchanged by both parties at least five (5) working 
days in advance of the scheduled meetings which contain a list of matters to be taken up in the 
meeting and the names of those representatives who will be attending.

Section 11.4 Commitments 

The success of the Labor Relations Meetings will depend upon the strength of the commitment 
made jointly and independently by the City and the Union. The City and the Union agree that: 

A. They will use the forum for constructive exploration of difficult issues. 
B. They will make every effort to develop the meetings into substantive open non-

emotional explorations of the issues which form the mutually agreed upon agenda 
for such meetings. 

C. They will recognize their separate viewpoints on and responsibilities for issues, but 
attempt to hear the viewpoints of others with the' objective of finding constructive 
resolutions for problems. 

The City agrees: 
A. It will work in good faith with the Union to attempt to reach consensus on the best 

means of resolving issues.
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B. For each member selected to represent the Union at the Labor Relations Meetings, 
the City will consider such service to be a part of the member’s job duties when the 
meeting occurs during the assigned work hours of the representative. 

The Union agrees: 
A. It will work in good faith with the City to reach consensus on the best means for 

resolving issues. 
B. It will take whatever actions are necessary to keep the Bargaining Unit members 

informed about developments in the Labor Relations Meetings and decisions made 
through this process. 

Section 11.5 Purpose 

The purpose of such meeting shall be to: 
A. Discuss the administration of the Agreement. 
B. Discuss grievances which have not been processed to the third-party adjudication 

step of the procedure when such discussions are mutually agreed to by the parties.
C. Notify the Union of changes made or contemplated by the Employer as permitted by 

the collective bargaining agreement which effect Bargaining Unit members of the 
Union, including advising on new or combined classifications. 

D. Disseminate general information of interest to the parties. 
E. Give the Union Representative the opportunity to share the views of the members 

and/or make suggestions on subjects of interest to the members, including 
interpretations of the Agreement where such discussion may prevent the necessity 
of filing a grievance.

F. Discuss ways to increase productivity and improve efficiency. 

Section 11.6 Miscellaneous 

Written responses, reasonably requested by the City or the Union during such meetings in 
regard to items raised by either party who attended such meetings, shall be furnished to the 
receiving party within ten (10) days after such meetings, unless the parties mutually agree to a 
time extension. It is further agreed that if special labor-management meetings have been 
requested, and mutually agreed upon, they shall be convened as soon as possible. 

ARTICLE 12
LAYOFFS / JOB ABOLISHMENTS

Section 12.1 Action 

When the City determines that a layoff or job abolishment is necessary, the City shall determine 
the classification(s) to be affected and notify the member(s) with the least seniority within the 
classification(s) a minimum of thirty (30) days in advance of the layoff or job abolishment. The 
least senior member within the affected classification shall be first laid off and any layoffs 
thereafter shall be by reverse seniority by classification. The City agrees to discuss with the 
Union the impact of the layoff or job abolishment’s on Bargaining Unit members prior to the 
City's notification to the affected employees. 
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Section 12.2 Recall and Reinstatement 

When employees are laid off, the City shall create a recall list. The City shall recall employees 
by classification from layoff as needed. The recall shall be according to seniority beginning with 
the most senior employee within the classification being recalled and progressing to the least 
senior employee. An employee shall be eligible for recall for a period of three (3) years after the 
effective date of the layoff. Notice of recall from a layoff shall be sent to the Bargaining Unit 
member by certified mail with copies to the Union. The mailing shall be to the last mailing 
address provided by the Bargaining Unit member and the Bargaining Unit member has an 
obligation to keep the City advised of this current mailing address. The recalled employee shall 
have fourteen (14) calendar days following the receipt of the recall notice to notify the City of 
the intention to return to work and shall have fourteen (14) calendar days following the receipt 
of the recall notice in which to report to duty, unless a later date is otherwise specified. 

ARTICLE 13
MISCELLANEOUS

  
13.1 Health and Safety 

It is agreed that safety is a prime concern and responsibility of the City, the members, and the 
Union. In this regard: 

A. The City agrees to provide safe working conditions and equipment for members. 
B. The member accepts the responsibility to follow all safety rules and safe working 

methods of the City. All unsafe working conditions shall be reported by the member 
to the member’s supervisor as soon as any unsafe working condition is known. 

C. The City and the Union shall consider and discuss safety and health related matters 
and explore ideas for improving safety at the regularly scheduled Labor/Management 
Meetings. 

Section 13.2 Agreement Copies 

As soon as possible, following the signing of this Agreement, the City and the Union shall have 
printed copies of this Agreement printed. Copies shall be provided to the City and the Union for 
distribution to all Bargaining Unit members. 

Section 13.3 Liability Insurance 

The City agrees to continue to furnish and maintain a liability policy which will indemnify and 
reimburse the cost of defense and to protect Bargaining Unit members from loss, liability, 
claims and suits resulting from their duties with the City.

Section 13.4 Probationary Period

All new hired full time employee will be required to successfully complete an initial probationary 
period. The initial probationary period shall be twelve (12) months from the date of hire.  A newly 
hired employee may be terminated at any time during the probationary period for unsatisfactory 
service and shall have no right to appeal the termination under this Agreement.                                                                                                                                                                                           
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Section 14.1 Wages 

The following salary schedule for the Animal Control Officer is to become effective on the dates 
listed below:                         4.0%                        4.0%                  3.0%
  

1/1/22 1/1/2023 1/1/2024

HOURLY
$34.03 $35.39 $36.45

ANNUAL EQUIVALENT
$70,782.40 $73,613.69 $75,822.11

   
Section 14.2 

All members shall be paid bi-weekly. 

Section 14.3 Application of Pay Rates

The rates of pay set forth in subsection 1 of this Article are based on full time employment of 
forty (40) hours in a workweek, eighty (80) hours in a biweekly period, and two thousand 
eighty (2,080) hours annually.

Section 14.4 Working out of Classification

Bargaining Unit may be requested to cover pre-approved leave request of dispatchers in 
addition to overtime postings as needed.

ARTICLE 15 
LONGEVITY PAY / SHIFT DIFFERENTIAL

Section 15.1 Longevity Pay 

All members shall be entitled to longevity pay effective on each member's anniversary date. 
Such longevity pay shall be paid annually and will be included in the first full pay following the 
member's anniversary date each year and shall be in accordance with the schedule below: 

Beginning Year Effective: January 2019
5 $1,000.00
9 $1,150.00
13 $1,300.00
17 $1,600.00
21 $2,000.00
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Longevity pay shall be paid to a member upon the member's retirement, either voluntarily or by 
disability, or upon a member's death. Such payment shall be pro-rated from the member's most 
recent anniversary date to the date on which the separation occurs. In the event of a member's 
death, the payment shall be made to the member's spouse, or secondarily, to member's estate.

Section 15.2 Longevity for the purposes of overtime calculations only 

Longevity pay will be included to calculate the regular hourly rate of pay for the member. 

Section 15.3  Shift Differential Pay 

Shift differential pay, in the amount of one dollar twenty-fifteen cents ($1.15) per hour, shall be 
provided for a forty (40) hour work week and for which the majority of work hours occur after 
2:30 P.M. and prior to 6:30 A.M., and to members normally assigned to such hours regardless 
of the shift hours they actually work, for all hours worked but excluding hours in paid status 
while on approved leave, except for injury leave.  Employees who work at least four (4) 
hours of overtime during these hours shall receive shift differential. 

Section 15.4  Method of Shift Differential Payment 

Shift differential pay shall be paid only for actual hours worked during the work day. Shift 
differential shall not be paid in addition to regular pay for any hours of leave with pay. If shift 
differential pay is applicable and authorized overtime occurs in conjunction with the regular 
work day, the shift differential shall be paid for each hour of overtime worked. However, the 
shift differential pay shall not be added to the base hourly rate prior to computing the overtime 
rate. Shift differential pay is not applicable to court appearance time, but is applicable to hours 
worked when called back to duty if the member otherwise qualifies for the shift differential pay. 
Shift differential pay will be paid on a biweekly basis and will not be cumulative under any 
circumstance.

Section 15.5 Training Pay 

Any employee who performs training to other new hire employees shall receive a pay 
supplement of two dollars ($2.00) per hour for every hour spent training new hire employees.
 

ARTICLE 16 
HOLIDAYS

Section 16.1 Holidays 

The following shall be considered legal holidays for Bargaining Unit members: 

1 New Year’s Day                  (January 1)
2 Martin Luther King Day         (3rd Monday in January)
3 President's Day                    (3rd Monday in February)
4 Memorial Day                       (1st Monday in May.)
5 Juneteenth  (June 19th)
6 Independence Day                (July 4th)
7 Bexley Day                           (Second Monday in August)
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8 Labor Day                            (1st Monday in September)
9 Thanksgiving Day                 (4th Thursday in November)
10 Friday after Thanksgiving      (4th Friday in November)
11 Christmas Day                      (December 25th)

Section 16.2 When a holiday as set forth in subsection 1 of this Article falls on a member's 
regularly scheduled work day, that member shall receive the day off.  

Section 16.3 Called to Work on a Holiday

Whenever a member is called in to work on a holiday, and the member was not regularly 
scheduled to work on that holiday, the member will receive two (2) times the member’s regular 
rate of pay for all overtime hours worked. If a member is scheduled to work on the holiday, but 
is called in at a time prior to or after the scheduled shift, but not contiguous to the shift, the 
member will also receive two (2) times the regular rate of pay for all overtime hours worked.  

Whenever one of the holidays above falls on a Saturday, it shall be observed the Friday 
immediately preceding the actual date of the holiday. When a holiday falls on a Sunday, it shall 
be observed on the Monday immediately following the actual date of the holiday. 

For purposes of this Article, a holiday shall be one of the days listed in section 16.1 above 
beginning at midnight and ending at 11:59 p.m.

ARTICLE 17 
REGULAR WORK PERIODS AND OVERTIME

Section 17.1 Definition 

The workweek shall consist of forty (40) hours based on five (5) consecutive eight (8) hour 
workdays and two (2) consecutive days off. "Paid status" shall include work hours as well as all 
hours in paid status while on any approved leave, including holiday, vacation, injury, military 
and sick leave. 

Section 17.2  Overtime

All hours in paid status in excess of forty (40) hours per week shall be compensated at the rate 
of one and one-half (1 1/2) times the member's straight time hourly rate of pay including any 
longevity increment. No member shall be paid for overtime work which has not been authorized 
by a supervisor. 

Section 17.3 Court Pay 

For court appearances scheduled at a time other than a member's regularly scheduled shift, a 
member shall be paid a minimum of three (3) hours overtime, including any longevity 
increment, for all court appearances.

Page 64 of 163



Agreement between FOP/OLC and City of Bexley- Animal Control Officer
2022-2024 

21

 Section 17.4 Training 

In the case of a member's overtime resulting from attendance at a regularly scheduled training 
or educational school, class or clinic, overtime will be calculated at one and one-half (1 1/2) 
times the number of hours actually worked in training including any longevity increment.

Section 17.5 Call In Pay

1) When a member is ordered to report to work at a time which is not contiguous to the 
member’s regularly scheduled shift, the member shall be paid a minimum of three (3) 
hours at the overtime rate including the longevity increment. Notwithstanding the 
above, the provisions of paragraph (2) shall apply.  

2) Paragraph (1) of this section shall not apply if the member is ordered to report for a 
disciplinary hearing or a grievance hearing where the member is the subject of such 
disciplinary hearing or of which the member is the grievant. 

Section 17.6 Compensatory Time 

A member may accumulate and maintain up to eighty (80) hours of compensatory time. The 
member must notify the City each pay period to indicate that they want this earned overtime to 
be accumulated as compensatory time. Compensatory time off requests must be made in 
advance and are subject to supervisory approval. Compensatory time may be carried over up 
until January 31st of the succeeding year adjusted to the rate of pay in effect in the preceding 
year.

Section 17.7 Compensatory Time Annual Conversion

A member has the option to be paid out for compensatory time hours which have been 
accumulated but not used in any calendar year, provided that the member notifies the City by 
January 31st of the following year the number of hours the member requests to be paid for.  
Such payment shall be made at the member’s hourly rate of pay as of December 31st of the 
calendar year in which the compensatory time was earned and accrued.  Such payment shall be 
made in February of the following year.

ARTICLE 18 
VACATION AND PERSONAL DAYS

Section 18.1 

The following shall be the vacation accrual rate for Bargaining Unit members: 
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Beginning year(s) Of Service Vacation Hours 
6 months 44
2 96
4 120
8 152
12 160
15 192
18 200
22 240

                                                                 
Section 18.2 Personal Days 

In addition to any vacation days accrued, each Bargaining Unit member will receive five 
(5) personal days off per calendar year, except that during a member's first calendar 
year of service, personal leave entitlement is as follows:

 If a member is hired between January 1 and March 31, that 
member is entitled to forty (40) personal hours to be used 
during the remainder of the calendar year.

 If a member is hired between April 1 and June 30, that 
member is entitled to thirty-two (32) personal hours to be 
used during the remainder of the calendar year.

 If a member is hired between July 1 an September 30, that 
member is entitled to twenty-four (24) personal hours to be 
used during the remainder of that calendar year.

 If a member is hired between October 1 and December 31, 
that member is entitled to sixteen (16) personal hours to be 
used during the remainder of that calendar year.

Section 18.3 Accrual and Carry Over 

Annual Vacation and Personal Leave Scheduling.  Vacation and personal leave, to be taken in 
eight (8) hour shift increments may be scheduled on an annual basis as follows:

A. By November 1 of each year, the Chief (or designee) will post make available to 
members an annual calendar for the following year which will include days on which no 
vacation or personal leave will be available, if any.  The Chief may designate on the 
calendar shifts on which no vacation or personal leave will be available, which, if so designated, 
shall be limited to all shifts on July 4 and second shift on Trick or Treat Night.   
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B. By December 1 of each year, members will indicate on the annual calendar their 
individual requests for vacation and personal leave for the following year.  

C. By December 15 of each year, the Chief will post an approved annual calendar for the 
following year.  Any conflicts in request for vacation or personal leave on the annual calendar 
shall be resolved based upon consideration of rank and seniority within each unit (shift), such 
that rank and then seniority (length of continuous service within the rank as a City of Bexley 
Police Dispatcher) shall govern in case of conflict, provided that:

1. By December 1 of each year, members will turn in their preapproved requests 
indicate on the annual calendar their individual requests for vacation and personal leave for the 
following year. 
 

2. The Chief retains the right to cancel any vacation or personal leave on any day 
declared as an emergency and/or when an unexpected and extraordinary situation develops 
where additional officers are needed to maintain control and to preserve the public safety.

Subject to the approval of the Chief and based upon classification seniority, accrued vacation 
may be scheduled to be taken in one day increments. Each employee shall be required to 
schedule a full vacation during every anniversary year. It shall be the City's general policy that 
every employee shall use their vacation, and payment for accrued vacation in lieu of use of 
vacation will only be authorized in extraordinary circumstances. Vacation leave may accrue to 
an employee in an amount equal to the accrual of one year's vacation at an employee's current 
accrual rate. If an employee is not able to use the employees accrued vacation prior to the 
employee’s next anniversary date, with the approval of the Chief the unused hours will 
automatically be converted into paid compensation at the rate of pay in effect in the pay period 
immediately preceding the anniversary date, and will be included in the first paycheck 
immediately following the employee's anniversary date. Notwithstanding the foregoing, a 
maximum of eighty (80) hours of vacation time may be carried over from year to year upon the 
written request of an employee to the Chief, with the exception that employees with twenty-
two( 22) or more years of vacation eligibility may carry over a maximum of (120 )one hundred-
twenty hours of vacation leave.
 
Section 18.4 Termination of Employment 

An employee who is separated from City service through removal, resignation, retirement or a 
layoff and who has unused vacation leave available shall be paid in a lump sum for such unused 
vacation leave at the time of separation. When an employee dies, any unused vacation leave 
available shall be paid in a lump sum to the surviving spouse or, if there is no spouse, the 
estate of the deceased. Employees will also be paid for any unused personal days in addition to 
the vacation time.
                 
Section 18.5 Use of Vacation Leave   

Unit members may use vacation and personal leave in increments of no less than (1/2) hour, 
but only with the prior approval of the Captain, or in the Captain's absence, the unit supervisor 
(Sergeant or acting Sergeant). This leave may be granted during a shift if minimum manpower 
requirements and work load make it possible. Vacation leave in (1/2) hour increments will be 
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approved, if at all, only if five (5) or more police officers will be on duty during the period in 
which the leave is to occur. The Captain or unit supervisor's decision to grant or not grant such 
leave is grieveable to step four (Mayor/Safety Director) but is not arbitral.
 

ARTICLE 19
INSURANCE

Section 19.1 Maintenance of Current Insurance 

All members shall be furnished insurance as follows: health care insurance, dental care 
insurance, and vision care insurance, with the same benefit levels and coverage that is provided 
to the other employees and elected officials of the City.  In addition, the City will furnish at no 
cost to the member, life insurance of seventy five thousand dollars ($75,000) with double 
indemnity for members killed in the line of duty. Employees will be afforded the opportunity to 
purchase additional life insurance coverage, with each participating employee responsible for 
paying the cost of such additional life insurance coverage.

                
Section 19.2 Premium Percentages               

A. The following percentages of the premiums shall be paid by the City and each member 
for single or family coverage under the health insurance plan: R

B. Bargaining unit members shall pay fifty percent (50%) of the monthly premium for 
vision and dental insurance.

ARTICLE 20 
SICK LEAVE

Section 20.1 Sick Leave Accrual 
For each completed eighty (80) hours in active pay status, [seventy nine (79) or eighty one 
(81) hours during the pay period when the change from standard time to daylight savings time 
or vice versa occurs] (including, but not limited to, vacation, sick and personal leave), an 
employee shall earn 4.616 hours of sick leave. The amount of sick leave time which may be 
accrued is one thousand nine hundred twenty 1,920 hours. All hours of sick leave accrued in 
excess of one thousand nine hundred twenty 1,920 hours shall annually be converted into a 
cash payment on the basis of one hour of pay for each hour of unused sick leave which shall be 
made to an employee as soon as practicable after the close of each calendar year. Sick leave 
shall accrue and be recorded at the employee's base rate of pay in effect during the pay period 
when the sick leave is earned. Each time an employee is approved to use or convert sick leave, 
the sick leave available which accrued at the lowest base rate of pay shall be credited first. All 

 
        SINGLE  FAMILY
EMPLOYER  80% 80%

MEMBER 20 % 20%
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sick leave accrued prior to the effective date of Ordinance 15-90 shall be accounted for as if it 
had been earned at the base rate of pay in effect on January 1, 1990. 

Section 20.2 Use of Sick Leave 

An employee may request sick leave for the following reasons: 
1) Illness or injury of the employee or a member of the employee’s immediate family.
2) Exposure of the employee or member of the employee’s immediate family to a contagious 
disease which would have the potential of jeopardizing the health of the employee or the health 
of others. 
3) Death of a member of the employee's immediate family. 
4) Pregnancy, childbirth and/or related medical conditions
5) Necessary medical, dental or optical examinations or treatment of the employee or a 
member of the employee’s immediate family. For the purpose of this Article, the "immediate 
family" is defined as only: 

 Spouse 
 Mother or Father
 Step-Mother or Step-Father
 Mother-In-Law or Father-In-Law
 Brother or Sister
 Grandparents or Spouse Grandparents
 Child or Stepchild
 Grandchild or Step Grandchild
 Brother-In-Law or Sister-In-Law
 Son-In-Law or Daughter-In-Law
 Legal Guardian or other person who stands in the place of a parent, or for whom 

the member stands in loco parentis. 

In addition to the above family members, bargaining unit employees may take one day of sick 
leave for bereavement purposes only upon the death of an aunt or uncle.

Section 20.3  Sick Leave Approval 

An employee requesting sick leave shall inform the radio dispatcher on duty of the fact and 
reason at least  two 2) hours prior to the employee’s scheduled starting time. Failure to do so 
may result in denial of sick leave for the period of absence unless the employee provides to the 
department head a written explanation for non-compliance which the department head 
reasonably determines to be acceptable. The employee may be required to submit to a medical 
examination if the City suspects sick leave abuse. This examination may be conducted by the 
employee's physician and/or in consultation with a City designated physician at the discretion of 
the Mayor. The City may require an employee to furnish a satisfactory written, signed 
statement to justify the use of sick leave. If medical attention is required, a certificate stating 
the nature of the illness from a licensed physician or practitioner may be required to justify the 
use of sick leave. Falsification of illness information given verbally, by written, signed statement, 
by a physician's or practitioner's certificate or by any other means shall be grounds for 
disciplinary action up to and including dismissal. Prior to returning to duty, any member who is 
marked off sick for a period of three or more days must provide a certificate from an attending 
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physician or practitioner indicating the nature of the illness, the necessity for the member to be 
marked off and the member's fitness for return to normal duties. 

Section 20.3 a  Multiple Mark-Offs 

For members, the first two (2) days of the seventh and any subsequent sick mark off in a 
calendar year will be without pay unless one of the following exceptions apply:
 
1) Intermittent periods of sick leave for the same illness or injury, documented by the 
member's attending physician, will be counted as one mark off if they occur within a thirty (30) 
day period from the date the member returns to work. The member must submit a letter, with 
the medical documentation specified in this paragraph, to the Chief of Police requesting that the 
mark offs be combined. 
2) Bereavement leave. 
3) FMLA leave. 
                                                                                                
Section 20.4 Termination of service
                                                                                                                                 
When a full-time employee terminates service, said employee also will receive one hour of pay 
for each eight (8)hours of unused sick leave to the employee’s credit for total unused sick leave 
up to and including three hundred twenty  ( 320) hours; one (1) hour of pay for each two (2) 
hours of unused sick leave in excess of three hundred twenty (320) up to and including one 
thousand nine hundred twenty (1,920) hours. The payment shall be calculated in accordance 
with subsection one (1) of this Article and shall constitute payment in full of all sick leave credit 
accrued but unused by the employee. No pay will be made to any employee, for any unused 
sick leave, unless it is in excess of two hundred thirty two (232) hours. When termination of 
service results from the death of the employee, all unused sick leave to such employee’s credit 
shall be paid at the rate set forth above, in a lump sum to the employee’s surviving spouse or, if 
there is no spouse, to the employee’s estate. 

Section 20.5 Wellness Payment 

Any member who works an entire quarter of a year without any use of sick leave shall be paid 
eight (8) hours of straight time which will be paid, if practicable, the next full pay period.  A 
member may convert these hours to vacation leave, provided that advanced notice is given by 
the member to the Chief of this option by the end of each calendar quarter in which payments 
would otherwise be made. Use of sick leave as bereavement or use of injury leave under Article 
21 shall not deprive a member of the Wellness payment.  

ARTICLE 21
INJURY LEAVE

 
Section 21.1 Paid Injury Leave 

All Bargaining Unit members shall be allowed injury leave with full regular salary not to exceed 
one hundred thirty (130) workdays for each service connected injury. Injury leave with pay may 
be extended by the City Council upon such terms as the Council in its discretion may establish. 
Any injury leave extension decision by City Council is not subject to the Grievance Procedure.
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Section 21.2 Distinguished from Sick Leave 

The provisions of this Article dealing with injury leave are separate and apart from the 
contractual provisions relating to the accumulation and usage of paid sick leave. 

Section 21.3 Injury Leave Administration 

Injury leave may be granted to a Bargaining Unit member only for injuries determined by a 
licensed physician (and/or in consultation with a City designated physician at the discretion of 
the Mayor) to have so disabled such member that such member cannot perform the duties of 
the position. For purposes of this Agreement, all heart diseases and respiratory diseases shall 
be considered as on-duty or service connected injuries                                             
                       
Section 21.4 Coordination with Workers' Compensation 

Injury leave with pay shall not be granted until an agreement is signed by the employee and 
the City whereby the employee agrees to reimburse the City for any wage or salary benefits 
received by him said employee from the Bureau of Workers' Compensation for the time period 
for which injury pay is awarded. 

ARTICLE 22
BEREAVEMENT LEAVE

Section 22.1 Bereavement Leave 

In the event of the death of a Bargaining Unit member's immediate family member, as defined 
in Section 20.2, the Bargaining Unit member shall be granted three (3) working days off as sick 
leave with regular pay to attend the funeral or to attend to any other necessary business. If the 
funeral occurs outside of the State of Ohio, the employee may be granted sick leave usage for a 
maximum of five (5) working days. Additional days may be approved by the Mayor on a case-
by-case basis. 

 ARTICLE 23 
CLOTHING ALLOWANCE

Section 23.1 Clothing Allowance 

Each member of the bargaining unit shall be authorized to purchase various articles of clothing 
to be worn as part of the member’s official uniform as prescribed by the Chief of Police not to 
exceed six hundred dollars ($600.00) per calendar year.

1.    Invoices on such purchases are to be made to the City. 
2.    The City agrees that up to three hundred dollars ($300) of the annual clothing allowance 
may be used, at a Bargaining Unit member's option, for dry cleaning of uniform parts.
3.    The City will contract with a City-approved vendor to provide this service. 
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ARTICLE 24 
MILITARY LEAVE/JURY DUTY

Section 24.1 Military Leave 

Paid Military Leave of Twenty-Two (22) Days  or Less.  In each calendar year, members who serve 
in the Ohio National Guard, Ohio Military Reserve, Ohio Naval Militia, U.S. Air Force Reserve, U.S. 
Army Reserve, U.S. Marine Corps Reserve, U.S. Coast Guard Reserve, or the U.S. Naval Reserve 
(defined as “military duty”) shall be granted military leave of absence without loss of pay for a period 
or periods not to exceed twenty-two (22) eight (8) hour days or one hundred seventy-six (176) 
hours during each federal fiscal year (October 1 to September 30) when a member is ordered to 
active duty, when a member is ordered to military training exercises conducted in the field, when a 
member fulfills his/her their unit training assembly requirements, and/or when the Governor of the 
State of Ohio or the President of the United States declares that a state of emergency exists, and 
the member is ordered to active duty for purposes of that emergency.

A member’s regular wages shall be paid for the period (or periods) of time so served without 
deduction or offset for whatever amount such member may receive as military base pay.

Members are required to submit to the City an order or statement from the appropriate military 
commander as evidence of such duty. There is not a requirement that the service be in one 
continuous period of time. The maximum numbers of hours for which payment will be made in any 
one fiscal year under this provision is one hundred seventy-six (176) hours. 

Members of those components listed in paragraph one above will be granted emergency leave for 
mob, riot, civil defense, or similar duties when so ordered by the Governor to assist civil authorities. 
Such emergency leave will be without pay if it exceeds authorized military leave for the fiscal year. 
Members who are called or ordered to service by the President of the United States or an act of 
Congress for periods beyond the authorized military leave for the fiscal year shall be compensated 
consistent with the Ohio Revised Code. The leave will cover the official period of the emergency.

Members called to Active Duty by an order of the Governor or President, or an act of Congress shall 
be paid whichever is the lesser of Five Hundred ($500) per month, or the difference of the total of 
their military wages and allowances and their City wages for active duty military leave beyond the 
one hundred seventy-six (176) granted each fiscal year. If the military wages and allowances are 
higher than the City wage, no difference will be paid. Members will be responsible for all regular 
deducted benefit segments. 

Section 24.2 Jury Duty Leave 

The City shall grant full pay where a member is summoned for any jury duty or subpoenaed as 
a witness by any court or other adjudicatory body. All compensation for such duty must be 
reimbursed to the City unless such duty is performed totally outside of normal working hours. It 
is not proper to pay members when appearing in court for criminal or civil cases, when the case 
is being heard in connection with the employee's personal matters, such as traffic court, divorce 
proceedings, custody, appearing as directed with juvenile, etc. These absences would be leave 
without pay or vacation time at the discretion of the employee. A member shall request prior 
approval for court leave, in order for such leave to be granted. 
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ARTICLE 25
TUITION REIMBURSEMENT PROGRAM

Section 25.1 Participation

Members are eligible to participate in a tuition reimbursement program offered by the City. 
Participation is voluntary and available to those who elect job related self-development courses 
during non-working hours. All course work must be taken in accordance with a planned 
program of professional improvement approved in advance by the Chief of Police. 

Section 25.2 Reimbursement 

For approved courses, a member shall be reimbursed one hundred percent (100%) of the 
tuition expense, to a maximum of four thousand dollars ($4,000.00) during each calendar year, 
provided that the member satisfactorily completes the approved course by attaining a grade of 
"C " or better. For approved courses, the City shall reimburse one hundred percent (100%) of 
the expenses incurred for required textbooks. The amount of the reimbursement for textbooks 
and laboratory fees shall be deducted from a member's maximum reimbursable tuition during 
each calendar year. No reimbursement is available for any other expense related to course 
attendance. Reimbursement shall be made to a member upon submission of official transcripts, 
tuition statements and receipt for textbooks and laboratory fees.   However, any member who 
is granted course credit through verified learning experience or CLEP/DANTES examinations 
shall be reimbursed the cost of the test and / or application fee.  
                      
Section 25.3 Tuition Reimbursement Repayment 

If a member within two (2) years of receipt of tuition reimbursement leaves City employment 
for any reason other than to commence regular or disability retirement, the member shall repay 
the City any and all tuition reimbursement received during the two (2) year period prior to 
leaving City employment. 

Section 25.4 Mileage for Training

Use of Personal Vehicle - Mileage Reimbursement for Training.  The City will provide mileage 
reimbursement to members for only the miles in excess of an employee’s normal commute to 
work.  Employees will attempt to take the shortest route from home to the training location.  Such 
reimbursement shall be made at the IRS rate.  Members must submit requests using the 
department’s Mileage Reimbursement Form.

ARTICLE 26 
NO STRIKE / NO LOCKOUT

Section 26.1 No Strike 

The Union recognizes that Bargaining Unit members are prohibited by state law from engaging 
in a strike during the term of this Agreement. In recognition of this prohibition, the Union shall 
meet any obligation imposed upon it by state law. 
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Section 26.2 No Lockout

The City recognizes that it is prohibited from instituting a lockout of Bargaining Unit members. 
The City shall meet any obligation imposed upon it by state law. 

ARTICLE 27
WAIVER IN CASE OF EMERGENCY

Section 27.1 Waiver 

In case of a publicly declared emergency affecting the City of Bexley, defined as Acts of God or 
Civil Disorder declared by the President of the United States, the Governor of the State of Ohio, 
the Mayor of the City of Bexley, the Federal or State Legislature, the following conditions of this 
Agreement may be suspended by the Employer: 

1) Time limits for replies on grievances: and, 
2) All work rules and/or agreements and practices relating to the assignment of all employees. 

Section 27.2 Mayor's Action 

An "emergency" declared by the Mayor, as used in this Article, includes only those situations 
which prevent the normal day to day operations of the City. 

Section 27.3 Grievance Processing 

Upon the termination of the emergency, should valid grievances exist, they shall be processed, 
in accordance with the provisions outlined in the grievance procedure, and shall proceed from 
the point in the grievance procedure to which they (the grievance(s)) have properly progressed. 

ARTICLE 28
FITNESS PROGRAM                                                                                                                                                                     

 
Section28.1                                                                                                                                                                                                                                                                                                                                                                                                     
Effective  April 1, 2022 this bargaining unit may ( by majority vote ) choose to participate in the 
cities" Fitness Program"

ARTICLE 29
DISPUTE RESOLUTION PROCEDURE                                                                                                                                                                                                                                                                                                                                                                                                                                                         

                                                                                                                                                
Section 29.1
The statutory dispute resolution procedure set forth in Ohio Revised Code Section 4117.14, including 
final offer settlement proceedings under Ohio Revised Code Section 4117.14(D)(1), shall be 
applicable to successor negotiations. 
 
The dispute resolution procedure set forth in Ohio Revised Code Chapter 4117, including final 
offer settlement, shall be applicable to successor negotiations. 
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  Duration   All the provisions of this Agreement shall become effective upon signing the 
agreement unless other specified.   This agreement shall continue in full force and effect until 
midnight, December 31, 2024.                                                                                                                                                                               
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Signed and dated at Bexley, Ohio, on this day of ____________________________________.

                                                 SIGNATURE PAGE

FOR THE CITY OF BEXLEY:                       FOR THE FRATERNAL ORDER OF 
     POLICE, OHIO LABOR COUNCIL, INC. 

 
Benjamin Kessler Tracy Rader, Staff Representative
Mayor, City of Bexley Fraternal Order Of Police, Ohio Labor 

Council, Inc. 

 
Kenneth Gough Amy Jennings, 
Interim Chief of Police Animal Control Officer

Marc Fishel  
City Attorney                                                              

DATE  _____________                                               DATE-----------------------
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ARTICLE 1
AGREEMENT

Section 1.1 Agreement 

This Agreement is made and entered into by and between the City of Bexley, Ohio (hereinafter 
referred to as the City), and the Fraternal Order of Police, Ohio Labor Council, Inc. (hereinafter 
referred to as the Union). 

Section 1.2 Purpose 

This Agreement is made for the purpose of setting forth the understandings and agreements 
between the parties governing the wages, hours, terms and other conditions of employment for 
those employees included in the Bargaining Unit as defined herein. 

Section 1.3 Severability

If a court of competent jurisdiction finds any provision of this Agreement to be contrary to law, 
or if the parties mutually agree that any provision is invalid by operation of law, such provision 
shall be of no further force and effect, but the remainder of the Agreement shall remain in full 
force and effect. In the event of such invalidity, the parties will schedule a meeting at a 
mutually agreeable time, within thirty (30) days of one party's written request to the other, to 
discuss alternative language on the subject matter held to be or found to be invalid.
 
Section 1.4 Amendment of Agreement

No changes in this Agreement shall be negotiated during its duration unless the parties agree in 
writing to so amend the Agreement. 

Section 1.5 Past Benefits and Practices

The City and Union agree that any past benefit or practice which is not contained in this 
Agreement shall not be altered or discontinued until the City has notified the Union of such 
intention and provided an opportunity for the Union to provide input through discussion at a 
Labor Relations Meeting. 

ARTICLE 2
RECOGNITION

Section 2.1 Recognition 

The City recognizes the Union as the sole and exclusive representative of all employees 
included in the Bargaining Unit described herein in any and all matters relating to wages, hours, 
terms and other conditions of employment, and the continuation, modification, or deletion of an 
existing provision of this Agreement and for the administration of this Agreement. 
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Section 2.2  Bargaining Units 

The Bargaining Units shall consist of all full-time police radio dispatchers. Excluded from this 
Bargaining Unit are all other employees. The inclusions and exclusions are as certified by the 
Ohio State Employment Relations Board in Case No.2012-REP-01-0002, dated June 25, 2012 
and 2012-REP-10-0121 amended on November 15, 2012.

ARTICLE 3 
 UNION SECURITY

Section 3.1  Dues Deduction.
 
The City agrees to deduct Union membership dues as certified by the Union to the City upon 
written authorization signed by the employee on a form to be provided and which may be 
presented to the City by the employee or the employee’s representative.  Fifty percent (50%) of 
membership dues shall be deducted from the first paycheck of each month and fifty percent 
(50%) from the second paycheck of each month. The City shall also deduct initiation fees and 
assessments of the exclusive representative upon presentation of a written deduction 
authorization by the employee. The City agrees to furnish to the Labor Council, once each 
calendar month, a warrant in the aggregate amount of the deductions made for that calendar 
month, together with a listing of the members for whom deductions were made.  

Section 3.2  Union Responsibility

The parties agree that the City assumes no obligation, financial or otherwise, arising out of the 
provisions of this Agreement regarding the deduction of Union dues. The Union hereby agrees 
that it will indemnify and hold the City harmless from any claims, actions or proceedings 
including the defense thereof, by any employee arising from deductions made by the City 
pursuant to this Article.  If requested, the Union shall pay for legal counsel (at no cost to the 
City) to defend the City in any claim, action or proceeding. Once the funds are remitted to the 
Union, their disposition thereafter shall be the sole and exclusive obligation and responsibility of 
the Union.

Section 3.3  City Responsibility

The City shall be relieved from making individual dues deduction payments to the Union when a 
member: 

1) Resigns or is separated from City employment
2) Is laid off from City employment 
3) Provides written revocation of dues deduction authorization to both the City and 

the Union
4) Is on an unpaid leave of absence when the dues deduction would otherwise be 

due
5) At any time when dues are otherwise due, fails to receive sufficient wages to 

make all legally required deductions in addition to the deduction of Union dues, 
provided that the member's dues shall thereafter be deducted in the first 
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available pay period in which the member has sufficient wages to make the dues 
deduction in addition to all legally required deductions.

Section 3.4 Errors in Processing 

It is agreed that neither the employees nor the Union shall have a claim against the City for 
errors in the processing of deductions unless a claim of error is made to the City in writing 
within sixty (60) days after the date such an error is claimed to have occurred. If it is found an 
error was made, it will be corrected at the next pay period that the Union dues or fee deduction 
will normally be made by deducting the proper amount. Payroll collection of dues shall be 
authorized for the exclusive bargaining agent only, and for no other organization attempting to 
represent the employees within the Bargaining Unit as herein determined.

Section 3.5 Bulletin Board

The Union shall be permitted to maintain a Union bulletin board at Department headquarters. 
Such bulletin boards will be supplied by the City. Union bulletins, Union material, and 
communications of interest to Bargaining Unit members only shall be permitted to be posted on 
this board. No derogatory material shall be posted on the Union bulletin board. 

Section 3.6 Ballot Boxes 

The Union shall be permitted, upon prior notification to the Chief of Police, to place a ballot box 
at Department headquarters for the purpose of collecting members' ballots on all Union issues 
subject to ballot. Such box shall be the property of the Union and neither the ballot box nor its 
contents shall be subject to the Department's review. 

Section 3.7 Use of Intra-Department Mail System 

The Union shall be permitted reasonable use of the intra-department mail system, i.e. access to 
members' mail slots, for the direct distribution of material pertaining to collective bargaining, 
contract administration, or other similar business germane to the Union's role as exclusive 
representative of the Bargaining Unit. The Union shall observe established Departmental 
procedure for the distribution of all such materials; however, the material, when placed in a 
sealed envelope clearly marked as a Union communication, shall not be subject to review by the 
City and/or Department.

ARTICLE 4
NON-DISCRIMINATION

Section 4.1 Joint Pledge 

Neither the City nor the Union shall discriminate against any Bargaining Unit employee on the 
basis of age, sex, race, color, creed, religion, ancestry, national origin, handicap, or application 
for participation in the Ohio Workers' Compensation Program.
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 Section 4.2 Gender 

All references to employees in this Agreement designate both sexes, and wherever the male 
gender is used it shall be construed to include male and female employees. 

Section 4.3 City Pledge 

The City agrees not to interfere with the rights of Bargaining Unit members to become 
members of the Union, and the Employer shall not discriminate, interfere, or coerce any 
employee because of Union membership or because of or regarding activities as an officer or 
other representative of the Union.
 
Section 4.4 Union Pledge 

The Union agrees not to interfere with the rights of a member to refrain from or resign from 
membership in the Union, and the Union shall not discriminate, interfere, restrain, or coerce any 
member for exercising the right to abstain from membership in the Union. 

ARTICLE 5 
GRIEVANCE PROCEDURE

Section 5.1 Grievance Defined

A grievance is defined as an allegation that there has been a breach, misinterpretation or 
improper application of any term or terms of this Agreement.

Section 5.2 Qualifications 

A grievance may be filed by Bargaining Unit member(s) or by the Union as group of Bargaining 
Unit members who are affected by the act or condition giving rise to the grievance in the same 
or similar manner. A Bargaining Unit member has the right to present grievances and have 
them adjusted, without intervention of the Union, as long as the adjustment is consistent with 
the terms of this Agreement and as long as the Union is present at the adjustment.
 
Section 5.3 Jurisdiction 

Nothing in this Grievance Procedure shall deny Bargaining Unit members the opportunity to 
appeal to and/or exercise their legal right to appear before any judicial or administrative forum, 
except the Bexley Municipal Civil Service Commission as hereinafter provided. If a Bargaining 
Unit member elects to pursue such a judicial or administrative remedy, and an administrative 
tribunal or court takes jurisdiction, a member is thereafter precluded from seeking a remedy 
under the Grievance Procedure. In that this Grievance Procedure culminates in final and binding 
arbitration, the Bexley Municipal Civil Service Commission shall have no jurisdiction to receive 
and determine any appeals relating to matters which are proper subjects under this Grievance 
Procedure.
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Section 5.4 Grievance Procedure

The following steps and procedures shall be utilized in the resolution of grievances: 

 Informal Procedure: A grievance may be processed through an oral discussion with the 
employee's immediate supervisor within seven (7) calendar days of the day the grievant 
became aware or should have become aware of the incident giving rise to the grievance. If 
the informal discussion is used, the immediate supervisor shall meet informally with the 
grievant. Neither the supervisor nor the grievant shall be represented in these informal 
discussions, except by a local grievance representative. 

 Formal Procedure: 

STEP ONE:

1) If the grievance is not resolved to the satisfaction of the grievant using the informal 
procedure outlined above, the grievance shall be reduced to writing and filed with the 
employee's immediate supervisor no later than fourteen (14) calendar days from the 
date the grievant became aware (or should have become aware) of the incident giving 
rise to the grievance. This written grievance shall be submitted to the supervisor on the 
Grievance Form agreed upon by the parties. The supervisor shall date-stamp the Form 
on the date of its receipt.  

2) As soon as is practicable, but no later than seven (7) calendar days after receipt of the 
written grievance, the immediate supervisor shall affix a written response and return 
one copy of it to the grievant. 

STEP TWO:

1) Should the grievant not be satisfied with the response to the grievance at Step One of 
the procedure, the grievant may appeal the grievance to the Chief or designated next 
level supervisor. The grievant shall initiate this appeal within seven (7) calendar days 
after receipt of the Step One response, by delivering a copy of the Grievance Form 
containing the written responses from prior steps, and any other pertinent documents, 
to the office of the Chief (or designated supervisor.) 

2) The Chief (or designated supervisor) shall date-stamp the Grievance Form on the date 
of its receipt. Within fourteen (14) calendar days of receipt of the Grievance Form, the 
Chief (or designated supervisor) shall investigate the grievance and shall schedule and 
conduct a meeting to discuss the grievance with, the grievant. 

3) The grievant may bring to the meeting a Grievance Representative and/or a non-
employee Union representative. 

4) The Chief (or designated supervisor) may be joined in the meeting by any designated 
representative. The parties may mutually agree to the attendance of other persons. 

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. 

6) The City may elect to inquire of the grievant or respond in the meeting in addition to the 
required written response. Within seven (7) calendar days after the meeting at this Step, 
the Chief (or designated supervisor) shall submit to the grievant a written response to 
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the grievance, which response shall be signed and dated. 

STEP THREE:

1) Should the grievant not be satisfied with the response to the grievance at Step Two of 
the procedure, the grievant may appeal the grievance to the Mayor/Safety Director. The 
grievant shall initiate this appeal within fourteen (14) calendar days after receipt of the 
Step Two response, by delivering a copy of the Grievance Form containing the written 
responses from prior steps, and any other pertinent documents, to the office of the 
Mayor/Safety Director. 

2) The Mayor/Safety Director shall date-stamp the Grievance Form on the date of its 
receipt. Within ten (10) calendar days of receipt of the Grievance Form, the 
Mayor/Safety Director (or designee) shall investigate the grievance and shall schedule 
and conduct a meeting to discuss the grievance with the grievant. 

3) The Grievant may bring to the meeting a Grievance Representative and/or a non--
employee Union Representative. 

4) The Mayor/Safety Director (or designee) may be joined in the meeting by the Chief or 
the individual who conducted the Step Two grievance meeting and a designated City 
Representative.

5) At the meeting called for at this Step, the grievant and/or Representative will be 
permitted to give a full explanation of the grievance and the material facts relating 
thereto. The City may elect to inquire of the grievant or respond in the meeting in 
addition to the required written response. Within fourteen (14) calendar days after the 
meeting at this Step, the Mayor/Safety Director (or designee) shall submit to the 
grievant a written response to the grievance, which response shall be signed and dated. 

6) Should the grievant not be satisfied with the Mayor/Safety Director's response to the 
grievance at Step Three, the grievant shall notify the Grievance Representative of the 
desire to proceed to arbitration. 

7) The Grievance Representative will present the grievance request for arbitration to the 
Union.  Should the Union determine to proceed to arbitration with the grievance, the 
Union  shall so notify the City by written notification.   This written notification shall be 
delivered by hand or received by the Mayor/Safety Director within fourteen (14) 
calendar days after the grievance receipt of the Mayor/Safety Director's written 
response. 

Section 5.5 Time Off for Presenting Grievances 

A Bargaining Unit member and Grievance Representative shall be allowed time off from regular 
duties with pay for attendance at scheduled meetings under the Grievance Procedure with prior 
approval of their respective supervisors. If approval is withheld, any applicable time limit shall 
thereby be extended for the period of time necessary to allow the grievant and/or 
representative time off to attend such meetings. When a grievance meeting is held on a shift 
other than the scheduled shift hours of the grievant and/or the Grievance Representative, both 
the grievant and the Grievance Representative shall be compensated for the time spent in the 
grievance meeting. At no time shall attendance at a grievance meeting by a Grievance 
Representative result in overtime pay. Such time off with pay when not on a regularly assigned 
shift shall not be considered as hours worked or paid status when calculating overtime.
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Section 5.6 Time Limits 

It is the City's and the Union's intention that all time limits in the above Grievance Procedure 
shall be met. However, to the end of encouraging thoughtful responses at each Step, the 
parties' designated representatives may mutually agree, at any Step, to time extensions, but 
any such agreement must be in writing and signed by the parties. In the absence of such 
mutual extensions, either party may, at any Step where a submission of the grievance appeal or 
a response is not forthcoming within the specified time limits, presume the grievance to have 
been advanced to the next Step in the Procedure on the day following the expiration of the time 
limit. Any Step in the Grievance Procedure may be waived by mutual consent. If an office 
specified for receipt of a grievance, grievance appeal, or grievance response is closed for an 
entire day, which day is the last day of the time period prescribed for the filing of a response to 
a grievance or grievance appeal, then the grievance, grievance appeal, or response may be filed 
on the next day on which such office is open. 

Section 5.7 Representative in Meetings 

In each step of the Grievance Procedure outlined in Section 5.4 after the Informal Discussion, 
certain specific representatives shall be given approval to attend the meetings therein 
prescribed. It is expected that, in the usual grievance, these will be the only representatives in 
attendance at such meetings. However, it is understood by the parties that, in the interest of 
resolving grievances at the earliest possible step, it may be beneficial that other 
representatives, not specifically designated, be in attendance. Therefore, the parties may 
mutually agree to the attendance of other representatives. 

Section 5.8 Grievance Forms 

The City and the Union shall develop jointly a Grievance Form. Such forms will be supplied by 
the Union and made available to all Grievance Representatives.

ARTICLE 6
ARBITRATION

Section 6.1 Selection of Arbitrator 

Within fourteen (14) calendar days following the receipt of the Union’s  written notification of 
the Union's intention to proceed to arbitration, the Mayor/Safety Director or the Chief of Police, 
either personally or through an appropriate City designee, and the Union  will consult and 
attempt to select an impartial arbitrator by mutual agreement. In the event these 
representatives cannot reach agreement on an arbitrator, by joint letter the parties will request 
the American Arbitration Association, or the Federal Mediation Conciliation Services, to submit a 
panel of nine (9) arbitrators from which the City and the Union shall select one by mutual 
agreement. If an agreement cannot be reached as to one mutually acceptable arbitrator from 
the panel, an arbitrator will then be selected by the representatives of the parties by 
alternatively striking names and selecting the final remaining name. Either party shall have the 
option to completely reject the list of names and request another list only once. 
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Section 6.2 Authority of Arbitrator 

The arbitrator shall conduct a fair and impartial hearing on the grievance hearing testimony and 
evidence from both parties, unless the parties mutually agree to submit their dispute on written 
stipulations. The arbitrator shall not have authority to add to, subtract from, modify, change or 
alter any provision of this Agreement. The arbitrator shall be expressly confined  to the precise 
issue(s) submitted for arbitration and shall, absent mutual agreement of the parties, "have no 
authority to determine any other issue not so submitted. The arbitrator shall not issue 
observations or declarations of opinion which are not directly essential in reaching a decision on 
the issue(s) in question. The" arbitrator shall not establish any new or different wage rates not 
negotiated as part of this Agreement. In disciplinary cases, the arbitrator shall have the 
authority to affirm, disaffirm or modify said discipline. The question of arbitrability of a 
grievance may be raised by either party before the arbitrator hears the merits of the grievance. 
If a question of arbitrability is raised, the arbitrator may either rule on this issue or reserve 
ruling on the same and hear the merits of the grievance before issuing a ruling on this question. 
The decision of the arbitrator shall be final and binding upon the Union, its grievant, and the 
City. 

Section 6.3 Arbitration Costs 

The costs of any proof produced at the direction of the arbitrator, and the rent, if any, for the 
hearing room shall be borne equally by each party. The expenses of any non-employee 
witnesses shall be borne, if at all, by the party calling them. The fees of the court reporter shall 
be paid by the party asking for one; such fees shall be split equally if both parties desire a 
reporter or request a copy of any transcript. Any affected member in attendance for such 
hearing shall not lose pay or any benefits to the extent such hearing hours are during normally 
scheduled working hours on the day of the hearing. All costs directly related to the services of 
the arbitrator shall be split equally by both parties. Nothing herein precludes the parties' ability 
to reach a settlement wherein the arbitrator's fees are allocated by mutual agreement of the 
parties. 

Section 6.4 Arbitrator's Award 

The arbitrator's decision will be in writing and should be emailed to the Union and the City 
within thirty (30) days from the date the hearing record is closed. 

ARTICLE 7
UNION REPRESENTATION

Section 7.1 Union Representatives 

Representatives of the Union shall be admitted to the City's facilities for the purpose of 
processing grievances or attending meetings. 

Section 7.2 Grievance Representatives 

The Union shall designate no more than one (1) member of the Bargaining Unit to serve as 
Grievance Representative who shall be recognized by the City. It is understood that the 
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Grievance Representative may, while on duty, assist members in the processing of grievances 
and consult with Union Representatives and members in regard to contractual matters, 
provided that advance supervisory approval is obtained and provided such activity does not 
interfere with, disrupt, or interrupt normal departmental operations. 

Section 7.3  Union Representatives             

Any Authorized Union Representative will be released with pay, or compensatory time to attend 
negotiations meetings, not to exceed one representative.

ARTICLE 8
MANAGEMENT RIGHTS

Section 8.1 Management Rights and Responsibilities 

To the extent provided by law, the City retains the exclusive right and authority to administer 
the business of the City of Bexley in addition to other functions and responsibilities which are 
required by law, and the full right and responsibility to direct the operations of the Department, 
to promulgate rules and regulations and to otherwise exercise the prerogatives of management, 
which more particularly include but are not limited to the following: 

A. Determine matters of inherent managerial policy which include, but are not limited to, 
areas of discretion or policy such as the functions and programs of the public employer, 
standards of service, its over-all budget, utilization of technology, and organizational 
structure; 

B. Direct, supervise, evaluate or hire employees; 
C. Maintain and improve the efficiency and effectiveness of governmental operations;
D. Determine the overall methods, process, mean's, or personnel by which governmental 

operations are to be conducted; 
E. Discipline, suspend demote, or discharge for just cause; or layoff, transfer, assign, 

schedule, promote, or retain employees; 
F. Determine the adequacy of the work force; 
G. Determine the overall mission of the Employer as a unit of government; 
H. Effectively manage the work force; 
I. Take action to carry out the mission of the public employer as a governmental unit.

 Section 8.2 Matters Bargained and Not Bargained 

The exercise of the foregoing powers, rights, authority, duties and responsibilities, the adoption 
of reasonable policies, rules and regulations and practices in furtherance thereof, and the use of 
judgment and discretion in connection therewith shall be limited only by the express terms of 
the Agreement. The City is not required to bargain with the Union during the terms of this 
Agreement on subjects reserved to its management and direction, except as affect wages, 
hours, terms and other conditions of employment and the continuation, modification or deletion 
of a provision of this Agreement. 
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ARTICLE 9 
INVESTIGATIONS, CORRECTIVE ACTION AND RECORDS

Section 9.1 Internal Investigations 

This section is designed to address internal investigations of members of the Bargaining Unit. 
During such investigations, the following criteria apply: 

A. Whenever an investigation appears to be leading to an employee being disciplined 
including being suspended from work or discharged, the employee will receive notice, in 
advance of the interview, as to the specific facts which support allegations made against 
the member.  During such questioning, the employee has the right of choice to privately 
consult with and be advised by Union Representative from the employee’s Bargaining 
unit or an attorney, provided that such representative is not also a subject of the 
investigation.       

B. Whenever an investigation appears to be leading to criminal charges being brought 
against an employee, the employee will be informed of the criminal nature of the 
investigation prior to any questioning. During such questioning, the employee has the 
right to be represented and advised by a Union Representative from the employee's 
Bargaining Unit, a FOP/OLC Staff Representative and or an attorney, provided that such 
representative is not also a subject of the investigation. 

C. In all internal investigations, the member's chosen representative shall have a 
reasonable period of time to appear for the investigation interview. However, such 
interviews shall not be unduly delayed due to the unavailability of a particular 
representative. 

D. Before a member may be charged with insubordination for refusing to answer questions 
or participate in any investigation, the member shall be advised that such conduct, if 
continued, may be the basis for such a charge. 

E. Any interviewing of a member will be conducted at hours reasonably related to the 
member’s shift, preferably during work hours, unless the seriousness of the offense in 
question warrants otherwise. Sessions shall be for reasonable periods of time and time 
shall be allowed during such interviews for rest periods and attendance to other 
personal necessities.

F. Members shall be informed of the nature of the investigation prior to any questioning, 
including whether or not the investigation is focused on the member for either a 
potential felony or misdemeanor charge if known at the time. 

G. When a member suspected of a violation is being interviewed in an internal 
investigation, such questioning will be taped by the City. A copy of the tape will be 
provided to the member being investigated, if requested.

H. Any evidence obtained in the course of internal investigations through the use of 
threats, coercion, or promises shall not be admissible in any subsequent criminal action 
or internal hearing. However, explaining to a member that potential corrective action 
could result if the member continues to refuse to answer questions or participate in an 
investigation shall not be construed as such threats, coercions, or promises. Further, 
explanation of the potential disciplinary consequences as to the matter under 
investigation shall not be construed as a threat or coercion.

I. In the course of internal investigations, a member may be given a polygraph 
examination “only if the member is the primary focus of the investigation or a known 
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witness to an incident which precipitates the investigation, or at the member's written 
request directly to the Chief of Police. No polygraph examination shall be administered 
without the member's consent. However, refusal to consent to a polygraph is evidence 
which may be admitted in a disciplinary proceeding. Polygraph examinations shall be 
administered by a polygraph examiner certified by a school accredited by the American 
Polygraph Association, provided that the polygraph examiner is from an outside agency 
and has no interest in the proceedings. No polygraph examination may be given without 
the advance permission of the Chief of Police (or designee). The results of the 
examination shall not be used in any subsequent criminal action unless agreed to by 
both parties. For purposes of the Agreement, polygraph examinations include, without 
limitation, devices, instruments and procedures which purport to differentiate between 
truthful and untruthful statements (e.g. polygraphs, psychological stress evaluations 
(PSE), etc.). 

J. When a member is to be interviewed in an investigation of any other member, such 
interview will be conducted in accordance with the procedures established in this 
section. 

K. A member who is charged with violating Department orders or regulations will be 
provided a copy of the report issued as a result of the completed investigation. Such 
access shall be provided in advance of any Department hearing related to the charge 
involved. 

L. All complaints, internal investigation and Department charges shall initially be 
investigated by a supervisor who shall make recommendations to the Chief of Police 
through the chain of command. Prior to any suspension, reduction in pay, position or 
termination being taken against any member based on complaints or charges, the 
Mayor/Safety Director shall conduct a hearing. At such hearing, the member and/or the 
member’s representative shall have the opportunity to confront and cross-examine any 
accusers and offer testimony and other evidence on the member’s behalf. Reasonable 
advance notice (no less than forty-eight [48] hours) of a hearing date and time, as well 
as the charges to be heard, will be provided to the member.

M. Any member who has been under internal investigation and has been interviewed shall 
be informed, in writing, of the outcome of the case at the conclusion of the 
investigation. 

N. If any of these procedures are violated, such violation shall be subject to the Grievance 
Procedure beginning at Step 3. 

O. A member may make a public records request prior to the investigation interview.

Section 9.2 Corrective Action for Cause 

No Bargaining Unit member shall be reduced in pay or position, suspended, removed, or 
reprimanded, except for just cause. 

Section 9.3 Progressive Corrective Action 

The principles of progressive corrective action will be uniformly followed with respect to minor 
infractions, as determined by the Chief of Police. The progression may include a documented 
counseling, a written reprimand, and a suspension for the same or related offenses prior to 
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dismissal. The City may deviate from this progression for serious job related misconduct or for 
any serious criminal misconduct. 

Section 9.4 Departmental Hearings 

Prior to a Departmental hearing before the Mayor/Safety Director, the Bargaining Unit member 
will receive from the Chief of Police a written statement of all charges and specifications. At 
such hearing, the member will be allowed to be represented by a Union representative, will be 
allowed to call witnesses and will be given an opportunity to cross-examine adverse witnesses. 
A member who is charged, the member’s attorney or Union Representative may make a request 
for a continuance of the hearing which shall be granted by the Mayor/Safety Director, where 
good cause is shown. If a member is charged with a serious offense(s) that could result in the 
suspension or termination of the member's employment, the member may be suspended from 
performing regular duty without loss of pay until a hearing is held on these allegations. Such 
hearing will be scheduled by the Safety Director within five (5) working days from the date the 
member is made aware of the offense(s). 

Section 9.5 Appeal from Mayor's Disciplinary Decision 

A member may appeal a disciplinary decision made by the Mayor/Safety Director directly to 
arbitration without resort to the steps in the grievance procedure set forth in Section 5.4. Such 
appeal must be made with the approval of the Union within fourteen (14) calendar days of the 
member's receipt of the disciplinary decision of the Mayor/Safety Director. In order to invoke 
the arbitration process, the appeal must be delivered by hand or received by the Mayor/Safety 
Director within this fourteen (14) calendar day period.

Section 9.6  Duration of Records 

Advice and Instruction Memorandum. The Department may use an Advice and Instruction 
Memorandum for instruction purposes. Such a Memorandum is not part of the disciplinary 
progression and is not a progressive disciplinary record. An Advice and Instruction 
Memorandum may be retained for no more than six (6) months after the date of issuance.
Progressive disciplinary records shall be maintained as follows: 

A. Documented counseling is a warning which is the first step in the disciplinary 
progression. This is different from an advice and instruction memorandum which is not 
part of the disciplinary progression. The record of a documented counseling may be 
retained for no more than one (1) year after the date of issuance, provided that no 
intervening discipline occurs within this one (1) year period, and the record of a 
documented counseling shall have no further force and effect and shall be removed 
from the file upon request of the member. The retention period shall be extended for a 
like period of time if disciplinary action of the same or similar nature is taken against a 
member. 

 Advice and instruction memorandum* may be retained for no more than six 
(6) months.

B. Written reprimands may be retained for no more than two (2) years after the date of 
issuance, provided that no intervening discipline occurs within this two (2) year period, 
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and the record of a written reprimand shall have no further force and effect and shall be 
removed from the file upon request of the member. The retention period shall be 
extended for a like period of time if disciplinary action of the same or similar nature is 
taken against a member. 

C. Suspensions of less than thirty (30) working days may be retained for no more than four 
(4) years after the date of issuance, provided that no intervening discipline occurs within 
this four (4) year period, and shall be removed from the file after this period upon 
request of the member. The retention period shall be extended for a like period of time 
if disciplinary action of the same or similar nature is taken against a member. 

D. Suspensions of thirty (30) working days or more, reductions, or removals will not be 
removed from the member's personnel file. 

Section 9.7 Review of Personnel Files 

Every member shall be allowed to review any of their own personnel files at any reasonable 
time upon written request. A member of the Union may also authorize an attorney or Union 
representative to review the personnel file. Such request shall be made to the supervisor 
directly responsible for the maintenance of such files and such review shall be made in the 
presence of such supervisor (or designee). No unfounded, unsubstantiated, inaccurate, 
irrelevant, untimely or incomplete information as determined by the City shall be maintained in 
a member's personnel file. 

Section 9.8 Inaccurate Documents 

Should a member have reason to believe there are improper or inappropriate documents in the 
member’s file, the member may notify the Chief of Police in writing of the alleged improper or 
inappropriate information. The member shall have the right to submit a written statement 
detailing objections to the materials in question. If the claim is agreed to by the Chief of Police, 
the parties will attach the appropriate documentation to substantiate the agreement. If the 
claim cannot be mutually agreed upon, the member and/or the City may attach a written 
rebuttal to the material in question. 

Section 9.9 Performance Evaluations 

A member's signature on any performance evaluation shall be viewed by the parties only as a 
representation that the employee has read it and shall not be viewed as a representation that 
the Bargaining Unit member has concurred in any or all of the contents or comments therein. 
The member of the Unit shall receive a copy of the evaluation in its final form and nothing shall 
be added thereafter. 

Section 9.10 Placement of Material in Personnel File 

No document which does not include as a part of its normal distribution a copy to the member, 
or which does not originate with the member, shall be placed in the personnel file unless the 
member is simultaneously provided a copy. Anonymous material shall never be placed in the 
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member's personnel file. 

ARTICLE 10 
WORK RULES AND DIRECTIVES

Section 10.1 New Work Rules 

The City agrees that new work rules adopted after the effective date of this Agreement shall be 
reduced to writing and provided to the Union in advance of their enforcement. 

Section 10.2 Effect of Work Rules 

Any charge by a member that a work rule is in violation of this Agreement shall be the proper 
subject of a grievance, as is a charge that a work rule has not been applied or interpreted 
uniformly to all affected members. No member shall be disciplined for an alleged violation of a 
work rule which has not been promulgated as set forth in Section 10.1 of this Article.

Section 10.3 Public Records

The City obligates itself to promptly attempt to notify a member when a public records’ request 
is made to review the member’s personnel file and the City intends to comply with the request. 
The member shall be allowed to review the file prior to the request being honored if the 
member chooses.

ARTICLE 11 
LABOR RELATIONS MEETINGS

The parties agree that Labor Relations Meetings for this Bargaining Unit may be held jointly 
with other bargaining units. When that occurs, the provisions of this Article will be waived. 

Section 11.1 Philosophy 

The City and the Union recognize the responsibility each have to make full use of the 
knowledge, talent and commitment of all who are involved in the delivery of police services to 
the citizens of the City. The City and the Union recognize the benefit to each of exploration and 
study of issues which may enhance or detract from the ability of the Department to provide the 
highest standards of service. Toward this end, the City and the Union agree to create and 
maintain Labor Relations Meetings as an active forum for the exploration of mutual concerns. 
The City and the Union shall use this forum not as a substitute for collective bargaining nor as a 
mechanism for modifying the Agreement; rather, the forum is seen as an adjunct to the 
collective bargaining process and as an aide in implementing and maintaining the Agreement. 
This forum will also be useful as a place to discuss issues which arise outside the context of 
collective bargaining but which represent impediments to a quality work environment or which 
threaten the Department's ability to deliver police services in the most efficient manner 
possible. No issue which is the subject of a pending grievance will be decided in this forum 
unless mutually agreed to by the City and the Union. 
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Section 11.2 Role of Participants 

Participation in Labor Relations Meetings does not imply a change in roles for the participants 
relative to their duties within the Department or the Union. Each participant will continue to 
have the same responsibilities and obligations as now fall upon the participant consistent with 
the participant’s rank. Police decisions now within the Chief’s responsibility shall continue to be 
made by the Chief of Police. Decisions relative to the conduct of affairs of the Union will 
continue to be made by the Union. Participation in Labor Relations Meetings will not change 
former roles; however, it is the expectation of both parties that the free flow of information and 
the active discussion of common concerns will positively influence both the decisions made by 
each party and the chances for acceptance of those decisions. 

Section 11.3 Times of Meetings 

Unless mutually agreed otherwise, once every month on a mutually agreeable day and time, the 
Mayor/Safety Director (or designated representative), and not more than three (3) other 
members of management shall meet with not more than one (1) employee representative and 
one non-employee representative of the Union who are selected by the Union. Upon mutual 
agreement, non-participants may be included in meetings if they are thought to have 
information or resources which could assist in the resolution of agenda items. Furthermore, it is 
agreed by both the City and the Union that additional meetings shall be held as often as is 
mutually agreed necessary. Agendas will be exchanged by both parties at least five (5) working 
days in advance of the scheduled meetings which contain a list of matters to be taken up in the 
meeting and the names of those representatives who will be attending.

Section 11.4 Commitments 

The success of the Labor Relations Meetings will depend upon the strength of the commitment 
made jointly and independently by the City and the Union. The City and the Union agree that: 

A. They will use the forum for constructive exploration of difficult issues. 
B. They will make every effort to develop the meetings into substantive open non-

emotional explorations of the issues which form the mutually agreed upon agenda 
for such meetings. 

C. They will recognize their separate viewpoints on and responsibilities for issues, but 
attempt to hear the viewpoints of others with the' objective of finding constructive 
resolutions for problems. 

The City agrees: 
A. It will work in good faith with the Union to attempt to reach consensus on the best 

means of resolving issues.
B. For each member selected to represent the Union at the Labor Relations Meetings, 

the City will consider such service to be a part of the member’s job duties when the 
meeting occurs during the assigned work hours of the representative. 

The Union agrees: 
A. It will work in good faith with the City to reach consensus on the best means for 

resolving issues. 
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B. It will take whatever actions are necessary to keep the Bargaining Unit members 
informed about developments in the Labor Relations Meetings and decisions made 
through this process. 

Section 11.5 Purpose 

The purpose of such meeting shall be to: 
A. Discuss the administration of the Agreement. 
B. Discuss grievances which have not been processed to the third-party adjudication 

step of the procedure when such discussions are mutually agreed to by the parties.
C. Notify the Union of changes made or contemplated by the Employer as permitted by 

the collective bargaining agreement which effect Bargaining Unit members of the 
Union, including advising on new or combined classifications. 

D. Disseminate general information of interest to the parties. 
E. Give the Union Representative the opportunity to share the views of the members 

and/or make suggestions on subjects of interest to the members, including 
interpretations of the Agreement where such discussion may prevent the necessity 
of filing a grievance.

F. Discuss ways to increase productivity and improve efficiency. 

Section 11.6 Miscellaneous 

Written responses, reasonably requested by the City or the Union during such meetings in 
regard to items raised by either party who attended such meetings, shall be furnished to the 
receiving party within ten (10) days after such meetings, unless the parties mutually agree to a 
time extension. It is further agreed that if special labor-management meetings have been 
requested, and mutually agreed upon, they shall be convened as soon as possible. 

ARTICLE 12
LAYOFFS / JOB ABOLISHMENTS

Section 12.1 Action 

When the City determines that a layoff or job abolishment is necessary, the City shall determine 
the classification(s) to be affected and notify the member(s) with the least seniority within the 
classification(s) a minimum of thirty (30) days in advance of the layoff or job abolishment. The 
least senior member within the affected classification shall be first laid off and any layoffs 
thereafter shall be by reverse seniority by classification. The City agrees to discuss with the 
Union the impact of the layoff or job abolishment’s on Bargaining Unit members prior to the 
City's notification to the affected employees. 

Section 12.2 Recall and Reinstatement 

When employees are laid off, the City shall create a recall list. The City shall recall employees 
by classification from layoff as needed. The recall shall be according to seniority beginning with 
the most senior employee within the classification being recalled and progressing to the least 
senior employee. An employee shall be eligible for recall for a period of three (3) years after the 
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effective date of the layoff. Notice of recall from a layoff shall be sent to the Bargaining Unit 
member by certified mail with copies to the Union. The mailing shall be to the last mailing 
address provided by the Bargaining Unit member and the Bargaining Unit member has an 
obligation to keep the City advised of this current mailing address. The recalled employee shall 
have fourteen (14) calendar days following the receipt of the recall notice to notify the City of 
the intention to return to work and shall have fourteen (14) calendar days following the receipt 
of the recall notice in which to report to duty, unless a later date is otherwise specified. 

ARTICLE 13
MISCELLANEOUS

  
Section 13.1 Health and Safety 

It is agreed that safety is a prime concern and responsibility of the City, the members, and the 
Union. In this regard: 

A. The City agrees to provide safe working conditions and equipment for members. 
B. The member accepts the responsibility to follow all safety rules and safe working 

methods of the City. All unsafe working conditions shall be reported by the member 
to the member’s supervisor as soon as any unsafe working condition is known. 

C. The City and the Union shall consider and discuss safety and health related matters 
and explore ideas for improving safety at the regularly scheduled Labor Relations 
Meetings. 

Section 13.2 Agreement Copies 

As soon as possible, following the signing of this Agreement, the City and the Union shall have  
copies of this Agreement printed. Copies shall be provided to the City and the Union for 
distribution to all Bargaining Unit members. 

Section 13.3 Liability Insurance 

The City agrees to continue to furnish and maintain a liability policy which will indemnify and 
reimburse the cost of defense and to protect Bargaining Unit members from loss, liability, 
claims and suits resulting from their duties as Police Radio Dispatchers of with the City.

Section 13.4 Probationary Period

Every newly hired full time employee will be required to successfully complete an initial 
probationary period. The initial probationary period shall be twelve (12) months from the date of 
hire.  A newly hired employee may be terminated at any time during the probationary period for 
unsatisfactory service and shall have no right to appeal the termination under this Agreement.  

ARTICLE 14
WAGES

                                                                                                                                         
Section 14.1 Wages The following salary schedule for Dispatchers is to become effective on 
the dates listed below:
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  Effective January 1, 2022 4%

STEPS 1 2 3
HOURLY $25.12 $29.56 $34.03
ANNUAL EQUIVALENT $52,249.60 $61,484.80 $70,782.40

  Effective January 1, 2023  4%
STEPS 1 2 3
HOURLY $26.12 $30.74 $35.39
ANNUAL EQUIVALENT $54,339.58 $63,944.19 $73,613.69

,  Effective January 1, 2024 3%
STEPS 1 2 3
HOURLY $26.91 $31.66 $36.45
ANNUAL EQUIVALENT $55,969.77 $65,862.52 $75,822.11 

                                                                                 
Section 14.2

Each step increase in the wage scale as set forth in subsection 1 of this Article shall become 
effective on each Bargaining Unit member's anniversary date of hire. 

Section 14.3 

All members shall be paid bi-weekly. 

Section 14.4 Application of Pay Rates

The rates of pay set forth in subsection 1 of this Article are based on full time employment of 
forty (40) hours in a workweek, eighty (80) hours in a biweekly period, and two thousand 
eighty (2,080) hours annually.

Section14.5 Advanced Starting Pay

At the sole discretion of the Chief a Dispatcher may receive starting pay at an advanced step 
rather that under Step 1.  The decision will be based on the Dispatcher’s experience, education 
or expertise.

ARTICLE 15 
LONGEVITY PAY / SHIFT DIFFERENTIAL

Section 15.1 Longevity Pay 

All members shall be entitled to longevity pay effective on each member's anniversary date. 
Such longevity pay shall be paid annually and will be included in the first full pay following the 
member's anniversary date each year and shall be in accordance with the schedule below: 
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Beginning Year Effective: January 2022
5 $1,000.00
9 $1,150.00
13 $1,300.00
17 $1,600.00
21 $2,000.00

 
Longevity pay shall be paid to a member upon the member's retirement, either voluntarily or 
by disability, or upon a member's death. Such payment shall be pro-rated from the member's 
most recent anniversary date to the date on which the separation occurs. In the event of a 
member's death, the payment shall be made to the member's spouse, or secondarily, to the 
member’s estate.
 
Section 15.2 Longevity for the purposes of overtime calculations only 

Longevity pay will be included to calculate the regular hourly rate of pay for the member. 

Section 15.3  Shift Differential Pay 

Shift differential pay, in the amount of ($1.15) per hour, shall be provided for a forty (40) hour 
work week and for which the majority of work hours occur after 2:30 P.M. and prior to 6:30 
A.M., and to members normally assigned to such hours regardless of the shift hours they 
actually work, for all hours worked but excluding hours in paid status while on approved leave, 
except for injury leave.  Employees who work at least four (4) hours of overtime during these 
hours shall receive shift differential.

Section 15.4  Method of Shift Differential Payment 

Shift differential pay shall be paid only for actual hours worked during the work day. Shift 
differential shall not be paid in addition to regular pay for any hours of leave with pay. If shift 
differential pay is applicable and authorized overtime occurs in conjunction with the regular 
work day, the shift differential shall be paid for each hour of overtime worked. However, the 
shift differential pay shall not be added to the base hourly rate prior to computing the overtime 
rate. Shift differential pay is not applicable to court appearance time, but is applicable to hours 
worked when called back to duty if the member otherwise qualifies for the shift differential pay. 
Shift differential pay will be paid on a biweekly basis and will not be cumulative under any 
circumstance.

Section 15.5 Training Pay 

Any employee who performs training to other new hire employees shall receive a pay 
supplement of two dollars ($2.00) per hour for every hour spent training new hire employees.
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ARTICLE 16 
HOLIDAYS

Section 16.1 Holidays 

The following shall be considered legal holidays for Bargaining Unit members: 

1 New Year’s Day               (January 1st
2 Martin Luther King Day     (3rd Monday in January
3 President's Day                (3rd Monday in February
4 Memorial Day                  (1st Monday in May
5 Juneteenth       (June 19th)
6 Independence Day           (July 4th.
7 Bexley Day                      (Second Monday in August 
8 Labor Day                       (1st. Monday in September
9 Veteran's Day                  (November 11th.
10 Thanksgiving Day             (4th Thursday in November
11 Christmas Day                  (December 25th.

                                                                                                                                         
Section 16. 2 Holiday Pay

Holiday pay for the entire calendar year shall be calculated as an hourly rate and shall be 
included in the member's base hourly rate, including for purposes of overtime calculation. 

Section 16.3 Called to Work on a Holiday

Whenever a member is called in to work on a holiday, and the member was not regularly 
scheduled to work on that holiday, the member will receive two (2) times the member’s regular 
rate of pay for all overtime hours worked. If a member is scheduled to work on the holiday, but 
is called in at a time prior to or after the scheduled shift, but not contiguous to the shift, the 
member will also receive two (2) times the regular rate of pay for all overtime hours worked.  

For purposes of this Article, a holiday shall be one of the days listed in section 16.1 above 
beginning at midnight and ending at 11:59 p.m.

ARTICLE 17 
REGULAR WORK PERIODS AND OVERTIME

Section 17.1 Definition 

The workweek shall consist of forty (40) hours based on five (5) consecutive eight (8) hour 
workdays and two (2) consecutive days off. "Paid status" shall include work hours as well as all 
hours in paid status while on any approved leave, including holiday, vacation, injury, military 
and sick leave. 
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Section 17.2  Overtime

All hours in paid status in excess of forty (40) hours per week shall be compensated at the rate 
of one and one-half (1 1/2) times the member's straight time hourly rate of pay including any 
longevity increment. No member shall be paid for overtime work which has not been authorized 
by a supervisor. 

Section 17.3 Court Pay 

For court appearances scheduled at a time other than a member's regularly scheduled shift, a 
member shall be paid a minimum of three (3) hours overtime, including any longevity 
increment, for all court appearances.

 Section 17.4 Training 

In the case of a member's overtime resulting from attendance at a regularly scheduled training 
or educational school, class or clinic, overtime will be calculated at one and one-half (1 1/2) 
times the number of hours actually worked in training including any longevity increment.

 Section 17.5 Substitution (Trading) of Time 

If a member, with the approval of a supervisor, and solely at the member's option, agrees to 
substitute during scheduled work hours for another member, the hours the member works as a 
substitute shall be excluded in the calculation of hours for which the member is entitled to 
overtime. The Department is permitted, but not required, to keep a record of the hours of the 
substitute work. 

Section 17.6 Call In Pay

1) When a member is ordered to report to work at a time which is not contiguous to the 
member’s regularly scheduled shift, the member shall be paid a minimum of three (3) 
hours at the overtime rate including the longevity increment. Notwithstanding the 
above, the provisions of paragraph (2) shall apply.  

2) Paragraph (1) of this section shall not apply if the member is ordered to report for a 
disciplinary hearing or a grievance hearing where the member is the subject of such 
disciplinary hearing or of which the member is the grievant. 

Section 17.7 Compensatory Time 

A member may accumulate and maintain up to eighty (80) hours of compensatory time. The 
member must notify the City each pay period to indicate that they want this earned overtime to 
be accumulated as compensatory time. Compensatory time off requests must be made in 
advance and are subject to supervisory approval. Compensatory time may be carried over up 
until January 31st of the succeeding year adjusted to the rate of pay in effect in the preceding 
year.
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Section 17.8 Compensatory Time Annual Conversion

A member has the option to be paid out for compensatory time hours which have been 
accumulated but not used in any calendar year, provided that the member notifies the City by 
January 31st of the following year the number of hours the member requests to be paid for.  
Such payment shall be made at the member’s hourly rate of pay as of December 31st of the 
calendar year in which the compensatory time was earned and accrued.  Such payment shall be 
made in February of the following year.

Section 17.9 Dispatcher Coverage 

If the Union employee who is scheduled to perform dispatching duties is unavailable to perform 
that work as scheduled, the City shall give the initial opportunity to fill the absence to the part-
time dispatchers, then to the members of the Police Dispatcher bargaining unit that is qualified 
to perform dispatching functions. 

If the absence causes a shift to not be covered, the supervisor will determine how the shortage 
is to be covered. One alternative is for the dispatcher on the preceding shift to be held over 
four (4) additional hours and the dispatcher on the following shift to be brought in four (4) 
hours early. 

ARTICLE 18 
VACATION AND PERSONAL DAYS

Section 18.1 

The following shall be the vacation accrual rate for Bargaining Unit members: 
                                             

Beginning year(s) Of Service Vacation Hours 
6 months 44
2 96
4 120
8 152
12 160
15 192
18 200
22 240

                                                                 
Section 18.2 Personal Days 

In addition to any vacation days accrued, each Bargaining Unit member will receive five (5) 
personal days off per calendar year, except that during a member’s first calendar year of 
service, personal leave entitlement is as follows:

 If a member is hired between January 1 and March 31, that member is 
entitled to forty (40) personal hours to be used during the remainder of 
that calendar year.
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 If a member is hired between April 1 and June 30, that member is 
entitled to thirty-two (32) personal hours to be used during the 
remainder of that calendar year.

 If a member is hired between July 1 and September 30, that member is 
entitled to twenty-four (24) personal hours to be used during the 
remainder of that calendar year.

 If a member is hired between October 1 and December 31, that member 
is entitled to sixteen (16) personal hours to be used during the 
remainder of that calendar year.

  

Section 18.3 Accrual and Carry Over 

Annual Vacation and Personal Leave Scheduling.  Vacation and personal leave, to be taken in 
eight (8) hour shift increments may be scheduled on an annual basis as follows:

A. By November 1 of each year, the Chief (or designee) will post make available to 
members an annual calendar for the following year which will include days on which no 
vacation or personal leave will be available, if any.  The Chief may designate on the 
calendar shifts on which no vacation or personal leave will be available, which, if so designated, 
shall be limited to all shifts on July 4 and second shift on Trick or Treat Night.   

B. By December 1 of each year, members will turn in their preapproved requests 
indicate on the annual calendar their individual requests for vacation and personal leave for the 
following year. 

C. By December 15 of each year, the Chief will post an approved annual calendar for the 
following year.  Any conflicts in request for vacation or personal leave on the annual calendar 
shall be resolved based upon consideration of rank and seniority within each unit, such that 
rank and then seniority (length of continuous service within the rank as a City of Bexley Police 
Dispatcher) shall govern in case of conflict, provided that:

1. The Chief will approve vacation and/or personal leave, provided that such leave 
will not result in fewer than one (1) Dispatcher per shift to be on duty. 

2. The Chief retains the right to cancel any vacation or personal leave on any day 
declared as an emergency and/or when an unexpected and extraordinary situation develops 
where additional dispatchers are needed to maintain control and to preserve the public safety.

3. Subject to the above conditions, the City shall approve at least ninety-six (96) 
hours of annual vacation leave/personal leave for each dispatcher making such requests during 
the pre-approval period regardless of shift shortages such approval may create.  Each 
dispatcher shall designate the ninety-six (96) hours the dispatcher wants to be guaranteed at 
the time the request is submitted during the pre-approved period.  This provision is not 
designed to restrict dispatchers to requesting no more than ninety-six (96) hours during the 
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pre-approval but only ninety-six (96) hours are guaranteed.  The City may fill shift shortages in 
accordance with section 18.6.  

D. If a conflict later develops, then any readjustment to the approved annual calendar shall 
be in reverse seniority. 

Subject to the approval of the Chief and based upon classification seniority, accrued vacation 
may be scheduled to be taken in one day increments. Each employee shall be required to 
schedule a full vacation (at least 40 consecutive hours) during every anniversary year. It shall 
be the City's general policy that every employee shall use their vacation, and payment for 
accrued vacation in lieu of use of vacation will only be authorized in extraordinary 
circumstances. Vacation leave may accrue to an employee in an amount equal to the accrual of 
one year's vacation at an employee's current accrual rate. If an employee is not able to use the 
employees accrued vacation prior to the employee’s next anniversary date, with the approval of 
the Chief the unused hours will automatically be converted into paid compensation at the rate 
of pay in effect in the pay period immediately preceding the anniversary date, and will be 
included in the first paycheck immediately following the employee's anniversary date. 
Notwithstanding the foregoing, a maximum of eighty (80) hours of vacation time may be 
carried over from year to year upon the written request of an employee to the Chief, with the 
exception that employees twenty-two (22) or more years of vacation eligibility may carry over 
a maximum of one hundred twenty (120) hours of vacation leave.

Section 18.4 Termination of Employment 

An employee who is separated from City service through removal, resignation, retirement or a 
layoff and who has unused vacation leave available shall be paid in a lump sum for such unused 
vacation leave at the time of separation. When an employee dies, any unused vacation leave 
available shall be paid in a lump sum to the surviving spouse or, if there is no spouse, the 
estate of the deceased. Employees will also be paid for any unused personal days in addition to 
the vacation time.

Section 18.5 Use of Vacation Leave   

Unit members may use vacation and personal leave in increments of no less than (1/2) hour, 
but only with the prior approval of the Captain, or in the Captain's absence, the unit supervisor 
(Sergeant or acting Sergeant). This leave may be granted during a shift if minimum manpower 
requirements and work load make it possible The Captain or unit supervisor's decision to grant 
or not grant such leave is grieveable to step four (Mayor/Safety Director) but is not arbitral.
 
Section 18.6   Scheduling of Vacation

1) All vacation requests must have prior approval. In the event of two or more employees 
requesting the same period of time for vacation, the time off will be awarded on a 
seniority basis within the Bargaining Unit.

2) If the granting and scheduling of vacation causes a shift to not be covered, the 
supervisor will determine how the shortage is to be covered. One alternative is for the 
dispatcher on the preceding shift to be held over four (4) additional hours and the 
dispatcher on the following shift to be brought in four (4) hours early. 
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3) More than one dispatcher may be off at any one time, with the understanding the 
supervisor has the sole authority to approve or disapprove all vacation requests. 
Vacation requests will not be approved, however, unless coverage for the shift has been 
arranged using part-time dispatchers or other Bargaining Unit members.  

4) For purposes of this subsection, "supervisor" means the Chief of Police (or designee). 

During the pre-approved vacation requests period, a shift shortage may occur on holidays due to 
an open shift. The shift shortage will be offered to the part-time dispatchers and if declined it will 
be offered to the full-time dispatchers

Section 18.6 a Shift Shortage

In the event of a shift shortage, a dispatcher/part time dispatcher may volunteer to work 
sixteen (16) hours consecutively only if another member of the bargaining unit is unavailable to 
either split or work the entire shift.  A dispatcher may only work sixteen (16) hours 
consecutively (twice) in a calendar year unless otherwise approved by the Captain or, in the 
absence, the unit supervisor (sergeant or acting sergeant).

Section 18.6 b Shift Shortage
A member shall have the option while on vacation/personal leave to accept overtime if a shift 
shortage should occur except their own scheduled shift.

ARTICLE 19 INSURANCE

Section 19.1 Maintenance of Current Insurance 

All members shall be furnished insurance as follows: health care insurance, dental care 
insurance, and vision care insurance, with the same benefit levels and coverage that is provided 
to the other employees and elected officials of the City.  In addition, the City will furnish at no 
cost to the member, life insurance of seventy five thousand dollars ($75,000) with double 
indemnity for members killed in the line of duty. Employees will be afforded the opportunity to 
purchase additional life insurance coverage, with each participating employee responsible for 
paying the cost of such additional life insurance coverage.

Section 19.2 Premium Percentages 

A. The following percentages of the premiums shall be paid by the City and each member 
for single or family coverage under the health insurance plan: 

B. Bargaining unit members shall pay fifty percent (50%) of the monthly premium for vision 
and dental insurance.

 
SINGLE FAMILY

EMPLOYER 80% 80%
MEMBER 20 % 20%
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ARTICLE 20 
SICK LEAVE

Section 20.1 Sick Leave Accrual 

For each completed eighty (80) hours in active pay status, [seventy nine (79) or eighty one 
(81) hours during the pay period when the change from standard time to daylight savings time 
or vice versa occurs] (including, but not limited to, vacation, sick and personal leave), an 
employee shall earn 4.616 hours of sick leave. The amount of sick leave time which may be 
accrued is one thousand nine hundred twenty (1,920) hours. All hours of sick leave accrued in 
excess of one thousand nine hundred twenty (1,920) hours shall annually be converted into a 
cash payment on the basis of one hour of pay for each hour of unused sick leave which shall be 
made to an employee as soon as practicable after the close of each calendar year. Sick leave 
shall accrue and be recorded at the employee's base rate of pay in effect during the pay period 
when the sick leave is earned. Each time an employee is approved to use or convert sick leave, 
the sick leave available which accrued at the lowest base rate of pay shall be credited first. All 
sick leave accrued prior to the effective date of Ordinance 15-90 shall be accounted for as if it 
had been earned at the base rate of pay in effect on January 1, 1990. 

Section 20.2 Use of Sick Leave 

An employee may request sick leave for the following reasons: 
1) Illness or injury of the employee or a member of the employee’s immediate family.
2) Exposure of the employee or member of the employee’s immediate family to a 

contagious disease which would have the potential of jeopardizing the health of the 
employee or the health of others. 

3) Death of a member of the employee's immediate family. 
4) Pregnancy, childbirth and/or related medical conditions
5) Necessary medical, dental or optical examinations or treatment of the employee or a 

member of the employee’s immediate family. For the purpose of this Article, the 
"immediate family" is defined as only: 

 Spouse 
 Mother or Father
 Step-Mother or Step-Father
 Mother-In-Law or Father-In-Law
 Brother or Sister
 Grandparents or Spouse Grandparents
 Child or Stepchild
 Grandchild or Step Grandchild
 Brother-In-Law or Sister-In-Law
 Son-In-Law or Daughter-In-Law
 Legal Guardian or other person who stands in the place of a parent, or for 

whom the member stands in loco parentis. 

In addition to the above family members, bargaining unit employees may take one day of sick 
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leave for bereavement purposes only upon the death of an aunt or uncle.

Section 20.3  Sick Leave Approval 

An employee requesting sick leave shall inform the radio dispatcher on duty of the fact and 
reason at least two (2) hours prior to the employee’s scheduled starting time. Failure to do so 
may result in denial of sick leave for the period of absence unless the employee provides to the 
department head a written explanation for non-compliance which the department head 
reasonably determines to be acceptable. The employee may be required to submit to a medical 
examination if the City suspects sick leave abuse. This examination may be conducted by the 
employee's physician and/or in consultation with a City designated physician at the discretion of 
the Mayor. The City may require an employee to furnish a satisfactory written, signed 
statement to justify the use of sick leave. If medical attention is required, a certificate stating 
the nature of the illness from a licensed physician or practitioner may be required to justify the 
use of sick leave. Falsification of illness information given verbally, by written, signed statement, 
by a physician's or practitioner's certificate or by any other means shall be grounds for 
disciplinary action up to and including dismissal. Prior to returning to duty, any member who is 
marked off sick for a period of three or more days must provide a certificate from an attending 
physician or practitioner indicating the nature of the illness, the necessity for the member to be 
marked off and the member's fitness for return to normal duties. 

Section 20.3 a  Multiple Mark-Offs 

For members, the first two (2) days of the seventh and any subsequent sick mark off in a 
calendar year will be without pay unless one of the following exceptions apply:

 
1) Intermittent periods of sick leave for the same illness or injury, documented by the 

member's attending physician, will be counted as one mark off if they occur within a 
thirty (30) day period from the date the member returns to work. The member must 
submit a letter, with the medical documentation specified in this paragraph, to the Chief 
of Police requesting that the mark offs be combined. 

2) Bereavement leave. 
3) FMLA leave. 

Section 20.4 Termination of Service 

When a full-time employee terminates service, said employee also will receive one hour of pay 
for each eight hours of unused sick leave to the employee’s credit for total unused sick leave up 
to and including three hundred twenty (320) hours; one hour of pay for each two (2) hours of 
unused sick leave in excess of three hundred twenty (320) up to and including one thousand 
nine hundred twenty (1,920) hours. The payment shall be calculated in accordance with 
subsection 1 of this Article and shall constitute payment in full of all sick leave credit accrued 
but unused by the employee. No pay will be made to any employee, for any unused sick leave, 
unless it is in excess of two hundred - thirty two (232) hours. When termination of service 
results from the death of the employee, all unused sick leave to such employee’s credit shall be 
paid at the rate set forth above, in a lump sum to the employee’s surviving spouse or, if there is 
no spouse, to the employee’s estate. 
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Section 20.5 Wellness Payment 

Any member who works an entire calendar quarter of a year without any use of sick leave 
shall be paid eight (8) hours of straight time which will be paid, if practicable, the next full pay 
period.  A member may convert these hours to vacation leave, provided that advanced notice is 
given by the member to the Chief of this option by the end of each calendar quarter in which 
payments would otherwise be made. Use of sick leave as bereavement or use of injury leave 
under Article  twenty-one (21) shall not deprive a member of the Wellness payment.  

ARTICLE 21
INJURY LEAVE

 
Section 21.1 Paid Injury Leave 

All Bargaining Unit members shall be allowed injury leave with full regular salary not to exceed 
one hundred thirty (130) workdays for each service connected injury. Injury leave with pay may 
be extended by the City Council upon such terms as the Council in its discretion may establish. 
Any injury leave extension decision by City Council is not subject to the Grievance Procedure.

Section 21.2 Distinguished from Sick Leave 

The provisions of this Article dealing with injury leave are separate and apart from the 
contractual provisions relating to the accumulation and usage of paid sick leave. 

Section 21.3 Injury Leave Administration 

Injury leave may be granted to a Bargaining Unit member only for injuries determined by a 
licensed physician (and/or in consultation with a City designated physician at the discretion of 
the Mayor) to have so disabled such member that such member cannot perform the duties of 
the position. For purposes of this Agreement, all heart diseases and respiratory diseases shall 
be considered as on-duty or service connected injuries 

Section 21.4 Coordination with Workers' Compensation 

Injury leave with pay shall not be granted until an agreement is signed by the employee and 
the city whereby the employee agrees to reimburse the City for any wage or salary benefits 
received by him from the Bureau of Workers' Compensation for the time period for which injury 
pay is awarded. 

ARTICLE 22
BEREAVEMENT LEAVE

Section 22.1 Bereavement Leave 

In the event of the death of a Bargaining Unit member's immediate family member, as defined 
in Section 20.2, the Bargaining Unit member shall be granted three (3) working days off as sick 
leave with regular pay to attend the funeral or to attend to any other necessary business. If the 
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funeral occurs outside of the State of Ohio, the employee may be granted sick leave usage for a 
maximum of five (5) working days. Additional days may be approved by the Mayor on a case-
by-case basis. 

 ARTICLE 23 
CLOTHING ALLOWANCE

Section 23.1 Clothing Allowance 

Each member of Bargaining Unit A shall be authorized to purchase various articles of clothing to 
be worn as part of the member’s official uniform as prescribed by the Chief of Police not to 
exceed five six hundred dollars ($600.00) per calendar year.  

Invoices on such purchases are to be made to the City. 
1.    The City agrees that up to three hundred dollars ($300) of the annual clothing 

allowance may be used, at a Bargaining Unit member's option, for dry cleaning of 
uniform parts.

2.    The City will contract with a City-approved vendor to provide this service. 

ARTICLE 24 
MILITARY LEAVE/JURY DUTY

Section 24.1 Military Leave 

Paid Military Leave of Twenty-Two (22) Days or Less.  In each calendar year, members who serve 
in the Ohio National Guard, Ohio Military Reserve, Ohio Naval Militia, U.S. Air Force Reserve, U.S. 
Army Reserve, U.S. Marine Corps Reserve, U.S. Coast Guard Reserve, or the U.S. Naval Reserve 
(defined as “military duty”) shall be granted military leave of absence without loss of pay for a period 
(or periods) not to exceed twenty-two (22) eight (8) hour days or one hundred seventy-six (176) 
hours during each federal fiscal year (October 1 to September 30) when a member is ordered to 
active duty, when a member is ordered to military training exercises conducted in the field, when a 
member fulfills his/her their unit training assembly requirements, and/or when the Governor of the 
State of Ohio or the President of the United States declares that a state of emergency exists, and 
the member is ordered to active duty for purposes of that emergency.

A member’s regular wages shall be paid for the period (or periods) of time so served without 
deduction or offset for whatever amount such member may receive as military base pay.

Members are required to submit to the City an order or statement from the appropriate military 
commander as evidence of such duty. There is not a requirement that the service be in one 
continuous period of time. The maximum numbers of hours for which payment will be made in any 
one fiscal year under this provision is one hundred seventy-six (176) hours. 

Members of those components listed in paragraph one above will be granted emergency leave for 
mob, riot, civil defense, or similar duties when so ordered by the Governor to assist civil authorities. 
Such emergency leave will be without pay if it exceeds authorized military leave for the fiscal year. 
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Members who are called or ordered to service by the President of the United States or an act of 
Congress for periods beyond the authorized military leave for the fiscal year shall be compensated 
consistent with the Ohio Revised Code. The leave will cover the official period of the emergency.

Members called to Active Duty by an order of the Governor or President, or an act of Congress shall 
be paid whichever is the lesser of five hundred dollars ($500) per month, or the difference of the 
total of their military wages and allowances and their City wages for active duty military leave beyond 
the one hundred seventy-six (176) granted each fiscal year. If the military wages and allowances 
are higher than the City wage, no difference will be paid. Members will be responsible for all regular 
deducted benefit segments. 

Section 24.2 Jury Duty Leave 
The City shall grant full pay where a member is summoned for any jury duty or subpoenaed as 
a witness by any court or other adjudicatory body. All compensation for such duty must be 
reimbursed to the City unless such duty is performed totally outside of normal working hours. It 
is not proper to pay members when appearing in court for criminal or civil cases, when the case 
is being heard in connection with the employee's personal matters, such as traffic court, divorce 
proceedings, custody, appearing as directed with juvenile, etc. These absences would be leave 
without pay or vacation time at the discretion of the employee. A member shall request prior 
approval for court leave, in order for such leave to be granted. 

ARTICLE 25
TUITION REIMBURSEMENT PROGRAM

Section 25.1 Participation

Members are eligible to participate in a tuition reimbursement program offered by the City. 
Participation is voluntary and available to those who elect job related self-development courses 
during non-working hours. All course work must be taken in accordance with a planned 
program of professional improvement approved in advance by the Chief of Police. 

Section 25.2 Reimbursement 

For approved courses, a member shall be reimbursed one hundred percent (100%) of the 
tuition expense, to a maximum of four thousand dollars ($4,000.00) during each calendar year, 
provided that the member satisfactorily completes the approved course by attaining a grade of  
"C" or better. For approved courses, the City shall reimburse one hundred percent (100%) of 
the expenses incurred for required textbooks. The amount of the reimbursement for textbooks 
and laboratory fees shall be deducted from a member's maximum reimbursable tuition during 
each calendar year. No reimbursement is available for any other expense related to course 
attendance. Reimbursement shall be made to a member upon submission of official transcripts, 
tuition statements and receipt for textbooks and laboratory fees.   However, any member who 
is granted course credit through verified learning experience or CLEP/DANTES examinations 
shall be reimbursed the cost of the test and / or application fee.  
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Section 25.3 Tuition Reimbursement Repayment 

If a member within two (2) years of receipt of tuition reimbursement leaves City employment 
for any reason other than to commence regular or disability retirement, the member shall repay 
the City any and all tuition reimbursement received during the two (2) year period prior to 
leaving City employment. 

Section 25.4 Mileage for Training

Use of Personal Vehicle - Mileage Reimbursement for Training.  The City will provide mileage 
reimbursement to members for only the miles in excess of an employee’s normal commute to 
work.  Employees will attempt to take the shortest route from home to the training location.  Such 
reimbursement shall be made at the IRS rate.  Members must submit requests using the 
department’s Mileage Reimbursement Form.

ARTICLE 26 
NO STRIKE / NO LOCKOUT

Section 26.1 No Strike 

The Union recognizes that Bargaining Unit members are prohibited by state law from engaging 
in a strike during the term of this Agreement. In recognition of this prohibition, the Union shall 
meet any obligation imposed upon it by state law. 

Section 26.2 No Lockout

The City recognizes that it is prohibited from instituting a lockout of Bargaining Unit members. 
The City shall meet any obligation imposed upon it by state law. 

ARTICLE 27
WAIVER IN CASE OF EMERGENCY

Section 27.1 Waiver 

In case of a publicly declared emergency affecting the City of Bexley, defined as Acts of God or 
Civil Disorder declared by the President of the United States, the Governor of the State of Ohio, 
the Mayor of the City of Bexley, the Federal or State Legislature, the following conditions of this 
Agreement may be suspended by the Employer: 

1) Time limits for replies on grievances: and, 
2) All work rules and/or agreements and practices relating to the assignment of all 

employees. 

Section 27.2 Mayor's Action 

An "emergency" declared by the Mayor, as used in this Article, includes only those situations 
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which prevent the normal day to day operations of the City. 

Section 27.3 Grievance Processing 

Upon the termination of the emergency, should valid grievances exist, they shall be processed, 
in accordance with the provisions outlined in the grievance procedure, and shall proceed from 
the point in the grievance procedure to which they (the grievance(s)) have properly progressed. 

ARTICLE 28
FITNESS PROGRAM                                                                                                                                                                                                     

                                                                                                                                                                                                                                                                                      
Section 28.1 Program 

Effective March 1,2022 bargaining unit members may choose to participate in the City's fitness 
program. 

Article  29
Dispute  Resolution  Procedure

Section 29.1                                                                                                                                                                                                                        
The statutory dispute resolution procedure set forth in Ohio Revised Code Section 4117.14, including 
final offer settlement proceedings under Ohio Revised Code Section 4117.14(D)(1), shall be 
applicable to successor negotiations. 
 
Notwithstanding the provisions of section 32.2, the parties agree that the restrictions placed on the 
conciliator’s authority set forth in O.R.C. section 4117 shall not apply to reopener or successor 
negotiations.  As such, the parties agree that a conciliator will have the authority to issue an award 
that provides for increases in rates of compensation, if any, and other matters with cost implications 
retroactive to the date of the expiration of this Agreement.

The dispute resolution procedure set forth in Ohio Revised Code Chapter 4117, including final 
offer settlement, shall be applicable to successor negotiations. 

Article30
Signatures

Signed and dated at Bexley, Ohio, on this day of ____________________________________.

 

FOR THE CITY OF BEXLEY:                         FOR THE FRATERNAL ORDER OF 
     POLICE, OHIO LABOR COUNCIL, INC. 

Benjamin Kessler Tracy Rader, Staff Representative
Mayor, City of Bexley Fraternal Order Of Police, Ohio Labor 
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Council, Inc. 

Kenneth Gough, Brad McMenamin, Associate                                   
Interim Chief of Police Radio Dispatcher

Marc Fishel  
City Attorney
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ORDINANCE NO.  9 - 22

By: Monique Lampke

An ordinance to establish the part time position of Finance and Personnel Coordinator and to 
establish the pay range at $24.84 per hour to $35.87 per hour.

Whereas, it has been determined that an additional part time employee in the Finance 
Department will benefit the operations in City Hall by providing improved internal control in the 
form of increased separation of duties, as well as serving in a back up role for payroll 
preprocessing and assisting in various human resource roles.

Whereas, it is anticipated the average work week for this position will be twenty (20) hours per 
week.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY

Section 1.
That the position of Part Time Finance and Personnel Coordinator is herby established with the 
duties set for the in Exhibit A attached hereto.

Section 2.
That the pay range for this position will be $24.84 per hour to $35.87 per hour.

Section 3.
That this ordinance shall go into effect and be in force from and after the earliest time 
allowed by law.

Passed:__________, 2022
______________________________
Troy Markham, President of Council

Attest: __________________________
Matt McPeek, Clerk of Council

Approved:___________, 2022

_______________________
Mayor Ben Kessler

First Reading: March 22, 2022
Second Reading:
Third Reading:
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Finance and Personnel Coordinator 

Position Description 
 

Position Title: Finance and Personnel Coordinator 
Hours per Week: 20 hrs average 
Reports to: Mayor 
Department: Mayor’s Office 
Pay Range: $24.84 to $35.87 per hour 
Revision Date: March 8, 2022 

    

Purpose of Work 
Supports the financial and personnel functions of the City through execution of various functions 
and processes including purchase order managements, preparation of check runs and bank 
deposits, reconciliation of payroll and Mayor’s court accounts; coordination of employee benefits 
including enrollments, changes, and/or terminations. 
 

Essential Position Functions 
1. Manages all purchase orders including review and approval of requisitions, and 

adjustments and closures throughout the year 
2. Updates and maintains vendor records 
3. Reconcile the payroll and Mayor’s court bank accounts 
4. Serves as backup for payroll processing 
5. Serves as fixed asset coordinator 
6. Coordinates annual open enrollment benefits process 
7. Coordinates benefit enrollments, changes, and/or terminations throughout the year and 

responds to employee inquiries regarding the same 
8. Assists with posting of job descriptions and open positions 
9. Maintains and prepares new hire packets for new associates 
10. Create new employee files to ensure required documentation for payroll and benefits 

enrollment is properly filed.  
11. Assists with various internal and external inquiries to the Finance Department 
12. Assists with other projects as needed, including audit of reports and records and other 

projects.  
13. Demonstrates a positive attitude and supports City goals and objectives; 
14. Other duties as assigned 

 

Supervisory Responsibilities 
None. 
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Position Description: City of Bexley Sustainability Programs Coordinator Page 2 of 2 

 

Minimum Qualifications 
1. Bachelor’s degree or equivalent professional experience and knowledge, skills, and/or 

experience in accounting, human resources, or a related field 
2. Demonstrated ability to independently and accurately process detail-oriented, time 

sensitive work within allotted deadlines 
3. Consistently utilizes sound judgement and discretion in handling information and records   
4. Demonstrated ability to develop and maintain effective working relationships with 

internal and external stakeholders 
5. Proficiency in word processing and spreadsheet software 
6. Ability to work additional hours periodically during high volume periods. 

 

Preferred Qualifications 
1. Finance experience including purchase orders, payroll, and other basic accounting 

functions  
2. Benefits coordination experience including communication, organization, and processing 

 

Physical Demands  
The physical demands described here are representative of those that must be met by an 
employee to successfully perform the essential functions of this job. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the essential 
functions.   
 
While performing the duties of this job, the employee is regularly required to sit, use hands to 
finger, handle or feel, and talk and hear. The employee is frequently required to stand and 
reach with hands and arms. The employee must occasionally lift and/or move up to 10 pounds. 
Specific vision abilities required by this job include close vision, color vision and the ability to 
adjust focus.  

 
Working Conditions  
The work environment characteristics described here are representative of those an employee 
encounters while performing the essential functions of this job. Reasonable accommodations 
may be made to enable individuals with disabilities to perform the essential functions. 
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ORDINANCE NO.  41-21

By:  ______________________________

An Ordinance accepting the proposed donation of the Columbia Place private street 
in the Columbia Place subdivision by the City of Bexley for a public street.

WHEREAS, the Columbia Place Association, an Ohio nonprofit corporation in good 
standing in the State of Ohio, is the owner of a certain private street known as “Columbia Place” 
located in the Columbus Place Subdivision and Resubdivision, located entirely in the City of 
Bexley, being Franklin County Auditor’s Parcel No. 020020-004617 and platted as a private street 
in Plat Book 58, Page 10 and Plat Book 61, Page 86; and

WHEREAS, the Columbia Place Association filed Case No. 21 CV 907 in Franklin County 
Common Pleas Court to resolve any discrepancy in its title and ownership of Columbia Place 
(Private Drive) and received judgment declaring the Association owns fee simple title to all of the 
Columbia Place private drive, being Franklin County Parcel No. 020-004617; and

WHEREAS, the Columbia Place Association has offered to donate and convey to the City 
of Bexley that private street known as “Columbia Place” to be owned by the City of Bexley and 
become a public street; and

WHEREAS, it is in the interest and benefit of the City of Bexley and public at large that the 
City accept the donation of such Columbia Place as and for a public street.

NOW THEREFORE, BE IT ORDAINED by the Council of the City of Bexley, County of 
Franklin, State of Ohio, that:

Section 1. The City of Bexley accepts donation of the private street known as Columbia Place 
as platted in the Columbia Place subdivision recorded in Plat Book 58, Page 10 and 
platted in the Resubdivision of Reserve “A” of the Columbia Place subdivision 
recorded in Plat Book 61, Page 86 from the Columbia Place Association to the City 
of Bexley as and for public use and a public street, by General Warranty Deed in a 
form substantially similar as the General Warranty Deed attached hereto as 
Exhibit 1.

Section 2. The Mayor is authorized to do all acts and to execute all agreements and 
instruments appropriate or necessary to facilitate and carry out the donation and 
acceptance of the property and property interests identified in this ordinance, and 
to make any minor modifications to the instruments attached to this ordinance 
that are necessary to carry out the intent of this ordinance and the recording of 
the deed and any related easements.
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Section 3. This Ordinance shall become effective from and after the earliest period provided 
by law.

Passed __________________, 2021
________________________________
Lori Ann Feibel, President of Council 

Attest: ______________________________
William Harvey, Clerk of Council

 
Approved: ___________________, 2021

__________________________________
Ben Kessler, Mayor 

First Reading:  

Second Reading:

Third Reading:

Passed:
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ORDINANCE NO.  ______________

EXHIBIT A

GENERAL WARRANTY DEED

COLUMBIA PLACE ASSOCIATION, an Ohio Nonprofit Corporation, for valuable 
consideration paid, grants, with general warranty covenants, to THE CITY OF BEXLEY, Ohio, 
whose tax-mailing address is 2242 East Main Street, Bexley, Ohio 43209, the following real 
property as situated in the County of Franklin, in the State of Ohio, and in the City of Bexley, 
and bounded and described as follows: 

Being all of that private drive known as “Columbia Place” as shown on the 
Columbia Place plat recorded in Plat Book 58, Page 10 and that “Private Drive” 
as shown in the Resubdivision of Reserve A of Columbia Place plat of record in 
Plat Book 61 page 86, in the Recorder’s office, Franklin County, Ohio.

Parcel ID: 020-004617-00
Prior Instrument Reference:  Grantor claims title to the property by virtue of Instrument No. 

198206300073134 as recorded with the Franklin County, Ohio Recorder, as clarified by 
the Judgment Entry filed on August 24, 2021, in Franklin County Common Pleas Case No. 
21 CV 907.

IN WITNESS WHEREOF, the said Grantor hereunto has set its hand, this             day 
of _____________________, 2021. 

COLUMBIA PLACE ASSOCIATION

Karen McCoy, M.D., President
STATE OF OHIO
COUNTY OF FRANKLIN SS:

Executed before me on the ___ day of ___________________, 2021, by Karen McCoy, M.D., 
president of the Columbia Place Association, who acknowledged the same to be her free and 
voluntary act on behalf of the Columbia Place Association.

_______________________________________________
Notary Public

Prepared by and return to: THE BEHAL LAW GROUP LLC, 501 South High, Columbus, Ohio 43215
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Columbia Place

Franklin County Auditor
Sources: Esri, HERE, Garmin, Intermap, increment P Corp.,
GEBCO, USGS, FAO, NPS, NRCAN, GeoBase, IGN, Kadaster NL,
Ordnance Survey, Esri Japan, METI, Esri China (Hong Kong), (c)
OpenStreetMap contributors, and the GIS User Community

October 13, 2020
0 0.02 0.040.01 mi

0 0.035 0.070.0175 km

1:974

Copyright 2015
Franklin County Auditors Office
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Parcel Address
Auditor 

Valuation
Property Taxes 

to City
Street Levy 

Portion
020-004611 475 Columbia Place $411,800 $677.55 $391.61
020-004612 485 Columbia Place $656,700 $1,080.49 $624.51
020-004628 495 Columbia Place $477,200 $785.16 $453.81
020-004627 505 Columbia Place $535,000 $880.26 $508.77
020-004626 510 Columbia Place $891,700 $1,467.15 $847.98
020-004625 500 Columbia Place $649,500 $1,068.65 $617.66
020-004613 480 Columbia Place $581,700 $957.09 $553.18

$3,997.52
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Annual Depreciation / Replacement Cost Calculation
Columbia Place, City of Bexley Ohio
Prepared By David B Koch, PE  10/11/2021

Ref: Street, Water, Sanitary, Storm Plans from 1980

Item Quantity Units Unit Cost Total Cost Est. Life Annual Cost
(2021 $) (years)

Pavement Base 680 SY 70 $47,600 80 $595

Asphalt Surface 680 SY 20 $13,600 15 $907

Concrete Curb 590 LF 40 $23,600 50 $472

Storm Sewer 305 LF 65 $19,825 80 $248
(lining cost only)

Sanitary Sewer 275 LF 45 $12,375 80 $155
(lining cost only)

Water Main 260 LF 200 $52,000 80 $650

Water Services 9 Ea 3000 $27,000 80 $338
(main to curb)

Totals $196,000 $3,364

Above Costs do not include:
Cost to repair current deficiencies
Sanitary Sewer Services (Private)
Water Services behind curb (Private)
Storm Sewer Service Lines for Roof Drains and Sump Pumps (Private)
Sidewalks or Driveways (Private)
Misc. Costs to replace improvements built on top of utility easements (trees, sidewalks, driveways, landscape)
Irrigation System Repair when other work in Right of Way is replaced (Private)

Notes: 
The existing pavement is only 2" thick asphalt on top of 9" of gravel. 
This is less than a typical City Street. Typical would be 3"(+) of asphalt on top of a 6" thick concrete base.
Pavement width is only 15' between curbs and may be difficult to plow snow if vehicles are allowed to park on street.
Some sidewalk panels were installed with excessive cross-slope and are not ADA Accessible.
The existing water main is a dead end and cannot be flushed as there is not a fire hydrant located at the end.
This may result in poor water quality and potential issues with sediment and buildup of deposits.
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Ordinance 24 - 21  Page 1 of 2 

Ordinance 24 - 21 
 
By: Richard Sharp 
 

An Ordinance to award the Bexley Electricity Aggregation Program contract to 
AEP Energy, based upon the terms and conditions provided for in its RFP,  

as modified by the Board of Control. 
 
WHEREAS, the City of Bexley (“City”) has determined that it is in the best interest of its residents 
to take action to address the electricity supply requirements of its residents and, to that end, to 
proceed with creating an electricity aggregation program for the City and its residents (the 
“Program”); and 
 
WHEREAS, on November 6, 2001, the electors of the City of Bexley approved of the City’s plan to 
create an electric aggregation program for customers located within the boundaries of the City; 
and 
 
WHEREAS, the City wishes to encourage and facilitate the development of Ohio renewable 
energy projects and, to that end, shall include a 100% renewable content in its City aggregation 
RFP with an emphasis on renewable energy produced or to be produced in Ohio; and  
 
WHEREAS, the City developed and issued a request for proposals (RFP) to qualified electricity 
suppliers to provide electricity and related services to the City’s Program; and 
 
WHEREAS, the City wishes to explore, after a public hearing and additional education, the 
awarding of the contract to AEP Energy; 
 
NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF BEXLEY, OHIO: 
 
Section 1.   
That, based upon its being the most qualified and responsive electricity supplier to respond to 
the City’s Request for Proposals, that AEP Energy be selected as the electric supplier for the City’s 
Electricity Aggregation Program, based upon the terms and conditions provided for in the 
Request for Proposal attached hereto as “Exhibit A”, with the following modifications: 
 

1. Use of the Midwest Renewable Energy Credit program as discussed with AEP Energy, at 
an agreed upon rate of $5.499 per kilowatt hour; 

2. Specification that residents may opt out of the aggregation program at any time 
 
And that the Mayor shall be authorized to execute such agreement in form approved by the City’s 
legal counsel and consistent with this Ordinance. 
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Ordinance 24 - 21  Page 2 of 2 

Section 2.   
That this Ordinance shall go into effect and be in force from and after the earliest period allowed 
by law. 
 
 
 
Passed: __________, 2021 

 
 
____________________________ 
Lori Ann Feibel, President of Council 

 
 
 
Attest:  ___________________________ 
            William Harvey, Clerk of Council 
 
 
      Approved:___________, 2021 
 
 
 
      _______________________ 
      Ben Kessler, Mayor 
 
 
First Reading:    May 25, 2021 
Second Reading:   
Third Reading:   
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